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Statutoi^ Orden «iii NoHflc«tioiu iMHed by the Minlitriei of tbcGon^raii^ of India 
(Othar ttaa the Miidftiy of IKdience) 


fliW tfllHR 
( wW t atB i d lhnniV 
( H P ^ niwro) 
tWt, 1 3rwi, 2006 

’WT.an. 3082.9^ 
1970/1980 ^BP¥ 8 ^•8^-Br>T(l) ^ 
3 ^■8'?8r®¥ (1) ■*8■’jfhff, IfOlOiliO (^9liWf, 
^ anh afJiun) aiWnm, 1970/1980 m 9 ^ 
■ 3 ^-vTu ( 3 ) i8bft (t^?5 eri TO5f “on TuS 
wm, 'qiufN ftauf ^ WT?f ^ ^ 
-flEHRi (iPRfirt^: 05-07-1950), 
^finhrpw f^uw?, ^ 3iT9r R3^ wnt wn 

^ ^ ^ 31-07-2010,■9MI «rnwf% 

^5t niO<si, fl8» attmr anr^ an^u 6)^ inir, ^ ^ 8^, 

il^nswR ^ ^ arm Y0ftr^f^^ 

8R?ft h 

[rntf. 9/37/2D05-T^t3rf^-I] 


8flNlST1IY OF FINANCE 

(DctMrtffl^ of Ecominric Alfai n) 

(BANKING DIVISION) 

New Dellu, the lit August, 2006 

S.O. 3082.—In exercise of the powers conferred 
by clausb (a) of Sub-section (3) of Section 9 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970/1980, read with sub-clause (1) 
of clause 3, si^-clause (l)of clauaeSofthe Nationalised 
Banks (Management and Miscellaneous Provisions) 
Scheme, 1970/1980, the Central Government, in 
consultation with the Rqjterve Bank of India, Itercby 
appoints Shri A C. Maluuan (DoB;05>07-1950)pres«ntiy 
ExecutilKireclor, Bank of Baroda, as.C^ptaan and 
Managing Director, Allahabad Bank hfom the date (tf his 
taking charge of the post and iq>to 31-07-2010, i.e. the 
date of his superannuation or untH' rarther orders, 
wliichever is earlier. 

[F.N0.9/37/2005-BCH) 
G. B. SINGH, DyrSecy. 


2^31 Gl/200fi 
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grr fuj^ afir 


^ 28 lent, 2006 

W. 3083. wm, 1%^ ( 

3^ Pm, 1964 ^ Pm 12 ^ 's^-Pm (2) ^ 

■Wcf (^ glftrfWT, 

1963 ( 1963 ^ 22) ^ 7 ^-3^-t?RT ( 1) m W?1 

7Tf^~ ^ 3Pgih ^ fq, 

56, STR “b^dfitiini-TOOOn, 
37fiR3^ ^ 3I5FT?H ^ cntt^ ^ ffh ^ ^ 3??rfiT ^ 
'ailf^n^ H'jfRTM '^, RR?f HT^R ^ ^.STl. 

3975 3^^.3=fT. 3978 TfTdrs 20 1965^m^msr 

R«Tr W^f<5>d iFRTT: ^i#r5r aflT aRR^-^-l 
^ aRrR>, 

A'M'Oa; a^k ^af^TJl 3RR3Fr 

^-ir ararf?!^^ ^ ^Tft?T sFtR ar^TW 3?k a ^l cWB ^ 
"5^ frft^ ^ i^ TRff ^ a?tlH 

^ ^ TSrf^' T^’ a^TR^ ^ ^ ^ RSF 

^ ^ '4’ RFITn f, aiT«rt?l^ ♦- 

(i) ^xgf^waRR?r 

TP^-I t^. 1965 a^^rf^ar 

^«n aRTF^ (M^) 1965, ^ 

tWT 4 ^ arifl^ ^ 3R?FT-T5r ^ ^ 

an^ ^RT ar^m^ M«sifci «tn 'arfR ^ fd*?,, 
?R ^rffcra ^R7f(T ^ aiHf'ff^'e 

(ii) ■% ^ arfir^'^il'^l 

^ artfl^ 3TR^ ^ Rr?PT 

T3[sr JWTf^dl frwjT), -M?! Rlt^ ^ 

RRR-RRR ■IR f^lfed 4 '^IT TniJ4 ^vff 
4 aTK^ ?l4i 

[IR. R. 5/1/20064^ fp] 

• m 1%, 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 2<Slh July, 2006 

S. O. 3083.—In exercise of the powers conferred by 
sub-section (1) of Section 7 of tlic Export (Quality Control 


and Inspection) Act, 1963 (22of 1%3), read with sub-rule 
(2)ofrule 12 ofthe Export ((!)uality Control and In£f)ection) 
Rules, 1964, the Central Government hereby recognises 
M/s. Rites Limited, QA Division, Central Station Building, 

. 56, C.R Avenue, Kolkata-700012, as an agency for a period 
of three years with effect from the date of publication of 
this notification, for inspection of Minerals and Ores- 
Group-I, namely, Iron Ore, Manganese Ore, 
Ferromanganese including Ferromanganese slag. Bauxite 
including calcined Bauxite, and Minerals andOrcs-Group- 
II, namely, (Chrome Ore including Chrome concentrates and 
Red Oxide, as specified in the Schedules annexed to the 
notifications of the Government of India in the Ministry of 
* Commerce Numbers S. 0.3975 and S. 0.3978 respectively 
dated the 20th December, 1965, prior to the export of the 
said Minerals and Ores, at Kolkata, sifoject to the following 
conditions, namely:— 

(0 that M/s. Rites Limited, Kolkata shall give 
adequate facilities to the officers nominated by 
the Export Inspeaion Council in this behalf to 
examine the method of inspection followed by 
them in granting the certiihcate of inspection 
under rule 4 of the Export of Minerals and Ores- 
Group-I (Inspection) Rules, 1965 and the Export 
of Minerals and Ores-Group-II (Inspection) 
Rules, 1965; 

(ii) that M/s. Rites Limited, Kolkata in the 
performance of their function under this 
notification shall be bound by such directives 
as tlie Director (Inspection and (Quality Control), 
Export Inspection Council may give in writing 
from time to time. 

[F.NO.5/1/2006/EI&EP] 
RAJ SINGH, Director 

Pai^ tj'gRTU 
( ftefivi i' H ) 

^ 27 2006 

art. 3084 .-- ( Rn fV^" 5 ifa# arfiRPitt (’?mR!T 

arfVfSRR, 1948 (1948 ^41^') ^ l|RT 2 ^ 3^ 
(^) ^ 4 trsfr w ^ ■sr^iR 

Pm^ 4 # 4t. w, wm 27-^07-2006 





3(ii)} tsnTRT i2,2006/9rprn2i, 'iS935 


HITPHT "^RT^ 

t I 

[4^-4330/01/2066] 


HM^ihRn TtiTR^, ^oni aftr 4n#^ri*w ftRir^r 4aT5TO 


(wr aftr wrfaiPnir l^wrw ,, . 

M tWt, 31 200?: : ■' 

.: .... 'f'';v;i;- ■ 


MINISTRY OF EXTERNAL AFFAIRS 

(CP.VDIVISIO]^ 

New Delhi, the 27th July, 2006 

S. O. 3084.—In pursuance of clause (a) of Soction2 
of the Diplomatic and Consular Officers (Oaths and Fees) 
Act, 1948 (41 of 1948), the Craitral Government herein 
authorise Shri B.. N. Saha, Assistant in the Consulate 
General of India, Milan to perform the duties of Assistant 
Consular Officer with effect from 27-07-2006. 

INo.T-*33(V0iy2006] 
S.N. V RAMANNARAO,UnderSecy.(Cons.) 


'm, 3IT, 3086.-*^4NFR^TWT'^!(4^^?IW41^ 
3pM^ 1^1NW) ^,,1976 
(4) ^ ^ w^N^?IT tiw^, 

(^mr afk R feN rP iy 

’RKtft'<I^TO 'Pn<T ^ PTHlIiftSid? 

80 iifimcT 4 arfii^ ^ m m 

w m 1^ i, ^ i :- 

h 1 w(!f)*i isnu ppm, 

<3r<^«R (WT) 

(■3^) (^3^) 


^ unjhri '3«ibt 4snw 


^ 1 3R««?t, 2006 

'5RT. an. 3085. 'mm, TRnro 
^ (m ^ Tira^ imlsRf ^ ^ 3inFT) 1^ lo '3^' 
^-Pm (4) ^ t?afnnfNyalo ^ 

Tjcf -omhiin ” 5 ^ ^ 

f^nf^RSd '♦>14?^^ 4 ^ jlR lijR^ 

80 3lf^f?T?T 4 Ft '^lA ^ 

■ 3 ^ T^T^gRt :— 

tan^ ak uml^iFT 

[4 -^-12016/1/2005-1^] 

- 9 ^ -^nR, 4g5Ri -nf^ 

MDSISTRY OF AGRO ANBRURALINBUSTRIES 

New Delhi, the 1 st August, 2006 

S. O. 3085.—In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use fr)r Official Purposes of the 
Union) Rules, 1976, the Central Government heidiy ratifies 
the following Office of the Commissioner for Khadi and 
Village Industries, Mumbai under control of the Ministry 
of AJRJ where the percentage of Ifindi knowing staff has 
gone above 80%. 

State ofBce, Office of the Commissioner for Khadl 
and Village Industries, Thiruvananthapuram. 

[No E-120l6«l/2005.Hindi] 
PRAVIR KUMAR, Jt. Secy. 


[4 11011/1/2001-%4t] 

3rftin ^t4t, 43 W ’’rI^ 

iSNISIRYOF CCN^UMER AFFAIRS, FOOD AND 
PUBUC DISTRIBUTION 


S. O. 3086.—In pursuance ofsub-rule (4) of rule 10 
of the Official Language (use for official purpose of the 
Union) Rules, 1976 the Central (3overrmienthcrd>yi\otifies 
the following offices of Food Corporation of India under 
the adnnnistiutive ObllftroJ df llte NfritiSfry of Consumer 
Af&irs, Food and Publlf^DtstTfranion (De^ and 

Fubtic Distribution)^ wlMtepfABorcfriairF^ %9f st^have 
acquired the nwlrii^Auiowd^g&of Hmdi; ' % ; 

1. FoodCorpt^tion^indla, 

District cisioc, ^ r;; 

Baleshwar 

1 FpodCorpprntiofipfRidtn^ t r; 

District O^Bcci; 

Brahinpm'(Q^ara) , ^ , 

(Orissa) 

• [No. E-11011/1/200 l-Hindi) 
ANITA CHAUDHARY, Jt. Secy. 


(Di^artmeiitqf Food and Public Distribution) 
‘ New Ddhi, the 31st July, 2006 , 
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^ 30 2006 

(1976^60) w«?r ^ ^’IIW 

(vTwT argq^),fm, i987^^^i^^3Tg^taTtTW^^'?T*Tr^t%?TnT?!R3Fitn^a(T^'^«?t^pfs^ 
^«ir^ aftr wr t^; 

3FT:, «iIRr 36 ^ (7) ^ (8) ^ 3Kf^ ?Tf^^^'SrqH ^ 

3?I< 1^R3*T 305^ t^^S, 460 TV, 1^^, '^^^-560058 ^ WififcT ’R^T^T 

tr«n«fm (■«f«n«Jm^iii) ^ 

irt5 ^ "=11*1 * 3Ti^ ^ i (^ "3^ 'qfs^ ^ w t) 3^ ^ ar^*^ f^ ^ 

lft/09/06/191 ^1*13^1^ TRT1 arflt^ WT-^ ^ arir 31^^ 



^TtfggTT^y 1^3ra»K.'?aarwifi^ a r M^ i fdd (^^-a^) • 494>^u itt arf^w^ JTO 

40^»T3?k‘S33?Ramm^200%.mti^r?^rown^ar?!^^ ^#1 io%.mti ^ 

?m nftrrm «<^%hhw<k mft?! 3mw ti 3R»m ‘spite (T??nf ^) 3R:7f ^fterr qR oi m -a^Kf^ i\ 

sw^ 230 tefe aik 50 m 3m •qi wr i\ 

te ♦^i'*#>'i ^ '•iRiRwtf ^ivDh ^ ^ t^rq ^ 0«h*^ ^ Rr^ ^d®i^ ^ l^jqr ^snqnr a^ 

•rfUfl tet ^Hlfl, H^r«[ni, l^a|i|4, STTUPT, «w4<f»i0 R?SiHT anRv q>t TTcif ^ 4RciRd Rb^ '*iiu.' If I 

1 ^ teqjte M*i»R arfM^pp? i^rt 3 ^ qfl aq^ffo (i2) ^nr 3K<tf qsr 3rqte ^ "qs qiTcft ^ 
%wrqfteHtea?5teqq^ 3n7nq~qq apnte <j^ tef*Tqf<n sro <j^ Ri«sf(i, fedi^n ai^^iR a^R wr*^3fl 

'qfhRi qsT ^wtoT t^RT ’PH t ^ ^ 1^ ’wptei afR qjptem ^ aq=b<u! *Tt ^ art 

5 %,m ^'s«^arf^^‘‘^’V'qR^1^500^ io/)oo cfqrqjt^-^-^iPTrqqRH^R^q 5 arf^ arR loo^qcrqrqjt 
aiftwnm i!Wfn‘qR^talR“f'’Tnq i xio* 2 xio*‘qr5 xio* qqrrqq> ■qr ^piter •qr qp? q^ "^i 

[W. qi‘S^TpT-2 1 (45 )/2006] 
T^ Wiqr rpt 
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New Delhi, the 30th June, 2006 

S.O. 3087.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied ttmt the model described in ftie said report (see the figure given below) is in conformity with the 
provisions jc^ tiu^ Sttmdards of Weights and Measures Act, 1976 . (60 of 1976) and the Standards of Weighs and 
Moasuins (Approval of l4pdiHs) Ri]^ 1987 and the said model is likely to maint^n its accuracy ovm periods of 
sustained use and to raider accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-Automatic weighing 
instrument (Weighbridge type) with digit^ indication of series of medium accuracy (Accuracy class 111) and 
with brand naine (hereinafter referred to as the said modeJX manufectured by M/s. ISPL Systems Pvt Ltd., No. 
460B, IV Phase, Peenya lndustnal Area, BangaloFe-560 058, Karnataka and which is assigned the approval mark IND/ 
09/06/191;^^^; ' 



.The sa|!d mo^ is a strain gauge type load cell based non'-automatic weighing instnunent (Weighbridge type) 
with a ma^murn capaci^ of tonne and miiumum ca|>acity of 200 kg. The verification scale intaval (e) is 10 kg. It has 
a tare device,rWith a 100 per cent subtractive retained tare eftect The LiglU Emitting Diode (LED) display indicates the 
weighing results. The instrument operates on 230 Volts and SO Hertz attemate current power su{^ly. 

In addition to^s^ing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Gowmment h^d)y declares that this certificate of approve of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 toime and up to 100 tonne 
with verification scale inteval (n) in the range of 500 to 10,000 for ‘c’ value of 5 kg. or more aiul with ‘c’ value 
1 x 10^, 2x 10^ or 5>< 10*', where k is positive ot iwgative whole number or equ^ to zero, mamifactured by the same 
manufecturer in accordance with the same princqde, design and with the same materials with which, the said approved 
Model has been manufactured. 

[F. No. WM-21(45)/2006) 
PA. KRISHNAMOORTHY, Director of Legal Metrology 
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3?r. 3O88.-=ii's0'9 ■arter ^^ ^ ^"wf 

3Trf%^‘) i 976 ( 1976 ^ 60) w^arkW'Rmr 

(^ 3T5m^) f^, 1987 ^ 'StREiif t ^ ^ t WrfE ^1^ ^ 37^tl "3^ 

^»IT«frTT TOT ^TR fsrf^ trftfT*lW W3 #nT; 

3T?T:, 37^, TIT^, ^ ^ mn 36 tfRI (7) ^ (8) ^ "Sf^ ^ 31^ ^ 

3t4 trt ^ r^^', K 460^,’^lv,it^?5fT^T^ft^n,^OTT-56{)Oj«^Hfe^ -m r^nfifd ws4m ^ 

0.5^ ' 37T? -sft TRT' ^ 3T^ T3^ TTf^rr 317^Tjlfdd cftm aMcti'-OJI iUdl^r^O ^ 'RTSTT ^, f^RT^ ^ 

i (f^ ^ ^ ^fer ^ nRT t) 3TT^ TEI ^/09/2006/L92 

TRT^^fm fOT t, ^ y^hiPvid ti 



^ -Rf^ tr^ TlTjf TJ^ ^ ^ 37TRrf^ T<f^ird?l iVdr^P^O 7f[^ 3:^^^ 11 ^7^ 

3TftRF7TH 15 %. m ^ 2.5 m ti Hr^im ■qmH ^ettoet (i) ^ ^ 5 m ^i ^ an^^dd 

'^fsRT |r f^jRRoT THT Sfci^ oRRcFcRTc^RF RlftcT TPTT^ ^\ y=t>i^[ IsTTW^ ^l''7(-o (TJ^'I'^) y<^i rfldi 'SH'^Hfici 

•^RcH h 3MV-;<'J1 230 afn: 50 ’STdiracff tTRl 1^ "TT tl 

'HTf^o w ^ ^ aiRiRdd o^i^i^.iE -r?!^ ^ otr ^ tt^ '% ^ 1^ ^jmEn ^ 

hToCI ^ TRT^FT TTRnit, 'R^’-TT^trlT, 'feSTT^H, Tlf%3 ^I4 U[h, ^TPNiTft tTr^SEtT 3TTf^ ^ Tidl ^ TRR “4 ^r<=l1ad 'JliM,'Hi 

^4r TR^ "3^ StTrI^T ^ tlRT 36 ^ ^ RRT ( 12 ) W 31^ Tlt^RPTl ^ TOT ^ ^ ^TRlt ^ 

1% <5«K1 nT-sd "SFr ^^HI’a'I fR 'Ihi'jI'T? 'SRrtcT "3^4 'SRT 'iJHl fTT^TT, fsdl^d ^T^pTT 3TtT <J<7l TTFTRt t^RT^ 

fsiPrftd IOT 'm t f3ff¥4rT ^ ^ ^-71*% ^TR ^t4rOT cfJm '3R^Rm Rt 354 

lOOfR. in. TT 2 m cT^“'f” RR^1m 100^ I0/)00 ^ ^ 4f yr9NH MIMMU '^TcRld (T^T) Tlf^ ^ ^f. ^ “3^^ 37f^ 
1^500^ If),000TT^^4^4fRdind^lTHH ^RTOd (TET) T7f^ 50 fe.Tn. cT^ ^ ^f ^ 

“■^"■RH I 2 xK)^^ 5 XlO^, ^ t, 3i4 ydlrR<+, ^ yife RT ^ ^ FI 

[^. TT. j ^^5 )/2(X)6 3 

Rt. TT. , f^fWR 










[^n—3(ii)] 
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New Delhi, the 30th June, 2006 

S.O. 3088.—-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said ri^rt (see the figure given below) is in conformity with the 
provisions of Uk Standards of Weights ai^ Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 nnd the said Model is likely to maintain its accuracy over periods of 
sustained use and to .render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Discontinuous 
Totalizing automatic weighing instruments with digital indication of “IBS” series of accuracy class 0.5 and with brand 
name ‘iSPL” (hereinafter referred to as the said model), manufactured by M/s. ISPL Systems Pvt. Ltd., No. 460B, IV 
Phase, Peenya Industrial Area, Bangalore-560 058, Karnataka and which is assigned the approval mark 
INDA)9/2006/i92; 



The said Model is a strain gauge type load cell based Discontinuous Totalizing automatic weighing instrument 
with a maximum capacity ctf 15 kg, md minimum capacity of 2.5 kg. The verification scale interval (e) is 5 g. It has a tare 
device witli a lOU per cent subtractive r^ned tare effect. The Light Emitting Diode (LED) display indicates tlie weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, ih cxerwse of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this oertificate of aj^^roval of the said modd shall also cover the wetghntg instruments 
of similar make, accuracy and performance same series with maximum capacity up to SO kg and with yenfication 
scale intci^ nl (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to ^gm, and 100 to 10,000 for ‘e’ value of 
5 g. or more and with 'e’ value of IxlO**, 2x10“ or 5x10“, where k is a positive or negative whole number or equal to 
zero, Manuftictured by the same manufecturer in accordance with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

[F, No. WM-21(45)/2006] 
P. A. KRJSHNAMOORTHY, Director of Ugal Metrology 
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^T, 3Tr, 3089,*~«h»^H ^<'=bK Weci i5RT '3^ UmW f^^[R ^ ■^TRtt?R ‘’TTI 

^ 1976 (1976^60) ^«TT^ -qFT 

^ 31:JHkM) 1?PrR\ 1987 3ftT^^^-H«rr^t%OT<TK3FTW^ 

^FlTsfcTT «Rn^ 3?^ iRR^fd^T A' '9^ ^^JTcTT T^; 

31^:, 3T^, 'H<«fcK, 3eKf 3TfilPlq*l ^ ^RT 36 ^'HR-^RT (7) 3^^ (8) ^[RT ^RRl ?Tt«Rf^ ^ TRTW 
^ 56, 3T^ •^, WK, 3RR^^, •^tRiR^-631001 ^ 

(■^T*?Rt?TT ^ I^ ■'^-10* ^<s»(ni ^ 39«lR^i (^<mrl 3r7 TI^JR) ^ mTsci 

f^Rl^ SI'S ^ "iiM * y.'WM^ * (t^n^ '9T^TR 3«Kf R^TT ) 3^ 37T^ R^ '^/09/06/331 

TpTT “t", 3T^^RtR3 '5[RT’R-'’R sfR.R^RlI^ 



<J«Ki ♦iT'Sd R^ O'*! U^jR ^ 3!TTtjlRq 3Ht^^lfri<T 6lcin 39®fR^ ^1 STflRFlTR ?iHni 30 t%. HT. 3^ 

^^J^RTR ^iRRTT 100 m ^1 WTR 3RR1^ (t) ^ ‘IIR 2 m tl RRi ^ f m RfiTTm 

im i\ "mte (r^t ^ ^ im RRm ti 230 

50 VRI 'SIRRf IT "^FiRf ^R?TT "tl 

«ff^M ^ 3ifaR«Ki turfl*! ^ ©nof^iOf ^ %R <aW0 ^ 'tOcisi'^r 'ft RMi 'JITR^fT sftr 

RfeTT 3TT5fft TTFRlt, 'T«7T%, TTfe TfRRIRT, Pm^ fte?T 3TTf^ ^ TR! IT RR^lf^/RMtm ITlRnri 

3ftT TTT^ 33RT STfViRm ^ VR[ 36 ^ 3^?-VRl ( 12) ^RT TO TiRWMt ^ 'SRtri "SIR^ p W 'ft^ Wt t 
^ 3T5*fiR3 ^ "^TT ^*i|wi-'9^ ^ 3T?pf?T 3Tft t^TPlRf^TT gKi 3Tft Ri«j;i^T, Fs'SH^i ^ ST^TTR 3^ TTRRft ftRT^ 

3i3»ilf^fi rT5r f^^RrftTT tor w ^ ftfRrftrr 3Tft ^ ^ tft t^rt, 'qerTKfm 3fR ^ i 4hhh ^ im 3TO^ 'ft #t ^ft 

I Rt.th. 50 Rr.m trf “i" 'in ^ ibo ^ 50/)no trf ^ '^RRqrR srtttr (r^t) sffr looliT. m 'll3 Tt^ 
3TRR7 ^ “f ” RR ^ %R 5,000 ^ 50,000 TR7 ^ TT?qm WTR T7f^ 50 f^.m. TRF Rfft arf^RRm ^RRl ^ 3^tT 
“f'-qn I xlO * 2 xIO ^'IT 5 xio*, ^ f, ^ tRlRR^ Rl RT ?J;R ^ T?Rg^ f I 

[Rn. Tf. 3^RR-21 (95 )/2006 ] 
Rt. R. RP'RIRf^, f^T^TRT, fRftjRT RTR PmR 








[^II—3(ii)] . 
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New DelM, the 30th June, 2006 

S.O. 308f9. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of "EXP-10” series of high accuracy (Accuracy' class II) and w ith 
brand name “EXPO” (hereinafter referred to as the said model), manufactured b>' M/s. Expo Weighing Scales, No. 
56, Annai Sivakami Ammal Street, Ashok Nagar, Arakkonam, Tamil Nadu-631001 and which is assigned the appro\'al 
maikIND/09/06/331; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interv'al (e) is 2g, It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Cemral 
Government liereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification 
scale interval (n) in the range of 100 to 50,000 for ‘e' value of 1 mg. to 50 mg. and with verification scale interval (n) 
in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and ‘e’ value of tlie form 1 x 2x10'' or 5xlo'', where 
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(95)/20061 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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M 30 2006 

W. 3Tr. 3090.-'^^^3FR^'5R, 

1%^ 311^■^) ^ afk'^TniTW 3Tf#m, 1976 ( 1976 'SFT60) cT«TT ^ 3^ PTT 

(■qf^' ^ 3T^qk^) fro, 1987 ^ ^ 3T3^ t 3^ FT ^ ^ TT'^TT^ 11^ cTnTTTT ^ 3fqftl '4' ^ ^ 'RfFT 

■^^4Ti4rfT «^li 3TR nUr^Ri^^T ”4' 3 H^=k 1 ^=11 TJ^PT '^iTcn T^TT; 

m:, 3T^,^^7TT^,^ 3Tfllf^^tnTr 36 (7) STR (8) ^ ’^iRrl’^lT ^ ^ 

TFTTI ^ T^FT, 56, 3^4 f?l^l»T^ 3p3T^ 3r?fr^ TR, 3TTO^, lTiTeFTT^-631001 ^ Pm PPT^fm 

(TPTPTPn III) ^ ‘im^-15'^^TI^^3T^^?{^PfFcT3Fc|^^dd cftm 3L|dh<u| ( P^)^pfFT 

pfppnm'TipPRt'i (f^FT^'FT^P^^^'^teTP^PPT t) 3fR 3 T^)t 1 3TTf Rr ^/Q9/06/332 PH j^P^ l d 
TTT f, 3T^mTT ppm-pR ^ 3fk y^hinfid wt ti 



PTF7 WT PR PR "S^ STTtnftR 3T^^^5n%T PlePT PWRR tl fP^ 3Ttepp ^TPRT 500 1^. PT. 

3fR ^qpP J^TPPT 2 1P7.m tl PrPm PTRPR 37RTTTH (^) PR PH 100 PT. tl fP^' Pp7 SR^PRHP t t^PPII ?H Pf^ 
mPHHTrPPT PTftR 3TT^PRHP PPTP11 PPR?T FPRfPT PT?f 71^ Pftm PPpf^ PRRT tl ^SRPRH 230 

3fR 50 PcRTPcf! PRT WR F PR^ PPTl ft 

■fclTpn P^ftP P5^ PRH'jpf PRPF^ ^ 1^IR ^ PPT^ tHR pTh^'A ^ PURPT 3fR 

PfSH P5^ PPPft PTPPt, P«TT?|pT, “feWT, Pfe ^TPPTP, f^fPlRP fp^TP 3Tffp pft TTpf F Pf7Pf^/PfN% P^’ 1^ PTTRPTI 

3fR ^p(tP TRPR7 PPP 3TfVfmpft PRr36 prtpp-PRI (12) ^ PPH Tlfpp^'PR P#T PR^ •|R Pp PWhT PPPt t 
PPP PfeH ^ 3 TRh1rr ^ FT PPTH-PP ^ 3TFfp FT^ fpfppfRT RRI Fit teld, ftHUP ^ 3TRPR 3^ Fit PTPUl ^ f^RT^ 
3TRPtf^ pf^H PR fppW PPT t ipr^fft'd Fft ^frPHT ^ ^ ^ PPR^RT 3^ PI^'TIHd ^ PIHP FTPRP pt #1 pfl 
5 PT. PT Fl^ 3Tfppr -% '*i" PH ^ 500 ^ 10,000 PPT ^ fp '4' PRPRH PTRPH 3TFrH (RP) PfFl 50 f%. PT. ^ 3ffRpr 

sflr 2000 f%.PT. PPT pit 3TfppTpp ^IPrfT PT^ ‘f* 3flT “^” PH 1 x 10 2 x 10 ^ PT 5 x 10* "t, PPTcPPT PT pitplIrHob ROTfpT 

PT TJRT ^ PPRHT tt 

[ PR. P. ^^RP-21 ( 95 )/2()06 ] 
Pt. R. fd^^lPi, f¥ppr PTP IpITH 
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:3TOT 12,2006/??m21, 1928 

New Delhi, the 30th June, 2006 

S.O. 3090. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
nuthoritv. is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (ApproNal of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Go\ crnmcnt hereby issues and publishes Uie certificate of approval of the model of non-Automatic weigliing 
instrument (Platform type) with digital inditation of "EXP-15‘’ scries of medium accuracy (Accuracy class III) and 
w ith brand nainc "EXPO" (herein referred to as Uie said model), manufactured b)’ M/s. Expo Wcigliing Scales, No. 56, 
Annai Si\ akanu Ammal Street, AshokNagar. Arakkonam. Tamil Nadu-6310t)l and which is assigned tlie approval mark 
IN D/09/06/332: 

The said model (sec (he figure given below) is a strain gauge tN pc load cell based weighing instrumei.i with 
a maximum capacity of 500 kg. and minimum capacity of 2 kg. The vcrificatipn scale interv al (e) is lOOg. It has a tare 
dev ice with a 100 percent subtractive retained tare clTcct. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
prjiiciplc etc. 



Further, in exercise of the powers conferred b> Sub-section (12) of the Section 36 of ihe said Act, the Cciural 
Government licrcby declares that Uiis certificate of approv al of tlic said mode! shall also cov er the weighing instruments 
of similar make and pcrfonnancc of sjime series w ith inaximum capacity abov e 50 kg. and upto 2000 kg with the lumibc 
of verification sclilc interval (n) in the range of 500 to lO.OtiO for ‘c‘ v alue of 5g, or more and with e' value of the form 
1 lOL 2x 10'' or 5x lOL where k being a positive or negative whole number or equal to /.cro. manufactured bv (he sanv? 
manufacturer in accordancc\^with the same principle, design and with the same materials with which the said ap-pro 
Model has been manufactured. 

[F. No. WM-21(95V2on6j 


P, A. KRISHNAMDORTHY, Director of Legal Mciro,?ogy 
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tI 30 2006 

W.aiT. 3091. UrrrcrKT SRT fTTie ^ ^ TRT^ TRT t 

fofr^ R (-M ^ A? %i). ari^ TqrT arftfR^-rq, 1976 ( 1976 ^ 60) 7T?1T ^ aln: PFr ETO 

^ 3TF^) , 1987 ^ t ^ ^ t TT cTOK WT ^ ST^-I T)i ni ^ 

7T--yT?i?n TiinT aflT ■4ftfP4W “T'T^ ^ "KH ^TTrn W; 

^:, 3F^, ^ ^ 36 ^ ( 7 ) at'R ( 8 ) ^ TTrT TTf^tTRT ^ WT "RTTR 

^;RT fr^, W, 7TTBR^^'-3645 i 5 ^rT IRI f#f?r ^ II) TI^ ‘ R 

'^’Tf ^“20 ’ oTT^' T|TRT ■Hfr>6 , 70RR TT^TR^T ('27TB ^PT '9'4-<R)’4^^ TfSTi 1^43?^ '^TT^ TR * ^4h5i-3 ’ K 

V1 ?3T I'RR TTsB TTTT "RTr "I) ^TR 3T^?T^ 5TTf ^/09/06/! 72 TFTT^f^ ’f^RT RRT f, aT'^OKH 

TFTPTT-R? Tift BTR Wltr^f Wt t; 


UNtTEV 



UNITED SCALE AGENCY 

8AVARKUNDLA- 364515(OuJ.) 


TUH Tt^ TAiR ^ 3TT?^TttcT TFT TTR) 61 Bi TWTTT "t I BtN^FTT 

BFFTT 20 ITT. STR ?iTRTT 100 TF. 11 RTFWT MITHH B^RRIB (f) ^ RTT 2 m t I ^3TR W ^TT^PT^FfT -gf^ f f^TTFRT 

■TTF TTfFTTrf ^FRWTTrR^ RlfTT 3TT5)q^eH ‘SHTT^ t I W?I 4oW^<* ^FTfe (RB | ^) WT TFBT RR^IM v34<Rld RW ft 
•T7WT 230 RTRT BTR 50 "WRcff ^RT WT R3 ^RcTT f I 

RTifRF ‘B2. arfctRaw 'SfTT ®R^^T3T tcTR TsUBR R TITB R7 feiy. TTIb^^ ^ f^FTT 'dlROI BTR 

RTSB frrl ^ tet wmi; tttrrI', R«TT«lFr, 3Tf%T Rfritt Rt^ht anf^ ^ ttct! 

RR-RfFWilRfRcT w f%RT WRT I 

^ RRBFR 3tNW ^ ^ 36 ^ TR- W ( 12 ) ^ WT 'TTIWT' RF WT W ^ RF RtW RRcft i 
W RfeB ^ BTJRKT ^ TR WB-RR ^ BFFfcT FRfI RffHRfTf ^ RWT, fSWT ^ ^T^RR BTR TRt TTTmft R f^TR^ 

WB RtRiPHcl RRT t, MrRiR ^ ^ Rr ^ RR7, RPTTS'-Rn BTR TTRRTBR W RTBR TRRRT Rt FTR TJF 

1 fR. 3TT. R 50 fR.m W “l” RH qf 100 R 5000 W ^ ^ RBRRR RTR'MR BTUB (RR) BTR ! 00 fR. TTT. RT 
irRFRT^ “?’' RTR^t^ 5000 if 50,000 ■RRTRfttB'RTTrRFTRRHTrfM 50 1%. 'RT. W ^ oTfWTR ^RRTT f STR 
RR I - ]()*, 2 X 10* RT 5 X jO^, t, ^ WRRT RT RTRIrW RT ^ # TTM^BR f I 

[ RF. R. W^THT- 21(40) /2006 ] 
■Rf. IT. T^WffR, fR^BRT, MrR 7 RTR fRBTR 
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’tIRcT ^ imm 12» 2006/9im21, 1928 

New Delhi, the 30th June, 2006 

S.O. 3091.—Whereas the Central Govenunent, after consMering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given b^low) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, tlierefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of rite model of non-automatie weiglung 
instrument (Table top type) with digital indication of high accuracy (Accuracy Class-ll) of series “UST-20” and with 
brand name “UNITED” (hereinafter referred to as the said model), manufactured by M/s. United Scale Agency, Near 
Patelwadi, Shivaji Nagar, Savarkundla-364515, Gujarat and which is assigned the approval mark IND/09/06/i72; 



The said model is a strajin gauge ripe load cell based non-autoinatic weighing instrument (Table top t>'pe) 
with a maximum capacity of 20 kgl and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a l(K) per cent subtrajetive retained tare effect Tlie Light Emitting Diode (LED) indicates the weighing 
results The instrument operates 4n 230 Volts and 50 Hertz alternative current power supply. 

in addition to sealing thej stamping plate, sealing shall also be done to prevent tlie opening of the machine for 
fraudulent practices and model shhll not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale, j * 

Further, in exercise of tlie power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Go\ eminent hereby declares that this certificate of approval of the said model shall also cover tlie weighing instruments 
of similar make, accuracy and periormanee of same series with maximum capatity up to 5t) kg. with verification scale 
inten al (n) in the range of 100 t(|i 5000 for "e’ value of Img. to 50 mg. and with verification scale inrlerval (n) in the 
range of 5.00t) to 50.000 for ‘e’ v^lue of 1(K) mg. or more with'e' value of 1 It)^. 2x10’* or 5xi0’‘, where kis a positive 
or negative whole iiiiinber orctjual to zero manufactured by the same manufacturer in accordance with the same 
principle, design and with the saine materials with which, the said approved model has been manufactured. 

.^1 [F.No. WM-21(40)/2006] 

j P. A KRJSHNAMOORTHY, Director of Legal Metrology 
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^ 30 2006 

W.3?r, 3092,-^^^ ^ ^ ^ ^ ^ -^ITTTyH ^ TqT t 

^T-S^ (’ll'4 ^ ^1^ 3^ HIH HM^h 1976 (1976 60) 7T^ ^[d 3^^^ TTT 

(Tfeif ^ 3T^*Tt^) f^, 1987 ^ ^ t 3fh: ^ ^ ^ TPCfmi t % 'RJIIcTR THTW ^ -eft 

'^^*^cTT ^’iiR. <<^1 HRR*iRi*i]| ^ TRIT 

3Tcr:, -3^ arflrRm ^ ^ 36 (7) 3^ (8) ^ 3J^ JffRwqT^ thtFi ^ ^ 

^ ■Rl^, r^l^wl RTn, TTT5R^S^-364515 ‘(pTTR^f¥%'P^ '5T?-?T?^cn ("JT^ITsfcTT ^ 111) ^ 
cffcTT^W^(T^ewt we) # TfeR ^ RW ‘ ’ 

t (f^ TT^'3^ '^fel ^ t) alR 3T^rTt^ fTf: 3n^ '^71 ^/(}9/06/ i 73 TTI i, 

'SRFf-TSI "^sn^ 3^ 9«6rRid =h<^ ■§■! 



THFR ^ ^ ^ STTVTRcT 3^4^^:^|Rfd 39=E<u[ TI^) tl 3Tfe^ 

^5FT^ 500 f^. m alR '^HdH 1 f^. m tl THr^TTH '^HHR 3RRIH (t) ^ FH 50 m tl t 

31^ fl WRl (tt^ ^ ^) cT^ "^^Tdr 

tl 394i^<J| 230 50 yr^Tl^ctf VTO WT ^ i\ 

^'FpI ^ ^ srtTTft^ T^fFr ^ "^rq^T^ "sq^FRl # Tsft^ ^ 7 )^ ^ 1^ ^ Tftel^ 

^SHTTHT afk ■tfer ^ ^ 3T5!?^ ^fsFt ^emt, •qsn?ldT, flWT, Trfe TPOT, fRqKT feHT 3nl^ ^ ■?ra! T7 

'qfi-^d %qT ^mpTT i 

3TiT -3^ vro 36 (12) ^ wtt 

3«K1 hT'ScI ^ 3T^Tq)^ ^ ‘JFTM-'q^ ^ STcPfd 3^1 RlfdHidi SKf ^TTt Rjo.'iM, ^ ■ST^^TR 3TR 3^1 TTTFTft "R f^RJ^ 

3T5*#lci RteR RiPnl^id ’tar tm t, M¥^ ^ ^ ^ ■^, ■^sn^m sfp ^d4qrHd ^ cto 3q+<'j| -qt #t ^ 

5 m RT 3rfR=j5- ^ “I" RH ^ 500 ^ lOOT ^ ^ TlrqrTd RR (TU ^fcRTcT^ef^ 50 l^.m ^ 10001^. 

m 3rR=i^Km wr^t^qh: i xio* 2 xio^rt 5 xio* ^f, ^ ertrt^rt^ r^fiTrCT^ 

If I 

[m U ^^Rq-21 (40 )/2(X)6 ] 
■q). R. rtt f^TTR 
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New Delhi, the 30th June^ 2006 

S.O. 3092.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
autliorih. is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Govemnient l^reby issues and publishes the certificate of approval of the model of non-automatic weigliing 
instrument (Plateform type) with digital indication of medium accuracy (Accuracy class III) of series “USP-501)” and 
with brand name UNITED” (hereinafter refened to as the said model), manufactured by M/s. United Scale Agency, 
Near Patelwndi, Sluvaji Nagar, SavaiicuiKlla-364515, Gujarat and which is assigned the approval mark IND/09/06/1,73; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type) 
with a maximum capacity of 500 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 5t)g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the wcighiiig 
results. The instrument operates on 230 Volts, 50 Hertz alteriwtivc tairrent power supply. 

In addition to sealing th^ stamping plate, sealing shall also be done to preyent the opening of tlic nuiehinc for 
fraudulent practices and model shall not be.eiianged in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover tlte weigliing instruments 
of similar make accuracy and performance of same series with maximum capacity above 50 kg., and upto 1000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more with ‘e’ value of I x 10^ 2x10^^ 
or 5 x lo^', where is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design ai)d with the same materials with which, the said approved Model has been 
manufactured. 

[F, No. WM-21(40)/2tK)6] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



6948 


THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA 21,1928 


[Part II —Sec. 3(ii)] 


^ 30 2006 

^‘) ^ TTTT KOT srf^lfWT, 1976 (1976 ^ 60) ^ 37^ ^ 

(■Rfe#* fm, 1987 

■^^IT^IcTT 3 :^ ^TftfWcP^i if <JM':^<=W ^ T^^TT; 

37^:, 37^, '^mK, "3^ 37Wm ^ tfET 36 ^ ■3^-«7Rr (7) 37^ (8) ^ ?Tf^‘ ^ IPTtn ^ ^ 

37K '^=tvfW9 f^THTl, ■^UF'T^^, s<ni=n T. 1,9-382/3, 5sR^<{crl "Qi^, ^'^INK-500062 371^ 37^ 'gRT 

'q87I«fm^ 37K^ ■QTF ('RTO) t, 37K^^-415* 

*)fq»^f^'t) f^ld^ H^il’i ('^ r9?^<) Ml^ei ^ WS' ^ ^ ' Wl<i*7 (1^ Hl'Sci 

t) 3^ 'M 1^ 37Tf 11^ ^/09/06/329 Tp^ 37^1^ 3Rm-T5r 3^ ' !4^ 7 %a f i\ 

371^^*) "T^l^rRid l)r=|i^r^cb tirl^FT (^ fqT^) f r-?77^3Tf?7^HTF grrmSO 1%. 

m t I ‘SRT^ ^ 30 llfcT fro t 1 ^ TFt ''TcTl^ WnTl ^ 37^, ■^, 

■J^ 37Tf^ ■% ^771^ ^ %R ^TTR ^ Tj^ t I Tj^jT^T :3r77^ ■^Flk (7^ i ■^) 37^ TllePT '41^107 '3M<f$M ^RcH t I 230 

37^ 50 JHrMl«7ciT VRT 37^ RT ’^iEf ^RcTT I 

AilP^M ^ ti5^lT«Kd ^ ^ 3rfrrft^RT Wiuf ■®4 ^^kT ^ RTftT ^ 73^ ^ ^ 7%^ ^ ^ 

■sn^ 3fk‘*feT^ Rf^'7n^'4‘'37T^77Hifl, ■^T*7T«tfrT, fl3Tr^4,77fe'^I^IH,'^^ Rl.g]*d 37Tf^ ^ TTd! ^TT^V 



3rfi7pm^ tfpr36 ^ "BR-tfRT ( 12 ) gRT 37gRT ^ 3FTtn ^ 11^ RF ^TTW Wt t 

1% 34d hT-Sci 37^R[g^ ^ "SIRM-R^ ^ 31d4d "SRt f^Pinfci! gRT ^77t f^cSid, ^ 37^77R 3ff7 'HiHijI 

3l hT’SCI ^ f^RTW fW)4l M'HI '^, R^Rtf^Cl '377t ^<2(511 '4''4i', R^TT?^ 3 ^ TTTI'^TRTT cffcH ^ f^'1=t^ 

^ 50 m ^ 30 1%.m (RF t I 


["TT. K ^^spj^7R7-21 (99 )/2ai6 ] 

i\. R. f'^iiRfa, Mrr^, rft 
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:3TiR?f 12, 2006/^sim21, 1928 


New Delhi, the 30th June, 2006 

S.O. 3093. —^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 197(5) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over peripds of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument (Weigh filler) belonging to accuracy class Ref(x), where x= 1 of ‘ SRW-415’ series ‘with brand name “SRIRAM 
PACK” (herein referred to as the said Modd), manufactured by M/s. S. R. Packaging Systems, Padmini Complex, Block 
No. 1, 9-382/3, Industrial Estate, Kushaiguda, Hyderabad-500 062, Andhra Pradesh and which is assigned the approval 
inaikrND/09/06/329; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Weigh filler). 
Its maximum capacity is 30kg. Its maximum fill rate is 30 fills per minute. The machiiK is designed for filling the free 
flowing solid inaterail like seeds, grains, pulses, rice, wheat etc. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with cqwcity in the range of 50g. to 30kg. manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(99)/2006] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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RctO, 30 2006 

W. 3TT, 3094.-^^ ^ ^ ^ ^ "W f 

^ furr^ E ^f%T TOH 3TT^^') ^ ^fKETT'm^arfEff^m, i976 ( 1976 ^ 60) 7T»IT^ afk^TTEW 

CRT:^' ^ 1987 ^ ^ t ^ |7T ^ ^ TT^T % % NTTdR ^ 3?^ ^ 

WTT f¥'^ RftfP-rW d4^=W ^ ^fTTf'TT^; 

3TTT:. ^ ^RI 36 ^71 ( 7 ) 3TK ( H ) ^ ?Tf=kE7T ^ ^ ^ 

TE3 ’W^'n iTTKE, M<fPHt ^TR^T^, T !, 9-382/3, |^fe7T?f ^YTTT^, t^TT^K-500062, ^Tf^ 31^ ^ 
1¥E?T ^ 3TK ^ TT (W) ^ t, i ^ ' TT^ 3TR TR ^-36 ’ R^lcf, 

oNor^^, (^fqFTE) ‘33mR W'i (f^TW' 9T-3IT^Pfe^^TrqT 

f) afrr ^Hl^ f^ 37Tf ^/09/0(i/330 TPEUITRT fFTT T, iT^ffpvT TEFT-T3f aim ^ ft 

^ Tj^ 3TT^ ^■) TT^ T^^TTf^ TfIwT' tT7TP7 f^T^) t I 

2 %.3n. ^ IPTPT 3Tm f I arfy^TcET TT 10 50 ^3TT^ Tlf^T fmz f. I ttyth TTeill'I ^?Tmt 

^ ■#fT. #5ff, a^^rrat, ^Tefr', ^rr^, % 37T1 t ^ w? W T^TR ^ f I 3 Rc6{w| 230 STR 

50 ^ TrRTTTT. ^3RI ^ RT4 ^-rh f I 

Terfi^ R=R ^ ^ arfrrft^ RTRFTR' W f?T? RTfR RTT MRR R 7^ ^ f^ ^ %7n 

^TURTI oTR RRRI R7T fR^ 7T W^ RT RT^ R RRRft, RRTRm, Rfe TPRTTR, RTR RR ‘fetcT 3TTf^ ^ ^ # RfajR 

R RfrrfRR RfR fRTRT RmRTI I , . ' ' 



3TR RRTR 37f?3f^ Rf[ RRT 36 R7[ RR- RRT ( I 2) ^ RTR3 Rlf^TRl RR 3PTR5 RRR p; R? ^TRl -^IrTt t 
1 % ^3T=r 0t-5d ^ aT^RRR ^ |R 3IRRri-R7 ^ 3fTO TRt f^TRTRT ^ ^ pR^ld, ^ aR^RR afk RTROt GiR-A 

3RJRtf^ RT^ RT Finf'JI %RT RRT t, PqPlfHd TRt ^ESRTI ^ ^ RPRTRRT ^TR RRfRRR ^ TRR ^RRRR ^ TT^ PsIH^l 

^ 2 3n. R 2 %.3n. RR: t I 

[RR. R. ^^Tn3-2 K 99 )/2006] 
IT, f 3 <^‘ 4 ,, f¥RR 7 RIR 
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New Delhi, the 30th Jime, 2006 

S.O. 3094. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate semce under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. Uie 
Central Govermnent hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument (Cup filler) belonging to accuracy class, Ref(x), where x= 1 of ‘SRMP-36’ scries with brand name "SRIRAM 
PACK” (herein referred to as the said Model), manufactured by M/s. S. R. Packaging Systems, Padmini Complex, Block 
No. 1, 9-382/3, Industrial Estate, Kushaiguda, Hyderabad-500 062, Andlira Pradesh and wliich is assigned tlie approval 
niiwk IND/09A)6/330; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Cup filler). Its 
maximum capacity is 2kg or equivalent volume. Its maximum fill rate is 10 to 50 fills, per minute. The machine is designed 
for filling the free flowing solid material like tea, sugar, salt, suji, detergents, seeds, grains, pulses, rice, wheat etc. The 
instmment operates on 230Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 



Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Go\crnincnt hCTcb> declares that Uiis certifia\te of approval of the said model sbUl also cover the weighing instrunicnts 
of similarmake. accurac\ and performance of same series with capacity in the range of 2g. to 2kg, manufacnircd by tlic 
Same luanuraclurcr in accordance with the same principle, design and with the same materials with which, the said 
approNcd model has been manufactured. 

[F. No. WM-21(99)/20t)6] 
P. A. KRJSHNAMOORTHY, Director of Legal Metrology 
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3Tr. 3095.-^-^^ -m ^ 31^ ^ ^ ^ w ? 

frw ' 4 ' ^RT -cffeeT ^ M 'W ^ WT TPr^ 1976 ( 1976 ^ 60) ^ 34^’ 

( T5,7n’ Tf 3rf TT-:) f=n^, 1987 '-4 ^ 3T^^■^ t :4k I fT cTTmn WT ^ k kt 

^'TFT 3Tk k -m 3r^ T^; 

3?rT:, 3Tf^qri?^ tTT^ (7) ^ffT (8 ■ T57 3J^ ?Tf^‘^3FTW ^ 

^77 kt-174, TTlk-^IH<l4, Zl ^ TTI f T#7], W '5^-400709 ITO f^klf^cT 34 km 

-~f?7>FJcTT ^ 3m: 7fe ^ '471 41T T?4 * iTJS' k (fJlk 17T4 ■qr^TT.'S^ 

4:.-i Tqr T) 3:k 37^K’7 3 t^ T 17 T :^/09/2006/344 %4[t T4T t. ^ 4^ 



344 3^ T^4Tlf44r Tmr^R Td4?rf4=F -cpR f. I Ft4' ^tTT 44 4n4 47 tcTlT f^f-TTC 

41T-1 %] Tl^a kiTR 4' 4444 444 # 4 f4R4 44 f I 4R 4 344714 4T f44s4447 4lfd47H, ^d4SlM^H44l 

4Rr4I?47 T4 4 t 44 4: f44, f4f4344T % I 3444144 4414 47 80 #47 3rf?T tw 4 I TT# 3Tf44144 34444 43# ^441 
'>999.99 #47 4 347 -^144 4‘4FT 10 #.% t I f#44^ f4R44 "feT# (T^ # #) Tl^Tf 4144 4^4114 TKf#T 444T t I 

T4rfi44 4# # ■^#44 # 3Tf4lt44'4#4 44 44^# ^44#f # f#T 7sff44 4 7144 # 144; #4=74 #-1414141441 3 |r 
4n4r 44 f447i 4 4?# 41 414 4 37744 7714#, 44T#n, 1^W1, 7T1%Z -51441*7, 4444471 klOT 37ll4 4f1 41# # 7744 4 4l74l4cT 
447 14341 j1K(mI I 


[ 44. 71. • 5 ^ 44 - 2 1(181 )/2()05 ] 
41. 4, f J*ll^, 1#^, Ikte 4T4 kqiH 
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New Delhi, the 30th June, 2006 

S.O. 3t>95.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (61) of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, die 
Central Government hereby issues and publishes the certificate of approval of model of Dispensing Pump of digital 
indication with brand name “SPRIT’ of “Pre-Mix (Double Nozzle)” series (hereinafter referred to as the said model), 
manufactured by M/s, Tokheim Kaizen Pvt, Ltd., A-174, Village Kliairane, TTC industrial Area, Navi Mumbai-401) 709, 
Maharashtra and which is assigned the approval mark IND/09/06/34'4; 



The said model is an Electronic Dispensing Pump with electronic adjustment. It has four pistons converting 
linear motion in to rotary motion tO measure the petroleum products. The pump has features for preset by volume or 
price, electronic calibration, electromechanical totalizer, having maximum flow rate 80 litre per minute. Its maximum volume 
indicating capacity is 9999.99 litres and smallest division is lOml. The indications of the measurements are displayed 
on liquid civ'stal diode (LCD) Display. , 

In addition to sealing the stamping plate, sealing shall also be done to prevent the openii^ of the machine for 
fraudulent practices and model sluiU not be changed in tenrs of its material, accuracy, design, circuit diagram, working 
principle, etc before or after sale. 

[F. No. WM-21(181)/2(H)51 
PA. KRISHNAMOORTHY, Director of Legal Metrology 
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W. 3Tr. 3096.-'^^ ^ ^ TT ^ ^ ^ ^ t 

■fT^‘4 off^lcl ^T-Scl 37^ PIT HH«h •3Tp^r'1<WH, 1976 ( 1976 ^ 60) 3fR PN PPTPv’ 

( ^ ■^TPP, 1987 t sfp TP PT?T pft PPTPPT % 1^ pft i^’ pl ^ pfeo^ 

ppT8fm PPR pirpT 3fi^ 4 m^=w wi pppt 

3PT:, arp, PWR, 3Tfpf^ Pft PRT 36 pftPP-PRT (7) aftTPP-PRT (8) ^ '^iFfP4f ^ PPtp PPP 
^ TTTT^ fcTfP^, ^-174, TfTP-T^TpP#, Pt Tif^^ ^^-400709 ^ 1ptpf% pt 1PPP 

(fPP^PTP^) ^ af^ pflcr P^^PT^^'f3RT^^prTPTP‘'-fefS’’ f, (TP^ TP^ PT^K^ 

PTT^ PPT t) afrr ip^ ar^pt^ i^ an^ irp ^/o9/06/343 pp^^fro 1 %pi ppt i, argprr^ ppm-pt pri afp p^if^ 
■SFpft 

^ PTT^ T^P^rf^ PPTPtPP ^ PTP ^^'PeiRp) P^ t I TPP PT^^TTP arHK'f ^ PTPP ^ 

Pt?TP P^t iiciO Pt?TP PPP^ PR^ ^ f^iP 4 fpRP PTP "f" I Ph ^ aTTP?PT PT T^^TP^tIpPT Pif^lPPP, 

■stecPTap -gRT ^ %tT f^f^n^cTl t I arfppipp PPTT PT 80 effeT pIp 1w t I TPP^ aTfppRTP aPPPP PP?^ i^lPPT 
9999.99 ^ t afk ^=!JTPP PPTP 10 fP.%. t I tpR^T^(P^ Pt ^) PP^ PtrR PftPTP Tqpt^ ^PP t I 



T^lftpP "^^IPRT arf^ltPP P?ftp Pi^ PRT^’jyf =PPTT^Tpt^ 1^ PteTP^ ^ 1%PT PTP7TT 

afk "ifeT P7f PT^ PT PTP PPPft TTIPPt, P«^T«^m, Pfe 414UIH, PP^PPTI fefp 3Tlfp pft PP? ^ T^P P 

Pftpf^.p^* PITTTPT I 

[PP. TT.T^T^-21( 180/2005] 
TT. 1p^?tp7, ptp ■^wp 
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New Delhi, the 30th June, 2006 

S.O. 3096.—Whereas the Central Ckwemment, after ccn^dering die report submitted to it by the prescribed 
authority, is satisfied that the model described in the said repod (see the figme given below) is in conform^ wiUi the 
provisions of the Standards of Wmghts and Measures Act, 1976 (60 of 1976) and the Standanls of lights a«d 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and piiblishes the certificate of approval of model of Dispensing Punq) of digital 
in4ication with brand name “SPRIT’ of “Pre-Mix (single Nozzle)” series (hereinafter referred to as the said model), 
manu&ctured by M/s. Tokheim Kaizen Pvt Ltd., A-174, Milage Khairane, TTC Industrial Area, Navi Mumbai-400 '^>9, 
Maharashtra and which is assigned the approi^ marie IND/09/06/343; 

. The said model is an Electronic Dispensing Pump with eletronic adjustment. It has four pistons converting 
linear motion in to rotary motion to measure the petroleum products. The pupip has features for preset by volume or 
price, electronic calibmtiem, dectrcmiechanical totalizer, having maxiimmi flow 80 litre per mirnjte. Its maximum vdume 
indicating capacity is 9999.99 litres and smallest division is 10ml. The indications of tile measurements are displayed 
on liquid crystal diode (LCD) Display. 



In addition to sealing the stanqung plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, woildng 
principle, etc. before or after sale. 

[F.No.WM-21(181)/20051 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3TT. 3097.-=^^ ^ T: ^ ■'TT^ TFTT^ ^ TTT t 

^ 1976 (1976 ^ 60) ^ ^ iTF?'fTTO 

^ f^, 1987 ^ t ^ t Tqt^ ^ T^' ^ 

sRT^ <.<2l0i •ark "4' 31^ ^RcTT 7^; 


3TcT:, ^ m\ 36 ^ T3^ (7) #7 T3^ (8) ^ ^ WT ^ 

%., WT ^-5i,TTE arr^^Titt^, HTf ^-422010 ^ NPifj^d tt, tt 

(t7^) ^'tr^^l W-fcJlRfa l)f^Mlf|4, <i94)<'J| (^ fT^^) ^ Tf^ 1^17?^ 

^“■^^’'i afKt^ 1^ 3TT^ l^T ^^09/2006/347 TTR^^f^ 

TTT f-, ar^FT^ TTFl T? yehif^id "tl 


Xr^Fr ^ ^ ^ 3TTtTri7?T T^^Tf^d (^ fTH7 WT7) f ) ^TT^Ft 

lOO fem t aTl7 ^ 10 TOTif^ tPrz f 1 ^ ^ TTtf^ TiFEft ^ x^tar, 

^', ^IT^, ^ anf^ ^ ^ ^ 1^ TTT t I 



T^rf'Vl ^ ^ TfteT ^ ^ arf^T^ ^ ^^T^FTd' ^ TsTTH ^ 71^ ^ TT TTl^R^ 1^ 

-^ili^Ml aTR TfeTl TT TTT^ TTPTOt, ■R?7T^4dT, rs'^tl^H, Rlt%^ •SlHtJIH, c(F4/M ItTSTT a?Tf^ T R "^'l^ f^TRT ^71 77^ I 

aXR, 7T7^, ^ ^ ^ 36 ^ T7^ (12) im Trfr^ ^ XFTRt W ■Rf Tirm ^RTfr 

^1^7^ ^ ^ yRF^lM^ ^ af^ 'OTt r^RMSd! ^ '37Tt ^ ST^TIK afr 7 yiRyl 

^ 3 :^ aRfqT% ^ %qT tftt t, ■N¥% 5 %#Trw 100 f^dlxiiH ^ 7^ ^ amr ^ tttxt ^ ^ ^ # 

■R«?T5Tn aXR Tmrdd T cflTTr 39=67^1 nt #11 

[TT. U ^^-0^-21 ( 32 j/2()06 ] 
It. 17 fT^TTT, ^ 
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New Delhi, tbe 50th June, 2006 

S.O« 3097.—^Whereas the Central Govexnment, after considermg the report submitted to it by the i»escribed 
iiiUlioriCy. is sutisfioi that the modd described in tiie said rqpMt (see die figure given below) is in conformily with the 
pro\'isioiis of (he Siaitdards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Moctels) Rules, 1987 and the said modd is likely to maintain its accuracy over periods of 
sustained use and to render accurate sovice under varied conditions; 

Now^ therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Cciit nii Government hdd^ issues and pubUshra the certificate df approval of Model of Automatic Gravimetric Filling 
Instrument (Weigh filler) bdongiiig to accuracy class, RdR[x), where xfI of ‘GBF’ soies with brand name “LA-BELLE” 
(herein icfcired to as ihe said Modd), mairaftuXuiedl^ M^ La-Bdle Machim^ Pvt. Ltd, Plot No. G-Sl, MIDC Area, 
Ambad. Niisliik-422 t)10, h^iarash&a and which is assigned the qipfpval mark INDA)9A)6/347; 

The said inoctel is a strain gauge type load cdl based Automatic Gravimetric Filling Instniment (Wsigh filler). 
Its inaxiinum capacity is lOOkg. Its inaxihmm fill rate is 10 fills p«riniimte. The machine is designed for filling the fiee 
flowing solid inaicrial Uke seeds, 9 rahu, pdbies, rice» wheat etc. Diode (LED) indicates the weighing 

results. Hie in sirument operates on 230 ^Its, 50 HerU alternative current power supply. 



In addition to sealing tlw stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulcnl practices and model shall not be changed in terms of its material, accuracy, d^ign, circuit diagram, working 
principle, etc. before or after sale. 

f^iuthcr. in exercise of the powfcrs conferred by sub-section (12) of Section 36 of the said Act, the Central 
Govcrnittcitt hereby declares that diis certificate of approval of tlie said model sliail also coyer the weighing instruments 
of similar make, accuracy' and performance of same series with capacity in the range of 5kg. to 100kg. manufactured by 
the sainc mmittfiictum in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufae^ 

[F No. WM-21(32)/20(K>] 
P. A. KJUSHNAM(X)RTHY, Director of Legal Metrology 
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3?r. 3098,•?fT5pR -SR, ^ ^ ^ T ^ ^ ^ TIT t 

^ afk'PrnPTTFT 3TffcTfWT, 1976 ( 1976 TT 60) W«nSTR TTT 
(■RT^ ^arr^) 1987 3TkT^TcT ^TTTTTTtf^ cTWT:TfRTT[ 

T^TT ^ •qftftsrfrmf ^ -m wr ttt tt; 
aRT:, aR, T) KITO 36 Tt TTKrnj ( 7 ) 3 ^ ( 8 ) '5RT "51^ Tlf^Tff TT TtW TT 

^Rri 6 ?rcii ■ari^ t 28/1, tr, 3 t^ tr, ■5TRT tirt^, T^- 4110 I 4 , -Rm^ ^ 

f^ ^^ -RgqR (W«ffrTTf III) 3T^ ^TflcT aiH-TlPdd cflRR 

^ m ^TTR t (f^T^.TTT t) BTR M 3TT? TT ^/09/2006/313 

^H^^lcf Tn t, ai^H^R ,3RFiT-Tr ^ 4 t RTir^td trtI tl 

<i4r^ RfeH 9,«h l^'=t>R Tf RR arrint^ zn y=M<) o'^^n-i ■§■ i arf^spm 

sprat 3 aflr ^rmn 20 tjrt f 1 rtwr araTrar (^) tt rr 1 tr t 1 3 r 0 r 5 rr t 

faraRTl ^ sq^'c1'4Trq"c6' RT^ arT^Mc[efd RRTR t I (RR.i^.) R^ RR^fflcT TTR t I 230 

a?|^ 50 RcRTTff «^RT 1^ RRTR T Tt 4 RRR t I 



. TRlfTR W T y,^l'=6H T arl^fC^ RTfn ^ ^PTd'f 4 ■'^-l^flRl’ ^ TTR^ RTR R TfT^ ^ 4Tldsl'< ^ %RT RTTTT 

afk Rf^ RTRRt, RRTsf^, ft^TTfR, Rfe TRRTR, =6|4 ^k 1 fOTd 3TTf^ ^ Tif R7 RftRl^ RFf fel ^TTTRn I 

ark, TTR, arfRlRRR rt) tr 36 ^ tt^r ( 12 ) iri Tra^ viPm^iT tt rrtr rr^ ■^, r^ Rtnr RRRt 

t It ^sr -qf^ ^ 3T^RKT T ?R RRITTR ^ a^RR TR fRlRRfm UR TTT ItUR, flWT ^ sfR -JRt RTRRt f^RT^ 

^ ar^Rlf^ Rf^ TT fRRTR 1 rTT RRT t, P^fR'P^d TR T ^ U W, RRIRRT STR ^ RfcR T7TRR ^ #f 

^ 100 fR.RTR R 2 RTR W 'f RTR ^ 100 R 10,000 RT T ^ R RcRTTR RTRRH afcRTR (TRT) 3Th:-5 RTR RT RR^ 

3TfRT ^ RR T 1UR 500 V 1 0,000 RT ^ TR R RcRTR RR 3TRnM R%R 50 fT.RT. RT TI arpRTRR SRTRt RTR f RR 
RR 1 X 10 2 X 10 RT : 10^, ^ t', RT RTRT RT RRRTTRT T^ R1 T RR^ ft 

[TT. R. ^5^RR-21 (65 )/2(K)6 ] 

it. R, fR^RT, MrT RR fRRR 
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New Delhi, the 30th June, 2006 

S.O, 3098. —Whereas the. Central Government, after considering the report .submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure j^iven belo.w) is in confonnity VitU the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and tlie Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; ‘ ■ > : 

Now, therefore, in exercise of the powers conferred by sub-sections (7) ^d (8) .of Section 36 of the said Acl, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (Accuracy' class-ill) of series “MINI” and with 
brand name '"EAGLE” (hereinafter referred to as the said model), matthfacturedhy M/s. E. G. Kantawala Pvt. Etd., 

No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road, Kharadi, Pui»d-411014, Mdhar^htra and which is assigned the 
approval mark IND/09/06/313; 



The said model is a strain gauge type load ceU based non-automatic weighing instrument (Table top type) 
witha maximum edacity of 3 kg. and miniiii^in caj^city of 20 g, The vOTfication ^le interval (e) is 1 g. It has a tare 
device with a 100 per cent subtractive r^ained tere effert. The Light Emitling Diode (LEDyin^cates the weighing 
results. The instrument operates on 230 Volts, alternative cfirFent powr supply; ^ 

In addition to sealing the stamping plate, sealing shall i^so be done to prevent the opening of the machine for 
fraudulent prktices and model shall not be changed%it^s dffts material, acoirat^, design, circuit diagram, working 
principle, etc, before or after sale. • — > v - 

Furtlter, ili exercise of the power conferred by gub-seclioH (12) of Seerioei 36 of the said .Act, the Central 
Government hereby declares that dus certificate ^approval of the said model shaft a^o cover the weighing instrumeuts 
of similar make, accuracy andperfmmance of sapie series with ma^tum.capacity up to 50 kg. witlr verification scale 
interval (n) in^era^ of 100 to i0,00p jfor ‘e’ value of 100 g/and with verifi6a6on scale interal (nf in thc 

range of 500"to' i 6 , 06 q for ‘e' value of 5 g or thore and vwth ‘d' Vahib of 1 x 10^, 2x 1 O^^of 5 x Vifere k is a positive or 
negative whole muhber or equal tb zero manufheturedby the same manhfactufer in accordaHce With fixe same principle, 
design and with the same materials with which, the sadd approved ^odel)^ been manufactured. 

[F. No. WM-21(65)/20()61 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3n%f?r^) T?E3(klTn?^IH^3TfMf^m, 1976 (l976 ^60) ^^3(tt7inTTTrwr 

iw!«fw iRn^ 39 * 1^ 1 T^err wr wr 

mi, Mro36 ^39VRr(7) 3|k(8)?rTr3m^l1^?Rf^3l^^^^^ 

■f. 28/1 »’3^-41 1014 , 

wwt) 3^tt1^3rgptof^ aqT^T^^/09/2006/3M^?TRg^fti?r^>m^ 

t, 3T3*ik^ 3nqm-^ •anft 3^^^ 3R^ 



120IIW ^RRR 2 TR "f I tWh*i •iihmi’I 3RRJ9T (l^) W*TH 1001^. IR ^ t^RWT TTR 

^WW51Rn*W Vlftff 3ff^«(5pH iniW TWRT Rial’S (T^^ if ’^) TR?f <l)d4 Rfl®!R ^^RRT ^1 4M4R0| 

230 aftr 50 ^ iiwroft *iro TO 

^*SlW^i mrOi ^ 4»44'iy?‘5R^?Rf ^ I^RT 'fll^RI aftt 

irhiA, ^witfsT, ft'Wp, 33f%z RPRiR, ^i44>i0 3nft ^ TOf w^rftciftR ^ m^i 

^<%K. "Wt srfMf^RR ^ uni 36 TT-iiro (12 ) “sri wr ^ iPiiR ^ 

ftr W! ^ ^ IR? HHcmsi ^ 3RrfiT “3^ sro 3 # ftwra, fe’^wn ^ si^rr aflr 3?ft fiwifi ^ 

"gw ^fiw m 1*wH ftpff wn t ftrW^ 3 # it "Rq!^ 3Mi f i^ i tft -ait 

100t*l,m ^2W*TTW*^<”^^1^ 100^ 10W^^^'^^R^in3 3T^ (T^) aftt 5Tn*t'qT3?l^ 3?fllSF*^‘TfH 
^500 ^ lO/KX) RW^ ^ 4iwm4 HH 3RRI^ ^1%R 50 %,m 33r 3ft srfTOR t ^ 1 xlO*, 

2 * 10 * 3T 5 X I0^ ^ t, 33RR3r 31 TOIW3v ^JolNr 31 T?f3 ^ ■RRg?3 tl 

[3>T. ■R 33f^T^3-21 (65 )/2006] 
■^. 1^ ■fTTO^* ^ 








6%1 


w ^ 12 , 2 O 06 /’«m 21,1928 


New Ddhi, the 30t^ June, 2006 

S.O. 3099.—^ Cential Cjovemment, after considering the report submitted to it fay the prescribed 
authority, is satisfied that the model described in the i^d report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
tlte Ontral Government hereby publishes the certificate of approval of the model of non-Automatic weighing instrument 
and digital indicafion of me^um accuracy (Accurtwy class III) of series '‘PKT** and with brand name “EAGLE” 
(hereinaft^ referred to as the said model), manufactumd by M/s, E,G. Kimtaw^la Pvt. Ltd., Surv^ No 28/1, Damodar 
Nagar; Old Nagar, Mundhawa Road, Kharadi, Pune-411014, Maharashtra and which is assigned the approval marie 
INDA)9/2{KkV3l4; 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a ma.ximuin 
capiicity of 12t)g and minimum capacity of 2g. The verification scale intef\^al (e) is l(M)mg. It lias a tare device with a 
MiO per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing result. Tlie 
insiruiiKm operates on 230 Volts, 50 Hertz alternate current power supply or with battery power supply. 

Ill addition to sealing the stamping plate, sealing shall also be done to prevent tlic opening of (he machine for 
fraudulent practices and model shall not be changed in terais of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sales. 

Full her. in exercise of the powers conferred by Sub-section (12) of Section 36 of (he said Act, the Central 
Odvemincnt hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and perfonnance.of same series with nmimum capacity upto 50 kg with verification scale 
iBter\'al (n) in tlie range of 100 to U),CX)()for e’ value of llKlmgto 2g. and wifli verification scale interval (n) in the range 
of 500 to 10.000Tor c’ value of 5g or more and with e’ value of I x 10^ 2^10“ or where k being the positive or 
negative whole number or equal to zero manufactured by tlie same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Mode) has been manufactured. 

[F No. WM-21(65)/20061 

• P A. KRISHNAMOORTHY, Director of Legal Metrology 
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30 2006 

3?r. 3100.-'^^ ?Rr IT ^ ^ Tpn t 

1976 (1976 ^60) ^«1T ^ afk ■*!??‘RH^ 
(■RfecTf RR argito) 1987 ^ ^ f Tr ^ ^ -Rwn f % cFiraR 3Pfln ^ «ft "SfR?! 'rts^ 

3?^ wi t^rt; 

3TfT:, 3T^,^^TTT^,'3RR3lf»I^mRf^Rm36R^'?RRm(7) af^T (8) ?Rr TtPwrTRR 3nih RiT^ 

■f. RiRn^n?rf ti^ r. 28/i , rrt, sf^ rtt, Tji- 411014 , "Sri 

R«Tr«fm (^8fcn^ii) ^‘'^■Q[5T^-U’’*fae['^3T^'R>Ti^^TTfl^ arT^rarfera (tR^^'STO) 

RRfaRTS^'5[fS^'^‘*^Ti^”i ("SF^ "RRI f) af^rt^ a^gq^ 1^ 3TT^ ■^/09/2006/315 
>Rg^m 1^ TqT t, argn^ "and af^r TRRftrcr wt f i 



Rf:^ -jk RR=nR ^ ^ aTTijT^ (^zni'5™) cftm fi 

7500 TTTR afe 25 TITR f I RcRTO RTMRH aiRRl^ (^) R^RHO.5 Tfmtl t faiRapi TT?T 

5R ^.d R lcR^ an^T^^cR TIRm i I f I ^RgfRHT 230 afhi 

5() 7^ ^TRT RT RtTcTI ^l 

^effqn ^ ^ aiftRcW R#TR^ qFR 2 gD| o?|^i;^ ^ ^ ^FRT 'sm^ af^T 

ifeT ^ RTRTTt, RRT«fm, 'feaTIfR, SFTUTR, RT^RRTt 3Trf^ Rft Wff RT RftR^ R^‘ 1^ RTHIRT I 

afR^^RTR^TT^ arfMfRRR Rft RRT 36 RffaRRRl (’2) ?Rr R^ TTTRR^' RFT R% RR# fR R?- rW^ RRcft t 
% ^ Rf5R ^ argq^ ^ RRRm ^ affrhr ^ tRpRRicn srt ^ tROT, ^ argRR af^r ^ RRmt ^ fara^ 
^ aTgqT^Rf:§HRR^TRW^rRT RRrtf¥¥^aR?t^F^^^^T^, RRT^frrT afrr ^-aRRRtri RtRIT 

I fR.m R50 fR. mRTrRr“-f" RH ^f^ 100 ^ 50,000 RR? ^ tai ^ RtRIRR RTRRH aRRRT (RR) a^ 100 fi?. RTRRTRR^ 
arfRRT ‘i' RH ^ ^ 5000 ^ 50,000 RR> Rft ^ RrRTRR RH ap^RR Vfm 50 ^.m RRTRft a^fj^IR^^rR ^RRlRT^f af^T^f 7 
RH I xio *, 2 x|() ^ -qi 5 xiO^ ^ t,Ri^ RRTcRRTRTa^WlRT RI R^R ^ RR^^ fl 


[ R. ^g:^RR-21(65) /2006 ] 
R^. R. <^'^ll*{f^, fRRRToF, ■^rf^TRT RTR f^^l’i 
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New Delhi, the 30th June, 2006 

S.Q. 3100.—Whereas the Central Government, after considering tlie report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity witlt the 
provisions of th^ Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, thereftm:, in exercise of the powers conjbrred by Sub-sections (7) and (8) of Section 36 of the said Act 
the Central Govemn^nt hereby issues and publishes the certificate of approval of the model of non-automatic weiring 
insthiment (Table top type) \wth digital indication of high accuracy (A;x:uracy class 11) of series “DLX-U” and with 
brand name “EAGLE” (hereinafter referred to as the said model), manufactured by M/s. E.G. Kantawala PVt. Ltd., 
Survey No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road, Kharadi, Pune-411014, Maharashtra and which is 
assigned the approval mark IND/09/2006/315; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 7500g and minimiun capacity of 25g. Tlie verification scale intervjil (e) is 0.5g. U lias a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to pre>'ent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sales. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover tlie weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of 100mg or more and witli 'e’ value of 1 x lO^', 2x10'' or 5x 10'',. wh^ k is a positive 
or negative whole number or equal to zero,manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved iClodel lias been manufactured. 

[F. No. WM-2l(65)/2()06] 
P. A. KRISHNAMOORTHY, Director of Ugal Metrology 
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30 ^. 2006 

W. 3ir. forfln ^ "3^ ^ ■^TF ^ I" 

% ^ srk'*TR MW'ti 3TM^PPT, 1976 ( 1976 ^60) ^«1T ^ 3^ "RN 

"^^IT^tcTT «^’fT^, <^*lf 3^ wRR*lRi<il "4 ‘Sf^TT '^<c0 T^OT; 

3TcT:, -^1^, ^ «^m36 (7) ^TR (8) ^ ^ liPltn ^ ^ -q^ 

t ■3ft. qhi*niqicii '7^^ "^f. 28/1, inT, 3Tl^T0T, '5^-4] 1014, RFRl^ SRI. r^lHr4d ResR 

in) **^ ^,<t^.-iii^ 3f^v^ "sr? y^»i<) '^, 

RTS^ f^RT^ ^ ^ t (f^ ■'IT^ RfecT W W ^) 3Tk 3TgH^ 3TT^ T^ 

^/09/2006/316 1^ w t. 3Tg»^ wn-'^m ^ afir wfM ^TRTt ti 



3=w RTS^ ‘I'ai ^*TR aTT^lif^ SR^^ll^TcT ( <iiH y^hU) 't'l arf^^o.H ^Hdi 

7.5 f+dtillM ^ '^ddM ^R??TT 40 lU. t I '^IrMFM RIMHH 37RRFH (^) ^ RRI 2 m tl aiT^Tcidd gf^ t I^RTSPT TTcT 

oMq<tt^*ijr*f«f> mfld afr^^cH TI*1N “f I IRiRT '3?^T«N> «s7^i)<s (gcT ^ crtrR mRwiih /^Rai ‘t'l <JH«b<wi 

230 ^ ^ 50 !Jr4FTdT *=IR1 1 ^ WI ^ ^ WT tl 

T2TPRT gS^fefR aifnRelq <^iM<i'^w} oqcj^l^ ^ RdXj, ’TI f^RTT vJlf^MI 3^ 

Rfe^ ^ RITRrft, 1%'4T5’i, T3l%E si^iniH, 'm 4'^)0 3Ti1^ ^ ^ciT "'R hR'^Rci I^RTl 'jffV.'lil 

afk, ^ «^Rr36 ^"aR-I^Rr (12) SRI Wd ^ ¥qlR g'!?: RF '^M'ni f 

^F 4«w hT'^cI ^ ^ 3nTn*T~^T? ^ aTcpfcI IqfdHFdl &l<.L 3^ IVlAlci, Is'Jll^l ^ 37^TR 3^ <J^ RRTTjt "5^ 

3®Ki argR^f^ hTsct RiT Pinf”! I^RTT RRI ^ f^Plft^f 3^Tt ^<s(cii ^ ^ ^« 6 , R^H^fcTT 3^ «m4hm' 1 ^ dloi*! 3 H«b<wi 5)4 "sfl 

100 tg.m ■^2TnR^''f”'RRf^1^ l00'^ 10,000 ^ ^ - 4 * ^c^d OmOH arcRRT (gR) 3^ 5 ■?im "qr ■3R^ 3Tte- 

10,000^^iEsTT^-RWmRTRaTRRTc! 50 %.TII. ^Rcn'^t3flT‘-^*’RR! 

1 xio ^ 2 x|0 * -qT5 xio*, ^t,'#RR!tRyRrgg ^ ll ^ - ^h 

[m R. ^5^RR-21( 65 )/2006 ] 

it. g, gR*mgf^, Pd^vidv. Wirt rn fw 
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New Ddhi, the 30th June, 2006 

S.O. 3101.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and M^isures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appro\^ of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) and digital indication of m»)ium accuracy (Accuracy class Ill) of series “DLX>111” and 
with brand name “EAGLK' (hereinafter itfened to as the said modd), manufactured by M/s. E.G. Kantawala Pvt. Ltd., 
Surv^ No. 28/1, Damodar Nagai; Old Nagar, Mundhawa Road, Kharadi, Pune-411014, Maharashtra and which is 
assign^ the approval niaikIND/09/2()06/316; 



The said model is a strain gauge type load cell based non-automatic weighing instniinem (Table top type) 
with a maximum capacity of 7.5 kg. and minimum capacity of 40g. The verification sc^e interval (e) is 2g It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light knitting Diode (LED) di^lay indicafos the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also bQ done to prevent the opening of .the machine for 
fraudulent practices and model ^iiall not be changed in terms of its material, accuracy, design, circuit diagram, woiking 
principle etc. before or after sales. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of ^rovai of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum edacity xupto 50 kg. with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) in the 
range of 500 to 10^000 for ‘e’ value of 5g, or more and with‘e’ value of lx Itf^, 2x 10'‘ or 5x 10‘^,where k is a positive or 
negative whole number or equal to zero, manufectured by the same manufoctuier in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-2K65)/20061 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


2331 G1/06—5 
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^ 30 2006 

W. 31T. 3102.—"gRI "3^ ^ ^ "W^ 

^ ^fj^'HTT'HT^arW:^, 1976 (1976 ^ 60) 

fm, 1987 ^ 3T3^ % #(TTaHT f % OTTK ^ 3?^ '4' «ft ^ ’^tel 

T#Tr Wf=T ■'iftfFlfcpff ^ Tf^ Ttm; 

ar?:, aR, VTMJi, ^ ^ MR! 36 ^ ^-MRl (7) a^ (8) ^ 1?^ Tl^RTlf ^ 17^ ^ 

4)R\WWl ^ R. 28/1, W, ate W, te ■ 317 ^- 41 1014, SRI fclWi 

(R*^T«^m^ 1) ^ ater R%cT ai-w^lfdd cte an^iui (t^^lIsfJK) ^RfScT ^, 

ter^^ ^ RR f (te^ter^ -rtt t) afi^te ai3*tef^ anf ^/09/2006/3i7 

'Ni't, a^^nl^i TRIR-T^ 'anti' ai^ y'^iil^id '^Rcfl ■§■! 



^'FT^RRT^TiR'nRr 3 TO RRte arrtei aRR^nte cite^awRnti ^R^arte^^irmi 

4 teter afR ^dcFT ^TRcn i m t 1 wmn rhrth aFrRTci (I) rr 'RB 10 fR. m ft wf an^R^BR f 
W\ yRl^ici oq^TBRTrRRT RTITcT 3 TI?^R^BR RRTR ft 'nRRTT R^ter tel? ('QiB ^ '^) K?t ctIBR MIFIIH ^RIT f I '^H'RRWI 

230 tee af^ 50 ■RrRrte Mm wr m te Rmn f 1 

tete te ^ ^ teffte Rter rr RTRe^yt ^RRte ^ te 3teT^ tef ^ te tem^ rI "fteT RiRni te 

■Rtei rH ete Rite, RMite, “fean^, tez ^sfrur, tete tan^i anf^ Rft te! "ri te tteir RfiRnri 

te tete ■fRM5K RRR arfteRR Rft Mm 36 RflRR-Mm ( 12 ) sm tete' MR ten te ^ r?’ 'teBT tel f 
■3MR Mite ^ ar^ter ^ ^ TiRFm ■% arter 'te fteiRfm sro te ttem. ■fteriR ^ ar^RR te te ■Rite ^ fte^ 
eaR ai'^nlRd "Rte MR ften ftei -rmt f ftete te ^jten ^ fl te, MMite te teRTcB ^ ten ■3 rwr ^ te rI 

1 fR. TfT. ■RT tel arte ^ ‘-^' -RR ^ te 50,000 aTSIMT arfte Mfi f RrRm MB atelB "teM 50 %,MT. MMT Mfl 
arttecTR ^TRcnter f ark'‘f'’ r-b 1 ^ 10 2 >-■ lo ^ "rt 5 x lo^ ^ t, afr mrbb 7 -rt amRifMMr mt ^ ^ fi 

[MR. ■?!. :s^'^-21 (65 )/2006) 
■R. rtelMl, "Nte 'MB IteB 
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New Delhi, the 30th June, 2006 

S.O. 3102.—Whereas the Central Government, after considering the report submitted to it by inescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in confbfmity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weirds and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in eiceicise of the powers conferred by Sub-sections (7) and (8) of Section 3 6 of the said Act, 
the Central Government hereby issues and publishes the certificate of f^tproval of the model of non-automatic wm^iing 
instrument (Table top type) with digital indication of special accuracy (Accuracy class I) of series “EHP” and with 
brand name “EAGLE” (herdnafler referred to as the said model), manufactured by M/s. E.G. Kantawala Pvt. Ltd., 
Survey No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road, Kharadi, Pune-4ll0l4, Mahmrashtra and which is 
assigned the approval marie IND/09/2006/317; 



The said modd is a dectm magnetic force Conq}ensation load cell bas^ non-automatic weighing instrument 
(Table top type) with a maximum capacity of 4kg. and minimum capacity of Ig. The verification scale interval (e) is 
lOmg. It has a tare device with a 100 per cent subtractive retained tare dfect The Light Emitting Diode (LED) indicates 
the weighing results. The instrument cqperates on 230 volts, 50 Hertz alternative current power supply. 

In addition to sealing t^ stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and modd shall not be changed in terms of its material, accuracy, design, circuit diagram, woricing 
principle etc, before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certifipate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of ^me series with maximum capacity upto 50 kg. with verification scale 
interval (n) in the range of 30,000 or above for ‘e’ value of Img. or more and wlth*e’ value of 1^10^, 2x lo^ br 5xl0'‘, 
where k is a positive or negative whole number or equal to zero, manufactured by the same manu&cturer in accmriance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(65)/2006] 
P. A. KRISHNAMOORTKy, Director of Legal Metrology 
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Rcnl, 30 2006 

3Tr. 3103,—"SRIRT "Biy RRT ^ 

■grs ^ HFM 3TMrrr, 1976 (1976 ^ 60 ) ^«IT "giZ RN RTRRT 

(RfS#' 1^, 1987^'3R5Nf^3T3^t3ftT^Rl?TRfy#llRRTt%?TORlRiyRR7y3T^-^>lft-3^lfeT 

WT Rim 3fk ^ 'sm'RRcn 

'3RT:, 3m, 7RR7R, 3TfRf?fRR RTI RRT 36 RTy^R-RRl (7) 3?|^ (8) Wf W R>T V :^^ ^ 

i Rfy. 4*W1<=1WI Rlf^ 28/1, ^P#RRR^,3teRR^,'5RlRlTte,igR^,- 3 ^- 41 1014, 

(RRl^yrTIR^ III) 3 T^RRlf^RtHT' 3 RRRR 1 (^R^^IRPR) ^RTs^ R>T, RTSRiT 

RIR “■^” t (f^ Rfe^ RJ?T RRT t) ^ 3nf 1^ ^/09/2006Gl8 RR^^ftlcT 

RRT RRm-RR RfRy ^y^ M=hlfVw "tl 


wMSt. 



m-^-% «t 

f.,.. 


^R?T Rlfe^ imr TR 3fR>R RR3TTR|ftcT 3RRRlf^Rl (^RH RRiR) ciy^TR ^RRRR "^1 ^RR»y STI^IRkTR 8JRRT 
15 terlRlR 3?k ^HdH 40 m I RmmRTRRH 3RRRT (i) RJT RPT 2 RT. R^ 3T10Rgc1R t f^RTRiT TRT 

llfcr?m ^RTRR>cBl?*R> 3TT«^4^HH TfRlR tl 3lR5m RcR^ (R^ ^ ^) 315^?! RTmi f I RTRRRl 230 

50 H^tfcraT RRT RRPI RT «6l4 RRclT "^l 

«dff^M'q^^'^?f^^d?fdR<WR#'lRjyRr'12Rnf oqaf^i^^^TgyH^'^'dRf^^^RRycm^ Ry t^RT WRRT 
RfHPf RTt ^Rlfy RRRfy, RRT«f?lT, Rfe ^PUHR, <=hl44)l0 fR4W ^ RTI ?Trff RT MR^f^d R^‘ %RT WR^TI 

^ RRi6R RM?fRR Rfy RRT 36 RTIRR-RRT ( 12) ^RRR Vlf^d^T RR RRlR RR^'^R RT RtW 
tv RRR Rtl?T V arjRtRR ^ fR RRFl-RR '% 3RRfR t¥HH[dl ^ ^ fR^, ■fe^TTfR ^ ^T^RR alR RlRlty -^TR^ 

TO '»l^Ryf^BRy^RRfVTW%RTRRTtfgrfRf^'3Ry^31§[H^'^'^4R7,RRl4m 3fRRn4RT^^RymTORRT Rt^yRiy 

100 f>T. m ^ 2 RTRRRT RH^%R 100 10 W RR^ ^^51 '4' RtR FR RIMHM aTRR^ (RR) 3fR 5 THR RT RR^ Rf^R? 
V‘^'RTRV'^500^ 10WRRfR?y^T^RrRmRR3RRl^ RfFR 50 %.m RRTRTt aifRRJRR ^RTcn Rl^t 3fiT**|’’RlR 
1 xlO *,2 xlO *Rr 5 xio*,-^t,Rfl RRl?*mT RT R|[RI?RRr RRN? RT ^ tl 


[RJT. R. T^RR-21(65 )/2006 ] 
R. Ph^RR), t¥^ RN tRRB 


|Hl'>MtlM|«MI« 'H|lt> 
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New Delhi, the 30th June, 2006 

S.O. 3103.—Whereas the Central Government, after cxinsidering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rides, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues publishes the certificate of approval of the Model of non-automatic weighing 
mstnunem (Table top type) and digital indication of medium accuracy (Accuracy class III) of series “T” and with 
brand name “EAGLE” (hereinafter referred to as the said Model), manufactured M/s. E,G. Kantawala Rrt. Ltd., 
Survey No. 28/1, Damodar Nagar, Old Nagar, Mundhawa Road, Kharadi, Pune-411014, Maharashtra and which is 
assignedthe approve mark IND/09/2006/318; , 





The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 15kg and nunimum capacity of 40g. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fiaudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, tlie Central 
Government herein declares that this certificate of af^roval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale 
interval (n) in the range of 100 to 10,000 for ‘e’ value of WOmg to 2g and with! verification scale interim (n) in the range 
of 500 to 10,000 for *e’ value of 5g or more and .with *e’ value of lx 10*', 2x10*' or 5 x 10*', where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
and with the same materials with which, the said approved hfodel has been manufactured. 

[F. No. WM-21(65)/2006] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 


1 
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30 2006 

3?r, 3104,-^1'^ ^ "3^ ^ TTHT^IB ^ TIT t 

1976 (1976^60) W«TT FN iTFT^ 

(■ifelf ^ f^, 1987 cPTTcTRTPftn^ 

«rTn^ T^inr a^ir ■'iftftsiMi 3 M^«w ^ ^Ft^r 

aT3:, sra, f<<'=hi<., <i<=M ^ ^KI 36 (7) (8) ski X'^ti ^'iIVimT'^ hmVi Atitl 

■^-16/7, liicifHci ^ 110095 'SRT fqi^Wa iTS?T*fcn 

("^-III) ‘'*ft T^-1 ^ ■ai’wqif^ci, o'lcri'i (^=hPi«t)cl '<^<iH)i4 ♦nffl’i ^(ri 

tile Cl y«»)R) ^ ^Tfecri fli-s *11*1 “'JiNW'^ V,w5 "'ll atnf'' *0^cn «F^ '^) aifk 

f^ ar^i^ ^ :^/09/2003/509 iM t, 'an^ ^ ll ^ l f^ l c T ^>Tcft t I 

■3^ ^ ^iT^^t)! 31^ ^ 3n«?lftcr cto (H«4fH=6d ■'^3Wf wi 1?^ 

^) t\ a!Tf^^^^c^T 1000 t^'.m 3?k ^nicir 4 f^. tji. 11 (Wifm '^-iii) 11 wm^ 

MIHMM <H"*c1<M (^) ^ TTB 200 m i I 



a^k ‘=i)'?0M 'H^<hK <i«Ki arfMf^TR^ 36 ‘^'3^^^KI (12) 'SKI 31^ <if^41 41*!1W|| «tK.cfl 

aew nTsd ^ ^l*iK’l ^ 51*11 wi-"^ ^ 3Tcnf?T "3^ 1qf*i*i[ai ?K1 "3^ f«*i’ci, ^'all^H ^ ai^^K 3^k "3^ [^hIhI^IcI '3# 

^f?g^ ^" 4 ^, K«n2jcn afk '-^br^Hicru ^ cito 3 Mc 6 <ui «ft #1 ■ait 5 m 500 ^ 10,000 Kftcr 50 f^. 

m ^5000 '^arfM^cFT^W^UKl^t KPT 1 X10^2 xio*'qT5 X10* T5|l VHW«h ^ ^TJ |l r* 3^ 

^ ti*i3cr*i "^1 

[ m H 1(17 )/2003 ] 
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[«nnn—3(ii)] 12,2()06/5IPn»T21, 1928 


New Delhi, the 30th June, 2006 

S.O. 3104.—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said r^rt (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measmes Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use ai^ to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of s^^val of Model of non-automatic weighing 
instrument (Mechanical platform machine-with Steefyard type) (hereinreferred to as the said Model) belonging to 
medium accuracy class (accuracy class-III) of series JPL-I and with teand name “Janson’s & JPSr, manufactured by 
M/s. Janson’s Patent Scale Industries, B-16/7, Jhilmil Industrial Area, G.T. Road, Shahdara, Delhi-110095 and which is 
assigned the approval maik IND/09/2003/509; 



Tlie said Model is a mechanical type lever based non-automatic weighing instrument (Mechanical platform 
iiiachine-Steelyard type) of maximum capacity 1000kg, minimum capacity 4kg. and belonging to medium accuracy 
class (accuracy class-III), The value of verification scale interval ‘e’ is 200g. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 50 kg to SOOOkg and 
with number of verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 
of 1 10\ 2 X10*' or 5 X10'^, k being a positive or negative whole number, or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved 
Model have been manufactured. ^ 

[F. No. WM-21(17)/2003] 
P. A KRISHNAMOORTHY, Director of Legal Nfetrology 
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^ 30 2006 

dsKi Rh1«^ "4 hTsci (^sfk Him sPrfVPi^H, 1976 (1976 ^ 60) "^R ■sflr Him HH«t) 

(hU^T ^ fpm, 1987 ^ clWlf ^ acT^^ t ^ 41^MHI t ^ '^OldR THih ^ -3^ 

arh: 

m:, ^ ^irt 36 (7) afk^itiRT (8) ^ viP^w^iT ^ ipih ^ 

^ *^tl4 'SfPRF^ '^-16/7, llRTf^ §>st^<i(ri RfW, ‘^, ?TTF^, f«\etn1-110095 "SRI fqpif*ia 

RRRim (RRTsImRTf III) aT^T^cfRTT k^d9^ l 4 R#! ’ 

3lfn RRIT^) ^RT^RH, ■^lR^Rf5RnRTR‘‘'5THRRTRO^^'^RR anf" t (f^ R^RTcl^RRRRRT 

t) afh: ai^Hl^H f^ 3TT^ RR '^/09/2003/5l0 RH^^RiIcI 1^ RRT %[ ST^Rl^ RRM-RR Rll^ aj^ RRRf^ RRcft tl 

RRR RfeeT RRT Rff^ RRTR RTT RltsR an^uftR aRR^T^ cfRTT RWTR (R^IrRR^ R?ftR-3rfR RR RRfR RJT) 

tl IRRt aifR^KTR ^IRRT 500 t^.RT. afk •^^RR ^IRRT 2 RT. t I afk ReqR RRl4m r 4 (RRRfm r 4-III) t I RcRlTT 
HIHHH aRRRT (^) RTT RPT 100 RT. t I 



ati: ^^RT^RRR aifRf^^ RRr36 RTt^RRl (12) IRl RRcR RJT RRtR RRt IR R? RtRRT RRcft t 

t^RRRRT^^aT^R^^^RRmR^aRRfW^t^TqfmiRl^fter, afk ^ RTRRt RrHf^ci 

^ ^ tt tR7. RRT^RT ati: RTfRRR ^ ^aWTR Rt tft 5 RT. RR7 RR ^ %TT 500 10,000 R%R 

50 1^.RT. 1000 1^. RT. RRT Rjt ^ f arf^^T ^IRRTRT^ t 3^ RH 1 xlO ^ 2 xlO *RT 5 xl0^,-^t,'5ll RRlrRRT RT 

RtRRRRT ^5RN>RT^^RR^tl 

[RR. R. ^5^RR-21 (l7)/2003 ] 

Rt. R. <f>'xJ||*^[a, Pl^^l't), fRfRRT RTR [q^ii'i 
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[mn—3(ii)l 12.20(>6/in«l*T 21,^^W^^ 

New Ddfaa, the 30th June, 2006 

S.O« 3105.—^A^iefeas the Central Govemmeiit, after constdering the rqK>rt sdhmitted to it thepresciibed 
authority, is satisfied that the model de8crfl)ed iathh said report (see the figure given below) is in ooofonnity^ with the 
prowisioiis of the Staiidaids Weights and Measures Act; 1976 (60 of 1976) and the Standards of Whi|^ and 
Measures (Approval of Models) Rules, 1987 and the said modd is' likdy to maintatn its acenraey over pmiods of 
sustained use and to rendtn accurate service under varied conditkms; 

Now, therefore, in exercise of the powms ctUEfiaied by sutHsections (7) and (8) of Section 36 of the said Act, 
the Central Ctovenunent hereby issues and publishes tiie c^tificate of approval of nuMld of iion'autonmtic weighing 
instrument (Mechanical jdatform machine-with pro-weight type) (herein referred to as the said model), belonging to 
medium accuracy class (accuracy dass-m) of series lPL-1 and with brand name "Oanspn’s & JPSF, mamiftotuied by 
M/s. Janson’s Patent Sc^ InAistiies, B-1^, Jhihufi Industrial Area, G.T. Road, Shdtdar^ Delhi-110095 and w}u<^ is 
assigned the sg^ofval mafic INDA)9/2003/510; 

The said modd is a mechanical type lever based non-adonmtic v^ghing mstrument (Medonical Platform 
inaciuiiePio-wdght type) of maximum capadty 50(8cg. rnminnimcapadty 2kg. and bdonging to inediuin accuracy 
claas'(accumy dass-lll). Hievahieof vBiificationscaleintaval‘e* is lOOg. 



Furthe^, in exercise of the powers omforTed by sd>-section (12) of Section 36 of the said Act, the Central 
Government hereby dedaies that this certificate of approval c£ the said model shall also cover the weig^tii^ instnnments 
of similar nmke, accuRKy ardpeiformaiioe of same series vfith maxinnua cs^racity in the range d 501cg. to lOOQkg. and 
with mutiber of verification sede interwil (n) in tiie range of500 to 10,000 fm ‘e’ value of 5g. or more and with "e’ value 
of 1x10^, 2x 1(P or 5x 10^, k bdng a positive or negative whole number or equal to zero, numufactured by the same 
manufacturer in accordaiu;:e With the same piincml^’ design and with the same materials with Which, the approved 
Model has been manufactured. 

[F. No. WM-21(17)/20031 

- P A. K»ISHNAM(X)!miY, Director of Legal Mcttdogy 
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30 2006 

ysR[. a?r, 

^^■n| 3Ti^•^*) w hth Hrw arT^m, i976 (1976 ^ 60) Tr^n'^^'RFrTTTSF 

w«faT vir^n sfk Tq^ im 3?^ wr t#t; 

31RT:, 37^, <^'50<H TTT^TIT, "3^ 37fl<pRI»7 ^ tTRT 36 3^-^^RT (7) 37k3^VRT (8) 31^ TPftRT^ ^ 3FTFf cFT^ 

(ff^r^) m %, TF-71-72; teptz ^clT^, -apf ^^H 1^, 

dfil'dHI4-602105 ^ <S T 5RU [ C^^3FCT^) 

'315 ^ 3m “i^ t (f^ 3731^ 33cf Tteei tit t) sflr 3753 ^ 371 ^ TT 

^/09/2003/335 1%3T W f, 3Tgtji[^ 3mPT--q3 3# sfh: 3raTf^ 3Rcft f I 

333 31^ 33 ;^ 1%^ 31337 3)1 3R 37T«7lttcT fSTR=pfH^3TO cf^ crq3>T«l ("^ 31^) tl ^73^ 

3Tfl73jtm 57331 2500 f^.m 3lk;='p33 57331 200 m t I 1333 'ciUdl^r^M 31^313 SRTIM (^) 1 t%)# 313 tl 3#T 
3rt 3m 3f^W3TTf^^'31^^31# t¥^3T33t3i|3t^ sfhC 3T^ ^ 3ft 3f tl 313>m '3^43) 

(i^i’^) 3i<?i ci\^ 3ftuiTH 3i3n f i ^W3 230 sfti: 50 ^ m im 37 3mf 3 :t?it 1 1 

■filial ^ 3ter 31T^ ^ 3rf^R33 37ft3 311 33Z^ ^33?m ^ 1^ 3TT^ 7131^ ^ Rm Tfr 
37^ 3T$?1 3it ^533^ 3T33t, 33T«if3T, 3fe ^33113, 3f%3 37Tt^ ^ 33 ^ 3ft3ch 3 %3T 3n 3^1 



3^R Wm ■333 3TW333 3ft 3RT 36 3ft ^-313 (12) 131 31373 l?ll333T 3JT 313^ 31T^ 3F 3tw 3n:cft % 
-333 313^^ 3751 ^ ^-^3 mTm-33 ^ 37^33 3fRm7tW73t^,'R7^ 

W 3TjJn'^'d 3f^ farf^fwi ^31 3311, 100 %. 313^ 15000 t31^#r3 3ft ^ 3ft 53731 ^313 

•^, 331«fm sfR 3TFfWR ^ 333733 ^ #tl 

[TI. Ti ^5^13(3-21 (100)/2006] 
■^. T^. f3^VT3), 1^^331313 t35lH 
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:3TTO 12, 2006/«m21, 1928 


New Delhi, the 30th June, 2006 

S.O. 3106.^Wherea5 the Central Govenin^nt, after considering t})e report submitted to it by the, prescribed 
authority, is satisfied that the model described m the said ri^>mt (see the figure given below) U in confcmnity with the 
provisions of the Standards of Weigtds and Measures Act, 1976 (60 of 1976) ^ad the Standards of Weights^aiul 
Measures (Approval of Models) Rules, 1987 and the said it^l is likely to maintain its accuracy over pcii^ of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of die said Act, 
the Central Government herdjy issues and publishes the certificate of approval of Model of Discontinuous Totalizing 
Weighing Instrument (Ba^ Weigher) belonging to accuracy class-I of ‘Batching Hant’ scries with brand name 
“SCnWING STETTER” (herein referred to as the said Modd), manufacmied by M/s. Schwing Stetter (India) Pvt Lid, 
F-71-72, Sipcot Industrial Park, Irrug^tukottai, Sriperimbudur Taluk, Kanchipuram District, Tamil N3du-602 105 and 
which is assigned the approval mark IND/09/2006/3 3 5; 

The said model is a strain gauge type load cell based Discontinuous Totalizing Weighing Instniment (Bai^ 
Weigher). Its maximum capacity is 2500 kg. and minimum capacity,to weigh is 200kg. Its totalization scale interval is 
1kg. The machine is designed for weighing anJ filling the various ingredient used in RMC cement batching plant etc. 
The Light Emitting Diod (LED) indicates the weighing imilts. The instrument operates on 230 Volts, 50 Ifertz alterasttive 
current power supply. 

In adcUtion to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine fbr 
fradulent practices and model shall not be changed in terms in terms of its material, accuracy, design, circuit diagram, 
woking principle etc. before or after sale. 



Further, in exercise of tlte powers conferred by sub-section (12) of Section 36 of the said Act, the 
Government hereby declares that this certificate of ^roval of the said model shall also cover the weighing insmi^cnts 
of similar make, accuracy and peifermanoe of same series ^th capacity in the range of 100 kg. to 15000kg. manufiictured 
by the same manufecturer in accordaiteo with the same principle, design and with the same materials with which, the 
said approved model has been manufactured. 

[F.No.WM-21(100)/2006) 
P. A. KRISHNAMOORTHY, Director of Legal Metrologyt 
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P*ARr n—Stec. 3(ii)] 


■*Il^t^,24^pilf»2006 

1976 (1976^60)?f«n^3fk^^ITO 

^WTgfm afiTfirftFT Mft f ^fNf itm im"gRaT^; 

mi, 3CR, 'm>R, ^ MR! 36 ^ (7) «flT (8) 

^ ^ Us, TpRRT, OT whn (^q«iT«fcn ^-ii) “T;rq ^ ^ 

3^ <H^^ r Rid (tI^ -g w TPi (t^ ^ nffiK) ^ m t 

’‘lT^fRI^'3^ Misti ^FIT "t^) 3^ 3n^: Tjr^ '^/09/06/366 t^'^O ^FIT i|, ’5RTO-'95f ^^ntt 

^ mtTm wt ^1 

•d'W mTsci f^^fci *)*3! IJffiK ^ 'MR titi ^TTOlft?! •»l'w4ll^o ( ^«lci <iTH 31^K) cfttR ‘STT'^iT®! 5ti«tn 3lfl|et>dR ^Hcil 

22 %.m ^ loo m ti ^mpr mtm ^ ^ 2 m 1 1 tq[5f ^ 

qifer 3iT^q^ 3m i^ 1 Ttmi m4* -sr^ W t \ -g Mw i 

230 3fk 50 1 ?^ m im ^ ■sp^ ii 



^eff^FT ^ ^ ■^RFFT^ •FTftJT ^ Tsq gfg T^ ^ ^ ISt^ ^ fM ^ %l^-FtcT^ 

'SIITI.MI fffr <iR<^1 RWifl, ^*ll«ftli, ^^f%^ SFWIH, ^Ff f^4Hl 3Ft^ ^ '?r^ ■'FT^ ^ 

^ vftwf^i '*nff flipn 'snii.Mii 

9^^, ^WK,^ mti 36 '^^3wa (12 ) §rt 31^ Tff^j^Y^ ^rfFr^, ■*1 ^^Vnwti ^Rcft 
t fiir ^ ^ ^ sRFhi t^Pwfdi ^ ^ "ftisra, ^ ^ WFft 

1 FT Pi*if“i wn i, ^ ^ ^ ■*Nr, ■^«fcTT 3flT <iii4mti'd ^ ?f^ ■a^Fpr^ *ft 

#t^.l f^.m. ^ 501*r.m 100^ 50poo ■Fr^nq^ htwr 3Ftob (tb) ^ lool^.m -qi 

irflw# “if" 50001^ 50,000 (TB) ^FTOB "FflcT 50 1%.m STf^B^TR ^WdT 

Wk‘i" ’im 1 xio '*, 2X10 ♦ "B 5x10*, ^ t, # mm: -m • jiF n rH^ ? -rnf^ -b ^ ^ fi 

[m-F, ^S3c^T^-2l(44)/2006] 
m, TTR 
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xm ^ wra: mm 12 , 2006 /«pm 21,1928 


New Ddhi the 24th July, 2006 

S.O. 3107.-—Whereas the CeiitralGovenimait, after owsideriiig the report subinitted to it by the 
authority, is satisfied that the niodel described in the said tepoii (see the figure given below) is in oonfomiity with the 
provisioiis of thie Standards of Weights and Measures Act, I976‘(60 of 1976) and the Standards of Wbig^ and 
Measures (A|^roval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; • 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes die certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with, digital iiicfication of “MEC” series of high accuracy (Accuracy 
Qass-il) and with brand nam e ‘Metro Digi Scale” (herein r^erred to as the said model), m a w n fi ic to red by M/s. 
Metro Dftgi Scale, Sadhna Chaihbers, Vi^achha Road, Surat, Qiqrat and which is assigned the aivcovai maik ^3^/09/ 
06/366; 



The said model is a strain gauge type load cell based weighing instrument widi a maximum capacity of 
22 kg. and minimum capacity nf lOOg. The verification scale interval (e) is 2g. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode. (LED) display indicates the weighing result. The instruments 
operates on 230 Volts, and 50 Hertz alternate current power suiq>ly. In addition to s^mg the stamping plate, sealing 
shall also be dtnte to prevent the opening of the madiine for fraudulent practices and model shall not be changed in 
terms of its material, accuracy, design, circuit diagram, working principle, etc before or aft^ sale. 

Further, in exercise of the powers conferred by sub-section (12) of S^^tion 36 of the said Act, the Central 
Goyernment hereby declares that this certificate of an’roval of the said model shall also cover the weighing 
instruments of similm' make, and performance of same series with maximum c^jiacity up to 50 kg. amt with munber 
of verification scale interval (n) in the range of 100 to 50,000 for ‘e’ vdue of Img. to 50 mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e* value of lOOmg. or more and ‘c’ value of the fiwm IxlO’^, 25< 10^ or 
5>(10S k being a positive or nagative whole number or eipial to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, file said tq^oited model has 
been manufactured. 

[F. Na WM-2l(44)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 




6978 THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA 21, 1928 [Part H— Sec, 3(ii)] 

^ 24 2006 

w. 3108,^■qr ^ ^ ijt tit i 

(^^71^ 311^^) •snzsftr^'iTH^aTfiTf^rm, 1976 (1976^ 60) W8Tr 
(■*#5# ^ 3T5*Tt^) tSpR, 1987 ^ ^ ^ «(ici *t>) ^ dMiciK TFl^ «t)) ^ ^ ^4d hTs^ 

3T<T:, '^<^, ^<Kf srflrPnPT IIRI 36 '^'3’T-^IRr (7) (8) gKi )*<\Xt Trf^RPTif nqVi <=h<.^ 4^4 

^41 ^d, "^IT^ ^01 Hi Pi Cl ■^T*TT^^^ '^-III) "f ^^crll ^ 

3^^ ^f^CI <»1t«('^lRlCl Clid*! «i«D'C.''l ( ^«ld cTh H^UK) ^ ^iTsd 9)IS ’1IH ** A^l si's!! i^ 5^4 

*iT«d wi) 3T1^T35'^/09/06/367 IRTTIT-'^'Snfl 

ji«niRfin "i^l 



^4cl *iTsd P=i<?>lci 3R»R^ ^TRlftcT -sit^fqilcflct IRTR) cfl^^iRcTl 

30 %.m 3fk 100 m ii wm^ "mm 3RRe C^) ^ tth 5 m 11 i m 

3rf^ ■'Wl«l+crHlcH4» mftcT IPtlR i I 31^ TrH4* TPlfe (T^ i ^) TK?f mR» II H tl 230 

50 "5^ Mrq|cinT ^RT 31^ ’'R "^jpf ^RcTT 't‘1 

wif^Mo ^ ^ ■55^ ^ ^ ' 4 >qd'iyf ^oi^kT ^ ■^rt^ ^ ^ 1^ ^c r i ^ «Tt tor 

’wf?rT,fe^,^ Th^ikh gnl^-qr^^^ 

MR«fcI»t ^iFf fVm ■'41^*111 

^fk, «b’^0^ "3^ 3fTfl|Pf<lt| ^ !?nT 36 ^ "5^-^ (12) ^ 31^ TTf^RRf TPlkT '^, 

[vn «4 <»i^*il[qci nTsd ^ Rdmi "f, fqf^Ricl ^olcrU " 4 ^, R^lT^fcTT «t>i 4 'iid’i ^ cild*! ■^'RFT®! 

100 tiT.m^ 2 m cT^‘’f"'*TH^%m 00 ^ 10,00011^^^31 ■ 4 ' Mrf^m HI 1 HH 3 T?RM(^) ^STXl.’^S^ 
3TfIil^^’’f’’RH^f^ SOO."^ 10,00011^ ^^'^^R^RB (^) 3RRRT‘R^cT 50 f^.m cf^ ^ 3TfV?FlR TOH-sn^ t 
3 lk’' 1 '’'*IH IxlO 2 x 10 5 x 10 * ^ 5 teu||cil«h ^ ^ tl 

[m n ^^TR-21(44)/2006] 
3TR Rigi^, Rl^VI*, I^IiRFRrT f^51H 
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New Delhi, the 24th July, 2006 

S.0.3108.—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures. Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the sM model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under vmied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government herdiy issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “MET” series of medium accuracy (Accuracy 
Class-Ill) and with brand name “Metro Digi Scale” (herein referred to as the said model), manufectured by M/s. 
Metro Digi Scale, Sadhna Chamb^, Varachha Road, Surat, Gujarat and which is assigned the a]q>rpval mark IND/ 
09/06/367; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum edacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cem subtractive retained tare effect. The Light Ernitting Wode (LED) display indicates the weighing 
result. The instruments opm^ates on 230 Volts, and 50 Hertz alternate currem power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in termis of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity up to 50 kg and with nunber of 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with number of verification 
scale interval ^) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of the form 1 x 2x lO^ 
or 5 X10'‘, k being a positive or i^gative whole number or equal to zero manufiu:tured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the smd ^proved model has 
been manufactured. 

IF.No. WM-21(44)/2006] 
R MATHURBCXJTHAM, Director of Legal Metrology 
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^ 24 2006 

3IT. 3109.—TRepTC ttnVi TT^Rl^ ^ ITHTtlR ^ 

"3^ ^^ 3Tf#nP7; 1976 ( 1976 ^ 60) W^ "JIN■*7Ff^ 

Pm, i987^^39^^3T3^t 
^gfcn T#n ^ ^ ^ W? WT 

ar^:, 3T^, yiSRK,^ 36 ^■3T-<irTr (7) 3^ (8) ^7lfekf'*ff ^31^ 

"4^ -$141 T1T*T^ Os, ^RIjTT^RRI, Ski Piftrt '*T^*1 ^m4cii C^T^^cil '^-III) ofi^ **1^. ^ "5®^” ^ojdl ^ 

«f^a ai^t:nfdd dlcdd 4M«ti<«i ("O' fIrsT WR) f4««+> ?lfs ^ ■5TFT “4^ ■§■ 1^4 

4V^[cl^3^ W wt) aOr argife an^^/09/06/369 14 v 4T wt, ar^rfM WOT-R?^ 

aOr y^rvid wt ti 

^4d nTSd Ri‘^fd O'*! ii«6K ^ RR Od anViRd <n^'^iRin dlcld 4| $'H<=h) arfVl^FjcRT ^Hdl 30,000 (=6.ill. 3^7 
^^T?nT ^RcTT 100 f^.m 4i rtrih aRro^ (^) ^ rr 5 %.m 4 i irO' aiT^RgcR i m rRwr 
oMc^=r»'n*ncH<% yiRin 3 Tt4r^^R RRR 4 I RRiRT ^(«04 (T^ "f ■^) mR^IW «6<d» 41 '^’RR'n 230 '4t^, 

50 ^ llr^irsicff RRT1^ 3*^ RT Rn4 RRm 4l 



■Rlf&RI ^ ^ ^ aifdR^d RTftR ^ ‘5«m6UT ^ ^ ^ Rt Pm 

'*11^*11 aOr hT-sci rO a'H‘4) tiiHiil, ^^{4dir-fe'*ii§’i, simuih, <t)i4 Rtrrr fR^TFR aiif^ Rft ^iciT ^ rt rF\ 4 

RTI^ RftsRfR RFf %RT ^STHRITI 

ark, TP^nr, < 1 ^ atf^PiRR r4 rrt 36 r4 -^r-kirt ( 12 ) ^ rrr Tifeqf rjt rrH rrO fir, Tf^ 

R>r 44 ^4d ^Tsci ^ ar^pO^R ^ TIRPR-RR^ apntcl a41 f^fRRfcTT gKI RRI Ri<&ia, fsanfR ^ aT^[RR 3^7 a41 RTRlft 

4 1 rtr 4 ar^RriRR rts^ ^ fRRW rrt 4 , RRTt ^‘jwn ^ 44 4t 4 ^, w 4 rt aOr rr 4 rrtr ^ rJcTT ^rr^rt 

4t^4t 5 f^.m RTRR4 37f4^^‘‘4”'RH^1^ 500 4 10,000 clRrR443r4’RrqTRRRmH (T7R) 3TcR1^7lf4cT 5^ 
4 arfRRT aOr 100 zrrrt r 4 arR^Rm ^rcR ^ 4 aOr “ 4 ” rft 1x10 2x10 ^ rt 5x10^ ^ 4 , 4 t rricRr? rt rtrtcrrt 
R l ^ 4 l 


[m 4 ^55?^RR-21(44)/2006] 
aTR. Hl^i.<^^H, RiRTR? HIH Ri^II'I 
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New Delhi, the 24th July, 2006 

S.O. 3109.—^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rides, 1987 aiid the said model is likely to maintain its accuracy ov^ periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy 
Class-Ill) and brand '‘Nfetro Digi Scale” and series ''MEW’ (hereinafter referred to as the said n:K)dei),' manufactured 
by M/s. Metro Digi Scale, Sadhna Chambers, Varachha Road, Surat, Gujrat and which is assigned the approval mark 
IND/09A)6/369; 

The said model (^ the figure given below) fs nload cell based weighing instrument with a maximum capacity 
of 30,000 kg. and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare device with 100 
per cent subtractive retained tare effect The light Emitting Diode (LED) display indicates the weighing result The 
instruments operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shaU also be done to prevent the opening of the machine 
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
working principle, etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and perfohnance of same series with maximum capacity Sbove 5 tonne and up 
to 100 tonne with verification scale interval (n) in the range of 500 to 10,000 for 'e’ value of 5kg. or more and with ‘e’ 
value of 1 X lO*", 2x lO’^ or 5 X 10*=, k beiiig the positive or nagative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same pni^qile, design and with the same materials with which, the said 
approved model has been manufectured. 

[F. No. WM-21(44)/2006] 
R MATHURBOOTHAM, Director of Legal Metrology 


2331 GI/06—7 
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^ 24 2006 

3?T, 3110.—"SRI "3^ TT f^'^k TIFNH '^FTT "t" 

3TTfJ%^‘) W3|i^-qRiTPT^3Tr#m, 1976 ( 1976 ^60) W W -RTT 
(Tlife#* ^ t^, 1987 ^ ^ 3Tg^ t afir ^ -SfT^ ^ ffWTT t HMldK. ^ smfV «ft '3^ ilfs^ 

T8iTafdT wr Wet Ttf^sifcrqf wi wr t^; 

ar^;, 3T^, TR^tR, a«w arfllPi^M ^ VRT 36 ^ '3^-RRT (7) aik (8) "SRT JPIIm 

TTT^ "5^, IRT -q^TR^m C^^lRldT ^-II) ^ "ipT t 

^ sfsR^ ^IWrllP^d -aMWl ( T^) ^ tfel IflT ^ TFT “-^ t (f^ 

|R4' -3^ RTS^ ^ t) argi?^ auf ^/09/06/368 ^TR^^fW tol RRT t, aigJ^H 

RRM-Rd' ■^SfRt a^ yctjlRfici «=h<,d1 ^l 

^ TRiR RT RRan^lftcT ai^dirdd ( 31^) im 'dldT^ui i| STf^IRKTR ^FRlT 

1200 %.m afk 2 %.TIT. tl MtMRH aRRt^ (^) RT RPTIOO m t I aiT^R^ t 

'm 3rf^?TcT o4<=l°bcrHlrH=b qilTcT an^^igcH '5RTR t 1 R^fJm 3tR'44i ^Rlk (T?T ^ Wf mR^IIH dHdfvfd RRm tl ^HdRU] 
230 ^ft^, afk 50 ^ Tr!lTRdf RRl 3^ TT ^RcTT tl 


\ 



R3rf&TR x^ ^ y^sTRjd RR# ^ aiPdfr-W R?ftR RTqd.gT’F ^^RT TtRT^ ^ «ft 

1%RT W^FTiafk RT^Rl^^RT^RTRlft, R«TT8fm, t^'dllH, ■Rf%Z SNOIH, f^l<^ Rifl'd anf^ ^ TTclf TT ^ RT 
nRotcIi f^qi 

^ arfferf^Rjt VRl 36^'^^VRr (12) 

1"3^^ Rter ^ argRiRT ^ ^ RRm-RR ^ aRffd rrI f^^rfri ^ 3^ fem, fe'di^d ^ aigRR aftr RFrrft 

f^RT^ aigqlPd?! RT^ RT f^lW RRI t, f^Tf^ 3^ ^ ^ # t^RT, R^TTsfdT afi^ R>|2fqitdR ^ cftcTl 3RRRRT «ft 

# I fR.RT. 50 fR.m RRT “f ” RPT ^ loo 50,000 RRT R5t RRRTTR RTRRTR afcRRT (RR) ai^ 100 fR.m RT 
3TftR7 5000 50,000 RRTRft'^'^Rr^ 14HRTRRPT (RR) Rf^ 50 t^.m3?ftr^ 3^^ 5000 t^, 

m RRT^ arteRR Rl^.f afk “I” RPT IXIO 2X10 * RT 5xlo^ t, Rlt rriRIR? RT RTRTcRR? lyrfRT RT ^ ^ 
RRg^fi 

[RR. n ^^TR-21(44)/2006] 
aiR, -Rrg^^^, fR^TiRT, fRfiTRr rtr 1r^ 
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New Delhi, the 24th July, 2006 

S.O. 3110.—^Whereas the Ceidral Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “MEP” series of high accuracy (Accuracy 
Class-II) and with brand name “Metro Digi Scale” (herein referred to as the said model), manufactured by M/s.Metro 
Digi Scale, Sadhna Chambers, Varachha Road, Surat, Gujrat and which is assigned the approval mark IND/09/06/368; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1200 kg. and minimum capacity of 2kg. The veiitotion scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on i30 Volts, and 50 Hertz alternate current power supply. In addition to 
sealing Ae stamping plate, sealing shall also be done to prevent the opening of the machine for fraudulent practices 
and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working principle, etc 
before or after sale. 


\. 



V 


* Further, in exercise of the powers conferred by sub-section (12) of section .36 of the said Act, the (Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity above 50 kg. and up to 50()0kg 
with number of verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50 mg and with 
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of the 
form lx lO*', 2x10*' or 5x10*^, kbeing a positive or nagative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, file said approval 
model has been manufactured. 

[F. No.’^T s 4.2U44)/20061 
R. MATHURB GOTHAM, Director of Legal Metrology 
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(^ ) 

^ 5 2006 

W, 3IT. 3111,-«rR?N 1987 ^ 7 ^ (1) ^ ^ (^) ^ ^=ITCft^ 

WT t 1% to "Rl^' ^ tom to 3^5^ ■4' t mito ^ f:- 

__ 3^!^ _ 

■m ton ton?T ^ ^ totn TTTRn ^ stotor mito tto 

ton to to totor Hirto npm 3T«m Ttof, to 

to to ton to to 

(1) ' (2)^ ~ ~'(3) ^ ~~ ~ ~ (4)' 

1. to nn 11509 (*1FT 6): 2006 to ^ to to ^ 1.1509 (^ 6): 1986 ^ 2006 

4548-5 : 1990 

^ tor ^ ftoto to ■gntor totoi . 

«TT 6 to^ to ito^rtof to7 toto to 
Tsito^ (T?^ Ttom) 

2. to^ 13476:2006 ^TFl-totor to ^ 13476:1992 

toto ftoc-tonn ntotof (Tf^r ^tom) 

1 to ^ 15653.:2006/to ^ to 2710-2:1999 - 

•jic^iTTrto atofW ^ ^ 

T^-'TTsir^ i{ totoR 

1^1 totn to tornf wto nERr ^rtw 9, w wi: to, nff ftoto-i 10002, toto 

^Tqtof : toto, tocRrmi, Rttora, to|, ■g;to ttrstt ^?tol ‘ ; toto, tonr^, ' ^srtofi , toto^, 

'j=r»6ic'T, ■3R3T. tft^* T?=n, to ^*11 ftot f i 

[u to/to-16] 

tI'. to. toto, torfto^ y^<£i (tofto) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 5th July, 2006 

S. O. 311!.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each :— 

SCHEDULE 


SI 

No 

No. year & title of the Indian 

Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1 , 

IS 11509 (Part6); 2006/ISO 4548-5:1990 
Methods of test for full-flow lubricating 
oil filters for internal combustion engines 

Part 6 cold-start simulation and hydraulic 
pulse durability test (first revision) 

IS 11509 (Part 6); 1986 

June 2006 


IS 13476:2006 Automotive vehicles— 
Medianical steering gear—Methods of 
(est (first revision) 

1813476:1992 

June 2006 

3. 

IS 1X^53:2006/150 2710-2:1999 Redpnxating 
Internal combustion engines—^Vocabulary— 
Terms for engine maintenance 


May 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, NewDelhi-llO 002 and RegitHtal Offices: New Delhi, Kolkata, Chandigarh, Chemiai, Mumbai and also Branch 
Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Tliiruvananthapuram. 

[No. TED/G-16] 

P. C. JOSHl, Director & Head (Transport Engg.) , 


^ 2006 
to 2006 








[wrn—3(ii)] 
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w ^ wm t 12 , 2006/9im 21,1928 
M 28 11^, 2006 

•W. 31T. fm, 1987 7 (1) (13) ^ 

'*TH^ -SJJ!! T^?T^ 11^ 1^ Wt^ ^ ^ ■^‘ 1^ -nr^ t M t:- 

__ ____ 

sFT fn^(^) ’RKcfl^ ■*!H^ ^ 3Ttef^ ^airf^ 

■?T^ siftT ■HR?? 3T«RT ■RH3^‘, '^Tf^ 

yiSMI slk,'^ 

(1) (2) ' ~ (3)- / C4) 

1, 7512:2006-Vlf^ ^ ^ f9>7R ^ 7512:1974 30 '^, 2006 

TR «V§'3»{ ?nj STRTR 

^ ^ ^ ^ (TTgeTT •^=Rt^) ___ . - - 

iTT^ ^ Tjf^‘ tjprt WP 9, W ^5n>T -qrt, M ^e#-l 10002, 

’^, ■ 5 *^ im[ 

^ST^, «hH^<, 'TFT^, cTSlT f I , 

25/^-25 ] 

T^R. 7<TT, ^ifT* ‘-qi?)' -qcf TJ^ 

New Delhi, the 28th July, 2006 

S. O. 3112.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureauof Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies Uiat the Indian Standards, particulars of which are given in the Schedule 


hereto annexed have been established on the date indicated against each r 

SCHEDULE 

Si. 

No. 

No. & year of the Indian 

Standards Established 

No. &year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

• Q) 

(4) 

1. 

1S 7 512; 2006/Method for the determination 
of average particle size of metal powders by 
fisher sub-sieve sizer (first revision) 

IS 7512; 1974 

SOJune, 2006 


Copy of this Standard is avail^le for s^ with the Bureau of Indian Standards, Manak Bhavan,^, Bahadur Shah 
Zafer Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Tluruvananlliapuram. 

[No. MTD25/T-25] ' 
S. K. GUPTA, Scientist‘F’& Head (MTD) 


M 28 2006 

■5JT. 3Tr. 3113.-R7T?ft^ 1987 ^ 7 (1) ^ (13) ^ RRcfH 

RPRT ■Sfd 3TfR^f^ RTRT t “jf RR RRRf (R^f) "4 7T?ft«R 'IRT/f^A M f : 



9f5R <h’<s<u TTTflfRcT RRcflR (3^) 

3fir of^ 

rttHr Rfl Rw sflr 


(0 (2) 

(3) 

(4) 

1 3478:1966 

Rt^4,-^ 2006 

30 ■^, 2006 


Tifg RTOftR RPRT RRRT R3R 9, W RPt, M t^^'l 10002, 3>lRf?rTRf 

M ■sFRRnrn, w ?trsit rjtrW, 3t?r^rr, rIw, 

RTR^, R3RT, f 1 

{■R. «V«Vu'4M^] 

Rt. 3 Td^, %rR'+ R i#TRfi) 
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NewDdhi, the 28th July, 2006 

S JO. 3113.—In pursuaiKe of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the 


Schedule hereto annexed have been issued ; 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian 

Standards 

No. and Year of the 
Amendment 

Date from which the 
Amendment shall 
have effect 

(I) 

(2) 

Q) 

(4) 

1. 

3478:1966 

No. 4, June 2006 

30 June, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarli, Cliennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. CED/Gazette] 
J. C. ARORA, Scientist-E & Head (Civil Engg.) 

^ 31 2006 

3tr. 3114.-nRcfrqFB^^ 1987 ^ 7 ^ (l) ^ ^ (7^) ^ 

^ t % ^ ^ dti: f ^ wrfrT f:- 

__ 

wn ^ ^ 

(1) _ (2) __(3^_^_(40_ 

1. 3nf TR4 5529 cm 2):2006-R^^ ^ tRFT 5529 (^ 2): 1985-7^^^ 30-06-2006 

^ 2 ^ W ^qcTT ^ 2 TO 

(■^ ('TF^ 

Wcftn RTTO ^ «rmfPT TcrTTO ®Trf, FTTO tot, 9, TTTF TOT TOf, ^ I 10002, 

fFF#, TO^lt2, FajT TTTtsJT : 3TFRTOF, ^TOl. 

tFTOF, TO^T, TOT^T, TOTT, ^ 

■f'l 

[TTF^ 5/^-27} 

3TfF^ TO f^TO (TO 

New Delhi, the 31 st July, 2006 

S. O. 3114.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. Title and year of the Indian 

Standards Established 

No. and year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 
Establislunent 

(i) 

(2) 

(3) 

(4) 

1. 

IS 552^(Part2): 2006 In-SituPermeability 

Test Part 2 Tests in Bedrock (Second Revision) 

IS 5529 (Part 2): 1985 In-Situ 
Permeability Test Part 2 Tests 
in Bedrock (First Revision) 

30^)-2(X)6 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
2afarMarg, NewDellii-l 10 002 and Regional Offices; New Delhi, Kolkata, Chandigarh, Chemiai, Mumbai and also Branch 
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W ^ 12^ 2006/9im 21, 1928 

Offices : Ahmedabad, Bangalore, Blu^al, Bhubaneshwar, Coiiid)atore, Guwahati, Hyderabad, Jaipur; Kanpur; Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. WRD5/T-27J 
ANILESHM. DAVID, Director (Water Resources) 

1^. 31 ^3^, 2006 

W. 3Tr. 3115.-«(R#T -5^ fm, 1987 7 ( 1) ^ life (m) ^ RTRffe 

sFR vm\ ^F«?Tfe3 ^ m fcJ^ 

^ 3 ;^ RIRffe 3T«^cn HH«hT, ' 

^ yVsMI 3ffk 

(O _(2)_ (3) _ . . (4) _ 

1, 3TT^ RR 11895 ; 2006-'^Nt^ ^ 11895 : 1986 31 2006 

3RpRr, -sFiaRTO^ 

W ^I-TN*n 3PR^ 

^ c(jfrch< ' 0| 

fR RPRT yRiHi’ RFRi Hli'tt 9, ^iie Hi4j f^etjiVl 10002, 

^ Tirair ^rmfcRf: 37?R^?3n^, Rtw, ^«=(4r«ii<, 

t^TRT^, ^5pr3^, ShHJt, *93^, W f I 

[U l3/^-32] 

RR. 7JRT, -^r^RT ‘R’F’ 31^ (T? 31 ^) 

New Delhi, the 31 st July, 2006 

S. O. 3115,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureaii of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 


a 

No. 

No. & year of the Indian 

Standards Established 

No. & year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 11895 :2006—Classification 
of Manganese ore, ferruginous 
manganese ore, siliceous 
manganese ore, dioxide 
manganese ore and manganiferrous 
iron (first revision) 

IS 11895:1986 

31 May 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafer Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna,. Pune, Thinivananthapuram. 

[No. MTD13n'-32] 
S ■ K. GUPTA, Scientist ‘F’ & Head (MTD) 

^ 8 2006 

W. 3IT. 3116.-^^'TOIR, WT (373nf^I^ ^ 1971 (1971 ^ 40) 

*TRT 3 ^RT "51^ ^ ’^TThl ■4'W "4^^ (1) ^ <s(^l<s{d 

3TfM^ ^ ^RcTt t ^ ^ (2) ^ ^RcT smt 3Tf^«=blRdI 

IRT TfW ^ TTtorf ^ •51^ 3?k 3TfVTtf% =hM‘ ^ 31^91^4 31«Tf^:- 

VHVjft } 


V<2MI 3Tf\iahlO ^ 

FiT 3^)7 3if^=hirtdl Fit 

7«IPrtF ylHIQ,' 

(1) (2) 

(3) 

1. 'dytsi'^, 

•yit fm ^ FT 

tFFbh f^FFT, 7ft,‘3fl.3d. 

rdMdU) 7T^ FTFTTF ^ 311414^4 

■snftmn', F. 271^ 3T^, 

FTFTTFf^ TFTT 

fhF F;fe-411 044 



[m •R. 11016/9/05-yi^Hfl^h] 


1%, FF 7m 

MINISTRY OF URBAN DEVELOPMENT 
(Directorate of Estates) 

■“ ■ New Delhi, the 8th August, 2006 

S. O. 3116,—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government hereby appoints the officer mentioned in column (1) bf the T^le 
below, to be Estate Officer for the purpose of the said Act, who shall exercise the powers conferred, and perform the duties 
imposed on the Estate Officer & by or under the sard Act, within the limits of his jurisdiction in respect of the public 
premises specified in column (2) of the said Table, nainely •.—, 

TABLE 


SI. No. 

Designation of the Officer 

Categories of public premises mrd local limits 
ofjurisdiction 

- 

(1) 

(2) 

U) 


1. 

Assistant Engineer, Akurdi 

Central Sub-Division, 

Central Public Works'Departmeht, 

C.G.O. Complex, Pradhikaran, 

Sector No. 27, Akurdi, 

All General Pool 

Residential or Office 
accommodation owned 
or controlled by'Central 

Government at Pune. 



District-Pune, 
State-Maharastra, 
Pin code-411 044. 


[F. No. D-ll()16/9/05-Regions] 
MAHENDRA SINGH, Dy. Director of Estates 







“ . ^ ^i^, 4 «r»iw, 2(X)6 

IRTv^. ^ t 

^ t?!c7m ?i^. 4“WH ^ ^?ri ^ ^ ife^ 3ffe ^ 

^ 1^1 - 

^ ^ ^ ^icik ^ t 

ftv ^ ^ ^ ^ WJ^n^ ^ t .'3?^^ 

3#T) 3?fcf^i962 {1962.^50)^ «mT.f ' 

^ 5^, 3?T ^ ^q^Stn^ ^ ^ 3?^ 3?T^ ^ 

^ ^ ^ felSRt ^ ^ 

^ tOT 3 (O ^ a^ 

si^,'mOT ^ ^ miImciiIh 

isign^ an^ sft t| aroi ^ wm joferf)" ?si^ srfip (dftJs, 
WH ^.'3/122 SlflK' srorTOi 1T^-.391320. (Ipro) ^ 


3Wf^ ■ 



' f^rR^ : 





^-■5(3tJ5K. 

,^5|i|>cH 




^ 1^I^T 

-■■•1 ••*,... 

2 

3 

4 

5 

I . 6 



'■ ■ \ ^ ' ::;■' 

■ ,00 

: 17 

25 


[ipT. ?I. ‘3nt^25011/5/2006 a^.3TK.,rr] ' 
T^^l. r*li4jKl, f:^P4q 


2331 01/06—a- 
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Ministry of Petroleum and Natural Gas 

New Delhi, the 4th August. 2006 

$.0.3117.—I^t^iereas, It appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
from Koyali to Ratlam in'the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government-that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; _ •• 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines {Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Centra! Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha’R. Shah, Competent Authority, 

Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.G. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


TehsilVadodara 

DistVadodara 

State Gujarat 

Name of Village 

Survey/Block NO. 

Sub-Division No. 

; Area 

mmmrm 

Are 

(a*RVU.(AH| 

1 

2 

3 

4 - 1 

5 

6 


Asoj 175 00 17 25 


[F. No. R-25011/5/2006-O.R.-I ] 
S. K. CHITKARA, Under Secy. 
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[^II—•QTJg3(ii)] _ gTTTTR T 12 , 2006 /?im 21 , 1928 

ftrtrO, 4 -ST^T^, 200f) 

KrtTW: Jit*.—d1c*>1?d ^ m ^ ^ I % ^prori ^ 

*3f>T ^ WIWT ^ ^ ^ ^ t 

fe 3 ^ 4iwr^^ feKi; ^ ■ ;>1 t 3^^ ^ ^ ^ 3T3^ tT 

3T^, ^£1 Q<ilfdiiM 3i^( wf^niH (^ ^ 3cpiW ^ sifenr ^ 

ai#T) 1962 (1962 ^ 50)^^ ^ (1) ?Ta WcT ^ 

cR?T ^ ^ ^ <5M'4)’'( ^ <37fil^TK ^ ^ 3^tT^ 3TT?r2f ^ ?Jl®i^'([ ^<cfl t. 

opti ozriShlT, ^ 3^ ^3^ ^ ^ t, 3^ ^ 3^^ 

sri^i^RiT tOT 3 3qwa (1)# 3^^ ^ TTsm ^ ^stt ^ ^ 

^RcTT ^ 3tTcW ^ ^ Wt t, ^ ^ ^ ^ 

^mi ^ ^ ■ - V 37mr str. -^nfeiRt tim Mirfe. 

RpFHi. 3/122 3T3n[#?, 'SrcfT^TTO, ^^iti?TT-39132D (j^mcl) ^ 

1a1^ ^ ^ 3n^ ^rsT ij^nr T 




■^oFT :- ^fsr^rt 

yllctf *- 


r ‘TT-rv 


^TifcTWRm 

R-Ksm^ R. 

R. 


- • ;.- .-r— 


1 

2 

3 

4 

i wT ' 

0 


1239 


00 

06 

9^ 

ismsrfmT 

114 

10 P 6 

00 

08 

. 85 

TnfnpfmT 

31 

1 

00 

09 

12 




[m 31K-250n/5/2u-/. 

«;"P ..■•~ ‘r . . i 






:Rk 
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New Delhi, the 4th August, 2006 

S,0,3ii8.—Whereas, it, appears to the Central Government that it is • 
necessary in the public interest* that for the transportation of petroleum products 
from Koyali to Ratlam in the^^State of Gujarat, a. pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; - 

Now, therefore, in exercise of the powers conferred by sub-section (i) of, 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962);-the Central Government hereby declares jts 
intention to acquire the right of user therein: 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority. 

Indian Oil Corporation Limited; at office Qtrs.No.3/122, Refinery Township, P^.O,, 
Jawaliarnagar, VadOdara-391320 ((Bujarat). 



SCHEDULE 




TehsilSavli 

Dist :> Vadodara 

State Gujarat 

Name of Village 

Survey/Block No. 

Sub-Division No. 

Area 

Hectare 

Are 

Sa.mtr. 

1 

2 

3 

4 

5 

1 ■ § _ 

Indral 

1239 


00 

06 

94 

Khakhariya 

114 

10P6 

00 

08 

85 

Singaniya 

. 31 

1 

00 

09 

12 




[F. No. R-25011/5/2006-O.R.-I ] 




S. 

K. CHITKARA, Under Secy. 


















3n».—if 50®‘.a^^ 
t TToir *?Ft5«rr . ^raetwr # 8Ri)i“ii fffa r d i mr ^ 

^li/l^l^ . jRf if ftuHJflH (m p , 

3TrRT ^Tsitfci^ifl ST^T.tjg; q ; ig^ r ^4 ft g f l Wp?)' - 

aftv 'H»!<f>l?,^ ^ arawif 

t If,. ^ %awg ar4^-^: . ^ t. >3^'': 

argagnfi ftTsiq ^ ^ B^gw t , ^syitfpr ^'at(BraiTa gn ^ ; 

ara; ai? Weg]?,; q n jaoiij>T (iffi ; Aja^iV i . ^ " ' 

ait^w-j ^ aj^) 3llS|f*ltR 1962 (1962- 651 SOV.^fT S)TO .3 ^- ’aa^ R ) (i) 5NT. - . 

a6?5r f rf^t 65T 656% 5R; ■36T ’jpt % 3l1^^ *5^ 656% 

^ 356% atm 6% «fl60TT 656# # j ,_^ ’" 

6%^ ajf%?5, # 6951 atg^ % 6f^ % ftcws %, 5p%66 %r,ftr656% 

I6T ^-q;66T ^ g65T 6T% # af%# 651S66®r 6RRTr 6% 665W 656T 

# 561# t, ■||66%6T fe. # #516,.’^ # #% 6 t g6gnC6 6tl%'# fitq .... 
66# 666j%T <% aifij6>T6 # 615^6 # 6F6^ ’'% ■# #665 6#t, 65»W SflfiWlf!, 
g»6^ 6f6e6T 61^656^ fiRrIR 6R6Vvl6l. .61655. 5>si1f^66 6%#^ 'ftfPtt?, 

73, aarqfitw, 6'i6ffii6ti 66%6 %% #6,'665156 (6i5jr6«n6) 6% % 

3t#6 %65 6t#6T| 


d 8 #a ; 6*66161 f^ar ■■><<^56 . 65^6 : xM 6 *n 6 


TO- 

^1*1 VI *11*1 



1 

2’ 

s 

- 4 



209 

0.0052 


184 

0.0136* 


187 

0,0136^ 

• 

192 

0.0475 


299 

0.0125 


304 

0.0371 


157 

0.0600 

ardWT^t 

712 

0.0300 


713 

0.0285 


99 

0.0300 


98 

0.0350 


100 

•0.0500 


478 

0.0450 


477 

0.0314 


424 

moQ 



Cvi ^ 3?r- 31015/86/^ «ta?R-03 
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New Delhi, the 8th August,'2006 

S. o. 3119.—Whereas it appears to the Caitral Government that it is necessary in 
the^blic interest that for transportation of petroleum products from Manglya 
(Indore) terminal in the State of Madhya Pradesh, an extension pipeline to Piyala in 
the State of Haryaiia and Bijwasan in the NCT of Delhi should be }aid by Bharat 
Peholeum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying 
such pipeline it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in the Schedule annexed 
hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 

Act, 1962 (50 of 1962), the Central Government hereby declares its intention to- 
acquire the right of user therein; . - 

Any person, interested in the land described in the said Schedule may within twenty 
one days from the date on. which copies of the Gazette of India containing this 
notification are made available to the public; object in writing to the acquisition of 
the right of user therein for laying of the pipeline under the land to Shri Deepak • 
Nandi, Competent Authority, Mumbai-Manglya Pipeline Ext«ision Project, Bharat 
Petroleum Corporation Limited, 73, Pratap villa, Rose villa scheme, Bird Century 
Road Bharatpur (Rajasdian). 

SCHEDULE 

TEHSIL : ROOPBAS DISTRICT: BHARATPUR STATE : RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

! AREA IN HECTARE 

■1 

2 -■ 1 

3 

r * ■ 

1 

JAJCHAUU 

209 

0.0052 



184 

0.0136 



187 

0.0136 



192 

0.0475 



299 

0.0125 



'304 

0.0371 



157 

0.0600 

2 

ANDHIYARI 

712 

0.0300 



713 

0.0285 

3 

KUNDER 

99 

0.0300 



98 

0.0350 



100 

0.0500 



478 

0.0450 



477 

0.0314 



424 

0.0500 


\e No. R-31015/86/2004-O.R.-II ] 
A. GOSWAMI, Under Secy. 











[MPTII—^igqg3(ii)] • _ ; 2 CK) 6 /am 21 , 1 ^ 69^ 

\ 8 3FR?T, 2006 

w. 3120.—afr? (*|pr ^ ^ ^ of^) 

artirt^, 1962 (1962 ^ 50) ^^ ar^Piim ^ wt) ^ «iRr 3 ^ • 

( 1 ) ^ a?^ vTT^ q>t ^ >TRcr ^ ^sftfcTEm aih nr^f^ ^ H?ircra. sft aifSt^^ ^.ao. 

3320 ?TF^ 15 2005. # «lR?r WTST ?!I^ 17 RR1«R. 2005 ^ ^ ^ 'sm ^ 

arf^r^x^ ^ afjg^ ^f ^f ^ ^ 

(<HoTgii w Tp^ t^tviraRH 51 ^ ^^rfcPm ^cmtcjI ^ qRas^ ^ ^-'♦ifM<rMi 

M i ip ra i ?^ qR$u f ^ ^ qim ^ Kimr ^^rfcnm fcrf^ skt w nr$Mcii$H 

^ lifter ^ ^ arfSiW w afuN ^ arq^ anf^rro ^ 

aft? ^353 TratTsi aff^r^w q>t iifcpft vSRcn ^ cirto 3 f^w? 2005 ?rqcw ^ ^ ^ «!St; 

aft? ?CT %. ^ arfSlRmq q>t eiT?r 6 ^ wn?T ( 1 ) ^ ai^. ?i?^ ^ api^t Mfi i 
^t; 

^ ^NVq ?R2PR .^, ^aq?T q? R?n? >5?^ ^ q?^ aff? q? ?iqTqH 1^ qn^ q? ^ ^ 
qnqan^q Ryr^ ^ a?^te t„ ?rq#T ^ aifSi 4 >N ^ aruf^ q>?% ^ f^?JT t;. 

3 T?r. ara. wcfii?. arl^rf^rqq ^ m?! 6 # ^ 3 q«n?T ( 1 ) eJTTT ^rtt qqW qj?# I;?, . 

iftqon, aRcft t f?T art?i^ 5 ^ ^ RRrf^ ijpt ^ Rjq ^qSlfq- ^ ’ 

ail^4>}x q>T arv^ f^rzjr 'SnuT f j i . 

aft? "mm w aifiiRm q 5 t qm i q?r wrm (4) srt ir?t ?Tteft ^ ira^r q??^ 

M % Ry ^ ^ 4 qq tftq^ ^ qqjRHjft ?T?iin? 


31^ • 


dg?TO 

: tq^ 

fTqr? ?TTHf : ?r5T?qiR 

150 

WT qq qm 

?pf qq? 

HEIESEiSSOBi 

1 

2 

3 


1 


267 

0:6740 



246 

0.1592 



331 

b.0520- 



254 

0.0150 



276/459 

0.0720 



238 

0.1520 



231 

00510 



333 

o.otoo 



-229 

0.0940 



220 

0.0300 : 



222 

0.0650 

, 


223 

0.0360 



212 

00080 



191 

0.0300 ' 



187 

0.0150 



186 

0.1370 



186 

0.0150 



180 

0.0080 

2 

^'Sdl 

669 

0.0072 * 



660 

0.0144 

3 


422/1103 

0.0144 

4 

qfq?r 

606 

0.0288 
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6 


I t) • 

: 199/545 0.0864 

445 . 0.PM4 ;• 

442 - 0.2’i60 ' 

443- V 0.0040 : . 

121/752 : ^ 0.0220 ' . ' 

114/744. ' O.i^30. 

i05 0.1100* 

.104 / 0.0580' 

101 , 0.1950 

' 95/776 0.0^00 . : ' 

. [m 7?. 3^^-31015/84/2004 ^.m-n] 

3i^ 


New Delhi, the 8th August, 2006 

s. o. 3 uo.—Whereas by notification of the Government of India in the Ministry of 
J&Ehx3eum suid^N Gas number S.O.3320, dated the 15^ September, 2005, issued under 
sub-section (1) Of section 3 of the Petroleum and ^nerals Pipelines (Acquisition Of Right. 
of User in L^d)’Act,>1962'(50 of 1962) (hereinafter referred to as the said Act) published 
in the Gazette of India dated the 17* September,2Q05, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum. 
products through Mtimbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 3 Deccinber, 2005; 

And whereas the competent authority has, under sub-section (1) of secdon 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied.that the said land is required for laying the pipejine, has decided to acquire the 
right of userthefein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land, 
specified in the Schedule , appended to this notification', is hereby acquired for laying the 
pipeline; * 

And further, in exerciseof the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free ftom all 
encumbrances.. 
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SCHEDULE 


TEHSIL: PDAWA 

DISTRICT: JHALAWAR 

STATE: RAJASTHAN 

8 .NO. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4. 

1 

SEMLIKALYAN 

257 

0.5740 



246 

0.1592 



331 

0.0520 



254 

0.0150 



276/459 

0.0720 



238 

0.1520 



231 

0.0510 



333 

0.0100 



229 

0.0940 



220 

0.0300 



222 

, 0.0650 


' 

223 

0.0360 



212 

0.0080 



191 

0.0300 



187 

0.0150 



186 

0.1370 ' 



185 

0.0150 ' 



180 

0.0080 

2 

MUNDLA 

659 

0.0072 



660 

0.0144 

3 

FATEHGARH 

422/1.103 

0.0144 

4 

KACHRA KHEDI 

606 

b.0288 

5 

NIMAHEDA 

199/545 

0.0864 



445 

0.0144 



442 

0.2160 


•' - ■ 

443 

0.0040 

6 

DAWAL 

121/752 

0.0220 



114/744 

0.1230 



105 

0.1100 



104 

0.0580 


- 

101 

0.1950 



95/776 

0.0300 


' 

95 

.0.0510 


(R No. R-31015/84/2004-O.R.-11 J 
A. GOSWAMl, Under Secy. 


^ 10 5TO, 2006 

, 3(ir. 3121.—^ cft^FJfer ^ ^ A ^ t % T!^ ^ 

^ Wfm 5cqi^H ^ ^ arto sncr 

■Mlft‘<. 

1^ :3?T ^ ^f W^eTTf^T ^ ^ t 3?tT # ^ aif^Rfsr^ 

^5rf^t, ’m; 

2331 GI706—9 
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33^: TIWR, ^ ^ 

3Tjf^) arf^rPm 1962 (1962 ^ 50) ^ ’•-iFT 3 ^ (i) ^ ^ 

^ ^ ^ ^ ^ ^ 3T^=T ^FiT^ ^ 3Tq[^ 3TRPT ^ ?TlW f. 

^ ^ 3raRI 3T^5g^ ^ fer^ I, TTlft^ ^ ^ 

3tMwI ^ mn 3 ^3Wn (1 ) ^ 37 ^ ^K^ ^ ^ ■2?«TT 'A^\\k\'<\ ^ ^ 

?fw ^RmR^ CRTH ^ ^ ^ ^ ^ ^ ^ 

^ ^ ^ ^rmr 3 Tr. w Wi aql^ M^, 

"WR H. 3/122 ZT3R^, =hl<Mefl, ^^I^T^TRIT, ^^^7-391320 ( ^^Tfl) ^ 

fefecT ?R ^ 3#q ^ T 





f^di : j 

<l^ry : 

w-aFT 

TI. 

TT. 



TrqT 

. ■ f r»_ 

^ TOT 

1 

2 

3 

4 

5 

6 


47 00 46 61 


1_A^2_00_08_ 10 

[-^.U 3TR-25011/6/2006 #.^-1] 
■qR. '^. f^dchKI, 3igR -^Tf^ 


New Delhi, the 10th August, 2006 

S. o. 3121.—Whereas, it appears to the Central Government that it is 
necessary in the public interest that for the transportation of petroleum products 
from Koyali to Ratlam in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land de'scribed in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 














[•^im II—1^301)] 
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issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 
Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


Tehsil:- Dahod 

1 Dist > Dahod 

State :- Gujarat 

Name of Village 

Survey/Block NO. 

Sub’Div. No. 

Area 

Hectare 

Are 

Sq.mti. 

1 

2 

3 

4 

5 

6 

Kheng 

47 


00 

46 

61 


‘ 1 

N2 

00 

08 

10 




[F. No. R-25011/6/200S-O.R.-I ] 




S. K. CHITKARA, UnderSecy. 


10 wm, 2006 

arr. 3122 .—'^^ ^ ^ ^ ycfln #?tt t % ^ 

ch1^{d1 ^'<c1dlH cl^ <irmc;n ^ ^ SITI 

3?k ^ 'zm m^Mdi^H otsr ^ Ti?TfcT ^ t 

t, 4; arferr ^ 1^ 

3T?T: 3M, ^ ^ BTfeR 

ar5f^) 1962 (1962 ^ 50) ^ WT 3 ^ (I) ^ WT TliTc# T.T Wf 

^ ^ "4 gqFTfn ^ ^ 3?^ ^r 4 ^ ^ c^iT'rfr t 

^ SZffe, # 3^ 4 ^ 4 t, ^ alfe 4 

34vf4™ ^ ™ 3 ^ 3q^U (1) ^ 33 #! MR?T ^ Tp™ 4 y^ilVlrj 

^Rm ^ ^ ^ t, ftr ^ 4kR ^ ^ 4)4 T^renf^ 

1%^ ;jtt 4 ^ ^4^4 armr srrc. w wr yil^chiO 3#qd q44R^M f4444^, 
4. 3/122 Ry>l$Hil chjitdl, dcH^^HTT c(^^-<]-391 320 ( ) TT 

l^ffecT ^ 4 3 Ti44 4^ T 
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3?^ 



<1^ • 

. , 1 

i ' 1 

i 1 






1 I 2 

3 ■ 4 

5 

6 


^'rnirfr 86 oo 09 21 


____ 236 • _ • 00 _ 13 79 

[m'R 3(TR-25011/6/2006 #.3ni.-I] 
3T^ 

New Delhi, the 10th August, 2006 

s.0.3?22.-~vVhereas, it appears to the Central Government that it is 
necessary-in the public interest that for the transportation of petroleum products 
from Koyali to Ratlam in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corpcrafion Limited. ; . 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under whicli the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested In the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 
Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township. P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


t^hsiiLimkheda 

Dist: 

-Dahod 

State Gujarat 

Name of Village 

Survey/Biock NO. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 


Khirkheri 86 00 09 21 


236 00 13 79 


[F. No, R-25011/6/2006-O.R.-11 
S. K. CHITKARA, Under Secy. 


i II Ml W 41 
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'tt' • 
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: grot 12 , 2006/am 21,1928 
’’if 10 3FR<T, 200d^ 

^nftcT^ t %^J5RW xmA 

^ WTR ?T^ 3cWT ^ ^ 1^ W*R!?R #lfes ?KT 

^ vjTPi^ ^if^. 

• sflr ^<^11 ^ 3^ Hl^Mcii^H ^ ^ %g; ^ t 

1^ ^ ^ Ml^Mdl^H feR ^ ^ TOira t sfiT ^ ^ ^ 

^f^t. 2^ - , 

3^?T: 3W, 3Tk hWt ^ 3Tf«?^ ^ 

31^) 3Tf^rf^ 1962 (1962^ 50)^ mTT 3 (1) ^ 

^ 1^^ ^ ^ 37^ ^ ^ 37^^ 37 m ^ 

^ s^tPrT, ^ 37 ^^ ^ ^ ^ t, ^ cTT^ ^ 

37WW7 ^ WRI 3 ^ 3^7WFT (1) ^ 37^ ^7K?T ^ TTSm ^ W JJcFifvitl ^ 37^7^^ ^ 

Tmm ^3R?rr ^ ^ ^ -simt I, ^ ^ ^ ^ mlqdiln 

1%^ ^ ^4 ^ 3n?iT Z7K. m WJ 37 ^ ^>71Wh laftts, 

■*7^ 3/122 OTH^q, ^^fel-391320 (^pRTcT) ^ 

fefen ^ 371^ ^ ^#Tn T 






X 



TncjSBT rl^lrWPT 

i'i*i ; 

. ^nf^'9?T'^7^ 
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THE GAZETTE OF INDIA; AUGUST 12,2006/SRAVANA2L 1928 

New Delhi, the 10th August, 2006 

S. 0.3123.—Whereas, it appears to the Centra! Government that it is 

necessary in the public interest that for the transportation of petroleum products 

* ♦ 

from Koyali to Ratlam in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Centra! Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 
Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.O. 


Jawaharnagar, \/adodara-391320 (Gujarat). 

SCHEDULE 


TehsflNalol 

DistRanch Mahal 

State Gujarat 





Area 


Name of Village 

Survey/Block NO. 

Sub-Division NO. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

•5 1 

6 

Kanjari(Chandrapura) 

2305 


00 

02 

66 


2304 


00 

00 

20 


2306 


00 

27 

09 


2313 

2 

00 

19 

16 


2345 


00 

51 

32 


2354 


00 

31 

36 


2355 


00 

39 

91 


2356 


00 

35 

64 


2357 


00 

24 

23 


1495 


00 

18 

53 


2358 


00 

21 

38 


2360 


00 

27 

08 


2365 


00 

49 

89 


[F. No. R-25011/7/2006-0.R.-l ] 
S. K. CHITKARA, Under Secy. 
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THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA21,1928 [Part II— Sec. 3(ii)] 

NewDeHu, the 10th August, 2006 

S. o. 3124.— Whereas, it appears to the Centrai Government that it is 
necessaty^ the pub l ic Iw It ro& Cthat for the transportation of petroleum products 
from Koyali to Ratiam in the State of Gujarat, -a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose of 
laying the said pipeline, it is necessary to acquire the Right of User in-the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of Userin 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India" are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs.- Asha R. Shah, Competent Authority, 

Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


TehsiiKaiol 

Dist :-Panchmahal 

StateGujarat 

Name of Village 

Survey/Block NO. 

Sub-Div. No. 

Area 

Hectare 

Are 

' Sq.mtr. 

1 

2 

3-_ 

4 

5 

6 


Vyasda _ 1194 _ 00 _07_^ 


[F. No. R-25011/7/2006-O.R.-I] 
S. K. CHITKARA, Under Secy. 


M . . I I ... ID. • 
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im THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA21,1928 [Part II— Sec. 3(ii)] 

New Delhi, the 10th August, 2006 

s. 0.3125.— Whereas, it appears to the Central Governnnent that it is 
necessary in the public interest that for the transportation of petroleum products 
from Koyali to Ratlam in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Limited. 

And whereas it appears to the Central Government that for the purpose pf 
laying the said pipeline, it is necessary to acquire the Right of User in the land 
under which the said pipeline is proposed to be laid and which is described in the 
Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (i) of 
section 3 of the Petroleum and Minerals Pipelines {Acquisition of Right of User in 
land) Act, 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of this notification; 
issued under sub-section (1) of section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, object in writing to the 
laying of pipeline under the land to Mrs. Asha R. Shah, Competent Authority, 

Indian Oil Corporation Limited, at office Qtrs.No.3/122, Refinery Township, P.O. 
Jawaharnagar, Vadodara-391320 (Gujarat). 


SCHEDULE 


Tehsil:- Ghoghamba 

Dist :-Panchmahal 

State :• Gujarat 

Name of Village 

Survey/Block NO. 

Sub-Division No. I 

. ... .. 1 

Area 

Hectare | 

Are 

Sq.mtr. 

1 

—^— 

2 

_3_] 

.. J 

5 

6 


Damavav 37 ___0_31_^ 


[F. No. R-25011/7/2006-O.R.-I ] 
S. K. CHITKARA, Under Secy. 
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7(X)8 THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA21.1928 [Part II— Sec. 3(ii)] 


New Delhi, the 10th August, 2006 

s. 0 . 3 1 26 :— Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 34 dated the 5^ January 
2006 issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), (herein 
after referred to as the said Act) the Central Government declared its intention 
to acquire the right of user in the lands specified in the schedule appended to 
that notification for the purpose of laying pipeline for the transportation of 
petroleum products from Chennai to Madurai via Tiruchirapalli and Sankari in 
the State of Tamllnadu, by the Indian Oil Corporation Limited; 

I • * . » •. 

And, whereas, copies of the said notification were made available to the public 
from / ^2 t2006; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
sat'sfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user In 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free, 
from all encumbrances. 

SCHEDULE 


Taluk : Tiruvallur District: Tiruvalfur State : Tamil Nadu 


Name of the Village 

Survey no. 

Sub-Division no. 

Area 

Hectare 

. Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

N0.136TH0DUKADU 

255 

15 

0 

02 

00 


255 

16 

0 

05 

40 


255 

18 

0 

04 

20 


255 

19 

0 

04 

00 


[F. No. R-25011/29/2004-O.R.-I ] 
S. K. CHITKARA, Under Secy. 
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?1>10 THE GAZETTE OF INDIA : AUGUST 12,20()6/SRAVANA2K 1928 [Part II— SEC.3(ii)) 

NewDelhl, the 10th August, 2006 

s.0.3127.—Whereas, by a notification of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. 35 dated the 5*^ January 
2006 issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of user in land) Act, 1962 (50 of 1962), (herein 
after referred to as the said Act) the Central Government declared its intention 
to acquire the right of user In the lands specified in the schedule appended to 
that notification for the purpose of laying pipeline for the transportation of 
petroleum products from Chennai to Madurai via Tiruchirapalli and Sankari in 
the State of Tamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from 1^-2.-2006; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right pf user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting in the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk :THIRUMANGALAM 

District: MADURAI 


state; TAMILNADU 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 


2 

3 . 

4 

5 

6 

N0.11 .dharmathupatti 

19 

91 

0 

00 

00 


[F. No. R-25011/29/2004-O.R.-11 
S. K. CHITKARA, Under Secy. 
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m2 THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA 21 , 1 928 [Part II— Sec. 3(ii)J 

New Delhi, the 10th August, 200B 

s.o.3i28.--Whereas, by a notification of the Government of India in the 
Mlnist^ of Petroleum and Naturai Gas number S.O. 36 dated the 5*^ January 
2006 issued under sub section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of user In land) Act, 1962 (50 of 1962), (herein 
after referred to as the said Act) the Central Government declared its intention 
to acquire the right of user in the lands specified in the schedule appended to 
that notification for the purpose of laying pipeline for the transportation of 
petroleum products from Chennai to Madurai via Tiruchirapalli and Sankari in 
the State ofTamilnadu, by the Indian Oil Corporation Limited; 

And, whereas, copies of the said notification were made available to the public 
from |tj-i-.2006; 

And whereas, the Competent Authority in pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the said land specified in the Schedule appended to this notification is hereby 
acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) or section 6 
of the said Act, the Central Government hereby directs that the right of user in 
the said land shall instead of vesting In the Central Government, vest from the 
date of publication of this declaration, in the Indian Oil Corporation Limited free 
from all encumbrances. 


SCHEDULE 


Taluk iKALLAKURICHCHI 

District: VILLUPURAM 


state: TAMILNADU 

Name of the Village 

Survey No. 

Sub-Division No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

N0.99 RAYAPPANUR 

L. 1 .. 

376 

9 

moniiiii 

20 

32 


IF. No. R-25011/29/26 o' 4-6.R.-I j 
S. K. CHITKARA, Under Secy. 
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33rT 3(f^^«n ^ f^RffJee a6#cT aftcrar^r, fuTcor aftcrar^r, ^[mrjzfrar ^ affe^pR ci§t 
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f^Qjf^cci a|pr atra^ ^pt arf^repi? arfMa gsr f^^rrar fc^ f 1 

3?CT;, 3W, ^5?ft?T a^ePR, 3cRT g§t EIR1 6 c|§t aXT-EJRT ( 1) ^RT ySeT cPT 

y^iW pf g^orr t fa aff^T^^rr ^ ar^pj^ ^ a|pT ^ 

uijjijHifM f^wr^ ^ auiftarr cpt arflrasR arf^ f^Js^n oTTcrr f i 


3 ^ atfePR, 3 cRT affM^raa cJtI’ eirt 6 gSt 3^7-erRr (4) ?Tf^rrai! gsr cpt^ 

^ ^§T ^ t 3ra^ a^ ^ 3trai)3T zm arftW? g^sjO'^ argsr? ^ flr%?r ci§t mrRT 
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Ntew Delhi, the 10th Augusfv 2006 ^ 

s. 0.3129.—Whereas by the notificatron of the Government of India in the Ministry.of. 
Petroleum, and Natural Gas-S.O. nuniber .'1626 dated 26.04.2006 issued under sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in L‘and) Act, 1962 (50 of 1962), (hefeinafter referred to as the said Act), the • 
Central Government declared its intention'to acquire the right of user in the land in 
Tbhsil : Bhilwara, District : Bhilwara in the State of Rajasthan, specified In the 
schedule appended to that notification for^he purpose of laying pipeline for the 
transportation of petroleum products in the State of Rajasthan from-Beawar to 
Chittaurgarh in respect of “Branch Pipeline to Chittaurgarh from Sidhpur - Sanganer 
Pipeline" by the Indian Oil Corporation Limited 

And whereas, copy of the said notification was made available to the general public 
on 29.05.2006. 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government: 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore. In exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification is hereby acquired; 

And further. In exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that'the right of user In the said 
land shall instead of vesting in the Central Government, vests from the date of 
publication of this declaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 

SCHEDULE 


Tehsll : BHILWARA 

District: BHILWARA 

State 

:RAJASTHAN 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

MUJARAS 

14 

0 

06 

00 


15 . 

0 

07 

40 


13 

0 

02 

00 


17 

0 

05 

40 


[F. No. R-25011/31/2004-O.R.-11 
S. K. CHITKARA, Under Secy. 
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MI^ 
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21 

02' 
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06 
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New Delhi, the 10th August, 2006 

S.O.3U0.—y\/h 0 r 0 as by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas S.O. number 1619 dated 26.04.2006 issued under sub 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right 
of User in Land) Act. 1962 (50 of 1962), (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land in 
Tehsil : Mandal, District : Bhilwara in the State of Rajasthan, specified in the 
schedule appended to that notification for the purpose of laying pipeline for the 
transportation of petroleum products in the State of Rajasthan from Beawar to 
Chittaurgarh in respect of "Branch Pipeline to Chittaurgarh from SIdhpur - Sanganer 
Pipeline" by the Indian Oil Corporation Limited 

And whereas, copy of the said notification was made available to the general public 
on 29.05.06. 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this 
Notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the 
land specified in the Schedule appended to this notification is hereby acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user In the said 
land shall instead of vesting in the Central Government, vests from the date of 
publication of this declaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 

SCHEDULE 


1 Tehsil : MANDAL 

District: BHILWARA 

State 

;RAJASTHAN 

j Name of the Village 

Khasara No. j 

Hectare 

Area 

Are 

Sq.mtr. 

1__ 

2 

3 

4 

5 

BHADU 

2828/1320 

0 

21 

60 


3140/565 

0 

02 

10 


2821/2290 

0 

08 

30 


2738/2290 

0 

06 

30 


3019/2853 

0 

25 

20 


[F. No. R-25011/3V2004-O.R.-I ] 
S. K. CHITKARA, Under Secy. 
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9m ^ imm 

^ 13 2006 

^,3TT. 3i3i.-3|krl1w 1947 

(1947 ^ 14) ^ «im 17 ^ 315W«1 < limrR 

ri<«l'3^«»»T stIt 

«3f4«t^T ^ ^, 3cr5^*v 4f f^il^ 

atofw 3Tf«T5»;n>T/9W • 51 ^ ^ -qw 

(^4 WIT 3/2000) ^ «‘^'irvw ^rc?ft 
WTTT ^ 13-7-20Q6 ^ TTRT ^30 «1TI 

[U T?^-41011/26/99-3n^3TR (4t-l)] 

3r3R srf^RTTit 

iM inistrV oflabourand employment 

New Delhi, the 13th July, 2006 

S.O. 3131.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 3/ 
2000) of the Central Government Industrial Tribunal/ 
Labour Court Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Northern Railway and their 
worknian, which was received by the Central Government 
on 13-7-2006. 

[No. L4I01 l/26/99-lR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENTINIHJSrrRIAL 
TRIBUNALCUM-LABOUR COURT, JAIPUR 

Case Na CGIT-3/2000 

Presiding Officer SH. R. C. SHARMA 

Reference No. L-41011/26/99-lR(B-I) 

The General Secretary, 

Railway Casual Labour Union, 

Near Daga School, 

Bikaner-334001 .ApplIcant^Union 

Versus 

1. The Divisional Railway Manager, 

Northern Railway, ^ 

Bikaner-334001 

2. The Divisional Personnel Officer, 

Northern Railway, 


Bikaner-334001 .Non-applicants 

Date f»f award 23-6-2006 

AWARD 


I. I'he Central Government in exercise of the powers 
conferred under Clause ’D' of sub-sections I & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 


referred to as the 'Act') has referred this industrial 
dispute for adjudication to this Trubunal which runs as 
under:— 

"Whether the action of the Divisional Railway 
Manager, Northern Railway, Bikatfer and others in 
terminating/retrenching the services of 50 workers 
in violation of Section 25,25G and 25H of the l.D. 
Act aaid rules made thereunder was justified? If not, 
what relief the workmen ^e entitled and from what 
date? 

2. The Central Government has referred ftiis dispute 
pertaining to 50 workmen, named in the list enclosed 
therewith. Out of them, the applicant-unicm has submitted 
the claim statement with regm-d to 49 woikmen and has 
pleaded that each of the workmen had completed more 
than 240 days of woik in a calendar year, who worked in 
the districts Hanumangarh, Sriganganagar and Bikaner 
respectively, but their services were orally terminated. 
Assailing the termination, it has been stated that the 
provisions under Section 25-F, 25-G and 25-H have not 
been complied with. It has been further stated that the 
seniority list of the workmen was not prepared and the 
junior persons to these workmen, as named at p^a 9 of 
the claim, were retained by the railway management in 
violation of Section 25-G of the Act. The union has urged 
that these workmen be reinstated in the service with full 
back wages and other consequential benefits. 

3. Resisting the claim, the non-applicants have 
averred in their written-counter that none of the workmen 
as named in the list had completed 240 days of work in a 
calendar year. It has been categorically stated that at serial 
No. lORamdev, atNo. 39 RamchandraandatNo.43 Bhika 
Ram respectively were never employed at the alleged 
places of work and that their services were not terminated 
but they voluntarily abandoned the job. It has also been 
stated that such workmen were engaged for a fixed time 
and on expiry of the TLA period their employment was 
automatically terminated. No seniority list of such workmen 
is being prepared by the department. 

4. In the rejoinder, the union while reiterating the 
facts as narrated in the claim statement, has further stated 
that the provision under Section 2(oo)(bb) of the Act is 
not applicable in the present case. 

5. On the pleadings of the parties the points for 
determination were framed and their English version is 
quoted as below: 

I. Whether the applicants have worked for 240 
days in the employment of non-applicant 
management in a period of one year preceding 
to their termination? 

II. Whether the workmen whose names are 
mentioned in the annexure enclosed with the 
reference have voluntarily abandoned their 
jobs? 







7018 _THE GAZETTE OF INDIA: AUGUST 12, 2006/SRAVANA 21,1928 [Part II—Sec. 3(ii)] 


III. Whether the termination of the services of 
workmen, whose names are mentioned in the 
.list enclosed with the reference, has been made 
by the non-applicant management in violation 
of Section 25-F, 25-G, 25-H of the Industrial 
Disputes Act, 1947 and Rules 77 of the Industrial 
Disputes (Central) Rule, 1957? 

Ill-A Whether in the present dispute. General 
Manager, Northern Railway, New Delhi and 
Assistant Engineer (Second), Nortiiem Railway, 
Hanumangarh, Suratgarh and Bikaner are 
necessary parties and whether the claim is liable 
to be dismissed on account of not impleading 
them as parties? 

IV. The workmen whose names have been 
mentioned in the list enclosed widi the reference 
are entitled to what relief? 

6 . Out of the 49 workmen, whose cause has been 
espoused by the applicant-union, only the following 35 
workmen have appeared in the witness box—Amarpaf 
Singh, Malaram, Babulal, Kaluram, Gaurishankar, 
Omprakash S/o Sohan Lai, Choru Shah, Vidyanand Pandey, 
Ramesh Kumar, Khemraj, Sandeep Kum^i'Kailash Das; 
Usman Gani, Ramdev, Balveer Singh, Kanwar Lai, 
Bhudhsaran, Bhagirath, Om prakash S/o Kamalj Jaikishan 
Sharma, Jaswant Singh, Ranveer Singh, Altaf Hussain, 
Begraj, Parita Ram, Sadul Singh, Jeet Khan, Alamdin, Akba-, 
Ibrahim, Ali Khan, Lai Chand, Ghisaram, Hansraj and 
Ramdeva. A few among the rest of the workmen though 
have submitted their affidavits yet they did not offer 
themselves for the cross-examination. Hence, their 
affidavits cannot be taken into consideration. 

7. In the rebuttal, the counter-affidavits Of Ved 
Prakash, Section Engineer, Udayveer Singh, SSE, 
Shivdayal Meena, Section Engeneer, Balendu, ADEN, 
Chandra Kumar, PWl, Sunhash Chandra Verma, ADEN, 
Ramsuresh, Section Engineer, Shantilal, Section Engineer, 
MM Upadhyay, AEN, Surendra Kumar, Chief Legal Officer, 
DD Pathak, Sr. Persoi'nnel Officer and Hanuman Prasad, 
AEN have been placed on the record. All these witnesses 
were cross-examined by the respective opposite 
representative. Both the parties have also adduced the 
documentary evidence. . 

8 . Both the parties have submitted their written 
submissions which I have carefully examined. I have also 
scanned the record and have carefully gone through the 
the judicial pronouncements referred to before me. The 
point-wise discussion follows as under :— 

PointsNo. I& II 

9. Since the questions of facts and law involved in 
both these issues are identical, they are being discussed 
together as under. 


10. It has been contended on behalf of the union 
that the workmen were continuously working under the 
employment of the railway at different places shown 
opposite the names of the .workmen in the list, who have 
worked over 240 days in a calendar year,' that they did not 
abandon the job and no record has been produced to 
show that they were employed on the basis of TLA. The 
Ld. representative for the union has also placed a list of 
the workmen exhibiting their particulars of the employment 
and the documents relied upon in support of the plea that 
they have completed 240 days of work in a calendar year. 

11. Per contra, the Ld. representative for the railway 
has contended that the workmen were clearly told that 
they have been engaged for a fixed period and for a 
specified job, who have not completed 240 days of work 
and their.details of employment are not clear. It has also 
been contended that they voluntarily abaridoned the job. 

12. I have bestowed my anxious consideration to 
the rival contentions. 

13. In (2005) 8 SCC 750 Surendranagar Distt— 
Panchayat vs. Dahyabhai Amar Singh, the Hon'ble Apex 
Court has held that as per Section 25 B of the Act the 
workman shall be said to be in continuous service for one 
year when he is in the employment of employer for the 
continuous uninterrupted period of one year except the 

- period of absence permissible under the Section. The 
Hon'ble Court goes on to observe that "the provisions 
postulate that if the workman has put in at least 240 days 
with his employer, immediately prior to the date of 
retrenchment, he shall be deemed to have served with the 
employer for a period of one year to get the benefit of 
Section 25F". 

14. In the light of the principle propounded by the 
Hon'ble Apex Court supra, It has to be examined as to 
whether the workmen have completed 240 days of actual 
service in a calendar year under the employment of the 
bank immediately preceding to the date of their termination 
or they were in the employment for the continuous 
uninterrupted period of one year prior to their termination. 

15. To being with, it has been contended on behalf 
of the railway that the burden of completion of240 days in 
a calendar year lies upon the workmen and in support of 
the submission the Ld.'representative has invited my 
attention towards (2002) 8 SCC 400, which fortifies this 
submission. Adding to-it, in (2005) 8 SCC 450, the Hon'ble 
Apex Court in consonance with the various 
pronouncements rendered by it has observed that the 
burden of proof lies on the workman to show that he had 
worked continuously for 240 days in the preceding -one 
year prior to his alleged termination and it is forthe workman 
to adduce evidence apart from examining himself to prove 
the factum of his being in employment of the employer. 
Only the oral evidence to establish this fact has not been 
considered enough to prove this fact. 
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16. The Id. representative for the union in his written 
submission has placed^ his reliance on the documentary 
evidence with regard to 20 workinen only out of .35 
workmen who have examined themselves. 

17. Khemraj has admitted in his cross^xamination 
that he had worked only for 86 days during the year 1984, 
Usman Gani admits that he only worked for 29 days in the 
year 1984 and similarly Ranveer Singh has stated that he 
worked from 1-6-84 to t4>6>84. Altaf Hussain has stated 
that he only worked from 9-9-83 to 19-11-83, Ibrsdiim admits 
that he worked from 15-6-75 to 14-8-75 and Ramdev has 
admitted that he worked from 2-1-78 to 30-3-78. It is, 
therefore, manifestly clear from their admission that they 
have not completed 240 days of actual service continuously 
in the calendar year preceding to their termination and the 
assertion that 'they had put in 240' days of service is 
unsustainable. 

18. Though the Id. representative for the union has 
shown the names of Ramdev and Khemraj in the list 
annexed with his written submission and has contended 
that on the basis of the documentary evidence they too 
have completed 240 days in a calendar year, yet as per the 
admission of these workmen themselves the submission 
is unsustainable. 

19. Now, 1 dwell over the submission as to whether 
the rest of the workmen exhibited In the written submission 
have completed 240 days of work in a calendar year vnth 
the assistahce of the documents mentioned opposite their 
names. AM these workmen were employed as Gangmen 
except Sanga Ram who was engaged as a Carpenter. 

20. On a careful scrutiny of the documents relied 
upon by the union the following workmen appears to 
have worked for more than 240 days in a calendar year 
preceding to their termination • Sandeep Kumar, Balveer 
Singh, Babu Lai, Amarpal Singh, Lai Chand and Gauri 
Shankar. But the following workmen named in the written 
submission, have not worked for 240 days as per their 
service record advanced by them. The term of 
employment of Malturam is alleged to have been from 
29-11 -84 to 4-7-86 and the documents retied upon are Ex. 
W-9 and W-10, but from them it cannot be ascertained as 
to whether he had completed 240 days in the calendar 
year preceding to his^ermination. The number c f working 
days in the service record of Begaram has not been 
mentioned. Similarly, Vidyanand Pandey has put in only 
80 days from 24-4-84 to 14-7-84. Jaswant Singh worked 
for only 52 days as per his service record. Dedaram has 
also been shown in the list accompanied with written 
submission alleging that he had completed over 240 days, 
but he has not appeared in the witness box. Ex. W-24 
does not disclose that Choru Ram has completed 240 


days, it has been alleged that OmprakasfrS/o Kamdl was 
engaged on 2-8-80 whose service was terminated w.e.f. 
9-9-85, but be has not put in 240 days of work as per his 
service^record. For Kanwar Lai Ex. W-27 has bceit referred 
to, but it does not disclose his working days. Similarly, 
the documents of Kailash Das does not point out the 
working days. Omprakash S/o Sohan Lai has also* not 
worked/or 240 days as per his service record. ^ - 

.21. So far as the remaining workmen's testimony is 
concerned, tliough they have deposed in their affidavits 
respectively that they worked for 240 days, but they have 
pleaded inability to point out as to how many days they 
worked in a particular year. Their evidence is vague and is 
not corroborated by any documentary evidence. Hence, it 
cannot be accepted that they have woiked for 240 days in 
a calendar year. 

22. From the aforestated narration, it ap|)ears that 
only 5 workpjf^, viz., Sandeep Kumar, Balveer Singh, 
Babulal, Amaipal Singh and Gauri Shankar had put in over 
240 days of work in a calendar year preceding to their 
termination. 

23. Contrary to it, on behalf of the railway, it has 
been contended that none of the workmen had worked 
240 days in a calendar year. The management witnesses 
Ved Prakash, Chandra Kumar, Ramsuresh, Hanuman 
Prasad, M.M. Upadhyay have given the details of the 
working days in their depositions respectively. Apart it, 
two pleas have been adopted by the railway, firstly that 
the workmen, who are the Gangmen, were engaged for a 
specified period to carry out the specific Job and on 
completion of the work their employment automatically 
came to an end. Thus, the non-applicants have endeavored 
to attract the provision under Section 2(oo )(bb) of the 
Act and since the beginning they have incorporated this 
plea in their pleadings. Secondly, that they voluntarily 
abandoned their Jobs. 

24. The management witness Ved Prakash has stated 
in his affidavit that these casual labourers were engaged 
for the railway work and it was made clear to them that 
they are employed for a specified Job on casual basis and 
on completion of the work their services would be 
automatically terminated. Similar is the statement of the 
other management witnesses who have categorically 
stated that they were employed for a specified period 
Chandra Kumar, Permanent Way Inspector, has 
categorically stated that for casual work during the 
emergency the workmen were engaged for a fixed period 
and they were pointed out that on completion of the work 
their employment would come to an end. Thus, the stand 
adopted by the non-applicants is that these worionen were 
employed for a specified period to carry out the specified 
Job on casual basis. It has also been averred that they 
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were engaged on the basis of the TLA whi^h is issued by 
the higher authorities for the empjoynient of the casual 
labouer for a fixed period. Undispiltedly, all these workers 
are the Gangmen who w^re*Engaged as casual labourers 
to perform the Job pf plotting the ballasts along with the 
sides of the railway tract, who were engaged under the 
Permanent Way Inspector, whose duties are to inspect 
the track and to maintain it. It, therefore, transpires from 
the record that the services of these workmen were availed 
by the railway for laying the railway track and to put the 
ballasts along with the sides of the railway track. Thus, it 
was a project work and on completion of the work their 
employment was discontinued. 

25. The id. representative for the railway in support 
of the submission that the workmen were engaged as casual 
labourers for a specified period has referred to the decision 
reported in 1999 (1) WLC Raj. 371 wherein the Hon’ble 
Court has observed that the tenure appointment in project 
which'is not of a perennial nature is covered by Section 
2{oo){bb) of the Act. 

26. The Id. representative for the non-applicants has 
invited my attention towards 1999 (1) WLC Raj. 394, the 
facts thereof are that the workman was appointed as 
Chowkidar on daily wages basis in the project in February, 
1986 who continuously worked till 31-10-87 and whose 
appointment letters were issued extending the terms of 
appointment from time to time. On these facts, the Hon’ble 
Court has observed that if the work is not of perennial 
nature and the project is likely to be finished after some 
time, then it cannot be held that giving tenure postings 
amounts to unfair labour practice. The Hon 'ble Court has 
further expressed the views as below : 

"Similarly, in Himanshu Kumar Vidhyarthi and others 

Vs. State of Bihar and others, 1997 (4) SCC 391, it 

has been held that the provisions of retrenchment 

are not applicable in the cases of casual employees" 

27.lt, therefore, flows from the aforestated facts that 
the claimants were employed for specific Job and for 
specified period and their term of employment came to an 
automatic end on the expiry of the contractual term. Further, 
there is no evidence that the Job for which they were 
employed was perennial in nature, whereas the non¬ 
applicants have categorically stated that the workmen were 
engaged to carry out the specific Job for a fixed period. 
Thus, the instant controversy is covered by the excluding 
clause enunciated under Section 2(oo)(bb) ofthe Act. The 
facts of the referred to cases on behalf of the railway 
squarely cover the controversy at hand and the contention 
canvassed on behalf of the railway department is fortified 
from the decision supra. Besides the applicant-union has 
nowhere pleaded that the workmen were engaged against 
the vacant permanent posts of Gangmen and these posts 
even exist toda^. 


28. The Id. representative for the union has reflected 
to the decisions AIR 1999 SC 355; RLW 1996 (3) Raj. 184; 
AIR 1986 SC 132 and AIR 1989(1) Raj. 27 on this point, but 
they are not applicable to the present case having 
distinguishable features. 

29. On concluding that the workmen were engaged 
for a specified term on the basis of the TLA to carry out 
the specified Job and their employment came to an end in 
the expiry of contractual period, the stand taken by the 
railway that the workmen had voluntarily abandoned the 
Job survives no more. For the aforestated reasons, point 
No. 1 is decided against the applicant-union and point 
No. 2 is decided against the railway department. 

Point No. Ill 

30. The issue with regard to the violation of Section 
25-F has been discussed under the aforestated issues, 
which requires no repetition here. 

31. With regard to the contravention of the provision 
under Section 25-H ofthe Act, no evidence could be led 
on behalf of the workmen to substantiate this issue which 
requires no discussion here. Therefore, the only point 
which arises for the consideration is as to whether at the 
time ofterminating the services ofthe workmen thejunior 
persons to them were retained in the department and 
whether the department has violated the rule 77 of the ID 
Rules, 1957 by not publishing the seniority list. 

32. So far as the publication of the seniority list is 
concerned, the management witnesses have categorically 
denied in their testimony respectively that no seniority 
list or the casual labourers is being prepared by the 
department. As per the settled law, when it is denied on 
behalf of the management, then it is for the workmen to 
show that the seniority list was prepared. No iota of 
evidence could be adduced to this effect. 

33. Ail the workmen at para 9 of their affidavits 
respectively have deposed that five persons, viz., Sispal, 
Bhwar Lai, Lila Ram, Umesh Chandra and Rameshwar, who 
were Juniors to them were retained by the railway while 
terminating their services. The management witness 
Surendra Kumar at para 7 of his affidavit has deposed that 
Meena Lai Joshi, Dau Lai Ganga, Satya Lai Kiraru and 
Umashankar who have been shown as Junior persons at 
para 9 of claim statement, were appointed pursuant to the 
letter ofthe General Manager dated 14-6-93 by exercising 
his own power. Apparently, these workmen appeared to 
have been appointed on regular basis and their 
appointment cannot be equated with the employment of 
the workmen on casual basis. Further; there is no evidence 
that the workmen in question were employed against the 
vacant posts. 
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34. In 2006 (I) SC 151, the Hon’ble Court has 
observed that the "last come first go" rule predicts that 
the workman retrenched belongs to a particular category 
and that there was no agreement to the contrary. In the 
present controversy, the persons appointed by the 
management seem to be regularly selected employees and 
their case Is not on equal footing with the workmen. 
Therefore, their retention does hot amount to be the 
violation of Section 25F of the Act. Besides, no other 
cogent evidence could be brought on the record on behalf 
of the applicant-union to substantiate this plea. As such, 
the union has failed to satisfy the Court that the 
requirements under Section 25-G of the Act were not 
complied with by the railway department. Accordingly, 
this point is decided against the. applicant-union. 

Point No. 3-A 

35. This issue has nui neen pressed on behalf of the 
railway management. ■ 

Relief 

36. For the foregoing reasons, the claimants are 
entitled to no relief and their claims espoused by the 
applicant-union deserve to be rejected. 

37. In the result, the reference is answered in the 
negative against the applicant-union and it is held that 
terminating the services of 50 workers, named in the list ^ 
annexed with the reference, is not in violation of the 
Sections 25-F, 25-G and 25-H of the Act. The workmen are 
entitled to no relief. An award is passed in these terms 
accordingly. 

38. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHA’RMA, Presiding Officer 
^ 13 2006 

^.3TT. 3132.-37Ni^fW 1947 

(1947 ^ 14) ^ TO 17 ^ 

srfiTTOn, ^ "TTO 60/2005("#) ] ^ 

tjob l fv i d TOft f, ■^fl ^ 13-07-2006 ^ 

[U ■q:^-12012/291/2004-3TT^3TK (^-l)] 

arspT 

New Delhi, the I3th July, 2006 

S.O. 3132.—In pursuance of Section. ! 7 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. 60/ 
2005(C)] of the Industrial Tribunal, Palakkad now as 
shown in the Annexure in the Industrial Dispute between 


the employers in relation to the management of 
Dhanalakshmi Bank Ltd. and their workman, which was 
received by the Central Government on 13-7-2006. 

[No. L-12012/291/2004-IR(B-l)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

INTHECOURTOFINDUSTRIAL TRIBUNAL, 
PALAKKAD 

(Monday, the 19th June, 2006/29th Jyaistha, 1928) 
Present; 

ShriB. Ranjit Kumar 

Industrial Tribunal 

Industrial Dispute No. 60/2005(C) 

Between 

The Chairman, M/s. Dhanalakshmi Bank Ltd., 
Dhanalakshmi Building, 

P.B. No. 9, Thrissur (TN) 680001. 

(M/s. B.S. Krishnan Associates, Advocates, Cochin) 

And 

Sri. K. Chandran, ‘ ‘ Pranavam”, Thuyyam, Edappal, 
Malappuram-681 527 . 

(By Adv. Sreekumar Puthezhath) 

AWARD 

1. The Government of 1 ndia vide Order No. L 12012/ 
291 /2004-lR (B-l) dated 20-8-2005 referred the following 
issues for adjudication:— 

■‘Whether the dismissal of Sri. K. Chandran, 
Clerk of Edappal Branch of Dhanalakshmi 
Bank Ltd., by the management of M/s. 
Dhanalakshmi Bank is fair, proper and justified? 
If not, to what relief the workman is entitled 
to?^’ 

2. The management and the workman filed their 
respective statements. However, when the matter was 
posted for the rejoinder of the workman, he remained 
absent, despite notice served on his counsel. In the 
circumstances he was declared exparte on 20-5-2006 and 
the case was adjourned to 3-6-2006 for the evidence of the 
management. On that day, the management prayed for time 
and the case was adjourned to 17-6-2006. On these two 
days also, there was no representation for the workman. 
On 17-6-2006, the Managing Director and Chief Executive 
of the management-bank filed an affidavit dt. 15-6-2006 
along with Ext. M1 copy of the enquiry file. 

3. The workman would inter alia submit in his claim 
statement dated 14-11-2005 that he had not committed any 
misconduct as alleged against him aud that the domestic 
enquiry held into the charges against him was withbut 
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affording him reasonable opportunities to defend his case. 
According to him, the domestic enquiry conducted was 
without due regard to the principles of natural justice and 
the findings of the Enquiry Officer are perverse. It is also 
alleged that the Enquiry Officer had previous amenity 
towards him and that the punishment awarded is 
shockingly disproportionate and that the order of 
dismissal is a case of victimisation. His prayer is for a 
direction to the management-bank to reinstate him in 
service with backwages and other benefits. 

4. The management has refuted the above averment 
of the workman in its written statement dt. 16-1-2006. It is 
submitted by the management that the workman who was 
employed as a Clerk committed grave irregularities while 
working at Edappal Branch and hence he was placed under 
suspension pending investigation and enquiry. After 
preliminary enquiry and investigation, he was issued with 
charge memo on 26-9-2003 alleging forging signatures of 
several customers and unauthorised withdrawal from 
several accounts. The details of these misdeeds and 
fraudulent acts were narrated in the chargesheet itself. 
According to management, he did not submit explanations 
to the charge memo. Therefore, a domestic enquiry was 
conducted in full compliance with the principles of natural 
justice in which he did not appear and hence he was 
declared ex-parte. The management would further submit 
that after proper appreciation of the evidence in the 
enquiry, the Enquiry Officer submitted his report finding 
the workman guilty of the charges levelled against him 
and a copy of the enquiry report was furnished to him for 
submitting his representation if any on the findings of the 
Enquiry Officer. On the request of the workman, he was 
granted further time for submitting a written submission. 
The disciplinary authority considered the report, materials 
on record and submissions made by the workman and 
found that the domestic enquiry was conducted in full 
compliance with principles of natural justice and found no 
reason to interfere with the findings of the Enquiry Officer. 
Therefore, the disciplinary authority concerned the 
findings of the Enquiry Officer. The workman was given 
opportunity of hearing by the disciplinary authority with 
regard to the proposed punishment and considering the 
gravity of the proved misconduct and his bad antecedents, 
the disciplinary authority by order dated 11-6-2004 
imposed the punishment of dismissal from the service. It 
is further submitted by the management that the workman 
was informed of his right prefer an appeal before the 
appellate authority, but he did not file any appeal. 
According to management, the misconducts committed 
by the workman and proved in the domestic enquiry are 
very grave and his past serM-,.. records are also not 
clean. He was placed under suspension twice for 
unauthorised disclosure of information regarding the 


affairs of the bank. He wrote a note in weekly magazine 
makeing false allegations against the bank. He was placed 
under suspension for unauthorisedly taking possession 
of cheque leaves from the bank and issuing to the parties 
without sufficient balance in the account resulting return 
of cheque unpaid. According to management, on both 
the occassions the charges were proved in the domestic 
enquiries and he was awarded with punishment. 
According to management, in the present case, while he 
was placed under suspension pending enquiry, he 
submitted a letter dated 19-1-02 to the management 
admitting that he did manipulations in several accounts 
aggregating about Rs. 20 lakhs and expressed regret for 
the same. He had also given an undertaking to the 
management to remit back the amount at the earliest and 
in fact He has remitted an amount of Rs. 5.05 lakhs. In the 
circumstance, the management would submit that the 
management lost confidence in him and the punishment 
of dismissal is legal proper and justified. 

4. The above averments of the management are 
supported by Ext. M1 copy of enquiry file and the affidavit 
dated 15-6-06, In the absence of any rebuttal evidence 
adduced by the workman. There is no other alternative, 
but to accept the averments of the management and pass 
an award accordingly. The misconducts proved against 
the workman are misappropriation, falsifaction of records 
etc. A financial institution like the management bank where 
integrity, honesty and devotion to duty are of paramount 
importance, cannot repose any confidence in such an 
employee. In the circumstances, it will not be appropriate 
to interfere with the punishment of dismissal ana grant 
any relief to the workman. 

5. An award is, therefore, passed holding that the 
dismissal of Sri K. Chandran, Clerk of Edappal Branch of 
Dhanalakshmi Bank Ltd. is fair, proper and justified and 
he is not entitled to any relief The reference ordei is 
answered accordingly. 

Dated this the i9th day of June, 2006. 

B. RANJIT KUMAR, Industrial Tribunal 

Tf 14 2006 
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New Delhi, the 14th July, 2006 


S.O, 3133.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govemnient hereby publishes the award (Ref. No. 819/ 
2005) of the Central Government Industrial Tribunal/ 
Labour Court No. II, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of State Bank 
of Patiala and their workman, which was received by the 
Central Government on 14-7-2006, 

[No. L-12012/284/2003-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRALGOVERNME^^^^N^>USTR^ BUNl^ 
CUM-LABOURCX)URT-n.aHMLNDiGARH - 

Presiding Officer: ShriKuldip Singh 

Case No. ID No. 8l9/2k5 

Registered on 8/9/2005 
Date of Decision 5-6-2006 

Smt Sudesh C/o. Sh. J.Gl Verma, General Secretary, 
SB! Staff Congress, H. No. 3030-1, Sector-44-D, 
Chandigarh. 

.....Petitioner 

Versus 

Ministry of Finance (Deptt. of Economic Affairs), 
Banking Division, Jeevan Deep Building, Sansad Marg, 
New Delhi 

....Respondent 

APPEARANCE: 

For the Workman J.G. Verma 

For the Management Mr. N. K. 

Zakhmi, Advocate 

AWARD 

The workman is not present, Management appears 
through Counsel. 

The notice issued to the workman has been received 
back with the report that Sh. J. G. Verma C/o the workman 
had shown to be available has left for abroad. On record 
there is no other address on ^^1lich the workman can be 
served. It is also worth note that althou^Sh. J.G. Verma 
appeared for the workman, but he did not file the 
stat6mentof claim of the workman. In response to the 
notice from the Labour Ministry of the workman has not 
shown to have complied with the directions. Therefore 
this Tribunal is at loss to know the case of the workman. 
In the circumstances it cannot be ascertained whether 
the workman Sudesh had worked for the Management 
as apart time sweeper w.e.f 31st Jan, 2003 and that the 


nianagement in terminating her services violated the 
provisionsof Sec, 25-F, G& Hof the Industrial Dispute 
Act, In the absence of any evidence it cannot be said 
thatthe workman is entitled to any relief. On these grounds 
the reference is answered. Let a copy of this award be 
sent to the appropriate Govt, for necessary action and 
the file be consigned to record after due completion. 

KULDEEP SINGH, Presiding Officer 

■=Tf 14 2006 

3134.-aMfW srfrlfsRR, 1947 

(1947 ^ 14) ^ tmi 17 ^ sTfaroT 

34/2004) ^ ■f, "srt 

13-7-2006 ^ WtT m 

[U TQ[?r-20012/277/2002-3TT^3TRCHl'-I)] 
■y<TT, 31^ 

New Delhi, the 14th July, 2006 

S.O. 3134,—In pursuance of Section “17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.34/ 
2004) of the Central Government Industrial Tribunal/ 
Labour Court-I, Dhanbad now as shown in the Armexure 
in the Industrial Dispute between the employers in relation 
to the management of MECL and their wokman, which 
was received by the Central Government on 13-7-2006. 

[No. L-20012/277/2002-lR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BETORETHECENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947 

Reference No. 34 of 2004 

PARTIES: Emp loyers in re lation to the management o f 
M/s. Mineral Exploration Corporation Ltd. 

AND 

Their Workmen 

PRESENT; SHRl SARJU PRASAD, Presiding Officer 
APPEARANCES: 

For the Employers : Shri D. K. Verma, Advocate 

For the Workman Shri R. C. Sin ha. Advocate 

State; Jharkhand Industry; Coal 
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Dated, the 23rd June, 2006 

AWARD 

By Order No. L-200I2/2///2002-IR (C-I) dated 
15-4-2004 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
{d)of sub-section (1)and sub-section(2A)of Section 10 
of the Industrial Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribunal; 

“‘Whether the demand .of Sri Surendra Pal 
Singh S/o Sri Balbir Singh from the 
management of MECL RCS Project, Dugda 
Coal Washiery for reinstatement with full back 
wages is legal andjustifled? If so, what relief 
the workman concerned is entitled to ?" 

2. The case of the concerned workman is that he 
was apposited to the post of Samf^ling Assistant at Raw 
Coal Sampling Project of M/s, Mineral Exploration 
Corporation Ltd. (in short hereinafter to be referred as 
MECL) South Baiihari, after an interviewby Maintenance 
Centre of M/s. MECL, Tupunda, Hatia, Ranchi, on 
30-7-98 considering his qualification, experience and 
suitability to work as a Sampling Assistant in and for 
M/s. MECL a Government of India Enterprises. His 
name was sponsored by the Assistant Director 
(Employment), Bokaro Steel City. The concerned 
workman was working as Sampling Assistant in M/s. 
MECLw.e.f. 1-4-99. According to him thejob of Sampling 
Asistant of permanent and perennial nature and sampling 
analysis is a continuous process which goes on. He 
was working for the business of M/s. MECL and was 
rendering service for the benefit of M/s. MECL who had 
economic control over the payment of salary. M/s. MECL 
was the authority to grant leave, to transfer, to provide 
medical facility, to provide residential accommodation, 
to take disciplinary action and as such a relationship of 
workman and employer was between the concerned 
workman and M/s. MECL. The concerned workman had 
worked satisfactorily and uninterruptedly without any 
break at Dugda Coal Washiery as Sampling Assistant 
w.e.f. 1-4-99 and ail on a sudden he was stopped from 
duty w.c-L 30-9-2001 without any notice or disciplinary 
enquiry in gross violation of industrial jurisprudence 
and sec. 23-F of the ID Act. Further, according to the 
concerned workman, he was given a permanent 
Provident Fund A/c.No. BR/P/1 3521/40. According to 
hilfl^PO i 6''5-2000 the concerned workman for nO fault 
of hitl 6>vn was iubjected to victimizations owing to 
SOWS intgrnal management conflict in interest although 
8 fl I §!i?2000 the g§ncerned workman was very much on 
thS "'PrK plac^ and one Y.B. Choudhary had gone to 
taki IflQ^isjpe bpt the concerned workman was also asked 
to explain which he replied but without any enquiry 


the concerned workman has been removed from services 
w.e.f 30-9-2001 which is highly discriminatory, illegal 
and arbitrary. In the circumstances mentioned above the 
concerned workman. Surendra Pal Singh, has prayed for 
reinstatement in service of M/s. MECL with all back wages 
and consequential relief w.e.f 30-9-2001. 

3. The case of the management, on the other hand, 
is that the concerned workman was never appointed by 
M/s. MECL and as such, there was no relationship of 
employer and employee between them. According to the 
management of M/s. MECL no doubt, the name of the 
concerned workman alongwith others were sponsored 
by Employment Exchange, Bokaro Thermal Power and 
on that basis there was an interview on 30-7-98 but the 
concerned workman was not found fit. Only ten persons 
were selected and the Employment Exchange was 
intimated. In the list of selected candidates the name of 
the concerned workman, Surendra Pal Singh, does not 
find place. Further according to the management, the 
work of Sampling of coal assigned to M/s. MECL by 
M/s. BCC Ltd.,a Coal Company and M/s. SAIL,acoal 
user. According to the management M/s. MECL has no 
work of coal sampling on its own. Thejob of coal sampling 
was undertaken as awarded by the client on contract 
basis. Hence the work is not of continuous and 
personnel nature and M/s. MECL has to wind up the 
Coal Sampling Project soon on completion of the work 
awarded by the Coal Producer/user Organisation. 
M/s. MECL had entered into a specific contract on 
31-3-99 which was extended from time to time upto 
30-9-2001 with M/s Bhayanak Security Agency for 
supplying technical and specialised manpower for 
carrying out various sampling/chemical analytical job as 
M/s. MECL was not having specialised manpower since 
the work of coal sampling was undertaken for the first 
time.The concerned workman was engaged by 
M/s. Bhayanak Security Agency and was deployed at 
Corporation’s establishment alongwith other persons to 
fulfil the contract for supplying manpower. Clause 12 of 
the aforesaid contract clearly stipulated that there would 
not be any employer and employee relationship between 
the management of M.E.C.L. and the persons deployed 
by M/s. Bhayanak Security Agency. The engagement of 
the concerned workman by M/s. Bhayanak Security 
Agency is clear from the copy of the bill of M/s. Bhayanak 
Security Agency, E.P.F. deduction and deposit by 
M/s. Bhayanak Security Agency. The contract of 
M/s. Bhayanak Security Agency came to an end on 
30-9-2001. According to the management, the concerned 
workman was never victimised nor the management had 
adopted any unfair labour practice. The management has 
not taken any disciplinary action against the concerned 
workman nor it has dismissed or removed him w.e.f 
30-9-2001. Therefore, the concerned workman is not 
entitled to any relief 
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4. On the basis of pleading of the parties following 
points are to be decided to submit an award :— 

(i) Whether the concerned workman was appointed 
by M/s. M.E.C.L. as alleged by him? 

(ii) Whether the concerned workman was appointed 
by M/s. Bhayanak Security Agency and his 
service came to an end with effect from completion 
of the contract awarded Ui M/s. Bhayanak 
Security Agency? 

(iii) Is the concerned workman* Surendra Pal Singh, 
entitled to any relief? If so, to what relief? 

FINDINGS 

5. Point Nos. 1 and No. 2.—Since both the points 
are inter-related these points are taken together. The 
concerned workman in its written statement-cum- 
statement of claim has stated that the concerned 
workman was appointed by M/S. M.E.C.L, and he was 
given an appointment letter too by M/s. M.E.C.L, but he 
has not produced any letter of appointment. According 
to him, his name was sponsored by the Employment 
exchange and he was interviewed on 30-7-98 which fact 
is also admitted by the management. But the man^^ement 
has clearly stated that the concerned workman was not 
found fit for appointment and the list of selected 
candidates were sent to the Employment Exchange in 
which there was name of ten candidates who were 
selected for the post of Sampling/Technical Assistants, 
but that list does not find place the name of the concerned 
workman. The list is Ext. M-3. The concerned workman 
in his cross-examination has admitted that he has filed 
an application (Ext. M-1) before the Asstt. Labour 
Commissioner (Central), Dhanbad alongwith annexures, 
Exts. M-2 to M-2/5 duly attested by him. From Exts. M-1 
and M-2 series which are documents filed by the 
concerned workman go to show that the concerned 
workman was appointed by M/s. Bhayanak Security 
Agency. The letter of appointment is Ext. M-2 and 
annexure to the letter of appointment Ext. M-2/1 which 
bears the signature of the concerned workmar accepting 
the terms and conditions of M/s. Bhayanac Security 
Agency. Thus, Exts. M-2 ai*d M-2/1 which wore filed by 
the concerned workman himself go to pro/e that the 
concerned workman was appointed as sampling 
Assistant by M/s. Bhayanak Security Agency by 
appointment letter dated 30-3-99. The concerned workman 
has also filed before the Asstt. Labour Commissioner 
Ext. M-2/3 which is a notice by M/s. Bhayanak Security 
Agency to the concerned workman intimating tnat contract 
of M/s. Bhayanak Security Agency was going to expire 
w.e.f. 30-9-2001, so he was advised to fill up application 
for Employees Provident Fund Forms. The concerned 
workman has filed statement of Employees Pension 


Scheme which have been marked Ext. M-2/4 and M-2/5 
from which it appears that employees provident funds 
were deducted from his wages and was deposited by 
M/s. Bhayanak Security Agency along with employe’s 
share at the rate of 12%. He has also annexed a service 
certificate granted by M/S. Bhaya;iak Security Agency, 
Ext M2/2, certifying that he has worked from 1-4-99 to 
30-9-2001 as sampling Assistant on consolidated salary. 
The job was entrusted to M/s. Bhayanak Security 
Agency by M/s. M. E. G. L. and was sponsored by D. G. 
R. Govt, of India, Ministry of Defence. These all 
documents prove that the concerned workman was 
appointed by M/s, Bhayanak Security Agency and his 
employment automatically terminated with the completion 
of the contract period to M/s. Bhayanak Security 
Agency. These are all documents of the concerned 
workman. Therefore from the own documents of the 
conpemed workman it is proved that he was appointed 
by M/s. Bhayanak Security Agency on a temporary jbb 
which was automatically terminated on completion of 
contract. It further appears that one month prior to the 
termination of service he was given due notice by 
M/s. Bhayanak Security Agency to fill up E. P. F. Forms 
and collect all his dues. Therefore, the claim of the 
concerned workman that he was appointed by 
M/s, M. E. C. L. is nothing but a blatant lie. 

6 . The management in order to prove that the 
contract work was assigned to M/s, Bhayanak Security 
Agency has produced the letter of the Ministry of 
Defence, Ext M-4 sponsoring M/s. Bhayanak Security 
Agency for giving him contract job. The acceptance of 
the work by M/s. Bhayanak Security Agency is Ext. M-5. 
Ext. M-6 is the terms and conditions agreed upon for 
doing the contact job. Ext, M-7 is the letter regarding 
reimbursement of E.P.F. to all the employees of M/s. 
Bhayanak Security Agency alongwith the list of 
employees, their account numbers. The name of the 
concerned workman finds place in serial No. 40 of 
the list. Ext. M-8 is the bill submitted by M/s. Bhayanak 
Security Agency mid also the amount of Employees 
Provident Fund deducted from the employees and 
deposited along with the share of the employer and the 
challan by which the amount was deposited. Ext. M-9 
Register of wages of M/s. Bhayanak Security Agency. 
Thus, from the documents of the management it is crystal 
clear that a contract work was assigned to M/s. Bhayanak 
Security Agency for supply of manpower for security 
and allied jobs on 1-4-99 which came to an end on 
3 0-9-2001 and the concerned workman was employed by 
M/s. Bhayanak Security Agency. 

7. The wihiess MW-1 Swadesh Kumar Gupta for 
the management has supported the claim of the 
management. 
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8 . The workman has filed only two documents which 
are Ext. W-1 and W-2. Ext. W-1 is office memo calling for 
explanation from sampling supervisors who were absent 
from duty on 16*5-2000 when Shri R. Tiwari, Asstt. 
Manager, CCSO/Sail visited Dugda Coal Washery. It was 
not specifically issued to the concerned workman, rather 
the office memo shows that sampling supervisors on duty 
were absent and they were to explain. Ext. W-2 is the reply 
submitted by the concerned workman, but it appears that 
it was received by none and there is no proof at all to 
show that the reply was at all submitted by the concerned 
workman to the management of M/s. M.E.C.L. These two 
documents in presence of so many documents to show 
that the concerned workman was appointed by 
M/s. Bhayanak Security Agency and his job came to an 
end with the completion of the contract do not prove that 
he was appointed by the management of M/s. M.E.C.L. 
Although in his written statement-cum-clairn statement 
he has submitted that the management had issued him an 
appointment letter, but for the reasons best known to him 
he has not filed that original letter of appointment in this 
reference case. This also falsi lies his claim. 

9. From the discussion made above, I come to the 
conclusion that the concerned workman was never 
appointed by M/s. M.E.C.L. On the other hand, he was 
appointed by M/s. Bhayanak Security Agency and his 
engagement came to an end with the completion of the 
contact and for that he was already served with a notice 
one month prior to the completion of the contract by 
M/s.’Bhayanak Security Agency and he was also given a 
certificate for employment by M/s. Bhayanak Security 
Agency. Accordingly 1 hold that the concerned workman 
was never appointed by the management of M/s. M.E.C.L. 

i 

10. Point No. 3—From the discussions made above, 
1 find that the concerned workman was never appointed 
by M/s. M.E.C.L. Therefore, his demand for reinstatement 
with all the back wages and consequential relief w.e.f. 
30-9-2001 in the employment of M/s. M.E.C.L. is not at all 
justified. 

11. Accordingly, I render following award : 

The demand of the concerned workman, Surendra 
Pal Singh, for his reinstatement in service of M/s. M.E.C.L., 
R.C.S. Project, Dugda Coal Washery, is not at all justified 
and he is not entitled to any relief 

SARJU PRASAD, Presiding Officer 
14 ^5^, 2006 
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New Delhi, the 14th July, 2006 

S.O. 3135.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of, 1947), the Central 
' Ciovemment hereby publishes the award (Ref No. 94/2005) 
of the Central Government Industrial Tribunal-cum -Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the management of Rajasthan Parmanu 
Bijii Ghar, and their workmen, which was received by che 
Central Government on 14-7-2006. 

[No. L42012/253/2004-IR(CM-Il)] 

AJ AY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEPOKE THE CENTRALGOVEIWMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT, JAIPUR 

Case No. CGIT -94/2005. 

Reference No. L-42012/253/2004 -IR(CM-II) 

The Secretary, 

Parmanu Vidyut Karamchari Union (CITU), 

Phase- II, 

Rawatbhata (Kota) .Applicant union 

Versus 

The Managing Director (Central), 

Rajasthan Parmanu Bijii Ghar, 

PO Anushakti, 

Rawatbhata (Kota) .Non-applicant 

Present: 

Presiding Officer : Sh. R.C. Sharma. 

For the applicant union : Sh. Suresh Kashyap 

For the non-applicants Sh. Dharmendra Jain. 

Date of award : 22-6-2006 

AWARD 

1. The Central Government in exercise of the powers 
conferred under Clause 'D’ of sub-sections I & 2(i\.) to 
Section 10 of the Industrial Disputes Act, 1947 (hereirafter 
referred to as the 'Act') has referred this industrial dispute 
for adjudication to this Tribunal which runs as under :— 
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2. The applicant union has pleaded in its claim 
statement that the workman G.R Meena is working as 
Tradesman (for snort, 'TM') 'G' w.e.f. 1977, who was illegally 
suspended on 2!'-l-1995 and was exonerated of charges 
on the conclusion of the enquiry on 31-3-1998 and was 
treated to be on duty during his suspension period, despite 
it he was not given the promotion w.e.f November, 1996. 
He has also sta:ed that he was entitled to be promoted 
from November 1991 as T M F but he was promoted w.e.f 
November 1992. He has pointed out that his promotion to 
the post of TM G was due in the year 1996, but he was 
promoted w.e.f year 1999. It has also been stated that he 
belongs to the SC/ST category and on this count he is 
entitled for one year relaxation in the normal 5 years 
eligibility criteria of promotion. 

3. Countering his claim, the non-applicant in his 
written statement has stated that the workman was 
promoted as TM E w.e.f 1 -11-1986, who was considered 
for the next promotion of TM F in year 1992, but a criminal 
case was pending against him and, therefore, as per the 
relevant rules the recommendations of the DPC were put 
in the sealed covered envelope and on 12-12-2002 when 
the workman was acquitted by the court, then the sealed 
envelope was opened and he was promoted w.e. f 
1 -• 11 -1992 as T M F. It has further been pointed out that in 
the year 1991 the workman's CR grading was not upto the 
benchmark and he was found ineligible for the promotion 
by DPC. It has also been stated that on 27-1-1992 the 
workman was suspended and was chargesheeted but on 
conclusion of the enquiry he was exonerated by the order 
dated 11-4-1998 and he was treated to be on duty during 
his suspension period and he was promoted to the post of 
the TMG w.e.f 1-11-2001. 

4. In the evidence, the workman has submitted his 
affidavit, whereas in the rebuttal, the counter-affidavit of 
MW-I Sh.A. Vilayudhan, the Senior Manager has been 
placed on the record. Both these witnesses were cross- 
examined by the respective opposite representative,.., 

5. Both the parties have submitted the written 
submissions before me which I have carefully gone 
through and have scanned the record, ' 

6 . On behalf of the workman it has been contended 
that the workman was entitled for the promotion to the 
post of TM F w.e.f November 1991 and as T M G w.e.f 
November 1999, but he was promoted as T M F w.e.f 
I -11 -1992 and in the year 2001 he was promoted as TMG. 

7. Contrary to it, the non-applicant has submitted 
that in the year 1992 a criminal case was pending against 
the workman and on his being acquitted, on the basis of 


the recommendations of DPC he was promoted from 
1-11-1992 asTM F. It has also been contended that in the 
year 1991 his CR grading was not upto the benchmark. It 
has then been contended that in the year’ 1997 his CR 
grading was not upto the benchmark and was placed under 
suspension from 27-1-92 to 11-4-98 and, therefore, 
he was not eligible in the zone of consideration to the 
post ofTM G. 

8 . MW-1 A. Vilayudhan has stated in his cross- 
examination that the workman was promoted as TM G in 
the year 1999 instead of 1996 on the count that he was not 
covered under the zone of consideration for the promotion. 
He has further stated that the CR grading of the workman 
was not upto the mark and he was not promoted, but has 
admitted that no document has been submitted in support 
of this plea. 

9. So for as the workman's promotion to the post of 
TM F is considered, it is undisputed that he was eligible 
for this promotion in the year 1991, but was promoted 
w.e.f 1-11-1992. It has been contended that in the year 

1991 his CR grading was not upto the mark and in the year 

1992 a criminal case was pending against him wherein he 
was acquitted and on his acquittal the sealed covered 
envelope was opened and as per the recommendations of 
the DPC he was promoted as TM F. But, there is nothing 
on the record to suggest that the adverse CR of the 
workman was conveyed to him. Further, there is no iota of 
evidence to explain as to why he was not promoted w.e.f. 
November, 1991 while the DPC had found him fit for 
promotion to the post of TM F in its recommendations. 
As such, the workman was entitled to be considered for 
promotion as TM F w.e.f. November, 1991. Hence, the 
submission advanced on behalf of the non-applicant 
cannot be maintained. 

10. Coming to the next question as to the promotion 
to the pot or TM G, It has been shown that the workman 
was suspended and was facing the chargesheet in between 
the period 27-1 -1992 to 11-4-1998 and in the year 1997 his 
CR grading was not upto the benchmark. But it has 
nowhere been disclosed that his adverse ACR was 
conveyed to him. When the workman was eligible for the 
promotion to the post of TM G w.e.f November 1996, then 
why the recommendations of the DPC were not pat in the 
sealed covered envelope has also not been explained. 
Undisputedly, he was exonerated of the charges levelled 
against him and, therefore, he was entitled to be considered 
for the said promotion. As such, on this count, too, the 
non-applicaint has. failed to assign any good reason for 
not promoting the workman as TM G from November 1996. 

11. For the foregoing reasons, the workman is entitled 
to be considered for promotion as TM F from the month of 
November 1991 and as TM G w.e.f. the month of 
November, 1996. 
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12 . In the result, the reference is answered 
affirmatively in favour of the applicant union and it is held 
that the workman is entitled to be considered for promotion 
to the post of Tradesman F from the month of November 
1991 and for the post of Tradesman G from the month of 
November 1996. It is further held that the action taken by 
the non applicant management in not promoting him to 
these posts in this manner is unjustified and illegal. The 
non-applicant management is hereby directed to consider 
him for the aforesaid promotions within a period or 3 
months since the date of notification of this award. An 
award is passed in these terms accordingly. 

13. Let a copy of the award be sent to the Central 
Government for publication under Section 17( 1) of the Act. 

R.C. SHARMA, Presiding Officer 

14 2006 
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New Delhi, the 14th July, 2006 

S.O. 3136.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 93/2005) 
of the Central Government Industrial Tribunal -cum -Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the management of Rajasthan Pannanu 
Bijii Ghar, and their workmen, received by the Central 
Government on 14-7-2006. 

[No. L-42012/254/2004-IR(CM-ll)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

central GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-93/2005 

Reference No. L-42012/254/2004 -IR(CM-II) 

The Secretary, 

Parmanu Vidyut Karamchari Union (CITU), 

Phase- II, Rawatbhata (Kota) ....Applicant union 


Versus 

The Managing Director (Central), 

Rajasthan Parmanu Bijii Ghar, PO Anushakti, 

Rawatbhata (Kota) .Non-applicant 

Present: 

Presiding Officer Sh. R.C. Sharma. 

For the applicant union Sh. Suresh Kashyap. 

For the non-applicants Sh. Dharmendra Jain. 

Date of award 22-6-2006 

AWARD 

1 .The Central Government in exercise of the powers 
conferred under Clause 'D' of sub-sections 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the 'Act’) has referred this industrial dispute 
for adjudication to this Tribunal which runs as under; 

TranRTR t^rSfcTt 'SR, 
TT^^fTHT "m art ^ ^ 

2. The applicant union has pleaded in its claim 
statement that the workman G.R. Meena is working as 
Tradesman G w.e.f 27-1-1977 under the non-applicant 
establishment, who was suspended on 27-1 -1992, and was 
subsequently exonerated and was treated to be on duty 
during his suspension period between 27-1-1992 to 
31-3-1 998, but the dress allowance and washing allowance 
of this period have not been given to him, which were 
given to one G.L. Verm a. Tradesman G on similar facts. He 
has, therefore, urged that the dress and washing 
allowances during the period of his suspension be also 
paid to him. 

3. The non-applicant has disputed liis claim by 
stating that vide order dated 4-12-1997 of the Government 
of India, the employee is not entitled for these allowances 
during the period of suspension. 

4. In the evidence, the workman has submitted his 
affidavit and in the rebuttal, the counter-affidavit of MW I 
Sh.A. Vilayudhan, the Senior Manager has been placed 
on the record. Both these witnesses were cross-examined 
by the respective opposite representative. 

5. 1 have heard both the parties and have scanned 
the record. 

6 . The Id. representative for the union contends that 
the workman was exonerated in the enquiry, who was 
reinstated and his suspension period was treated as duty. 
Therefore the facilities of dress and washing allowances 
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during the suspension period should also' be allowed to 
him. He has cited the example of GL Yerma, who was kept 
under suspension and on being exonerated he was given 
the same allowances of the suspension period. 

7. Countering these submissions, the Id. 
••te present at ive for the non'-applicant submits that the 
workman had not actually worked during the period of 
suspension and the circular issued by Government of India 
has excluded such facilities duririg the suspension period. 
He has further stated that such allowances were not paid 
to-QL Verma of his suspension period. 

8 . I have considered the rival contentions. 

9. Undisputedly, the workman was. placed under 
suspehsio.n between the period 27-1-1992 to 31 -3-1998 and 
while exonerating him by the order Ex. W-l his suspension 
period was treated as duty. The workrrian raised his 
grievance through his letters Ex W-2 and Ex. W -3 before 
the authorities, which was rejected on the ground that the. 
issue of liveries and payment of washing allowance is not. 
admissible to him as he was not actually on duty. 

10. As per the office memorandum No. 23/9/70-JCA 
dated 4-12-1973 ” all items of unifonns should be withdrawn 
from Group ’C’ and Group ‘D’ employees who are under 
suspension. Uniforms may again be supplied to them if 
and when they are reinstated in service and that period of 
suspension should be excluded in determining the date of 
entitlement for next issue,” 

11 . In view of the decision taken under this order, 
the'worknian is not entitled to get the dress and washing 
allowances of the period of his suspension. 

1 2. Tlie workman has also alleged that discrimination 
was categorized against him on the ground that such 
allowances were granted to one GL Verma during his 
suspension period, who was subsequently exonerated. 
This fact has been denied on behalf of the non-applicant 
and the workman has admitted that no such order he could 
place on the record in support of his plea. As such, this 
plea cannot be accepted. 

13. For the foregoing reasons, the workman is entitled 
to no relief. 

14. In the result, the reference is answered in the 
negative against the applicant union and it is held that the 
action taken by the non-applicant management in not 
giving the dress and washing allowances to the workman 
GR Meena during his suspension period is valid and 
justified. The workman is entitled to no relief. An award is 
passed in these terms accordingly. 

15. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA, Presiding Officer 
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New Delhi,the l4tli July,'2006 

S.O. 3137.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 97/2005) 
of the Central Govemnient Industrial Tribunal -cum -Labour 
Court, Jaipur as shown In the Annexure in the Industrial 
Dispute between the management of NPCIL, and their 
workman, which was received by the Central Government 
on 14-7-2006. , 

[No. L-42012/203/2004-IR(CM-Il)l 
AJAY KUMAR GAUR, Desk Olftcer 
■ annexure" 

CENTRAL government INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

CaseNo.CGlT-97/2005.. 

Reference No. L-42012/203/2004-lR(CM-II) 

The Secretary. 

Parma nu Vidyut Karamchari Union (CITU). 

Union Office, Phase-11 , 

Rawatbhata (Kota) ' .Applicant union 

Versus 

The Cite Director RAPS 1 to 4, 

NPCIL, 

PO Anushakti, 

Rawatbhata. 

Kota (Raj) . ..Non-applicant 

Present: 

Presiding Officer: Sfi. R.C. Shannaj 

For the applicant union : ,Sh. Suresh Kashyap. 

For the non-applicants Sh, Dharmendra Jain. 

Date of award . : 22-6-2006 

AWARD 

. I The Central Government in exercise of the powers 
conferred under Clause 'D' of sub-Sectlons 1 & 2(A) to 
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Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute . 
for adjudication to this Tribunal which runs as under: 

“Whether the action of the management of RAPS 
. 1 to 4 through Site Director, RAPS, NPCBL, Rawatbhata 
in not giving promotion to Sh. M. R. Maratha, JRA'-II' 
taking into consideration of the period of ad-hoc 
promotion is legal and justified? If not, to what relief 
the workman is entitled to and from which date?” 

2. The applicant union has pleaded in its claim ■ 

statement that the workman MR Maratha was appointed 
as LDC on 3-12-1973, who was promoted to-the post of 
UDC on ad hoc basis from June 1990 and his pay was also 
fixed in the pay scale of UDC w.e.f. 1990. He continuously 
worked for a period of 4 years without any break as UDC, 
but this period was not included in his promotion and he 
could hot get other promotions on time due to him. He has 
urged that his alleged period of 4 years be ihcluded for his 
promotion. . 

3. The non-applicant disputing the worlonan's claim 
has stated that by the order dated 17-3-1992 the workman 
was appointed as UDC w.e.f. 12-6-1990 on ad hoc basis- 
and it was clearly mentioned that this period would not be 
counted in his seniority. His pay was fixed as Rs, 1320 in 
the pay scale of Rs. 1200-30-1560 and he was regulafly 
promoted as UDC from 28-2-1994. It has further been stated 
that under the Upgradation Promotion Scheme the ad hoc 
service is not counted for seniority-cum-fltness. 

4. In the evidence, the applicant union has submitted 
the affidavit of WW-I MR Mardtha and on behalf of the . 
non-applicant the counter affidavit of MW -1 A Vilayudhan. 
had been placed on the record. Both these witnesses were 
cross-examined by the respective opposite representative-. 

5. Both the parties have submitted their written 
statement and I have scanned the record, 

6 . The Ld, representative for the union has submitted 
that the workman had continuously worked for a period of 
4 years on his ad hoc promotion to the post of UDC but 
subsequently this period was not included in his seniority. 

7. On ihe other hand, the Ld. representative for the 
non-applicant has contended that by the order dated 
12-6-1990 the workman was appointed on ad hoc basis on 
the post of the UDC and the condition was mentioned 
therein that this period would not be included for his 
seniority. His next contention is that the period of ad hoc 
promotion cannot be considered for seniority-cum-fitness 
promotion under the Upgradation Promotion Scheme. The 
Ld. representative has referred to 2006 SCC(L&S) 89 and 
2006 see (L&S) 92 in support of his claim. 


[Part II~Sec. 3(ii)] 

Lhave considered the rival contentions; 

■ 9. It is revealed from the record that vide order dated 
17-3-1992 (Ex. W-l) the workman was appointed as UDC 
on ad hoc basis w.e.f, 12-6-1990. The condition was laid 
down th'erein that the period of working in such capacity 
' would not be counted inter alia for the seniority. In the 
order Ex, W-2 dated 10-6-94 it has been stated that ''the 
pay in respect of Shri MR Maratha on.his promotion as 
UDC w.e.f 12-6r 1990 has been, referred in, the pay scale of 
Rs. 1200-30-1560-EB-40-2040. It shows that he was 
■ appointed as UDC w'.e.f 12-6-1990. It has been stated on 
behalf of the union that thp workman was promoted by 
this order, but his ad hoc period of 4 years was hot counted 
intheseriiority.Videorderdated 17-5-1994,Ex. W-3,the 
> workman was appointed as UDC in a temporary capacity 
w.e.f 28.2.1994. It appears that the workman was promoted 
as UDC by this order! . 

10 . These orders issued by the management clearly 
indicate that the workman was promoted to the post of 
UDC on ad hoc basis w.e.f. 12-6-1990 and his pay was 
accordingly fixed in the admissible pay scale, 

11. On behalf of the rion-appficant the fax message, 
annexure-2 has been referred to which has been issued by 
the Senior Manager (HR-C) stating that the ad hoc service 
referred by the employees in the higher scale shall not be 

' ' counted for seniority in the grade and fot promotion. But 
on the strength of the documents Ex. W-l, px.'W-2 and Ex. 
W-3, it is obvious that the workman was appointed to the 
post of the UDC on ad hoc basis and he was accordingly 
drawing Jhd pay scale. On these counts, the condition 
incorporated in Ex. W-I that this period would not be 
counted for the seniority becomes rtull and void. 

12. The id: representative for the non-appljcanf has 
placed his reliance on 2006 SCC (L&S) 89 and 2006 SCC 
(L&S) 92, but the facts thereof are not applicable to the 
present controversy since therein the applicants 
respectively had claimed the regularisation on the basis 
of their ad hoc promotion. 

13. For the foregoing reasons, the workman’s claim 
espoused by the union deserves to be accepted. 

14. In the result, the reference is answered in the 

affirmalive and it is held that the-actiori of the non-applicant 
management in not giviiig promotion to the workman taking 
into consideration of the period of ad hoc promotion is 
illegal and unjustified. The workman is entitled to get his 
seniority from 12-6-1990 when he was appointed as UDC 
on ad hoc basis. An award is'passed In these terms 
accordingly, - 

15. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the 
Act. 

R.C. SHARMA, Presiding Officer 
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New Delhi, the 140i July, 2006 

•** S.O. 3138.—^In pursuance'of Section 17 of 0:^. 
Industrial Disputes Act, 1947 (14 of 1947) the Cenftal 
Government hereby publishes die award (kef. Nor26/2004) • 
of the Industrjjil.Tribunal iPune, now as shown in the, - 
Annexure in dig industrial Dispute between the employers 
in relation to the manangement of Satigli Bank’Ltd, 
and their,workman, which was received by the Geptml 
Government on 14-7-2006. 

• . ps[o.L-12()12/98/2004-lR(B-I] 

• AJ AY KUMAR, Desk Officer 
ANNEXiacE , ' 

BEFORE ana. V. V. VYAVAHARE, INDUS- 
TRIALTRIBUNAL AT PUNE 

REFERENCE-aX) NO. 26/20^ ' 

BETWEEN: 

The Sangli Bank Ltd., ; ' . 

(Scheduled bank), ■ 

Read Office, 

RajwadaChowk, • 

Sangli-4I64.16. 

Maharashtra State .....First Party 

AND ■ ' 

Shru Balu B.>^iirwahe, ' . • 

R/at: Saradwadi, / ' . ^ 

Post: Shirur(Qhodnadi), * 

Taluka; Shirur,- • 

District:. Pune. . ....;Sec(fhd Party 

In the matter of Reference-regarding the action of the. 

management Of Sangli Bank Ltd., in ' 

, dismissing Shri. Balu B. Nirwane, 
Peon Malthan Branch of Sangli Bank 
- Lul. w.e.f. 26-02-2001bnthe allege 
charges of misconduct levelled 
against hirfi vide chargeshett, ' 
dt 27-7-2000 is legal andjustified? if ■ 

' not, to what relief the concerned 
. workman is entitled to ?? 

'Cbram ; S.S. Vyavahare, Industrial Tribunal, 

Pune. ' / . *■ • • 

appearances : Shri. Gumaste, Advocate, for die First 
. , ’ . ’ Party. . , / 

- . ' ; Shri Deshmukbj Advocate for the 

' Second Party. 


AWARD 

1. In exercise of the powers conferred by Clause (d) 

of sub-section (I) and sub-section 2A of Section 10 of 
Industrial Disputes Act. 1947, the Conciliation Officer of 
the CentrahOovt. has referred the following dispute to the 
undersigned for adjudication; . - . 

“Whether the action of the management of Sangli 

Bafi k Ltd. in dism iss ing S h. Balu Babu rao N i rwane, 

, ' ‘ Peon,>Ialthan Branch of Sangli Bank Ltd. w.e.f. 

- 26^2-2001 on the alleged Charges-of rnisconduct 
■ levelled against him vide chargesheetdt. 27-7-2000 
' ^, is legal’ and justified? If not, to what relief the 
. corjcemed workman is entitled to?” 

2. After the receipt of the reference, the notices were 
issued to First iWy and Second Party. The Second Party 
has submitted his Statement of Claim at Exh. U-4; whereas 
First Party has filed written Statement at Exh; C-5. It is the 

.contention of Second Party that, he was in the 
employment of the First Party as a Peon and has completed 
'17 years continuous service. Lastly, the'Second Party was 
serving at Malthan Branch of the First Party. 

3. Xhe First Party is a Schedule Bani'k. On 27-7-2000 
the Second Party was served with a chargesheet on the 
ground that, the amount of deposit submitted to the 
Second Party by the Account holders were not deposited 
by the Second Party-in the respective saving account of.f 
the account holders and carried out false entry in the pass 
book of account holders. It Is also-alleged against the 

■ Second Party'that, he has misappropriated the amount of 
account holders. The reply submitted by the Second Party 
was-hot accepted and domestic enquiry was initiated 
against the Second Party. The Enquiry Officer after 
■conducting Domestic enquiry against the Second Party,- 
held Second Party guilty for the misconducrlevelled against 
him.The Enquiry Officer submitted his itport to the First 
Party on the basis oT which,the first party has issued 
dismissal order oh 30-5-2001., The appeal against the 
punishment of dismissal "preferred by the Second party 
T .came- to be dismissed. The Secohd Party has challanged 
his dismissal order as an illegal act on the part of the First 
Party, The Second Party referred'the dispute to the 
Concilation Officer where the conciliation ended in failure 
^ and therefore, the Conciliation Officer has referred: the 
- disputejto the IndustrialCourt. 

4.4t is the .contentiorj of the Second Party that the 
• enquiry GOnducted against him was nothing but a far6e 
and p^j^rtnnity was'not given to him to appoint defence 
representative. According to the Second Party, the amount 
of Rs. 17.500/-^trusted to him by Shri Rebhaji B, Kundalik, 
•‘KarbharrSarpde,Namdeo B. Sarode, P.B. Vaghdarewas 
•, remained by him because of financial difficulty he had 
However, per the request of these-persons, in order to 
.give acknowledgement'of the amount received from those 
persons, witii the Coment of Account Holders’ he carried 
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out entry in their saving pass book. It is also submitted 
that, the above referred account holders have received 
their respective deposits amount and as sych, the Secopd 
Party has no replace intention to misappropriate the amount. 
Even then the Enquiry Officer has made him scope got by 
helding him guilty. The Second Party claimed that, he 
belongs to backward class muchless he is the only eming 
member of his family anJ therefore, the punishment of 
dismiss awarded to him is shockingly dispropertionate. 
The Second party therefore, prays for^reinstatement with 
continuity of service and backwages.’ 

5. The First party has resisted his claim by its written 
statement at Exhibit C-3, wherein it is contended that, the 
claim of the Second Party is false, frivolous and not based 
on true facts. While admitting the status of the First Party 
as schedule Bank, the first party also adnrits the status of 
Second Party as an employee of the First party as well as 
the dismissal order of the Second Party dt. 30-5-2001. 
According to the First Party, since the date of dismissal, 
the relationship of employer and employee between First 
party and Second Party comes to ah .end. While justifying 
the dismissal order of the Second party dt. 30-5-2001 the 
First party submitted that, only after deducting.the domestic- 
enquiry against the Second party as the second Party was 
found guilty for the misconduct levelled against him, the 
dismissaf order came to be passed. According to the First 
Party, the Second Party has collected Rs. 17,500. from 
Shri. S.L. Kundalik, Karbhari Sarode, N.B. Sarode, P.B. 
Vaghdare for depositing the same in their respective saving 
account. The Second Party did so without having any 
authority to collect the amount from account holders. 
Without depositing the arhount in the saving account of 
the above referred account holders, the Second Party 
carried, out entry in the saving account of the account 
holders. The alleged act on the part of Second Party, 
amounts to grave misconduct and therefore; the 
chargesheet was issued to the Second Party. The First 
Party categorica lly denies that, the above referred 4 account 
holders have no coniplaint against the Second Party. The 
first Party also denies that, the. statement of above referred 
bank holders were recorded by Shri. Pande with prejudice 
intention. According to the First Party, on the complaint 
received by above raferre.d four holders, the enquiry was 
carried out by Bank Officer— . 

Shri Pande ahd oialy when misconduct on the part of 
Second I^ai ty was noticed, chargesheej wa§ .issued tixthe 
second Party and thereafter, enquiry was conducted against 
the Second Party. According to the First party, the domestic 
enquiry conducted against the Seccwid Party was as per' 
the principles of natural justice and flill opportunity was 
extended to the Second paily to participate in the enquiry. 

The First Party there fore,, categorically denies that, 
the charges levelled against the Second Party were vague 
and principles of natural justice were'not followed by the 


First Party. On the contrary, according to the First party, 
the Second party has unequivocaliy admitted the 
misconduct on hrs part. Moreover, in the enquiry 
proceed in gal so, the misconduct on the of the Second 

Party was fully proved. As the misconduct on the part of 
Second Party was gross and graye misconduct. The First 
party had left no other alternative than to pass award of 
punishment of dismissal. 

6 . While admitting that, the Second Party belongs to 
backward class, the First Party submits that, it is irrelevant 
for the purpose of awarding punishment to th6 Second 
Party as the misconduct committed by the Second party is 
gross and grave. The First Party also submits that, the 
second Party who has completed 17 years service is well 

' conversant with the functioning, rules and regulations of 
the Bank. Even then, the above referred miscohduct on his 
part is so serious on his part for which, the Second Party 
does not deserve any leniency. The First Part therefore, 
prays to rejectthe claim. 

7. On respective cohtenticms of the parties, I have 
framed following issues at Exhibit 0-5. On receipt ofthe 
corrigendum dt. 24-3-2006 from the Desk Officer, Issue No. I 
was re-casted. I have recorded my findings on the issues. 

ISSUES ■ FINDINGS. 

(I) Whether the action of 
First Party in issuing 

dismissal order of Second - . 

Partyw.e.t>2-6-200I is • . 

legal and proper ? . ..;..Yes 

If Yes? ^ 

(2) What order? ...As per final order 

s! REASONS: . , . 

Before going through the evidence on record, it will 
not be out of place to mention some ofthe facts which are 
not seriously disputed. It is not disputed position that, the 
Second Party was served with ai chaigesheet on 27-7-2000. 
It is also admitted.position that, the reply submitted by the 
Second Party to the said chargesheet was not accepted by 
the First Party arid'ihe domestic enquiry was imtiated 
against the Second Party. It is not disputed position that, 
one Shri. S.L. Kundalik, Karbhari SJarode, N.B.Sarode, P.B, 
Vaghdare who had opened the-iir' Sqving account with 
Malthan Branch with Rs.50(j/‘ea.ch. On 25-3-2000 have 
'entrusted Rs. 17,500/-to the Second Party from time to time 
for depositing in their saving account. It is also admitted 
position that;, the Second Party icarrjed out entries for 
depositing the amount paid by ’these persons in their 
respective saving account but^n fact, the Second Party 
did not deposit the amount in thveir. respective saving 
account. It is also not disputed position that the above 
referred account holders had enquired with the First Party 
about the deposit they.have entru.sted with the Second 


[«n»Tn—3(ii)] 12>20^ 7033 


Pa^ wd have asked Uie First party to ctedii the amounts 
of their deposits in their saving ifuxbunu It is ^o not 
disputed position that, Ae Second Party had preferred an 
appeal'againsVhis. dismissal order dtd. 36-5-2001 to tile 
Appefiate Authority of the Rrsf Parly. It ts also admitted 
position that, tfae aj^eal |*referred.by the Second Party 
against the order of punidtmem wastimied down hy the 
Appellate Authority. 

9.ISSUE P10S.1ANI12: , 

■ In view of above admitted in order to show 
that, the action of First Party of issuing dismissal order of 
the Second Party w,e.f. 2-6-2001 is illegal; the Second Party 
has examined at Exhibit UW-1. In addition to diat, he has 
examined accountholder—^Karbhari Sarode and Sambhaji 
L. Kundatik. As against tfiis,'on behalf of die First Party, 
the evidence of ShriP.Gac^l fe recorded; The Seci»^ P»rty, - 
his two witness as well as the witness of die First party 
have adduced their; evidence by way of affidavit. The 
Second Party and his two Witnesses lutve^tnainly tried to 
bring on record that, the amount of deposits Iwnded'over 
by the account holders to the Second Party were not 
deposited by the Secqnd Party due to his financial 
difftculty. However, none of the account holder has any 
complaint against the Second Party! The two witnesses 
examined by the Second Party have also brought on record, 
that, in order to show the acknowledgement of the4eposits 
made by them, at their instance, the Second Party has 
carried out entry in their-saying account. However, they 
have ne ver made any complaint against die Second Patty 
to that affect. The Second Party has tried to bring on record 
that, the emplcyer has committed force of domestic enquiry 
and he was not given any opportunity for engaging defence 
Counsel. Shri Pande, Officrarpfthe bank has high-handedly 
recorded the statement of die account holders. It is also 
tried to bring on record, that, none of the account holder 
was examined before the Enquiry Officer and therefore, not 
only the enquiry against the Second Party is iH^al butj 
also the punishment of dishnissal is also, shockingly 
disproportidnate,‘ TheVSecond Party has tried to bring. 
on record that, while passing the order of dismissal 
against him, his long standing service and his 
contribution with the First Party was-not considered by 
the First Party. 

Ip. As against this, the witness of the First Party has 
fully supported the dismissal order by trying to bring on 
record that, the Second Party was given full opportunity to 
participate in the enquiry. It is also tried to bring on itcord 
that, the Second Party has committed ^avfe misconduct of 
comm ittihg false entfy arid has mis-^pri^mated thearnount 
and thus^acted, against the discipline of the Hank and 
therefore, he justified the order of dismissal; * • 

II V After giving ccmscious thought to the resp^tive 
cases put forth by the parties, one thing is clear that, it is foe 


Second Party iiriib has opened foe‘accoiml or4 account 
hokk^ by name^X. Kimdalik,-Kaibhari Parode, N!B, 
Sarode, P.B.Vagfok^. it is not dispute positiim foat, these 
accoimt holders IB well as foe S^ond Patty are residing: at' 
Sarodwadi and foe saving u:cbi^ of dwSe persoiis were 
ojhened with Kalfoan Brandi Mtoe^foe Second'P^ wtis 
lastly setting, H6W,’admitfodly firoiTi 25-3-2000 to 
29-5-2000; foe dww Kfatedaeconittli^^ 

Rs. 500 par Week and foey werp handuig 'over foe safd 
amount to the Sik^d I^oty for depositing foe smne in dieir 
saving^count. The SecemdVarty hfoiself has lidtnitfod this 
feet before Rj^wialOfffcw-. Lefferdtd. 21:6-2000EjfoibitG- 
51 unequivocally goes to show foatjxfoe ,$c«qnd Party 'was. 
receivingfoe amount from above referred4a<xount hedderis. 

12.'blow, it is^gnificant to note tlfot the Second 
Party was working as a peon. One can upeferstand that, 
amount of deposit pan_be entrusted to foe employee of foe, 
Biuik for depc^ifoiig the siune in^foeir respective account.- 
However, it is si^ificant to note, that, the First Party has 
not authbrised.tea.Se^d lforty to.collect the amount of 
deposit from these.holdejEs. Admittedly, the Second P^arty 
was not workinges a Pigmy Agent The case put fi>rth by 
foe Second Party that, for the putpewe pf convenience he 
was receiving the amount from account holders therefore, 
cannot be dei^iaited. However, it is si^ifrcant.to note 
that the Second Party, has not delayed tKp,iife|x>sits. If the 
Second Party would have made some delay in depositing 
the amount even then, he could have been excused. 
However, from 25-3-2000 to .29-5-2006, the SecondParty 
has hot deposited the afoountin tife sdviiig account of. 
above referred persons, The blunder that the Second Party 
has committed is by canywg out entry of depositiii foe 
saving pass book of above referred account holders'. The 
Second Party has not only carried out the entries but has 
also initially the said entry. Now, admittedly, this is not the 
work entrusted to the' Second Paity ai^ foe said work is 
that ofClerk or Sr. Officer ofthe Bimlc, Thquj^ an attempt 
has been made by Shri Deshmukh, leariied counsel for the 
Second Party that, for the purpose of convenience and 
with foe consent of account holders, the Second Party was 
carrying out entries in the saving pass book of account 
holders. The entire submissions advanced by Shri 
Deshmukh are falacious. Even remotely it cannot be 
accepted that, by carrying out entries in the saying pass 
• book of account holders, the Second Party was 
acknowledging the deposit of'the acepunt holders. It is 
pertinent to note that, the entries carried out in the saving 
pass book has evidently value and they are admissible for 
the evidence as per Negotiable Instrument .Act. To my 
mind, by carrying out entry in the saving pass book, the 
Second Party has fortified foe payment of acxount holders 
on beh^f of foe First Party. The SccihmI Party ims done so 
without depositing the respeaive aqiount in the savii^ 
account of the account holders and especially when it was 
not the duty of the Second Party to carry put the entry in 
the^saving pass book. 
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13. Though.aiv attempt ..has been made by Shfi 
Deshmukh, learned counsel for the Second Party that, none 
of the account holders has complained against the Second 
Party and though he h^relied onthe letter correspondence 
from account holders, to the Manager of the Firet Party at 
Exh. C-23 to'C-26; fo my mind, merely because the account 
holders has stated that, they have not complaint against 
the Second’Party that does hot dilute the gravity of 
seriousness of thenalsconduct on the part of Second Party. 
To my mind,-when the Second Party was not aiithourtsed 
to carry out entry in the saving pass book and when the 
same work is entrusted with the concerned Clerk only,7116 
alleged act on the 4 )art of the Second Party without 
depositing the amount in the saving account cannot be 
viewed with le!iiency.‘ To iny mind, the Second Party by 
doing such act has indulged himself in crirhinal offence. I 
do not know wliether any driminal proceeding has been 
launched against the Second Patty. Biit, the said act bn the 
•party of Second Party is definitely against tlie discipline of 
. Baiik proceeding. *. 

. ■ 14.' An attempt 1 $ also made by Shrl Deshniukh to 
show that, die confessing of the Second Party was got 
recorded by force and he was hot giveif an opportunity 
to’^ngage defence representative. This submission . 
advanced hy Shri Deshmukh are also far away fiom the 
truth because Hie enquiry proceeding dtd. 22-9-2000 which 
is‘signed by the Second Party unequivocally "goes to 
show that, a specific question has’been asked to Second 
Party as to whethef' He wants to engage defence 
representative an'd thereafter: tlie Second Party was asked 
about the charges levelled agiainst Him...The enquiry 
proceedtiTg dtd. .22-9-2000 further shows that, the Second 
Party.has submitted hi^ guilt an#prayed for leniency: For 
the reasons besf known to the Second Party, he has not 
made any complaint since 22-9-2000 or his confession 
before employer that his confession was recorded by force. 
Moreover, the fairness of enquiry is also not challenged 
-by the Second Pa^, no attempt has been made by the 
Second Party to decide the fairness of enquiry and 
therefore, the submissions advanced by Shri Deshmukh 
cannot be accepted. Shri Qesh.mukh, learned Counsel for 
the Second Party has alternatively submitted that, the 
Second Party has completed 17 years long standing 
service. His contribution towards business of the Bank 
is healthy he represents reserve community muchless he 
is handicap also. His past service record is unblemished 
and therefore, the punishment of dtsrhissal is shockingly 
disproportionate. 

.15. Though an attempt has been made by Shri 
Gumaste, learned counsel for the First Party that, there is 
no provision for taking lenient view, the submissions 
advanced by Shri 0umaste cannot be accepted because 
section 11-A of the industrial Disputes Act speciflcally- 
empowers the Labour and Industrial Court to suggest 


alternate punishment if it is’found just. Now, in present 
ease, the question before me as to whether the fects-of the 
present case are of such nature.in which the leniency can 
be shpwered to the Second Party, After going through the 
facts of the present case, to my mind, even remotely the 
Second Party cannot be shown leniency because the 
Second Party was serving as a Peon with the schedule 
bank. Secondly, lie has acted-unauthorisedly and has 
‘carried out entry in the saving pass book of the account 
holders. When the Second Party was wording as a Peon 
and* when he ha? no authority to carry oiit entry, in the 
saving pass book of account holders, the alleged act on 
his part is definitely a breach of discipline and breach of 
bank-rules. My view lias been fortified by the Judgement of 
, Supreme Court in the case‘of DISCIPLINARY 
AUTHgRITY-cum-REGIONAL MANAGE;R Vs, N.B. 
•FATNAlKi(reported in 1996 (I) C.L.R, Pg. 991); - • 

16, Secondly, it is also pertinent to note that, the 
Second Party who* was serving with the Bank as a Peon is 
required to exercise highest standard of honesty and 
integrity. The Second Party being employee of the Bank is 
required to take all possible, steps to protect the interest of 
the Bank and to discharge his duties with ahnost integrity 
and honesty-. Ifis pertinent to note that, good Conduct and 
discipifi’ie’are inseparable from tlie functioning of every 
employee of the Bank. The act on the part-of'Second* Party 
of not depositiiig the amount entrusted to him by account 
holders and even then to carry out entry in their respective 
■ savingaccoiint without any authority to him, are sufficient 
to loose the confidence in the mind of employer about the 
Second Party. It is also pertinenfto note that, the Second 
Party by doing alleged act has not only fabricated false 
document but, has also committed criminal breach of trust 
by misappropriating the amount. In such circumstances, 
while considering the case of misappropriation and 
Falsification of account, the employer, who ha? lost his 
confidence about the empli^edTs not expected to continue 
such enipfoyee in the service. If leniency is shown to such 
employee then, it would be providing boost to, such 
employee, to continue with such mischief again and by 
giving such direction, to my mind, I do not want to become 
party in the misconduct of the Second Party. Therefore, to 
my mind, the First Party was fully justified in dismissing 
mercy appeal of the Second Party. For. this reason also, to 
niy mind, leniency cannot be shown to the Second Party . 
I therefore, decide Issue No. 1 in negative and decide the 
reference accordingly. Hence, order. *• 

ORDER 

Reference is answered in negative. . 

Pune 

Dated: 23rd June,2006. • ... I 

S.S. VYAVAHAR^, Indusiial Tribunal 
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<?reR* -^Tpanz c^M-^n 16O/2002) ^ t, 

# ^ 14-7-2006 ^ W fSRT «ni .' ' 

[■^ T^-12012/129/2002311^(^-1)] 

3RR ^ilR , 31^^^ 

New Delhi, 0i6 I40i July, 2006 

* S.O. 3139.—In pursuance .of Se^on 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publi^es tile award (Ref. No. 160/ 
2002) of the Central Govdnment IndustrmL Tiibunal/L^ur 
Court, Lucknow now as shown hi the Arinexure in the 
Industrial Dispute between the employers in religion to the 
management of State Bank of India and their wmkman, 
which was received by the Central Governnlent on 
14-7^006. f y >: 

tN6.L-120l2/129/20Q2-JBii^l ■ 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEroRE CEbmUL GOVERNMENT 
lNDUSTRlALTRmiJNAl>aJM-LABOlJR€OURT^ 
LUCKNOW 

PRESENT 

■ SHRIKANT SHUKLA 
Presiding Officer 
I.b. No. 160/2002 

Ref. No. L-120l2/129/2002-IR(B-Dbt 9-9-2002 
Between 

Sri Avtaru S/o Sri Videshi 
Vill.&PostMirzapur 
AmbedkarNagar, C/o Sri P.k. Tewari 
Legal Adviser, Bhartiya Mazdow Sangh, 

6 Navin Market, Kesar Bagh 

Lucknow-1 (UP.) . 

And 

The Asstt..General Manager, 

State Bank of India, Zona] Office 
(Region 2) Hazratganj, Lucknow 
The Branch Manager, State Bank of India 
Akhand Nagar, Sultanpur-I 

AWARD 

The Government of India, Ministry of Labour, New 
Ddhi referred the following dispute No. Lrl2012/129/2002- 
1R(B-1) dated 9-9-2002 tothe I^iding Officer, CGIT-cum- 
Labour Court, Lucknow for adjudication; 


‘ ‘ w wtpt ^ sitr «ft 

^^ 1 998'^ hUot 31^.’^ 
sm ^ r4*MV5IRI 7WT "=# 

Tit 1^ ST^fit^ ” * 

“ Worker’s c^e in brief is that he was employed 
w.e.f. Feb. 1991 in State Bank of India^ Akhand .Nagar,. 
Siiltanpur branch as part time Sweeper/Farrash @ Rs. 15/- 
per day and the bank accordingly issued memprandurn^dt. 
3-9-91. Worker was employed on vacant post. After 
continuous service of ^ the worker was terminated 
w.e.f. Jan. 1999. Wprj^l^t^tes.ented to opposite party and 
requested for reinsta|g^g|^ but opposite party did not 
consider worker’s rqiresoitation accordu^ly worker movbd' 
writ petition No. 5184/2000 (S/S) in the Hon’ble High Court 
Judicator at Allahabad in which the Hon’ble Hi^ Court 


of the worker dt. 12-7-99. The worker submitted the 
representation to the opposite'party Init the opposite 
declined the request of the weaker. It is stated by the worker 
that he worked with the opposite party 8 ,long years but 
opposite paity terminated the services without giving 
notice, hotice pay or compensi^ion. Worker is accordingly, 
entitled to reinstatement and back wages. Worker has 
accordingly prayed tiia^ termination order dt. Jan. 1999 be 
set aside and he be reinstated with back wages. 

Worker hasTIied one page affidavit paper no. 5/6, the 
order of the^Jitm’ble Court dtd. 12 t 9-2000 passed in 

writ petition 5184/2000 ($/S) Avtaru vs. Asstt.:General 
Manager, State Bank of India, Hazratgan}, Lucknow and 
another and the order of the Asstt. General Manager, State 
Bank of India Regional Office dtd. 2-12-2000.^' , 


OppoiMte party has filed several written statement 
oneisA2-I0and 13/3. 

The case of the opposite party is* that there is 
prescribed procedure to employ any person in the State 
Bank of India and no body can be employed iii the State 
Bank of India in violation of said prescribed procedure 
framed under the provisions of State Bank of India Act and 
rules duly framed under the provisions of State Bank of 
India Regulations 1955. It is submitted thaUhe woiker was 
■ never employed in the service as per the said rules. He was 
engaged by the branch manager State Bank of India on 
daily wages on account of creation of purely termporary 
work load for a limited period4i ii the regu lar posting of tiie 
bank employee duly select^ in the said Ixanch. The branch 
manager was neither having any authority as per law and 
regulations nor did he employ the worker of this case or 
anybody else in the service of the bulk. It is not denied 
mat the worker filed writ petition in the Hon’ble High Court 
hX is admitted that the representation of the worker was 
/considered by the bank at length complying with the 
/ direction of the Hon’ble High .Court judicature at 
Ail^abad. In view of the facts and circumstances of the 
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case, his request was not iegally ten^le hence the same 
could not be acceded to. It was communicated to the 
disputant. The opposite party has filed die copy of order 
dated 2-12-2000.alongwith hiS written staternent, It is also 
submitted that services of workman were obtained on daily 
wages purely against temporary requirement for 2 hours a 
day by the branch manager of the bank. As the-temporary 
requirement was over after.the joining of the regular Safai 
Karmi in the branch, in question^ there is. no vacancy 
available in the branch at present, either to engage any 
person on daily wages or on permanent basis. It is 
specificallydeniedthatthe claimant had worked for 8 years.. 
It is subnvitted that the worker had worked to discharge his 
casual duties for which the payment was made to him on 
the basis of daily w'ager. 

Another written statement which is accompanied by 
the affidavit of Asstt. General Manager is repitation of the 
same alongwith enclosures stated above. 

‘ The worker has fried rejoinder i^e. Al-21 in which he 
has reiterated his al legation made in the statement of claim. 
Worker has admitted that he was called for a interview but 
the result was not declared nor the worker was made aware 
of the result of the interview. 

‘Worker has filed following photo copies of 
documents alongwith applicationG-23. , 

-I- Experience certificate dtd. 3-9^91 showing the 
engagement of the worker as daily wager @ Rs. I.O 
•per day during March 1991 to August. 1991 for 
period of 141 days. 


4. Application of Avtaru of 9th May,'2000 addressed 
to branch manager, SBI, AkhandNagar, Sultanpur. 

5. Application of worker dt. 12-7-99 addressed to 
branch manager, SBI, AkhandNagar, Sultanpur. 

6. Postal receipts. 

The opposite party has filed too affidavit of Sri R.P. 
Pandey they are A-29 & A-31 alongwith photo copy of 
interview letter and the order of disposing the 
representation of the worker dtd. 2-12-2000. 

Opposite party has also filed the* vouchers and 
banker’s cheque 6-7-95, 11-11-96, 2-1-97, 13-3-97, 
2-5-97, 17-6-97, 7-8-97, 8-9-97, 6-12-96, 9-12-97, 
18-4-98, 19-5-97, 5-4-97, Jan. 98, 12-2-98, 24-3-98, 

18-6-98. After evidence the worker wanted a liberty to file 
rejoinder and the ..worker filed the rejoinder 
on 10-11 -04, and 3-2-05 was fixed for evidence but the worker 
and his representative did not turned up on 3-2-05 therefore 
the case was ordered to proceed ex-party against the 
workman and 3-3-05 was fixed for ex-party evidence of 
management. 


■ On 3-3-Ol a application paper no. 0-22‘moved for 
recalling the order of 3-'2-05 which was allowed on 4-4-0^- 
worker again moved-application C-23, for taking that 
documents on record which Was allowed and.the 
documents were taken up on the record. . 

• ' On 3-6-05 none"appeared for the worker therefore 
22-9-05 was fixed for worker’s evidence. Butthe worker did 
notproduce evidence on 22-9-05 and sought adjournment 
which was allowed at the cost of Rs. 100 and the next date 
was fixed 21-12-2005. Worker absented on 21-12-05 
although no adjournment sought by the wcwrker the court 
' of Its own gave an opportunity to the worker to file his 
eyiden 9 e in form of affidavit within 15 days and 24-1-06 
was fixed for cross ejcamihation of the-worker’s witness. 
Worker as usual absented. It was"therefore believed that 
the worker neither wants to produce himself in evidence 
nor wants to produce any other person in his evidence and 
therefore 16-3-06 was fixed for evidence of the oppo"Site 
party. On 16-3-06 opposite party was directed ta file 
affidavit but the worker absented. It was therefore believed 
that the worker does not want to cross examine any person ‘ 
whose affidavit was filed in the court. Accordingly 17-3-06 
was fixed for argument. On 17-3-06 worker and his 
representative absented as usual and the opposite party 
moved an application to file another evidence which was 
allowed and 24-3-06 was fixed for filing additional evidence 
and 8-5r06 was fixed for cross examination. Worker did not 
appear on 8^5-06 also however in the interest of justice 
12-5-06 was fixed for cross examination of the management 
witness. On 12-5-06 also the worker and his representative 
remained absent. 

On the next date of hearing on 6-6-06 the worker and 
his representative remained absent however in the interest 
of justice the worker was directed to appear for evidence 
on 13-6-06 and examine its witness on 13-6-06 at the cost of 
Rs. 300. On 13-6-06 also the worker remained absent 
therefore the case was ordered to proceed ex-party against 
the worker and 3-7-06 was fixed for evidence. 

Learned representative of the opposite party has 
argued that according to the reference order this court was 
to decide whether tlie termination of the worker in May 98 
is justified and proper or not. He has further argued that 
the worker in his statement alleged that the he did worked 
tillJan. 1999. Representative of the management has drawn 
my attention on the affidavit A2-31 filed by Sri R.P. Pandey. 
Affidavit para 10 which reads as follows; 

“It is respectfully submitted that no payment was 
made to the disputant after 1994 after his disengagement 
and all payments were made to the Labour Contractor 
only when such services were required to cope with extra 
work.” 


2- Interview letter dtd. 2-12-91. 
3. CopyofT.C,. 
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I2,2006/?m21, 1928 


The representative of the opposite p^rty has ^u^ied 
that it wa»the duty of the worker to prove diat he worked 
continuously from Feb. /91 to Jan. 99 as alleged by him in 
the statement' of clam"'but he'has absented and had npt 
turned up to that stand the erases examination by the bank 
management. v . ‘ 

The representative of the opposite party has also 
argued that the worker lias concoct^ the case wd in para 
I of the statement of claim he alleged dlat he was 
engaged at @ Rs. 15 per day where^ his oym document 
shows that he was probably engaged during March 91 to 
'August 91 @ Rs. 10 per day. The representative of the 
opposite party drawn my attention to paper no. Alr24 
which were has himself filed. 

The representative of the opposite par^ has also 
argued that the original paper 24/4 arid 24/i were not sent 
to the branch as worker has tried to alleged but he has 
requested to read the said documents. The photo copy of 
24/5 is as follows: , ' • 

'WOW* 

1 . 

t 304^ srtNw 1991 

1995 ^ ^TldR 41^ ^ 4^ 4^ 

■^414 444ft 1999 44? ^ 31T4R 4^ 4!Ff 

t I 444ft 1999 '^4T4f 4Jt ^ 4144 ,'^ I^Tf^ 4 

4tnacb 414414R i 14t3r<ft44?4!«ff 4jt^'^f 
4^’ 44T 44 ^4t4V4Rf?T 44 44 344 4t '54^ f 1 

4T«lt 4^ ^ 4ft4 t I 

3Tcr: 3174^f^in«f4ltl^4T4f 4Jt^'^'4T^ 

4>t ^FTT 4jf f44^ 414? 3T4^ 4ff4K 44 4R4^ I 

4?R 44T \ 

: 12-7-1999 414? 

T./- 

414 4 

f44T 44^ I 

3rf4%f4-^Tt4Pf 41^144? 4FT444I4 v, 

4K<lt4Tfe^, 

3fNf^T4> ^ 1^[tft4 

?4Wf4, dtsH<b 1 

4r4-4thf^ 

Photo copy of paper no. 24/4 is as under ; 
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1 . . - ^ . 

4?k4> . 

4t€ 3114^ 3f^ 

4R4ft 44,1991 ^ 1995 d^ IR lK 41^ ^ 

444t 4;T^^(mT 4tf 1995'^ 444ft 1999 44? ^ 

3n4R4t4?T4 i^i f-3R4^ 1999 ^ 414 4T«if 4?t ^ 
344 •gRf tpn i 1 41gff ^ 4?^ .44 344^ f4<^ 

441 fiR3 4R ^ 4144 ^ tg 4TgNT-44 ^ ^ t I 4t 

344 4SF 4r8ff 4?t ■^f 4^ %4T 441 tl 44?^ -^f 

^ 44 3P4t ^ft 1f^ tl 414? 4?t ^ 4 

4Tt ^ 4?R4 414f 314# 4f^T 44 4r4-4t4^ 4Rt 3RT4«f 

t 1 ' ■ 

3T4: 4141^414 4T44T 5 14? 4T4T 4>T ^ 4 4144 Bo 
44^ 44441^4? 4?1 4?lt ^ 

414f’5flt4 STpqift-ttni 1 

9 4^ 2000 . 414? 

■?./- 

3R141B 
414 4^. 14 <4 1^ 
■f^-3Tt^S4R W I 

9Rlftlfl-9ft4rf 4in44» 4!lfy4^4», 

4Rdt4^^, 3 iN? 14>, 4n4fB4 
■F3R?nf3r, BSTO I 

144-4filftlfT 

. Learned representative of the opposite party has 
stated that the worker has not disclosed the date of Feb. 
1991 to date month'pf 1999. However he says that since 
1995 to Jan. 1999 hemight have been engaged as work by 
contractor’s. Representative opposite parties 
representative has farther Stated that the worker was 
required to work as dai ty wager as and when need arose 
till T 994 and after 1994 he was not give a single paisa as 
he was not engaged. He has argued that from 1995 till 
now incubment re^Iar employee as part time sweeper 
joined branch of the above one Sri J.P. Singh was engaged 
for cleaning premises. It was the Sri, J.P. Sin^ who might 
have engaged the ctmeerned workman to catty out the. 
cleaning of the floor 1/2 or one hour for which the 
management of the bank is not the employer of the worker. 


2331 Gl/Oe—14 
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Worker has fabricated the facts and in the fabrication 
paper no. 24/4 and 24/5 were made out. He has stated that 
there was no contract between the management ,6f the 
bank and Avtaru for cleaning the floor of the branch of 
the bank. He has stated that if the court believes the 
documents 24/4 then it will go to show diat according to 
the worker he worked on contract from 1994 to Jan. 1999. 
But no appointment letter or contract letter has been filed 
by the worker. Admittedly he did not worked as casual 
labour/daily wage maximum upto 1994 and he approached 
to the court after six years of disengagement as casual 
labour. It was on the part of the worker, to plead and 
prove that he worked 240 days continuously in preceding 
calendar year of his termination. The duty is caused upon 
the worker to prove and it does not rest upon the' 
management of the bank. I have gone through the order 
dt. 2 -12-2000 the photo copy which has been filed by the 
opposite party the representative of the opposite party 
was questioned as to why he has not mentioned while 
disposing the representation of the worker that worker 
was not engaged beyond 1994 and why the management 
has written in the said order that from May 98 he was not 
engaged by the bank. To this querry the representative 
of the opposite party replied that prior to 1998 the worker 
might have been engaged for sweeping of the bank 
premises by the contractor Sri J.P. Singh, as has been 
admitted by the worker in his letter paper no. 24/4 and 24/5 
although this is not admitted to the management of the 
bank that the worker Avtaru was given any contractor for 
cleaning the premises instead it was Sri J.P. Singh who 
have contrcated for sweeping the premises. The represen¬ 
tative of the opposite party has argued that it i^ for the 
worker to claim protection under section 25F to prove 
that their relationship of employee & employer; that he 
has a workman within the meaning of section 2(s) of the 
l.D. Act. He has argued that it was for the workman to 
plead and prove that from 1995 to 1998 he was a worker 
employed by the management of the bank. Simply stating 
in the application that he was employed on contract will 
not satisfy the fact during the period the management 
was employer and he was employee. He has also argued 
that the onus is on the worker to prove that he had worked 
continuously 240 days in the preceding one year prior to 
his alleged retrenchment and it is for the workman to 
adduce evidence apart from examining himself to prove 
the factum of his being in employment of employer. It was 
necessary for the workman to produce the relevant 
material to prove that he had actually worked with the 
employer for not less than 240 days during the period of 
12 calendar months preceding the date of termination. 
What the court will find that apart fi'om the one page 


affidavit the workman has not produce any evidence to 
prove the feet that he had worked for 240 days. It is 
inproper that the. workman who claimed to have worked 
with the management of the bank for 8 years would liot 
possess any evidence to prove the nature of his 
engagement and the period of work he had undertaken 
with his employer. 

The representative of the opposite party has drawn 
my attention (2005) 8 Supreme Court Cases 750 Surendr 
Nagar District Panchayat vs. Dehyabhai Amarsinh. 

From the perusal of the entire documents of the 
record and evidence carefully and .hearing the 
representative of the opposite party 1 am of the opinion 
that on the one hand the court has to decide whether the 
worker’s oral termination In May 98 is justified or not. 
Whereas the worker states in the statement of claim that 
he worked till Jan, 99. Worker ought to have alleged and 
proved that he was in the employment of the opposite 
party and the opposite party was a employer and he 
worked continuously atleast 240 days in preceding 
calendar year of termination i.e. May 98. The burden was 
on the worker to prove but the worker has not done so. 
Documentary evidence produced by the worker are 
adverse to the interest of the worker therefore there is not 
satisfactory evidence on record to decide whether there 
was oral termination which was justified and proper. On 
the contrary the opposite party by its affidavit has proved 
that no payment was made to the worker after 1994 after 
his disengagement and all payment were made to the 
labour contractor only when the services vyere required 
to cope with the extra work. 

It is pertinent to mention here that there is no 
appointment letter on the file. It is also a fact that opposite 
party bank is a nationalised bank and it has proper procedure 
for recruitment of its sub staff The representative of the 
opposite party has argued that occassionaly prior to 1994 
the worker was engaged on daily wage basis and 
subsequently it was thought proper to engage a labour 
contractor for this purpose therefore the contractor was 
engaged and there conractual relationship between the 
employee and the bank management. In the circumstances 
1 come to the conclusion that there appears the concoction 
in the case and issue is decided accordingly against the 
worker. I also come to the conclusion that worker is not 
entitled for any relief whatsoever. 

Lucknow 

5-7-2006 


SHRIKANT SHUKLA, Presiding Officer 
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^ 3lk ^3^ 4>4iKT ^ '^, 

afNitfw ■^' aiWR7 sifeTOT 

u I, -gisff ^ TTW 24/2005) ^ y+iR?w 

t, Tsf) :51^oFR ^ 14-7-2006 W ^an «nI 

[u ^-41011/14/2004 3Tr|am:(^-i)] 

ar^fiT chHK, 'I-Ml atfVRTRt 

New Delhi, the 14th July, 2006 

S.O. 3140.—-In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 24/ 
2005) of the Central Government Industrial/Tribunal/ 
Labour Court No.-l, Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Western Railway and 
their workman, which was received by the Central 
Government on 14-7-2006. 

[No. L-4101 l/l4/2004-lR(B-l)] 
AJAY KUMAR, Desk Ofticer, 

ANNEXURE 

BEFORE THE CENTRALGOVERNM ENT 
industrialTRIBUNALNO.I MUMBAI 

PRESENT 

JUSTICE GHANSH YAM DASS, Presiding Officer 

REFERENCE NO. CGIT-240F2005 

Parties : Employers in relation to the management of 
Western Railway 

And 

Tlieir workmen 

APPEARANCES: 

For the Management : Ms. D. Fernandes, Adv. , 

For the Union Absent 

State : Maharashtra 

Mumbai dated the 30th day of June, 2006 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act 1947 (the Act 


for short) vide Government of India, Ministry of Labour, 
New Delhi Order No.L-41011/14/2004-lR(B-l) dated 
14-09-2005. The terms of reference given in the schedule 
are as follows: 

“Whether the action of tlie management of Western 
Railway Administration in granting the seniority to 
the Saloon attendants far above the Fitter is 
justified? If not, what relief Fitter cadres post is 
entitled to?” 

2. The matter came up for hearing today before me. A 
perusal of the record goes to show that the notice was 
issued by Regd. Post to the President, Indian Railway 
Technical Staff Association for contesting the matter on 
behalf of the workman through whom the dispute was 
raised. 

3. The notice was served but none appeared to 
contest the matter in hand. Tlie counsel for the Western 
Railway is present before me. An application is being moved 
on its behalf that tlie reference be disposed of since the 
Second Party workman has not appeared to contest the 
matter. 

4. In view of the above, the reference is hereby 
dismissed. 

Justice GHANSHYAM DASS, Prc.siding Officer 
14 ^5^, 2006 

1947 (1947 

^ 14 ) ^ ^ 17 ^ 

K 1, ^5*^ ^ ■'T^ 31/2005) ^ 

^ ^ 14-7-2006 ^ 

«Jll 

' , ■ /' {U i 2012/83/2005 ^,^W( 'Jt- I) ] 

Nevy Delhi, the 14th July, 2006 
S.O. 3141.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 3 1/2005) 
of the Industrial Tribunal/Labour Court No.-l, Mumbai now 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the manangement of Deutsche 
Bank Ltd. and their workman, which was received by the 
Central Government on 14-7-2006. 

[No. L-T2012/83.a(>05-!R(B-I)] 
AJ AY KUMAR, Desk Officer 
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ANNEXURE*; 

BEFDRETHECE^^^RALGOVERNME^^r 
INDUSTRULTRIBUNALNO.I, MUMBAI 

PRESENT; 

JUSTICE GHANSHYAM DASS, Presiding Officer 

REFERENCE NO. CGrTSl OF2005 

PARTIES ; Employers in relation to the management of 
Deutsche Bank Ltd. 

And 

ITieir workmen. 

APPEARANCES: ' 

For the Management : Absent 

For the workman : Absent 

State : Maharashtra 

Mombai, dated the 30th day of June, 2006 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section I 
of Section 10 of t.he industrial Disputes Act 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No.L-120l2/83/2005-IR(B-l) dated 
29-11-2005. The tenns of reference given in the schedule 
are as follows: 

“Whether the action of the management of Deutsche 
Bank Ltd., Mumbai in terminating the services of 
Sliri Gupteshwar Ram w.e,^ 29-7-2003, after imposing 
the penalty is justified? If not, what relief 
Shri Gupteshwar Ram is entitled to?” 

2. The matter came up for hearing today before me. 
Notice was issued to the workman by registered post several 
times. The notice issued for today’s date is received back 
with the endorsement ‘Unclaimed, Return to sender’. Thus, 

. the workman himself did not claim the notice issued by this 
Tribunal for hearing of the matter. It implies that the 
workman is not interested at all in contesting the matter. 

3. In th is view of the matter, I conclude that the action 
of the Management of Deutsche Bank Ltd. in terminating 
the services of Shri. Guptdsbwar Ram is justified. The 
workman is not entitled to any relief. 

The Award is made accordingly. 

Justice GHANSHYAM DASS, Presiding Officer 

14 2006 

■^.arr. 1947 

^ 14) ^ mn 17 ^ 

^ ^ TTO fnill'll4>T 

4.44>kT ^ aftsjlPich 
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WJT 23/2005 ) ^ t, ^ ^ 

14-7-2006 ^ «TTI 

[H 12012/28/2004-3711^(^-1) ] 

A ■ r s- _ 

37^ ^;*7TT, 

Newbelhi, the 14th July, 2006 

S.O. 3142.—-In'pursuance of Section 17 of the 
Industrial Disputes Act, 1^47 (14 of 1947) the Central 
Government hereby publishes the award (Ref No. 23/2005) 
of The Central Government Industrial Tribunal/Labour 
Court, No,I, Mumbai nowas shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Sumitomo Mitsui Banking Corp. and their 
workman, which was received by the Centra) Government 
on 14-7-2006. 

[No. H2012/28/2004-IR(B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 

PRESENT 

JUSTICE. GHANSHYAM DASS, Presiding Officer 
REFERENCE NO. CGIT-23 OF2005 

PARTIES: Employers in relation to the management of 
Sumitomo Mitsui Banking Corporation 

And 

Their workmen.^ 

APPEARANCES: 

For the Management : Ms. Nandini Menon, Adv. 

For the Workman : Absent. 

State : Maharashtra. 

Mumbai, dated the 30th day of June, 2006 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
of Section 10 of the Industrial Disputes Act, 1947 (the 
Act for short) vide Government of India, Ministry of 
Labour, New Delhi Order No. L-12012/28/2004-IR(B-l) 
dated 8-8-2005. The terms of reference given in the 
schedule are as follows ;— 

“Whether the action of management of Sumitomo 
Mitsui Banking Corporation, Mumbai by discriminating 
towards paying PF contribution to certain employees @ 
rate of 12% and to other employees @ rate of 10% is 
justified? If not, what relief SMBS Staff Union/employees 
are entitled to?” 
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2. The matter came up for hearing today before me. 
The notice issued to the parties to the. reference by 
registered post have not been served for the reason being 
that^the Office of Sumitomo Mitsui Bankirig.Corporation is 
reported to be closed down in India. Since the office of the 
Bank itselfis closed, the Union which raised the dispute is 
also no more in existence ami hence the notice could, not . 
be served. This fact has come*up to the notice of this 
Tribunal through the Advocate ofthe Bank who ispre^bt 
in some other matter pending since long. 

Since the parties to the reference are not appearing 
before this Tribunal for contest, the reference is dismissed. 

Justice GHAN SH YAM DAS,.Presiding Officer 
14 , 2006 

^.3Tr 3i43,-3il€ilf?rar#cri^ 1947 (1947 

^ 14) ^ «fRT 17 ^ ^ 

^ ■^RTlFSRif sfhe ‘♦>4*6lO" ^ 41 ■ 4 , ,31^4tt 

-4 ^^#*1 3^^ 

^ 945/04 ^ 1047/04) ^ 

"t, # ^ 14-7-2006 

fan 81TI 

[U T???T-4101 l/39/92-3T1^3TR(4t-l), 
T:rrr-4101 l/59/95-3niNT(4t-l) ] 
3T3PT 

New Delhi, the 14th July, 2006 

S.O. 3143.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (945/04 & 1047/ 
04) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad now as shown In the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Western Railway ?md their workman, 
which was received by the Central Government on 
14-7-2006. 

'* [Nos, l>4I0lI/39/92-IR(B-I), 

D41011/59/95-lR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEPORETHE CENRTALGOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURTAT AHMEDABAD 

PRESENT: 

SHRl B. I. Kazi, (B. Sc., L.L.M.), Presiding Officer - 

INDUSTRIAL DISPUTE (REFERENCE CG.1.T.A.) 

No. 945/04, OPLD (LT.C) No. 10/1993 

I. The Sr. Divisional W.Rly. 

Kothi Compound, Rajkot 


2. The General Manager, 

Western-Railway, Ghui'ehgate,^, •*, 

Mumbai ' .First Party 

- v 

The Jt. Div ional , 

Paschim Railway Kairofch^^I P^ishad, . 

209/E, Sarvottam Nagar, Nr. New Railway Co lOny^ 
Sabarmati, Ahmedabad, . Second Party 

APPEARANCE: 

First Party : ShrlY.C. I^yaGuru '' 

Second Party i -f^D^ient 

' AWARD 

The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-41011/ 
39/92-lR (DU) dated 20-10-1993.to this Tribunal for 
adjudication the terms of reference is as under: 

SCHEDULE . 

“Whether the action of the management of DRM, 
Rajkot in not posting /redesignating Shri Vijay 
Bhahadur, Khalasi (Locoshed Mehasana) and 
Shri Pursottam, Khalasi [Locoshed (MG) Sabarmati] 
as cleaner from 22-02-1991 is justified, legal and proper? 
If not, to what relief these workmen are entitled and 
what directions are necessary in the matter ?” 

A notice was issued to the parties to file their claims. 
The Second party have filed the statement of claim by 
Ex. 3. The first party has filed the written statement by Ex. 5. 
However, the proper opportunity was given by this Tribunal 
to proye its case to the second party, The second party 
failed to prove its case. Thus this Tribunal has reason to 
believe that the second party is not interested in the 
dispute. Thus the concerned workmen failed to prove its 
case. 

Looking to the above observations I hereby pass 
the following order; 

ORDER 

The action of the management of DRM, Rajkot in not 
posting/redesignating Shri Vijay Bhahadur, Khalasi 
(Locoshed Mehasana) and Shri Pursottam, Khalasi 
[Locoshed<MG) Sabarmati] as cleaner from 22-02-1991 is 
just legal and proper. Tbe concerned workmen are not 
entitled to get any relief. The reference is hereby rejected 
for want of prosecution. No order as to cost. 

Date; 22-11-05 

Ahmedabad B. l. KA2!I,Pte§iding Officer 
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BEFORETHECE^^^RALGOVERNMEOT 
INDUSTTUALTMBUNAIXIIM-IABOIJR 
COURT ATAHMEDABAD 

PRESENT; SHRl B.I. Kazi^.Sc., L.L.M.) 

Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE CG.LTjL) 
No. 1047/04, OLD(I.T.C) No. 18/1997 

The Divisional Railway Manager, 

Western Railway, 

Kothi Compound, 

Raj kot (Gujarat) 360 001 ... .First Party 

.. y/s. 

The Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

209/E, Sarvottam Nagar, 

Near New Railway Colony, 

Sabarmati, Ahmedabad. ....Second Party 

APPEARANCE: 

First Party : Shri Y.C. Rajya Guru 

Second Party : (Absent) 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L- 41011/ 
59/95-lR (B.l) dated 12-03-1997 to this Tribunal for 
adjudication the terms of reference is as under; 

SCHEDULE 

“Whether the demand of the Paschim Railway 
Karmachari Parishad, Ahmedabad against the 
management of Divisional Railway Manager, Western 
Railway, Rajkot and Chief Project Manager, Western 
Railway, Ahmedabad that the 58 (as per list) labourers 
in the construction organization and transferred to 
open line in 1984-85 should be granted Temp, status 
on completion of 120 days from date of initial 
appointment from 1979, along with arrears and 
consequential benefits, valid, just and legal. If so, 
what benefits the workmen are entitled for and what 
directions are necessary in the matter ?” 

2. A notice was issued to the parties to file their 
claims. The Second party have filed the statement of claim 
by Ex. 03. The first party has filed the written statement by 
Ex. 05. However, the proper opportunity was given by this 
Tribunal to prove its case to the second party. The second 
party failed to prove its case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concerned workmen failed to prove 
its case. 

Looking to the above observations 1 hereby pass 
the following order: 

ORDER 

The demand of the Paschim Railway Karmachari 
Parishad, Ahmedabad against the management of 
Divisional Railway Manager, Western Railway, Rajkot and 
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Chief Project Manager, Western Railway, Ahmedabad that 
the 58 (as per list) labourers in the construction oi^anization 
and transferred to open line in 1984-85 should be granted 
Temp, status on completion of 120 days from date of initial 
appointment from 1979, along with arrears and 
consequential benefits, invalid, unjust and illegal. The 
concerned workmen are not entitled to get any relief The 
reference is hereby rejected for want of prosecution. No 
order as to cost. 

Dated: 29-12-2005 
Ahmedabad 

B.l. KAZl, Presiding Officer 
14^^,2006 

1947 (1947 

^ 14) ^ tlRT 

ifm ^ ^ W ^ r^’ ^ 

^ 115/04 ^ 193/04) 

^ sraifw t, ^ ^ 14-7-2006 ^ ^ 

fair «TTi 

[-H. 12012/49/98-3ITf3TR(^-l), 

TT^-i2012/57/99-3^«nT(^-l) I 

New Delhi, the 14th July, 2006 

S.O. 3134.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government herebypublishes the award(l 15/04& 193/04) 
of the Central Government Industrial Tribunal/Labour Court, 
Ahmedabad as shown in the Annexure in the Indus^ial 
Dispute between the employers in relation to the management 
of State Bank of India and theirworicman, which was received 
bythe Central Government on 14-7-2006. 

[Nos. L-12012/49/98-lR(B-l), 
L-12012/57/99-lR(B-l)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AIXTJM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: 

Shri B. I. Kazi (B. Sc., L.L.M.), Presiding Officer 

INDUSTRIALDISPUTE (REFERNCE CGl.T.A.) 
NO. 115/04, OLD (I. T.C) No. 92/1998 

The Manager, State Bank of India, 

Main Branch, Bhadra, 

Ahmedabad-380 001 .First party 

V/s. 

Shri S.R. Mansuri, 

C/2, Firoji, Villa Society, 

Yasmin Soc., Vejlpur, 

Ahmedabad-380001 .Second party 
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■ y/s. ■ 

Shri JayantilalGulabdas Makwana 
55, Saujanya Park Society, 

0pp. Anand Park Dani Limba, 
Ahmedabad„Gujarat. « .... Second Party 


APPEARANCE: 

First Party ; ShriM.J. Sheth 

Second Party : ShriN.U.Bhatt 

AWARD 

1. The Government of India has referred the Industrial 
Dispute between the above parties by order No. L-12012/ 
49/98- IR (B-1) dated. 21/09/1998 to this tribunal for 
adjudicatiort the terms of reference is as under. 

SCHEDUUE 

“ Whedier the action of the man^ement of State Bank 
of India in terminating die services of Shri Shubhirhusen 
R. Mansur i w.e.f. 14-07-1996 and notconsidering for regular 
employment is justified. ? If not, what relief the concerned 
workman is entitled to?” 

2. A notice was issued to the parties to file their 

claims. The Second party have filed die statement of claim 
by Ex. 03. The first party has fifed the written statement by 
Ex. 04. However, the proper opportunity was given by this 
Tribunal to prove his case to the second p^ty. The second 
party failed to prove his case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concerned wcakmen failed to prove his 
case. . 

Looking to the above observation > I hereby pass 
the following order: 

ORDER 

The action of the manj^ement of State Bank of India 
in terminating the services of Shri Shubhirhusen R, M^uri 
w.e.f. 14-07-1996 and not considering for regular 
employment is just. The concerned workman is not entitled 
to get any relief. The reference is hereby rejected for want 
of prosecution. No order as to cost. 

Date: 14-2-2006 
Ahmedabad 

B. I. KAZI, Presiding Officer 
ANNEXLRE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL CUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: SHRI B. I. Kazi (B. Sc., L.L.M.) 

Presiding Officer 

INDUSTRIAL DISPUTE (REFERENCE C.G.I.T. A.) 

No. 193/04. OLD G.T.C) No. 109/1999 

The Branch Manager, 

State Bank of India, Manekba Bhavan 

0pp. Preyas High School, Bahai Center, 

Ahmedabad {Gujarat) .... First Party 


Appearance: 

First Party : ShriB. K.Oza 

Second Party : ShriKaiihU. Bhatt 

AWARD . 

1. The Government of India has referred the Industrial 
Dispute between the above parties by Order No. L- 12012/ 
57/99- IR (B-l) dated. 12-05-1999 to this Tribunal for 
adjudication the terms of reference is as under; 

SCHEDULE 

“Whether the action of the management of State Bank 
of India in terminating the services of Shri Jayantilal 
Gulabdas Makwana w.e.f 27-04-1984 and not considering 
him for regular employment is justified? If not what relief 
the concerned workman is entitled to?” 

2. A notice was issued to the parties to file their 
claims. The Second party has filed the statement of claim 
by Ex. 06, The first party has filed the written statement by 
Ex. 08. However, the proper opportunity was given by this 
Tribunal to prove his case to the second party. The second 
party failed to prove his case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concerned workman failed to prove his 
case. 

Looking to the aboye observations I hereby pass 
the following order: 

ORDER 

The action of the management of State Bankpf India 
in terminating the services of Shri Jayantilal Gulabdas 
Makwana w.e.f. 27-04-1984 and not considering him for 
regular employment is‘just. The concerned wor^an is not 
entitled to get any relief The reference is herTOy rejected 
for want of prosecution. No order as to cost/ 

Date: 8-2-2006 / 

Ahmedabad 

B. I. Presiding Officer 
, 2006 

1947 

(1947 ^ 14) 17 ^ 

^ 6/2005) 

^ ^ 14-7-2006 aFt-gr^ 

[U 12012/228/2004 3nf31R{^-l) ] 
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New Delhi, the 14th July, 2006 • 

' SiO. 3l45.-“In pursuance of Section ]’] of the 
Industrial Disputes Act, 1947 (1.4 of 1947) the Central 
Government hereby publishes the award (Ref No. 6/2005) 
of the Central Government Industrial Tribunal/Labour 
Court, Ernakulam now as shown in the Anhexure in the 
Industrial Dispute between the employers in relation to the ' 
management of Federal Bank Ltd. and their workman, which 
was received by the Central Government on 14-7-2006. 

[No. L-12012/228/2004-lR(B-I)] 
AJ AY KUMAR, Desk Officer 

.ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRlBU.NALrCUM-LABOUR COURT, ERNAKULAM 

.PRESENT: Shri PL. Norbert, B.A., LL.B., Presiding Officer 

(Tuesday the27th day of Jane, 2006 /06th 
Asadha,l928) 

l.D. No. 6 of 2005 

Workman Union : Shri K. Hashim 

Rep, by the General Secretary. 
Federal Bank StafTUnion Bank , 
Junction Aiuva-683 101. 

By Advocate Shri Ashok B, 
Shenoy, 

Management : The Chairman 

Federal Bank Limited Head 
Office Federal Towers 
Aluva-683.101. 

By Advocate Shri P. 

S h ankaranaray anan. 

AWARD 

This is a reference made by Central Government under 
Section 10 (1)( d) of Industrial Disputes Act, 1947 to this 
court for adjudication. The reference is: 

“ Whether the punishment of reduction of basic pay 
bygone stage, imposed on Shri K. Hashim, for alleged 
misconduct, by the Federal Bank Limited is justified? If 
not, what relief is the workman entitled to?” 

2. Originally on the basis of a reference dated 
30.9.2004, my predecessor had passed an Award. Before it 
was published and became enforceable a second reference 
was sent on 6.6.2005 as in the first reference the punishment 
portion alone was the subject of dispute. After the second 
reference this court passed an award on 13.9.2005. That 
was challenged in writ petition W,P. (C)No.36059 of2005.' 
The award was set aside by the Hon’ble High Court by its 
order dated 13.3.2006 directing this court to re-consider 
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the matter de Thereafter both sides were heard. No 
additional evidence was adduced. The evidence earlier 
tendered consists of Exts. M! & MI(a) only. 

3. According to the workman, while he was working 
as a sub-staff atVadakara branch of Federal Bank a memo 
was issued to him on 31.7.2002 alleging certain misconduct 
and negligence on his part. It was followed by a domestic 
enquiry In which he was found guilty and a punishment of 
feduction of basic pay by one stage was imposed. 

- According to him the enquiry report is vitiated by 
procedural inegularities, violation of principles of natural 
justice and bias attitude of enquiry officer. The punishment 
imposed is disproportionate to flie guilt. The evidence is 
inadequate to sub.stantiate the charge. The charge levelled 
against him amounts to minor misconduct only. But the 
punisliment imposed is for major m'isconduct. The 

- mitigating circumstances of the workman were not taken 
into considci'ation by disciplinary authority while imposing 
punishment. 

, ■ 4. The management contends that except in case of 

disimssai or discharge this court has no jurisdiction to 
entertain a dispute regarding punishment only. The 
workman was entrusted With two treasury tokens for 
surrendering them in SBT branch at Vadakara and getting 
the proceeds credited to the account of Federal Bank. He 
was late to SBT and therefore the tokens could not be 
surrendered. When the manager of the bank questioned 
the workman, he got angry and misbehaved. Hence 
disciplinary proceedings were initiated against him. The 
enquiry was conducted in a fair and proper manner 
complying with the procedural formalities of enquiry. The 
findings of enquiry officer are based upon the evidence in 
the enquiry. A notice proposing punishment was given to 
the workman. 

5. In the light of the above contentions the following 
points arise for consideration : 

(i) Whether enquiry was conducted in a fair and 
proper manner? 

(ii) Is the workman guiliy of misconduct, whether 
majororminor? 

(ili) Can this court interfere with the punishment? If so, 
is the punishment proportionate to the guilt? 

(iv) Reliefs and costs. 

6. PointNo.(i): 

The allegation is that the enquiry was not fair. 
According to the workman the procedural formalities were 
not followed and principles of natural justice were not 
complied with by the enquiry officer. Ext. MI is the enquiry 
file. The enquiry proceedings show that the contention of 
the workman is without any basis. The workman had 
received chargeslieet, he was represented by another staff 
of the department in the enquiry and he was given ample 




W ^ TTsm : 12,2006/?im 21, 1928 . . 7045 


opportunity to adduce evidence^ He cross-examined the * 
man 9 gement witnesses and he was heard before a finding 
was recorded. Therefore, the contention in the claim 
statement of the workman that the enquiry was not fair has 
no foundation. I find no infirmity in the procedure adopted 
by the enquiry officer. Thepoint has to answered against 
the workman. 

7. Point No, (ii) ' 

The allegation against the workman is that on. 
29-6-2002 he was sent to State Bank of Travancore, Vadakara 
Branch for surrendering two tokens issued from Treasury 
and getting the proceeds credited to the account of Federal 
Bank, Vadakara Branch. The workman reached SBT, 
Vadakara Branch lafe and therefore could not surrender 
the tokens. He came back to Federal Bank very late, by 1.30 
p,m. When the Manager questioned him, he turned wild 
and murmuring something, forced out of the cabin. TTie 
incident is. denied by. the workman.' According to him he 
was fully engaged from 10.00 a.m. to 12.30 p.m. on 
29-6-2002, attending to other duties (cheque encashment 
in SBT and post office duty). It was thereafter that the 
tokens were handed over to him, by 12.30 p.m. By the time 
he reached SBT the business hours for government 
departments was over and therefore he could not surrender 
the tokens. He denies negligence and misbehaviour on 
his part. 

8 . Before the enquiry officer 3 management wiUiesses 
were examined as MWs 1 to 3 (Ext, MI file). Regarding 
business hours of SBT, Vadakara Brmich on Saturdays, 
both sides raised serious dispute. Though the management 
witnesses say that the business hours for government 
transactions in SBT, Vadakara Brmich is up to 12,30 p.m. 
the very letter of Manager of SBT, Vadakara Branch speaks 
otherwise. Ext. DE2 in &(t. Ml is die letter dated 25-2-2003 
issued from SBT, Vadakara Branch by Chief Manager. As 
per that letter the business hours for government 
departments on Saturdays is from 10.00 a.m, to 12,00 noon 
and for other banking departrnems 10.00 a.m. to 12.30 p.m. 
There is no dispute that the tokens issued from the Treasury 
pertained to government cheques issued to a contractor. 
Since the transaction relates to a government department 
the business hours was only up to 12.00 noon on Saturday. 
That gives a quietus to the controversy regarding business 
hours of SBT, Vadakara Branch. 

9. The next relevant aspect to be considered is, had 
the workman been entrusted with tokens on time for him to 
reach the bank on time. MWl -is the manager of Federal 
Bank, Vadakara Branch. M W3 is the Assistant Manager of 
the same bank._ MW3 was the custodian of tokens. Tokens 
were received from the Treasury sometime in April, 2002 
and were kept by him due to Treasury ban till 29-6-2002. 
According to MW3, the tokens were handed over to the 
workman at 11.30 a.m. The workman had left for SBT at 
11.45 a.mi He returned only by 1.15 p.m. MWl manager 
had instructed the workman to attend to the token 


transaction duty. According to him the workman went to 
SBT from Federal Bank at 11.45 a.m. and returned by 1.3 0 
p.m. In ^e chief-examination he did not mention the time at 
which he had instructed the workman to go to SBT. In the 
cross-examination he said that the tokens were entmsted 
by MW3 sometime between 11.30 a.m. and 11.45 a.m. 
According to him the time required to reach SBT from 
Federal Bank by walk is 15 minutes. It is an admitted fact 
that the workman was entrusted with some other duties 
Prior to the token transaction. That was for remittance of 
money in SBT as well as post office duty. The workman 
was sent to post office at about 10.45 a.m. The distance to 
post office is 10 minutes by walk. It is after returning from 
the post office that tokens were entrusted to the workman. 
MW2 is Manager (Administration) of Federal Bank, 
Vadakara Branch. He had neither entrusted tokens nor 
instructed the worlonan to go to SBJ for surrendering 
tokens. Therefore, he is not competent to say as at what 
time the workman had gone to SBT for surrendering the 
tokens or returned to Federal Bank. Both MW I & MW 3 
say that the workman had left for SfeT with tokens at 11.45 
a.m. These witnesses have no case that the workman was 
late to leave for SBT after entrustment of tokens and 
instruction of MW 1. It means that the tokens must have 
been entrusted and permission to go to SBT must have 
been given not earlier than 11.45 a.m. Ext. DEI charge- 
sheet as well as para 3 of the written statement of the 
management before this court is silent about the time at 
wtiich tokens were entrusted, but merely states that the 
workman had left for SBT at about 11.45 a.m, and returned 
by 1.30 p.m. This is yet another circumstance to indicate 
that the tokens were not entrusted earlier than 11.45 a.m. It 
is admitted by M Wl that it takes 15 minutes to reach SBT 
by walk. The workman had gone to SBT by walk and not 
by vehicle. Naturally, he could have reached there only by 
12.00 noon. If other customers were there lie had to wait for 
his turn. By 12.00 noon the business hours for government 
departments got over (Ext. DE2 in Ext. M I). There was no 
special instruction to the workman regte*ding urgency of 
the transaction. So the workman would have treated it as a 
routine transaction. Assuming that the workman had 
pressed for surrender of tokens, SBT was not bound to 
accede to the request as the business hours were over. 
Therefore, the workman cannot be found fault with for not 
executing the woffk entrusted. If the tokens were given to 
• him sufficiently early this would not have happened. It is 
no doubt true that the workman, in his anxiety to wriggle 
out of his liability has made many acrobatic attempts by 
saying that tokens were entrusted to him at 12,30 p.m. and 
before that he was attending to other duties like money 
remittance in SBT^ post office duty and Bank Counter duty. 
But they are to be viewed only as acts of defence. 

10. The burden is on the management to prove that 
the findings are based on evidence. Since the tokens were 
entrusted only at 11.45 a.m. the workman is in no way 
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responsible in the transaction. Ext. DEI, the relevant page 
of Cash in Transit Register of Federal Bank relied on by the 
workman to show that he was on some other duty at 10.50. 
a.m., even if true, does not affect or clash with the timing of 
disputed transaction and hence in consequential. The last 
duty entrusted to the workman before noon was token 
transaction. That was at 11.45 a.m. However, there is no 
satisfactory explanation by the workman as to why he was 
late to return to Federal Bank from SBT.^ Ext. DE3 is the 
reply of workman to the charges. There it is stated that he 
was entrusted with tokens at 12.40 p.m. and he reached 
SBT at 12.50 p.m. and returned to Federal Bank at 1.15 p.m. 
MW3 also says that sometime around 1.15 p.m. the 
workman had returned, but he is not very sure. It is an 
undisputed fact that as soon as the workman came back, 
he went into the cabin of MWl, the manager, to inform him 
about the transaction. According to MWl, the workman 
came back only by 1.30 p.m. The workman was not able to 
prove his contention that tokens were entrusted to him 
only at 12.40 p.m. or that he had returned by 1.15 p.m. 
Assuming that he had returned by, 1.15 p.m. even then 
there is no satisfactory explanation as to why he took so 
much time to return from SBT after having reached there at 
12.00 noon. In the absence of any satisfactory explanation 
and evidence on the side of the workman the version of 
MWl has to be accepted and found that the workman 
returned only by 1.30 p.m. and to that extent he was 
negligent. If any loss is caused to the bank due to non¬ 
surrender of tokens and getting the proceeds credited to 
the account of Federal Bank, the workman is not at fault. 
But it is to be noted that the enquiry officer disregarding 
documentary evidence of Ext. DE2 written by the Chief 
Manager of SBT noting the business hours of the bank, 
accepted the version of MWl that the business hours of 
SBT on Saturdays is up to 12.30 p.m. for government 
departments. It was not fair on the paii ofenquiry officer to 
brush aside the documentary evidence having authenticity 
for accepting the version of the Manager of Federal Bank. 
Thus, as far as the token transaction is concerned, the 
workman had not committed any negligence, but he was 
late to return and report to the manager and to that extent 
he was at fault and it amounts to minor negligence in 
performing duties. 

11. The next allegation against the workman is that 
he had misbehaved to the Manager of the Federal Bank, 
MW I. It is said that the workman after returning from SBT, 
went into the cabin of the manager to inform him about the 
transaction. The manager questioned the workman about 
the reason for non-surrender of tokens. The workman 
became angry and murmuring something, went out of the 
cabin shutting the door with a bang. This version was 
given by MW 1, the Manager. Nobody else was there in 
the cabin. MW 2, Manager (Administration) is said to 
have witnessed the incident of misbehaviour. But in the 
cross-examination he said that he was not always watching 
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the cabin .orTthe manager as he himself was busy with his 
work. Hearing the creaking sound of the door of the cabin 
of the manager his attention was drawn tp that side. He 
saw the workman coming out of the cabin murmuring 
something. The witness says that the workman was talking 
to the manager something seriously and it should have 
been regarding the token transaction. MW 3 is the Assistant 
Manager. But he did not witness the alleged misbehaviour. 
It is to be noted that MW 1 in the cross-examination (page 
20 of Ext. M 1) stated that his cabin door is fitted with door 
closer. To a question by the defence representative that if 
door closer is fitted, will not the door get closed slowly, the 
answer was that it would close only slowly if not disturbed. 
MWl did not'say that door closer was not in proper 
condition or not functional. It means that the workman 
could not have banged the door with a loud noise even if 
he wanted. 1 wonder how MW 3 could hear the sound of 
the slamming of the door and witness the misbehaviour of 
the workman. When the workman entered the cabin of the 
manager the atmosphere was calm and he did not foresee 
that the manager was going to take him to task. It was only 
after the manager pulled him up that the workman is said to 
have got wild. The possibility to slam the door arises only 
thereafter and that too when he was going out of the cabin. 
How then could MW3 hear or notice the conversation 
before hearing the sound of the door. Since the door was 
fitted with door closer there would not have been any 
noticeable sound while opening or closing the door. If the 
witness says otherwise he is only trying to support another 
officer (MWl). No staff was examined. There is no 
satisfactory evidence to prove that the workman had 
misbehaved. 

12. The Bipartite Settiement-of 1995 which was 
updated in 2002 refers to gross misconduct in Clause 5. It 
reads: 

“ By the expression “gross misconduct” siial’ be 
meant any of the following acts and omis.siu.;.j o:; the part 
of the employee: 

(a) engaging in any trade or business outside the 
scope of his duties except with the written 
permission of the bank; 

(b) unauthorized disclosure of information 
regarding the affairs of the bank or any of its 
customers or any other person connected with 
the business of the bank which is confidential 
or the disclosure of which is likely to be 
prejudicial to the interests of the bank; 

(c) drunkenness or riotous or disorderly or 
indecent behaviour on the premises of the 
bank'; 

(d) willful da mage, or attempt to cause damage to 
the property of the bank or any of its 
customers; 
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(e) willfuImsub<;»'diiia%ionor4isobedienceofany “ Municipal Corporation/Panchayat without 

lawful and reasonable easier of the management explicit written permission of the bank; 

or of a superior; 


(t) habitual doing of any act ^hich amounts of 
“minor misconduct” as'defined below,, 
“habitual” meaning a course of action taken or 
persisted in, notwithstandmg that at least on 
three previous occasions 6ensure or warnings 
have been administered or an adverse remark 
has been entered against him; 

(g) will ful slowing down in performance of work; 

(h) gambling or betting on the premises of the 
bank; 

(i) speculation in stocks, shares, securities or any 

' com mod ity whether, on his account or that of 

any other persons; 

0 ) doing any act prejudicial to the interest of the 
bank or gross negligence or negligence 
involving or likely to involve the bank in 
serious loss; 

(k) giving or taking a bribe or illegal gratification 
from a customer or an employee of the bank; 

(l) abetment or instigation of my of the acts or 
omissions above mentioned; 

(m) knowingly making a false statement in any 
document pertaining to or in connection with 
his employment in the bank; 

(n) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on 
behalf of the bank and where the employee is 
caught in the act of resorting to such unfair 
practice and a report to that effect has been 
received by the bank from the concerned 
authority; 

(o) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on 
behalf of the bank in cases not covered by the 
above Sub-Clause (n) and where a report to 
that effect has been received by the bank from 
the concerned authority and the employee 
does not accept ^e charge; 

(p) remaining unauthorisedly absent without 
intimation continuously for a period exceeding 
30 days; 

(q) misbehaviour towards customers arising out 
of bank’s business; 

(r) contesting election for Parliament/Legislative 
Assembly/Legislative Council/Local Bodies 


(s) conviction by a criminal Court of Law for an 
offence involving moral turpitude; 

(t) indulgingin anyact of'sexual harassment’of 
any woman at her workplace. 

None of the sub-clause of Clause 5 regarding gross 
misconduct is attracted in the case of the workman. 

Minor misconduct is defined in Clause 7 of the 
Settlement. It reads: 

“By the expression “minor misconduct” shall be 
meant any of the following acts and omissions on the part 
of the employee: 

' (a) a'bsence without leave or overstaying 

sanctioned leave without sufficient grounds; 

(b) unpunctual or irregular attendance; 

(c) neglect of work, negligence in performing 
duties; 

(d) breach of any rule of business of the bank or 
instructions for the running of any 
department; 

(e) committing nuisance on the premises of the 
bank; . 

(f) entering or leaving the premises of the bank 

except by an entrance provided for the 
purpose; >• ; 

(g) attempt to collector collecting moneys within 
the premises of the bank without the previous 
permission of the management or except as 
allowcu by any rule or law for the time being in 
force; 

(h) holding or attempting to hedd or attending any 
meeting on the premises of the bank without 

• the previous permi ssi on of the management or 
except in accordance with the provisions of 
any rule or law for the time being in force; 

(i) canvassing for union membership Or collection 
of union dues or subscriptions within the 
premises of the bank without the previous 
permission of the rhanagement or except in 
accordance with the provisions of any rule or 
law for the time being in force; 

(}) failingto show proper consideration, cointesj 
or attention towards officers, cusio'ners or 
other employees of the bank, unseemly o? 
unsatisfactory behaviour while on duly; 
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(k) marked disregard of ordinary requirements of 
decency and cleanliness in person or dress; 


(l) incurring debts to an extent considered by the 
management as excessive; 

(m) resorting to unfair practice of any nature 
whatsoever in any examination conducted by 
the Indian Institute of Bankers or by or on 
behalf of the bank in cases not covered by 
sub-clasue (n) under ‘Gross Misconduct’ and 
where a report to that effect has been received 
by the bank from the concerned authority and 
the employee accepts the charge; 

(n) refusal to attend training programmes without 
assigning sufficient and valid reasons; 

(o) not wearing, whi le or duty, identity card issued 
by the bank. 

(p) not wearing, while on duty, the uniforms 
supplied by the bank, in cle'an condition.” 

Sub-clause (c) of Clause 7 is the relevant minor 
misconduct applicable in this case and no other kind of 
misconduct is applicable. Hence 1 find that the conduct of 
the workman amounts only to minor misconduct coming 
under Clause 7(c) of Bipartite Settlement. 

13. Point No.fiii): 

It is argued by the learned counsel for the 
management that it is not the province of the Labour Court 
to interfere with the punishment imposed by the disciplinary 
authority except u/s 11-A of I.D. Act, i.e. when there is 
dismissal or discharge of the workman. The answer is given 
by the Hon’ble High Court in the order in which this court’s 
award was set aside. In para 7 it is observed that de hors 
the powers u/s 11 -A in ao industrial dispute regarding 
punishments other than discharge or dismissal, the Labour 
Court/Industrial Tribunal does have the power to examine 
whether the management has violated the terms of a binding 
settlement while imposing punishment. Tbis power cannot 
be regarded as one in the exercise of the powers u/s 11-A 
of the Act, but it is in exercise of the powers of adjudication’’ 
of dispute itself de hors S. 11 -A. Therefore, what is relevant 
is to see whether disciplinary authority has violated the 
terms of settlement while imposing punishment. I have 
found that the misconduct of the workman is only minor. 
The punishment for minor misconduct is provided in Clause 
8 of the Bipartite Settlement. They are: 

(a) be warned or censured; or 

(b) have an adverse remark entered against him; or 

(c) have his increment stopped for a period not longer 
than six months. 


The disciplinary authority can impose only one of 
these penalties for minor misconduct. The punishment 
imposed is reduction of basic pay by one stage which falls 
under Clause 6 (e). It reads: “(guilty) be brought down to 
lower stage in the s,cale of pay up to a maximum of two 
stages”. It is a punishment for major misconduct. Reduction 
of basic pay by one stage affects the whole service of the 
workman. As per the Bipartite Settlement the disciplinary 
authority is not empowered to' impose punishment of that 
nature for minor misconduct. Tlie management has no case 
that the workman’s past conduct is bad or unsatisfactory. 
The charge-sheet, Ext. DE I is silent about the past conduct 
of the workman. The last but one paragraph of the Enquiry 
Report (page 8 of the report) specifies that the manager 
(MWI) had not stated anything against the past conduct 
of die workman. In the absence of any such adverse remarks 
about past conduct it was not proper to impose such 
punishment. Considering the nature of the misconduct and 
taking into account-the unblemished past ! feel that it is 
enough to warn the workman against future recurrence as 
provided in Clause S (a)ofthe Bipartite Settlement. Found 
accordingly. 

14. Point No. (iv): (See Award Portion) ■ 

15 In the result an award is passed finding that the 
misconduct committed by the workman is only negligence 
in performing duties coming under Clause 7 (c) of the 
Bipartite Settlement for which punishment of warning under 
Clause 8 (a) will be sufficient penalty. 

The disciplinary authority has to impose and 
substitute the punishment afore-mentioned and give back 
all service benefits due to the workman and withheld by 
the management. The parties will suffer their respective 
costs. The award will take effect one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 27lh 
day of June, 2006. 

P.L. NORBERT, Presiding Officer 
APPENDIX 

Witness for the Workman: Nil 

Witness for the Management: Nil. 

Exhibits for the Workman: Nil. 

Exhibits for the Management: 

MI Statement of witnesses (M WI to 3) and Exts. (El 
to5, ME I to ME 14 and DE land 2. Ml (a) -Miscellaneous 
papers of enquiry. 
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has referred the fol towing industrial dispute to thisTribunal 


W.atr. 31461947 (1947 
^ 14) ^ «1KT 17 ^ ^ ^ 

firf^ a^aiP i 4> 1^‘ 

3Tfu^n^/?m u i, ^ ^ 

77/95 ) ^ wf^ t, ■sft ^ 13-7-2006 

^ 30^ 13TT 8tTI 

[•^, T^-12012/53/95 3n^3m (4t-l 1) ] 
■T^rmroT, 31^ 

New Delhi, the 14th July, 2006 

S.O. 3146.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref No. 77/95) 
of the Central Government Industrial Tribuna l-cum-Labour 
Coui1, No. I, New Delhi as shown in the Annexiire in the 
Industrial Dispute between the employers in relation to the 
management of .Bank of Baroda and their workman, which 
was received by the Central Government on 13-7-2006. 

[No. L-l20l2/53/95-IR(B.l!)] 
C. GANG ADHARAN, Under Secy. 
ANNEXURE 

BEFORE-SHRl SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVT. INDUSTRIAL- 
TRIBUNALNO. I, NEWDELHI 

I.D.No. 77/95 

In the matter of dispute between : 

Shri Shiv Singli S/o Shri Lai Singh, 

Through Gerveral Secretary, 

U.P. Bank of Baroda Employees Union, 

(Western Zojie), Central Office^ 

Weli Ba 2 ar Branch, 

Ghanta Ghar, . ^ 

Meerut-250002- ....Workmain 

Versus . 

Regional Manager, 

Bank of Baroda, 

R.O. i, Sankalan Civil Lines, Motia Varoa, 

Haldwani, ^ 

Distt.Nainital (U.P.) ....Management 

Appearances : ShriJ. Buther for the workman. 

Shri T.C. Gupta for the 
management- 

AWARD 

The Cenu al Government in the Ministry of Labour 
vide its order No. L.-l 2012/53/95- l.R (B-2) dated 25-7-95 


for adjudication: 

“Whether the demand of the U.P. .Bank of Baroda 

Emp. Union (W.Z.) Meerut on the management of 

Bank of Baroda, Haldwani for perpianeat absorption 

of Shri shiv Singh, against the post of Peon is 

Justified? If so, what relief is the said workman entitled 
■ to?" ’■ • * • ■ 

2. Brief facts of this case as culled from record are 
that Shri Shiv Singh, (hereinafter referred to as the 
woiicman),was taken in service as Peon from 1-11-87 in an 
existing permanent vacancy of the post of Peon at Patlot 
branches of the bank it under its Haldwani Division. The 
workman wal required to produce all lus necessary 
certificates and was given appointment after being found 
eligible and suitable for the appointment in the subordinate 
staff cadre as per norms of the bank. Though the vacancy 
in which the workman was appointed from 1-11-87 was a 
permanent one, but the management adopted an unfair 
labour practice of paying to workman only nominal paltry 
wages of Rs. 15/-per day upto 12-3-88 iX'hich was raised to 
Rs. 18/-per day from 1-6-88 and Rs, 20/-per day from 1-6-89 
which were being paid to him til! 28-3-90 when his services 
were abruptly terminated by way of oral orders and without 
any prior notice and also without assigning any reasons 
thereof It is further stated that after coming to know of 
Bank's Advertisement published in Hindi Amar Ujala in 
1990 that tlie Bank was going to absbrbeven the temporary 
employees on permanent staff he submitted an application 
dated 22-10-90 to the Head Office of the Bank alongwith 
copies of all necessary certificates etc. for consideration of 
his case for appointment/absorption in service of the bank 
in view of his long past service of872 days at Patlot Branch 
copies of which are placed on record. When the workman 
did not hear anything about his application dated 22-10-90 
he submitted another letter dated 3-6<-92 for claiming 
appointment as a regular peon copy of which is also placed ■* 
on record and again on 3-3-93, another letter was submitted 
which isalso placed as Annexure W /3. and ultimately the 
' Regional Manager viJe letter dated 24-4-93 asked Patlot 
Branch for submitting all the necessary papers regarding 
the case of tlie workman for absorption and in reply the 
Manager of that branch submitted the necessary 
information/particulars vide hts^ letter dated 10-5-93 
(Annexure W/4). In the meanwhile pending consideration 
of the case of workman for absorption'he was again taken 
up in service from 11-4-93 but instead of paying him scale 
wages of a peon he was paid only Rs. 20/- per day and 
Rs. 25/- per day from 6-5-93 and Rs. 35/- per day from • 
10-8-93. Aggrieved by the said action of the management 
the workman raised an industrial dispute before the A.L.C. 
Dehradun on 28-2-94. It is further averred that apprehending 
termination of service of the workman the union addressed 
a letter dated 11-3-94 to the A.L.C. requesting for the 
dispute being seized in conciliation and for issuing 
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appropriate directions to the management and.then on 
receipt of the letter of the union the ALC issued a notice 
fixing 12-4-94 for conciliation proceedings and directing 
the management to maintain status quo till the finalisation 
of the dispute. Inspite of the notice of the ALC dated 
25-3-94 , the management terminated the services of the 
workman on 7-4-94 by way of oral orders without assigning 
any reasons. The Union addressed a complaint dated 
28-4-94 against the mgt. For acting in breach of S. 33E of 
the l.D. Act and following the Union’s complaint and 
intervention of the A.L.C. , the'workman was allowed to 
rejoin duty vide letter dated 27-5-94 and after re-appointing 
the workman from 28-5-94 the manager of the branch 
confirmed this to Regional Manager by a letter dated 
28-5-94 Annexure W/8. That although Pailot Branch has 
already conveyed to the Regional Office all necessary 
particulars about the workman and his appointment etc. in 
response to the queries of the Regional Office before the 
second termination of bis services from. 7-4-94 but for 
reasons best known to the Regional Office they again asked 
for the particular from Patlot Br^ch vicfe letter dated 31 -3 -94 , 
and in reply vide letter dated 12-4-94 confirmed inter alia 
that the workman was earlier appointed from l-11-87 at the 
time of opening of the branch and again from June, 1993 
under the instructions of the Regional Office. That soon 
after the failure of conciliation proceedings before the ALC 
in the industrial dispute raised by the Union, the services 
of the workman were once again te.rminated vide letter dated 
7-3-95 of the Patlot Branch. (W/9). Immediately after 
terminating the service of the workman the management 
appointed One Shri Chandra Prakash in 'the post/vacancy. 
It is further averred that on the facts stated above the 
demand of the union for absorption of the workman against 
the post of Peon is well justified. It is, therefore, prayed 
that the Hon’ble Tribunal may be pleased to answer the 
present reference in favour of the workman and to pass an 
award with directions for the reliefs stated4n the claim 
statement'and such other reliefs as the Hon’ble Tribunal 
may deem fit and proper to be awarded to the workman in 
the facts and circumstances of the case with costs. 

3. The management contested the claim by raising 
preliminary objection that this court has no jurisdiction 
and competent to grant relief of regUlarization/absorption 
in service. Moreover the S.C. had laid down that 
regularization/absorption on permanent basis of ad-hoc/ 
daily wages is illegal and the employee is required to be 
recruited in accordance with the procedure established by 
law. The demand of the workman to regularize him is not 
tenable In law. 

4. On merits the averments regarding the appointment 
of workman that he was appointed and working with the 
respondents are stated to be matter of record. However, 
his claim for absorption in bank service is denied. It is 
denied that Shiv Singh was given any appointment as 
claimed or he was required to submit copies of his 
testimonials. He further stated that the payments to the 
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•workman were made for the days he worked as ad hoc daily 
wage employee and the same is matter of record. He was 
not appointed on regular basis, therefore, question of his 
termination as claimed does not arise. He being a daily 
wager on muster roll was not required to mark his attendance 
as per norms and practice of the respondent. It is further 
stated that the workman Shiv Singh did not hold an 
’ appointment capable of being continued therefore there 
never was any question of termination of the same as 
contended by the union. It is further stated that the 
workman was never employed in respect of the 
respondents— bank advertisement. No drserimination as 
claimed has been meted out to the workman and the 
recommendation of the bank manager, if any were not bona 
fide and being contrary to the recruitment procedure norms 
do not entitle the claimant/workman to claim absorption on 
permanent basis. The ad-hoc daily wager employees are 
not entitled to wages for Sundays and Holidays. The 
respondent has not appointed any person as named by 
the Union. The submissions/contentions of the Union in 
the claim statement are mfspfaced based on legal 
misconceptions and the same are denied. The workman is 
not entitled to any dec iarati on/relief sought for. His claim 
is liable to be dismissed. 

5. Written statement was followed by rejoinder 
wherein facts of the claim statement, were reiterated to be 
correct. 

6. After completion of pleadings the workman 
examined himself as WWl and management examined Shri 
K.S. Simmhar, Acting Manager (Personnelfas MWI and 
closed its evidence. 

7. 1 have heard Shri J. Buther, Advocate A/R for the 
workman and Shri T.C. Gupta, Advocate A/R for the 
management and they substantiated their respective claims. 

8. Workman claims.that he was appointed as Peon 
on 1-11-87 against permanent vacancy and he was 
appointed from time to time. He is claiming regularization. 
On the contrary respondent case is that the workman was 
appointed on ad hoc basis as daily wager. His engagement 
was ad hoc as daily wager on ad hoc basis from time to 
time. In view of the Supreme Court decision reported in 
2006 (4) Scale 197 captioned as Secretary State of Karnataka 
and others Vs. Uma Devi and others Supreme Court has 
held that a public employment in a sovereign socialist 
secular democratic republic, has to be as set down by 
constitution and the laws made there under. Our 
constitutional scheme envisages employment by the 
Government and its instrumentalities on the basis of a 
procedure established in that behalf. Equality of 
opportunity is the hallmark, and the Constitution has 
provided also for affirmative action to ensure that unequal 
are not treated equals. Thus any public employment has to 
be in terms of the constitutional scheme. 
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9. Jn the -instant C 4 se Bank^resfioiKlent bank of . 
Baroda is a public undertaking and is an instrumentality of 
St^e and the recruitment to any post by the respondent is 
required to be made as per procedure established by the 
laws. Thus any public employment has to be in terms of 
the‘constitutional scheme. Supreme Court has further held 
that “a temporary employee could not claim to be made 
permanent on the expiry of his term of appointment It has 
also to be clarified that merely because a temporary 
employee or a casual wage worker is continued for a time 
beyond the term of his appointment, he would notbe entitled 
to be absorbed in regular service or made permanent merely 
because on the str^gtbiof such continuance, if the original 
appointment was not made by following a due process of 
selection as envisaged by relevant rules. It is not open to 
the court to prevent regular recruitment at the instance of 
the temporary employees wlwse period of employment has 
corne to an end or of ad hoc employees who by the very 
nature of their appointment, do not acquire any right.” 

10, In view of the above discussion in the aljove said 
case the demar^ of the claimant U.P. Bank of Baroda 
Employees Union for permanent a^orption/regularization 
of the workman in service as Peon is not tenable in the eye 
of law and the workman is not entitled to be regularized in 
services as claimed. Reference is answered accordingly. 
File be consigned to record room. 

Dated 11-7-06 ' S.S.BAL, Presiding Officer 

14 2006 

^.3ir 3147 1947 (1947 

37114)^ 17^373^^’, 

^ 30/2003) 

^ ^ WiR 13-7-2006 

fan «ni 

[U,f?T-120l2/206/2002-aiT^ a71T(^-II)] 

aTcR 'nf^ 

New Delhi, the 14th July, 2006 

S.0 3147 .—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby.publishes the award (Ref No. 30/2003) . 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the manangement of Punjab National 
Bank and their workman, received by the Central 
Government on 13-7-2006. 

[No. L-120l2/206/2002-lR(B-Il)] 

C. GANGADHARAN, Under Secy. 


ANNEXURE ' * , ’ 

CENTRALGOVERNMENTINDUSrrRIALTRIBlJNAL 
CUM coim; JAiPUTi 

CaseNo.CGIT-30/2(K)f 

Reference No. L-12012/2Q6/2002-IR(B-Il) 

Sh.RaJveer Singh, 

JS-lOA, Railway LokoColony, 

Jaipur -362001 ’..Applicant 

Versus 

The Regional Manager, . , , .. 

Punjab National Bank, 

• Regional Office, ' . . 

PNB House, Nehru Place, 

Tonk Road, Jaipur ......Non-applicant 

Present: 

Presiding Officer : Sh. R.C. Sharma. 

For the applicant : Sh. R.C. Jain. 

For the non-applicant : Sh. Rajendra Arora. 

Pate of award : 26.6.2006 

AWARD 

.. I. The Central Government in exercise of the powers 
conferred under Clause ‘D’ of Sub-sectioris 1 & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute 
for adjudication to this tribunal which runs as under: 

• “Whether the action of the management of punjab 
National Bank in dismissing Shri Rajveer Singh from 
service w.e.f 15-12-2D01 is legal and justified? If not, 
what relief is the Workman concerned entitled to?” 

2. The w.orkman’s case >s that while he was working 
as clerk/cashier in the Dhamani branch of the non-applicant 
bank, he was suspended on 10-10*91 and was chargsheetied 
on 16-11-91 by the Branch Manager. He has denied the 
imputations levelled against him and has assailed the 
fairness of domestic enquiry and the impugned punishment 
order by raising various grounds in his claim statement. 
Oaconclysionof the domestic enquiry, the charges were 
found proved against him and his services were terminated 
w.e.f 15-12-2001 by the disciplinary authority. 

3. Resisting the claim, the non-applicant has 
supported the punishment order. 

' 4. After hearing both the parties on the preliminary 
issue of the fairness of the domestic enquiry, this Court 
vide its order dated 17-3-2004 found the enquiry to be 
improper and defective. The non-applicant sought the 
opportunity to lead the evidence to justify the charge 
levelled against the workman, which was accorded to him. 

' 5. In the evidence, on behalf of the bank the affidavits 
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ofMW-1 KL Datwani,1Ex Sr. Mans^f and MW-2 GLBhatia, 
Sr. Manager were placed on the record. In the rebuttal, 
workman-has submitted his affidavit.. All these witnesses, 
were cross-examined by the respective opposite 
representative. 

6. After conclusion of the evidence the case was 
posted for hearing the final arguments. On 2-9-2005, the 
workman moved an application to take on record the 
certified copies of the management witnesses who were 
examined by the'management during the trial of criminal 
case against him, which after hearing were taken on the 
record vide order dated 16-9-2005. After pronouncing the 
order, on the same date an application >vas moved to award 
him the full salary in the form ofsubsistmce allowance and 
to strike off the defence of the bank, which was heard on 

18- 10-2005 and was rejected on 17-11-2005. The case was 
thereafter posted on 29-1 i-2005 for submission of final 
arguments. On this date, the workman sought an 
adjournment on the ground that his representative is busy 
in another case in the office of Assistant Labour 
Commissioner. The adjournment was opposed on behalf 
of the bank by stating that the workman is getting the 
subsistence allowance and these are the delaying tactics. 
Taking a lenient view, an opportunity was granted to the 
workman and it was noted that in the event of not arguing 
the case on the next date on behalf of the woikman, the ex 
parte arguments will be heard and the case was fixed on 

19- 12-2005. On this date, the workman stated before the 
Court that his representative Sh. R.C. Jain is ill and could 
not come. Again the opportunity was given to the workman 
and the case was posted on 10-1-2006. On this date, the 
arguments on behalf of the workman could not be 
concluded and the case was fixed on 7-2-2006. On this 
date, the Id. representative for the workman raised some 
unnecessary objections in order to evade the hearing of 
the case and even moved a false and baseless application 
alleging bias and seeking adjournment to move the transfer 
application. The case was then fixed on 24-2-2006 with an 
opportunity that the workman is. granted 15 days for 
transfer of his case. On this date, the workman was present, 
but his representative was absent and the case was then 
adjourned to 8-3-2006 for arguments. On this date, again 
the representative for the workman sought the adjournment, 
which was strongly objected on behalfofthe bank on the 
count that the workman is mala fidely lingering on the case. 
Again, the last opportunity was given to the workman and 
the case was fixed for 24-3-2006. On this date, the Id. 
representative for the workman presented an application 
to summon the original documents, which was heard on 
the same date and the case was fixed for order on 
29-3-2006. On 29-3-2006, it vyas rejected with cost of 
Rs. 300/- and both the parties were directed to file their 
written submissions before the Court. On 24-4-2006, both 
the parties sought the adjournment. On 12-5-2006, the 
representative for the bank submitted his written 
submissions. The workman moved an application that since 


he has not got the certified copies, again an adjourment for 
i 5 days was sought. Considering the delaying tactics, the 
application was rejected. A copy of the written submission 
was provided to the workman with liberty to file his written 
submission before the Court till 22-5-2006. On 22-5-2006, 
the workman moved an application for granting him an 
adjournment to file the written submission, which was 
disallowed and tlie award was reserved. Till today, no stay 
order/transfer order of the case has been received by this 
Court. 

7. It transpires that the transfer application was 
doctored motivatedly by the id. representative for the 
workman Sh. R.C, Jain to delay the proceedings of the 
case, which is a highly sad reflection on the attitude of 
indifference towards the dignity of the court. The id. 
representative has even indulged in the blame game. It is 
evident that such stalling tactics on behalf of the workman 
to drag the proceedings of the case for an unlimited period 
despite the feet that more than sufficient opportunity were 
awarded to him for submission of the arguments. 

8. Following the principle that “justice wears a veil of 
impartiality, but is neither blind nor helpless”, I proceed to 
examine the case on the basis of the arguments already 
advanced by the Id. representative for the workman and 
the pleas incorporated by the workman and the written 
submissions filed by the non-applicant before this Court. 

9. 1 have scanned the record. 

i 0. On behalf of the workman, it has been contended 
that by the language used in the charge sheet it appears 
that the disciplinary authority had a biased mind on the 
counts that he has presumed that the pay in. slip was filled 
in by the workman and Vvas signed by him and the forged 
entries were entered by the workman. 

11. Countering this submission, the Id. representative 
for the bank contends that this issue was already raised on 
behalf of the workman and it was decided by this Court, 

12. A peep into the order dated 17-3-2004 passed by 
this Court on the issue of fairness of domestic enquiry, 
reveals that this contention was advanced on behalf of the 
workman by stating that the charges are the conclusive 
decisions of the authority and are affirmative assertions. It 
was discussed at paras 13 to 19 and the submission was 
rejected. Accordingly, this submission cannot be reagitated 
now and is disallowed. 

13. The next submission advanced on behalf of the 
workman is that MW -1 K.L. Datwani and MW - 2 GL 
Bhatia have not exhibited any document in their affidavits. 
Therefore, the documents cannot'be considered to be the 
basis for proving the charges. His next submission is that 
all the evidence produced by the management is heresy 
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and there is not even a single witness to state thW he had 


seen the incident. The Ld. representative has also assailed 
that their testimony is contr^ictory. 

14. On the contrary, the Ld. representative for the 
bank contends ^t the objecti^ raised by die Worteman is 
contrary to the fects. The management witnesses have 
proved the documents and the worionan has also referred 
to Ex. M-1 submitted by the bank. His fiulher submission is 
that both these wihiesses were also produced during the 
departmental enquiry who have proved the documents as 
well as die charge levelled {^inst the workman. 

15. The charge-sheet dated 16-11-91 says that on 
17-7-91 the delinquent submitted a cheque number 

310 900 pertaining to the savings account No. 4748 in the 
Dhamani Branch of Punjab National Bank, before the 
Subodh College Branch of Bank of R^asthan, Jaipur for 
collection in his account No. 3614 and filled the pay in slip 
himself and put his signatiu^ thereon. The cheque was 
received by the Dhamani Branch on 18-9-91 which was 
posted into clearing journal It could not be debited into 
the account Na 4748 since on releasing the cheque, it was 
got disappeared by the delinquent. Thereafter the 
delinquent debited fraudulently in the savings account 
log book. When it came to the notice on 7-10-91 and 
8-10-91 that how the entry of Rs. 10,000 in account number 
4748 copld not be posted in the ledger sheet then the 
delinquent absented himself from duty on 9-10-91. He then 
got forged a letter in the nameof Bank, of Rajasthan and 
returned the cheque along with it. This cheque belonged 
to the cheque forms from QJ831055-310900 which was 
deposited by the account holder and one of the aiforestated 
cheques was filled by the delinquent in the name of B.N. 
Singh and R.B. Singh- He also forged the signature of Md 
Rafiq and thereafter filled the pay in slip by hirnself and he 
put his signature on it and submitted before the Bank of 
Rajasthan. 

16. MW-1 K.L. Datwani who had conducted the 
preliminary enquiry against the delinquent has narrated 
the aforestated facts in his affidavit. In his cross- 
examination, he has exhibited M-3 belonging to Lavi 
Singhal and has stated that the cheque Ex. M-i has been 
cross-lined which means that it can be credited into account 
only. He has further stated that either jt would be credited 
in the account of the payee or in the account of any other 
person endorsed by him. He has further stated that pay in 
slip was filled in the name of Rajveer Singh and he had 
compared the signature of the delinquent put on the pay in 
slip with his specimen signature. Further he has pointed 
out that the account opening form Ex. M-1/77-73 bears the 
signatures of the delinquent and has firmly stated that the 
pay in slip also bears the signature of Rajveer Singh in 
English. He has further pointed out that he too enquired 
this matter from the Bank Manager of Bank of Rajasthan. 
This witness has been cross-examined at length by the Id. 
representative,for the workman but he could not be shaken 
in his cross-examination. 


17. Similarly, MW -2 G.L. Bhatiahas also testified the 
said fraud committed by the delinquent and has affirmatively 
pointed out that Ex; M-1/18 is the same cheque which was 
stolen. He has also stated th^D.D. Goel and Vinay Chhabra, 
the employees of the Dhamani Branch had disclosed him 
that the cheque was stolen by the delinquent and was 
credited in his accounl at Subodh College Branch of the 
Bank of R^asthan, Jaipur. He has firmly stated in his cross- 
examination that he identifies the handwriting of the 
delinqueift and the handwriting on file Annexures 18 and 
25 to gx. M-1 belongs to the same person. He has further 
stated that from Annexure 25, it is clear that this cheque 
was credited by the delinquent by putting his signature. 
He has also stated that he identifies the delinquent's 
signature in English since he has seen him putting his 
si^atures In the English. The reason thereof he has also 
assigned by stating that he was working with him. He too 
could not be shaken In his cross-examination. 

18. Both these witnesses are independent witnesses 
who are well-conversant with the facts of the case and can 
be termed as material witnesses. Their evidence inspires 
the confideiKe of the Court. Nothing has cropped up to 
disbelieve or discard their testimony. As such, the 
contention advanced on behalf of the workman that it is a 
no evidence case is unsustainable and deserves rejection. 

19. The Ld. representative for the Bank has referred 

to the decision reported in Shashikant v. MD, Central Bank 
of India & Ors., wherein the Hon’ble Apex Court has 
observed that in the event the maker of the document is 
not produced the enquiry would not be vitiated simply on 
this count. It lends support to the submission advanced 
on behalf of the bank. , 

20. So far as the contention regarding the heresay 
evidence is concerned, it can be observed here that the 
documents produced by the management have been 
proved by MW-1 K.L, Datwani and MW-2 GL Bhatia. 
Ex. M-1/18 is the aforestated cheque which has been issued 
under the forged narhe of Md. Rafiq and Ex. M-1/25 is the 
pay in slip which was filled in by the delinquent himself 
who put his Signature in English form E to F thereon. There 
is unrebuttable circumstantial evidence on the record which 
leads to infer that in all the probabilities it was the delinquent 
alone who committed this fraud. Moreover, his signatures 
have also been verified and proved by the management 
witnesses. Therefore, this submission that on the basts of 
the heresy evidence only the charge has been found to be 
proved cannot be accepted and is negatived accordingly. 

21. The Ld. representative forthe workipan then has 
contended thaf the signatures of the delinquent have not 
been verified by any handwriting expert and the specimen 
signatures have not been produced before the Court. 

22. Per contra, the Ld.’ representative for the bank 
contends that it was not necessary to get the signatures 
verified from any handwriting expert and the delinquent 
himself has admitted with regard to making of the entries of 
cheque. 


2331 GI/06—16 
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°23. WW-1 Raj veer Singh has stated in his cross- 
examination that the entry at Annexure 6 to Ex. M-1 at page 
145 was made by him, that Ex. M-l/24 is the account 
opening form which contains his signature between A to 
B, that pay in slip Ex. M-1/25 bears the account number 
3614 and has been filled in his name. These facts do not 
necessitate the verification of the signature on the cheque 
and pay in slip by the hand writing expert. Moreover, in 
(2003) 3 SGC 583, referred to on behalf of the bank, the 
Hon’bl e Superme Court has held that irrespective of the 
opinion of the handwriting expert, authorities Can compare 
the admitted writing with the disputed writing and come to 
their conclusion. It is further held that the preponderance 
of probabilities and some material on record are necessary 
to arrive at a conclusion about the guilt of the delinquent. 
The submission, therefore, canvassed by the Id. 
representative for the bank is fortified by the decision and 
the submission made on behalf of the workman is repelled 
accordingly. 

24. It has also been contended on behalf of the 
^ workman that the cheque in question was destroyed as per 

the record of the bank, but the concerned officer who 
destroyed it has not been produced. The Id. representative 
has further contended that this cheque was misplaced and 
to victimize the workman the story has been concocted 
that he had stolen the cheque. 

25. Opposing this submission, the Id. representative 
for the bank submits that the cheque in question was 
included in the cheques which were reported to be 
destroyed, but it is a fact that this cheque was stolen and 
misused for committing fraudulent transaction by the 
delinquent. He has further asserted that the bank has taken 
action on the basis of factual position and the material 
available on the record. 

26. I find considerable substance in die submission 
and on facts when there is cogent evidence against the 
workman, as discussed supra, to establish the charge, such 
contradiction can be termed as a minor contradiction which 
can be ignored. 

27. The Ld. representative has also contended that 
the charge levelled against the workman has not been 
proved as per the procedure of the bank. His submission is 
that if under two names the cheque was filled, it cannot be 
deposited in the individual account. The workman’s 
account was inoperative and without getting it operative 
the cheque could not be deposited. 

28. On the other hand, the Ld. representative for the 
bank submits that the delinquent had deposited the said 
cheque in his SB Account maintained at the Subodh 
College Branch of the Bank of Rajasthan and to convert 
his inoperative account into operative he had requested 
the bank. These activities were done by the delfnquent for 
withdrawing the money credited in his account. .This fact 


is supported from the record and the submission made on 
behalf of the workman cannot be maintained. This 
procedural aspect has also been explained by MW*2 GL 
Bhkia in his evidence. 

29. Then the Ld. representative for the workman put 
forth a submission that a criminal case was registered 
against the workman and the management produced its 
wtnesses therein, who have not been produced in the 
enquiry. His submission is that MW-2 GL Bhatia was 
produced during the preliminary enquiry and the trial of 
the case, who has improved his statement before this Court. 
The Id. representative for the bank has sought to refute 
the contention by submitting that the criminal trial and the 
departmental enquiry proceedings are altogether different 
and it is not required at all that witnesses who were 
examined during the criminal trial should also be produced 
during the enquiry before the Tribunal. 

30. So far as the examining of the witnesses by the 
party is concerned, it is fairly settled law that it is the 
discretion of the party to examine the witnesses it chooses 
to examine if there are a number ofrwitnesses. In the present 
case, evidently the management has examined the material 
witnesses to justify the charge levelled against the 
wofkman. The workman’s contention that MW-2 GL Bhatia 
has rendered the improved version before the Tribunal is 
unsustainable in view of the fact that he was not confronted 
with his statement deposed by him before the other 
competent authority. Therefore, ex facie the submission is 
bereft of merit and is rejected. 

31. It has also been contended that the workman was 
acquitted in the criminal case on the similar facts. A copy 
of the judgment dated 24-3-2Q01 delivered by ACGM No. 5, 
Jaipur City, Jaipur is available on the record whereby the 
delinquent was acquitted of the offences under Section 
420,467,468 and3791PC. 

32. In 2003 (4) SCC 364, referred to by the Id. 
representative for the bank, the Hon’ble Apex Court has 
observed that acquittal in criminal case based on the same 
allegations is not per se a ground for claiming immunity 
from punishment. In view of the observation made by the 
Hon’ble Supreme Court, the workman is not entitled to get 
exonerated on this count. The workman’s submission, 
therefore, cannot be accepted. 

33. It was also contended that the delinquent has 
not committed any fraud since no money was withdrawn 
by him. 

34. In response, it has been contended on behalf of 
the bank that the delinquent had attempted to commit the 
fraud and put the bank in wrongful loss which is sufficient 
to held him guilty and punished. 

35. On considering the facts emerging on the record, 
the charge imputed against the workman has been found 
to be established conclusively that he forged the signature 
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of account holder on the cheque, himself deposited it, 
prepared the pay in slip and the money was also credits in 
his account. He could not get the amount from his account 
since it was inoperative. He endeavoured to get it operative 
and before he could have succeeded in his attempt, the 
authorities became vigilant. As such, it cannot be stated 
that no gross misconduct was committed by the workman. 
The workman’s contention, therefore, deserves rejection. 

36. That takes me to determine the quantum of 
punishment. 

3.7. The workman has pleaded that impugned 
punishment is disproportionate, which has been opposed 
on behalf of the bank. 

38. On a carefril examination ofthe record, I find that 
the punishment is in consonance with the nature of the 
chaise found proved against the workman and it is justified 
looking to its nature. The punishment, therefore, appears 
to be commensurate with the gravity of the misconduct 
and warrants no interference. 

39. In consequence, the reference is answered in the 
negative against the workman and in favour of the non¬ 
applicant bank and it is held that the dismissal order dated 
15-12-2001 passed against the workman delinquent is legal 
and justified. The woikman’s claim is dismissed. An award 
is passed in these terms accordingly. 

40. Let a copy of the award be sent to the Central 
Government for publication under Section 17(1) of the Act. 

R.C. SHARMA, Presiding Officer 
^ 14 2006 

W.3TT. 3148.—sNtfW frsm STftfrPm, I947 

{1947 ^ 14) ^ ^ 17 ^ TRgJTT 

-qwTMU, ^ "^3^ 3 / 2004 ) 

^ y4> i rv i c1 yrdt t, ^ ^ 13"7-2006 ^ 

«Tri 

[13. T^-12012/l53/2003-311^3in:(^-ll)] 

New Delhi, the 14th July, 2006 

S.O. 3148.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref No. 3/2004) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the manangement of Punjab National 
Bank and their workmen, which was received by the Central 
Gbvemmenton 13-7-2006. 

[No.L-120l2/153/:^3-IR(B-ll>] 
C. GANGADHARAN, Under Secy. 


; : -ANNEXURE, : 

CENTRAL GOVTERNJ^W INDUSTRUL 
TRIBUNALCUM-LABOUR COURT, JAIPUR 

Case No. CGIT-3/2004 . , 

. Rcfcwncc Nb. L-12012/153/2003-IR(B-n)V 

Sh. Kailash Ch§nd Sharma, ■ 

Tllrougl\„Sh^Anil Mathur, ' * J 

4/22, Malvi>^Nagar, Jaipur ^ .Applicant 

Versus 

The Zonal Manager, 

Punjab National Bank, - 
Zbnal Office, 

2-Nehru Place, 

TonkRoad, 

Jaipur-302015 .Non-applicant 

PRESENT: 

Presiding Officer : Sh. R.C. Sharma. 

For the applicant : Sh. R.C. Jain. 

For the non-applicant : Sh. Rajendra Arora. 

Date of award . : 23-6-2006 

AWARD 

1. The Central Government in exercise ofthe powers 
conferred under Clause -D’ of sub-sections I & 2(A) to 
Section lO offhe Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute 
for adjudication to this Tribunal which ruhs as under:— 

“Whether the action of the management of Punjab 
National Bank in terminating die iservices of workman 
Shri Kailash Chand Sharma w.e.f. 11-2-2003 was legal 
and justified? If not, what relief the workman is 
entitled to and from which date?” 

2. Tlie workman in his statement of claim has pleaded 
that while he was posted as Special Assistant at Dadabari 
Branch, Kota, the Regional Manager vide his letter dated 
13-10-1998 sought his explanation for the irregularities 
committed in the branch, which was replied by him vide his 
letter dated 6-12-98. Thereafter, vide order dated 16-8-2000, 
he was selected to the post ofthe Officer. But on 31 -8-2001, 
he was chargesheeted under Regulation 6 of Punjab 
National Bank Officer Employees’ (Discipline & Appeal) 
Regulations, 1977, but subsequently on his representation 
the chargesheet was substituted under the provisions of 
the BPS which are applicable to the award staff. 

3. While assailing the impugned termination order, 
the delinquent-workman has submitted that since he had 
been the office bearer of the bank employees union, the 
higher authorities ofthe bank were prejudiced against him, 
that on the basis ofthe evidence no charge is proved against 
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him and that on the similar charges one employee named 
Smt. Madhubala Singhal, who faced the disciplinary action, 
was terminated but on appeal she was taken back in the 
service. His allegation is that two different standards have 
been adopted by the bank in the similar cases and the bank' 
has victimized him. 

4. Resisting the claim of the workman, the non- 
applicant has supported the findings of the Enquiry Officer 
;md has averred that the disciplinary proceedings was 
conducted against the workman under the provisions of 
the BPS and the Enquiry Officer has arrived at the 
conclusion of guilt against the delinquent on the basis of 
the documents and evidence produced during the course 
of the enquiry. 

5. On hearing both the parties on the preliminary 
issue of the fairness of the domestic enquiry, this Court 
vide its order dated 10-8-2004 has found the enquiry to be 
fair and proper. 

6. On finding the enquiry to be fair, this case has 
been posted for advancing the arguments on merits of the 
case since 13-9-2004 and several adjournments were sought 
by the workman to argue the case on one pretext or the 
another. It is revealed from the perusal of the record that on 
five occasions even the last opportunities were awarded 
to him. On 5-9-2005, on behalf of the workman the arguments 
on merits were concluded and on the next 3 days the 
arguments of non-applicant were heard. On 4-1-2006, the 
non-applicant concluded his argument and on the next 
consecutive dates 8-2-2006,27-2-2006 and 17-3-2006, the 
workman urged for opportunities for advancing his 
rejoinder argument. Aggrieved with it, on 10-4-2006 the 
non-applicant submitted his written submissions. Again 
on 18-4-2006 and 2-5-2006 the workman sought 
adjournments for filing the written submission. On 
15-5-2006, the Id. representative for the workman again 
sought the opportunity for presenting the written 
submission, which was strongly opposed by the opposite 
Ld. representative. On considering that the sufficient 
opportunities were accorded to the workman, his request 
was turned down and the award was reserved. However, 
an option was given to the workman that if he is desirous 
to file the written submission he can file the same by 
19-5-2006. On 22-5-2006, the Ld. representative for the 
workman submitted an'application with an allegation that 
the representative for the bank has not provided him a 
copy of the written submission and the Presiding Officer 
of the Court is biased against hirn. He has further mentioned 
that he is witiidrawing his authority letter and is intimating 
the workman accordingly and urged that the non-applicant 
may be directed to send a copy of the written submission 
directly to the workman. A letter was also received from 
the w'orkman in the Court that the representative for the 
bank may be directed to send a copy of the written 
submission through post to him. 


7. On 22-5-2006, the Ld. representative for the non- 
applicant after perusing the application has noted thereon 
that the statements mentioned at para 3 and 4 are baseless 
and false and that he had made available a copy of the 
written submission to the workman’s representative himself 
and he had sought an adjournment on 18-4-2006 before the 
Court to file the written submission. This fact is also 
corroborated by the ordersheet dated 18-4-2006 which says 
that the Ld. representative for the workman again seeks an 
opportunity to file the written submission and the case 
was posted on 2-5-2006 for presentation of the same. 
Therefore, the assertion of the Ld. representative for the 
non applicant noted on the application on 22-5-2006 belies 
the statement of the Ld. representative for the workman 
that no copy of written subiviission was supplied to him on 
behalf of the bank. The narration of the aforestated facts 
manifestly depicts that as a strategy to drag the proceedings 
of the ca;:e the workman is using the stalling tactics and 
even a false plea of bias against the Court has been 
motivetedly doctored. However, on such tactics the 
adjudication of the dispute cannot be permitted to be 
lingered on. 

8. As is revealed from the record, both the parties 
advanced their oral arguments except the rejoinder argument 
on behalf of the workman. Therefc>re, I proceed to examine 
the case on the basis of these arguments and the 
submissions set forth on behalf of the workman in his 
pleadings. 

9. I have scanned the record. 

10. The substituted chargesheet reveals the charges 
against the delinquent as below; 

“Article- I 

Shri Sharma got sanctioned demand loan in the 
name of customers and credited the proceeds of demand 
loan in his various accounts. The amount of Fixed deposit 
on maturity were credited in third party account and then 
credited in Shri Sharma’s account by debiting third party’s 
account. 

Article-2 

Shri Sharma received loan for his own purpose in the 
name of customer so that demand loan does not attract 
third party interest rate. In this process Shri Sharma causes 
financial loss to the bank for his own vested interest. 

Article-3 

Shri Sharma borrowed from the customer and did 
transactions with them. 

The above mentioned acts of Shri Sharma is 
misconduct under the para 19.5(i) of Bipartite Settlement 
and punishable under the Punjab National Bank Officer 
Employees (Discipline and Appeal Regulation).” 
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11. It was contended on behalf of the woikhian that 
the termination order has not been issued under the rules 
applicable to the workman. The relevant rules were not 
applicable to the workman because ^f the settlement 4ated 
14-2-95 and as such, the, enquiry conducted against the 
workman is vitiated. It has been opposed on behalf of the 
bank by contending that this objection has already been 
decided by this Court vide its order dated 10-8-2004;' ' 

12. On perusal of the order on the fairness of the 
enquiry dated 10-8-2004, it is obvious diat this objection 
was raised on behalf of the woikman iuid under point no. I 
at paras T'to 17, it was discussed and considered and the 
contention advanced on behalf of the workinan was 
rejected. Therefore, this sulMnissicm cannot.be reagitated 
and is disallowed. 

13. It has been submitted on behalf of th;? workmmi 
that the chargesheet have been issued by the incompetent 
authority. Again this submissi<m has been opposed on 
behalfL^f the hank by contending that this point was 
elaborately dealt with by the Court, in the order dated 
10-8-2004 and was adjudicated. 

14. In the order dated 10-8-2004 under point no. HI at 
paras 22 to 26 this submission had been previously 
considered by me and was decided against the workman. 
This point, therefore, cannot he revisited and is accordingly 
disallowed. 

15. Assailing the findings i^corded by the Enquiry 
Officer the workman has raised three objections under the 
different headings, firstly that the chaiges levelled against 
him are vague, secondly, that no reasons have been given 
by the Enquiry Officer for finding the charges proved 
against him and, thirdly, that the findings of the Enquiry 
Officer are perverse. Since all these points are interlinked 
they are discussed together hereunder. 

16. The workman has challenged the findings of the 
Enquiry Officer noted on charge no. 1 by stating that the 
account holders had borrowed certain amount and had noted 
on the vouchers that the amount be-credited in workman’s 
account who withdrew the amount from the account holders’ 
account and handed over to them. The loan application was 
given by the loanee and there was an authorization on the 
voucher that it would be given to the workman. It has been 
further made that this authorization was made by the Branch 
Manager and the customer had himself made in his 
applic^ipn that this amount be given to the workman. Such 
amount was withdrawn by the workman and handed ovo" to 
the customer. It has, therefore, been contended that no 
misconduct was committed by the workman. With regard to 
the charge no. 2, it has been Contended that it was not a third 
party loan whereas the charge has been framed for the third 
party loan. The submission on behalf of the workman is that 
the charge which says that he had taken third party loan to 
evade the interest and caused the loss to the bmik, is wrong. 


In respect of charge no, 3 It has been contended that no 
customer has stated foat the delinquent had borrowed the 
loan from hnn. 

' J7. Countering these submissions, the Id. 
representative for the b^ has submitted that theicharges 
levelled against the delinquent are very specific amf clear, 
which have been^aubat^iated by foe specific allegatkms 
•fas contained in Amiexure 11 and have been fiirthcr 
supported by the documents contained' under 
Annexure 111. 

18. On a peep into the chsuges imputed against the 
workman alongwith foe paitirxilars foereof unrW Annexure 
II and the relevant documrats under Annexure 4II, the 
submission canvassed on behalf of the woilonan is.ex focie 
unsustainable. The charges are specific and disclose all 
the relevant foctors relating to the charge. 

19. Turning to the next question that no reasmis 
have been reccurded by the Enquiry Officer in his enquiry 
report, the Id. representative for foe bank has soughrto 
refute the submission by contending that the Enquiry Officer 
has categorically mentioned foat the charges levelled 
against the workman have been found to be proved. 

20. On a scrutiny of the enquiry record, it is revfealed 
that the management in support of the charges has adduced 
Ex. M-1 to M-177 documents and has examined MW-1 SK 
Maheswari, the Branch Manager, MW-3 I Srisahd and 
MW-4 HS Bhatia in support of its case. The Enquiry Officer 
in his report has discussed the evidence along with these 
documents under each charge and has arrived at a 
conclusion that the charges imputed against foe workman 
are found to be proved on the basis of the materials. He 
has drawn the conclusion afrer- evalu£Uing the evidence 
available on the record. 

21. 1 have carefully examined the findings of the 
Enquiry Officer along with the materials gathered rni the . 
enquiry record and it can be observed that the findings 
recorded by the Enquiry Officer are based on legal and 
sufficient evidence,-who has discussed the evidence ahd 
has found the charges proved conclusively. No fact has 
cropped up which warrants the interference with the 
findings of the Enquiry Officer. 

22. The Id. representative for the bank has referred to 
the decision 2G03 (3) SCC 583 which says on the issue of 
the nature of proof required in the departmental enquiry 
that preponderance or probabilities some material on 
record are necessary to eurive at a conclusion about the 
guilt of the delinquent and it further mandates th^t the 
technical rules of evidence are ndt applicable to such 
enquiries. It adds’assistance to foe submission set fortfi 
by the Id. representative for the bank. The conclusions 
drawn by the Enquiry Officer are such which could have 
been arrived at by a reasonable man. 
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23. So far as the perversity of the findings of the 
Enquiry Officer is concerned, it could not be categorically 
pointed out as to how the findings are perverse. On the 
contrary, the Id. representative for the bank has contended 
that the management witnesses have proved the allegations 
levelled against the workman which are based on the 
documents and the documents produced before the 
Enquiry Officer also establish die charges levelled^^aunst 
the workman. This submission is strengthened by'the 
enquiry record. 

24. As observed earlier, the Enquiry Officer has 
discussed the management evidence adduced by the 
management and the documents with regard to the each 
charge and has recorded his findings which are fully 
supported from the record. 

25. To conclude, all the three submissions advanced 
on behalf of the workman are meritless and are repelled 
accordingly. 

26. It was also contended on behalf of the workman 
that the Enquiry Officer in his report at para 2 has based his 
Endings on the basis of the customers evidence and the 
documents, whereas no customer was examined. The Id. 
representative for the bank has sought to refute it by 
contending that this point was raised by the employee in 
his submissions against the enquiry report and the 
disciplinary authority vide his show-cause notice dated 
3-1 ‘2003 has clarified it by stating that it was a typographical 
mistake and in place of die word ‘witnesses* the word 
‘customers’ was mentioned. 

27. I find considerable force in the submission put 
forth by the Id. representative for the bank and it appears 
to be only a typographical mistake and the plea advanced 
on behalf of the workman becomes unsustain^ie. 

28. It has then been contended on behalf of the 
workman that he was chargesheeted after a lapse of more 
than 7 years and the delayed chargesheet deserves to be 
quashed. The Id. representative for the bank in support of 
his submission that merely on the ground of delay, the 
chargesheet cannot be set aside, has placed his reliance 
on 2005 (I) SLR P&H 519, which supports his submission 
and in view of the observation made by the Hon’ble Court 
therein the workman’s plea cannot be sustained and is 
rejected. 

29. It has also been contended that a chargesheet 
was also issued to Smt. Madhubala Singhal on the same 
grounds, who was punished with the dismissal from the 
service, but in the appeal she was punished with the 
stoppage of two increments, but on the same facts the 
workman has been punished with termination from the 
service, which is a case of discrimination and victimization 
for the reason that the workman had been the President of 
the bank employees union for a number of years and being 
a trade union leader he was punished, whereas for the 


equal charges Smt. Singhal was punished with the stoppage 
of two increments only. 

30. The.ld. representative for the bank has countered 
the submission by contending that if any mistaken view 
was taken by the bank authorities in a particular case, then 
it cannot be repeated in o^er cases and has referred .to the 
decision 1997 II CLR SC 391, which strengthens the 
submission advanced on behalf of the bank. The workman’s 
plea, therefore, cannot be maintained. 

31. That leaves me to the determination of the 
quantum of punishment. 

32. It has been contended on behalf of the workman 
that the punishment of termination is disproportionate 
looking to 18 years clear service record of workman and it 
was on account of the efforts of the workman that the said 
branch was declared the best branch ofthe State. Therefore, 
the punishment is harsh and disproportionate. Contrary to 
it, the Id. representative for the bank submits that looking 
to the nature and gravity of the charges, the punishment is 
proportionate. The Id. representative has referred to the 
decision rendered in AIR 2005 SC 2090 wherein the Hon’ble 
Apex Court has observed that the scope of the judicial 
review is limited and Wien the charges are found to be 
established that the employee failed to discharge his duties 
with utmost integrity, honesty and devotion and his acts 
are found prejudicial to the interest of bank, then the order 
of dismissal from the service is not in violation of the 
principles of natural justice. The present controversy is 
squarely covered by the decision rendered by the Hon’ble 
Apex Court. The punishment of termination Inflicted on 
the workman is justified looking to the nature ofthe proven 
misconducts against him and the impugned order warrants 
no Interference. 

33. In tile result, the reference is answered in the 
negative against the workman and it is held that the 
termination order dated 1 1-2-2003 passed against the 
workman is legal and justified. The workman’s claim is 
rejected. An award is passed in these terms accordingly. 

34. Let a copy of the award be sent to the Central 
Government for publication under Section 17( 1) of the Act. 

R.C. SHARMA, Presiding Officer 
^ 14 2006 
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S.O. 3149.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the Award (Ref Na.71/2004) 
of the Central Government Industrial Tribunal<ciun-Laboiur 
Court Hyderabad as shown in the Annexure in the Industrial 
Dispute between die mansuigement of Visiddiapatriam Port 
Trust and their workman, received by the Central 
Government on 13-7-2006. 

[No. L.34011/l0/2002.-IR(B-ll)] 
C. G ANGADH ARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: ShriT.RAMACHANDRAREDDY 
Presiding Officer 
Dated the 13thday of June, 2006 
Industrial Dispute No.71/2004 

(Old No.lTID(C) 4/2003 transfer!^ from Industrial 
T ribuna i-cum-Labou r Court, Visakhapatnam) 

BETWEEN: 

The General Secretary, - 

Port & Dock Employees Association, 

Rama PadmaNiiayam. 14-25-32 A. 

Bazar. Maharanipeta. 

Visakhapatnam - 530 002. .. .Petitioner 

AND 

The Chairman. 

Visakhapatnam Port Trust, 

Port Area. 

Visakhapatnam-530035. ....Respondent 

APPEARANCES: 

For the Petitioner : Sri S. Rama Rap, Advocate 

For the Respondent : M/s. D.V.SubbaRao&D.V.S.S. 

Somayajulu, Advocates. 

AWARD 

This industrial dispute is referred by the Government 
of India, Ministry of Labour by its order No.L-34011/10/ 
2002-!R(Bll) dated 26-12-2002‘in exercise of powers 
conferred under Section ! 0( 1 )(d) of the l.D. Act, 1947 for 
adjudication to the Industrial Tribunal-cum-Labour Court, 
Visakhapatnam between the management of Visakhapatnam 
Port Trust and their workman which has been transferred 
to this Tribunal in view of Government of India, Ministry 
of Labour's Order No. H-11026/1/2001-1R(C.II) dated 
18-10-2001 bearing No. ITID(C) 4/2003 on a point of 
jurisdiction. The reference is, 

SCHEDULE 

“Whether the action of the management of 
Visakhapatnam Port Trust in inflicting the punishment 


to Sri M. Ranga Rao, by withholding for 

three rmmths and also downgrading him fiom s^or 
Diesel Loco Driver to Diesel (Loco) Dnver is legal’ 
and justified? If not, what relief is the workman 
entitled to?” 

Tile reference is renumbered in this Tribunal as l.D. 
No. 71 /2004 and- notices were issuiSd to the parties. 

2. The General Secretary of the Port and* Dock 
Employees Association representing Mr. M. Ranga Rao, 
workman, has fled claim statement stating that the workman 
was issued wjtli a charge sheet for minor penalty under 
regulation 12 of Visakhapatnam Port Employees 
(Classification, Control and Appeal) Regulations, 1968, 
levelling the following charges: 

(i) Sri M. Ranga Rao while functioning as Senior Diesel 
Loco Driver ki Ore Handling Complex has initially 
appl ied leave from 13-7-2001 to 25-7-2001.1nstead of 
reporting to duty on 26-7-2001 he over stayed 
unauthorisedly from 26-7-2001 to 29-7-2001 without 
submitting any further leave application or sick 
certificate. He has reported to duty on 30-7-2001 and 
submitted Private Medical Certificate to cover the 
period of his absence which was not granted.” 

(ii) He is in the Imbit of absenting from duty frequently 
and submitting ieave/sick on the date of resumption 
to duty. 

(iii) Further he has availed total leave/sick of 84 days 
during the period from I -7-2000 to 30-6-2001 out of 
which leave for four days was not granted. 

(iv) His iHiauthorizcd‘absence and irregular attendance 
has caused much dislocation of day To day works in 
the Section. 

(v) By the above act he exhibited gross negligence, utier 
carelessness and lack of interest in attending to his 
legitimate duties unbecoming of a public servant and 
in as much ns he failed to maintain absolute devotion 
to duty. 

(vi) Thus, he violated Regulation 3(1) 3 (3-A) (b) of 
Visakhapatnam Port Employees (Conduct) 
Regulations, 1964." 

3. The workman submitted hts explanation stating 
that he applied leave from 13-7-2001 to 25-7-2001 to attend 
Amarnath Yntra on a pilgrimage and the same was 
sanctioned. Alter retuming IVom the longjoumcy. the health 
of the workman was badly alTected and could not attend 
up to 29-7-2001 and that he was unable to move. As such 
he could not send intimation of extending the leave. Alter 
joining he applied for sick leave for 4 days from 26-7-2001 
to 29-7-2001. The leave was not sanctioned initially and 
later it was sanctioned on explaining the reasons for his 
absence to the Plant Manager as a special ease. In spite qf 
sanctioning the leave the Respondent Management has 
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initiated disciplinary proceedings by issuing the said 
charge sheet and he was punished by withholding his 
annual increment for three months without cumulative 
effect. The appeal preferred by the workman was also 
rejected. As such he approached the Petitioner union who 
in turn raised the dispute before the Assistant Labour 
Commissioner (C). The Assistant Labour Commissioner 
(C) after holding conciliation between both the parties 
reported to Government of India on account of failure of 
conciliation proceedings. 

4. It is further submitted that during the Amamath 
yatra there was unusual events like stampede and police 
firing and several untoward mishaps weret^en place. The 
Petitioner and his family members were frightened and the 
health of the Petitioner was affected. The Petitioner was 
officiating the post of Senior Diesel Loco Driver at that 
time and he was reverted to the lower post of Diesel Loco 
Driver. 

5. The Respondent Management filed the counter 
and submitted that the charge sheet was issued for 
unauthorized absence from 26-7-2001 to 29-7-2001 without 
any intimation after availing sanctioned leave from 
13-7-2001 to 25-7-2001. The unauthorized absence for the 
workman initially was not regularized but however, after 
submitting his explanation leave was sanctioned. It is 
further submitted that the regular isation of the unauthorized 
absence on humanitarian grounds has not estopped the 
Management to take disciplinary action for the misconduct. 
Since the workman has failed to intimate for extension of 
the leave, a charge sheet was issued against him. It is further 
submitted that the Petitioner was previously punished by 
withholding annual increment for six months without 
cumulative effect for causing accident and similar 
punishment was inflicted for causing damage to the vehicle. 
due to his negligence. 

6. It is further submitted that since the Petitioner was 
working on ad hoc basis and officiating the higher post of 
Senior Diesel Loco Driver at the time of imposing the 
punishment, he was reverted to the foimer post as per 
Government of India Regulations contained Under Rule 
ll(4)ofCCS&CCARules. 

7. The Petitioner filed affidavit of Mr. N, 
Suryanarayana Rao, General Secretary of the Petitioner 
Union in support of his case. As against this evidence the 
Respondent filed the affidavit of Mr. P. Rama Mohan Rao 
Assistant Engineer (M), OHC Mechanical Engineering 
Department in the Respondent organization and marked 
document Ex. M 1 xerox copy of Government of India 
Regulations. Arguments heard on both sides, 

8. It is not in dispute that the workman Mr. M. Ranga 
Rao has applied leave fiom 13-7-2001 to 25-7-2001 to attend 
Amarnath yatra on a pilgrimage and the same was 
sanctioned. After returning from journey he could not 
attend the work for 4 days from 26-7-2001 to 29-7-2001. He 


joined duty on 30-7-2001 and applied for leave and the 
same was initially not granted but however when the 
Petitioner has submitted his explanation showing the 
reasons for not attending the duty on account of his health, 
the leave was sanctioned and unauthorized absence was 
recognized. It is also not in dispute that subsequent to the 
regularization of the leave management initiate disciplinary 
proceedings for his absence of 4 days from 
26-7-2006 to 29-7-2001. It is contended by the Respondent, 
that the leave of Petitioner was regularized on humanitarian 
grounds and merely the leave was sanctioned, Respondent 
is not prevented from taking action for his unauthorized 
absence. 

9. The Petitioner has explained to the Branch Manager 
the reasons for his absence on considering the explanation 
given by the Petitioner the absence was regularized by 
sanctioning the leave. It should be noted that the Petitioner 
availed a leave for going on pilgrimage to Amamath which 
is far away. The Petitioner also alleged that several 
untoward incidents were taken place such as stampede, 
police firing and the Petitioner has to suffer many difficulties 
in the long risky journey. After returning from the long 
journey the Petitioner has submitted that he could not move, 
as such he could not send intimation and he could join 
only after 4 days. 

10. When the leave of the Petitioner was sanctioned 
on considering his explanation it is undesirable to initiate 
disciplinary proceedings when the Management has 
satisfied with the reasons given by the Petitioner for his 
unauthorized absence and sanctioned, leave. It should be 
noted that when the leave was sanctioned for the said 
4 days the matter deems to have been closed. The initiation 
of disciplinary proceedings for the sanctioned period of 
leave is not warranted. There is no justification for the 
Managements initiate disciplinary proceedings and inflict 
punishment to the workman. Therefore, 1 hold that the action 
of the Respondent Management in inflicting the punishment 
to the workman is not justified. As such the punishment is 
set aside and the Petitioner is entitled to get restoration of 
his position as a Senior Diesel Loco Driver within two 
months fi-om the date of publication ofthis award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 13th day of June, 2006. 

T. RAMACH ANDRA REDDY, Presiding Officer 
Append ix of evidence 

Witnesses examined for the Petitioner: . 

WWI; Sri N. Suryanaryana Rao 

Witnesses examined for the Respondent: 

MWl: Sri P. Rama Mohan Rao 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
Ex .Ml: Copy of Government of India Regulations 
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New Delhi, the 14th July, 2006 

S.O. 3150.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 172/98) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of United Commercial Bank and their worionan, 
which was received by the Central Government on 
13-7-2006. 

[No. L-12012/302/1983-D-II (A)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER 

CENTRAL GOVERNMENT INDUSTTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
KANPUR 

Industrial Dispute No. 172 of 98 
In the matter of dispute between : 

The General Secretary, 

U.p. Bank Employees Union, 

165, Sobatia Bagh Allahabad, 

AND 

The Area General Manager, 

United Commercial Bank, 

23, Vidhan Sabha Marg Lucknow., 

AWARD 

1. Central Government, MOL, New Delhi, vide 
Notification No. L-12012/302/83-D. II (A) dated 18-9-98 
has referred the following dispute for adjudication to this 
Tribunal : 

“Whether the action of the management of United 
Commercial Bank, Lucknow in denying promotion 
as an officer junior grade to Sh. Virendra 
Srivastava clerk United Commercial Bank, Civil 
Lines Branch Allahabad, by not giving weightage 
of three marks for his Post Graduate Diploma in 
terms of para 3.1.2 (F) (d) (ii) Note (b) of the 
promotion policy agreement is just fair and legal ? 
If not what relief the workman coricemed is entitled 
to ?” 


2. The case in short on behalf of the workman is 
that he was appointed as clerk on 20-7-72 in UCO Bank, 
Civil Lines Branch Allahabad; that the workman passed 
his B. Sc. from Allahabad University in the year 1968 
and also obtained a post graduate diploma in Physics in 
the year 1971. It has further been pleaded by the 
workman that the opposite party has regarded the 
Diploma of the Postgraduate qualification for allotment of 
three marks in the selection of officer grade vide letter No 
SF 11/79 dated 5th September, 79. The opposite party 
bank ill accordance with the rules and regulations as 
contained in the promotion policy agreement hplds test 
as and when required for promotion to officer grade by 
awarding marks for different disciplines such as written 
test, interview, qualifications etc. as mentioned in the 
promotion policy agreement. The concerned workman 
appeared in written test for promotion to officer grade 
held on 17-1-82, wherein the workman was awarded 47 
marks in written test, interview, qualification and length 
of service out of 100 marks but opposite party bank did 
not awarded additional three marks on account of his 
postgraduate qualification while he was eligible for 
weightage of three marks in accordance with rule 3.12 (F) 
(d) (ii) of the promotion Policy Agreement, and if the 
workman would have been awarded the weightage of 3 
marks he would have obtained 50 marks out of 100 and 
would have come in the merit list since the candidates 
who secured 48.25 marks out of 100 marks were selected 
in officers grade in junior jnanagement scale I. It is further 
alleged that vide letter dated 17-8-82 and 20-8r82 opposite 
party bank has advised that ‘Post Graduate’ mentioned 
in clause 3.12 (F) (d) (ii) of the promotion policy was the 
Degree of the Post Graduate and therefore the workman 
was not entitled to get three additional marks as he 
acquired Diploma of the Post Graduate. It has been 
alleged that the management has misinterpreted the 
expression ‘Post Graduate’ and non awarding of the 
weightage of three marks on account of his post 
graduate qualification is illegal, unjust and against the 
statutory rules of the promotion policy agreement. It has 
been alleged that the word which has been usecf in 
clause 3.12 (F) (d) (ii) of Promotion Policy Agreement is 
Postgraduate and the word ‘Degree’ does not find 
mention with the expression (Postgraduate). It is also 
alleged by the workman that the word/expression 
Postgraduate qualificaiton does not carry same meaning 
as of Post Graduate Degree and if the contention of the 
opposite party is assumed to be correct in that event in 
the rules it would have been mentioned that the 
candidate should possess postgraduate degree from a 
recognised univei^ity. the opposite’ party bank vide their 
letter dated 17-8-82 had clarified the word ‘Diploma’ 
mentioned in Footnote of the rule 3.12 (F) (d) (ii) of 
Promotion Policy Agreement to mean the Diploma from 
the Indian Institute of Bankers and the Diploma from the 
Institute of Cost and Works Accountants of India, but 
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the bank has deliberately avoided clarification regarding 
Diplomas of the recognised University which finds place 
in the rule 3.12 (F) (d) (ii) itself. The opposite party bank 
has further clarified the position in the year 1984 vide 
Circular No. 51/81 whereby it has been provided that 
word ‘Diploma’ mentioned in the footnote of the 
promotion policy agreement 1981 would mean a Diploma 
of Post Graduate and the person holding postgraduate 
■diploma would be entitled for award of three marks 
alongwith Degree of Post Graduate as contained since 
1968. It has also been pleaded that non addition of three 
marks by the opposite party bank available for Diploma 
of Postgraduate in terms of promotion policy is clear 
denial of promotion to the workman and to allowing 
undue benefit of promotion to juniors clerks in 
supersession of his just fair and legal claim. On the basis 
of above it has been prayed that the workman be 
awarded 3 marks on account of his haying Post 
Graduate Diploma as provided under promotion policy 
agreement and be Ilirther allowed his promotion from the 
date when the juniors to the workman have been 
provided promotion in officer grade I and the workman 
be also paid his arrears of pay etc on the premises as if 
the workman has been selected and promoted in terms 
of Circular No. 54/83 dated 1-7-83. The workman be 
further allowed all other consequential benefits attached 
with post with retrospective effect 1-7-83. 

3. The claim of the workman has been contested 
by the opposite party bank on the ground that since the 
workman is not having post graduate degree he is not 
entitled for awarding of welghtage of 3 marks as provided 
under promotion policy agreement. Since he is possessing 
only post graduate diploma, he is not entitled to claim the 
above benefit as there is hardly any need to elaborate 
difference between Diploma and Degree. Under promotion 
policy agreement no weightage is to be given to such 
person who is not possessing post graduate degree. It has 
been alleged that the person promoted who are alleged to 
have superseded Sri Srivastava were duly qualified and 
were given weightage as per their qualification. The 
opposite party has rightly informed vide letter dated 
17-8-82 and 20-8-82 that the post graduate mentioned in 
clause 3 . 12 (F) (d) (ii) of promotion policy agreement was 
the degree of the post graduate and therefore the 
workman was not entitled to three marks of weightage in 
promotion as he acquired diploma of the Post graduate. 
Opposite pai'ty has denied that it deliberately 
misinterpreted the expression ‘post graduate diploma’ as 
alleged. 'I'he action of the opposite party in not awarding 
weightage of three marks on account of his post graduate 
diploma is justified and in accordance with the statutory 
rules of the promotion policy. It is further alleged that the 
term 'Diploma’ is different from the term ‘Degree’ and both 
these terms cannot be equivated with each other for 
award of three marks as weightage. Under these 
circumstances the action of the management is fully 


justified and the claim of the workman deserves to be 
rejected being devoid of merit. 

4. Both parties have led oral as well as 
documentary evidence in support their respective cases. 
I have gone throu^ tfie record of the case carefully and 
have also heard arguments of both contesting parties at 
length. 

5. A short question for determination in the 
present case involved is that as to whether the workman 
is entitled for weightage of three mMks on account of his 
having post graduate diploma as per promotion policy 
agreement in the test held by the opposite party for 
awarding him promotion. The case of the workman is 
that he obtained post graduate diploma in Physics from 
Allahabad Uniersjty, Allahabad which is a qualification 
which entitles him for award of weightage Of three marks 
in the test held by the opposite party for promo ton from 
clerical cadre to officer grade I. Before determining the 
question germane in the case it will be useful to 
reproduce the relevant provision of para 3,12 (F) (d) (ii) 
of promotion policy agreement, which goes as under :— 


Particulars Marks allocated 

(a) Written Test 40 

(b) Interview 10 

(c) Length of service 30 

(d) Nature of qualification 

(i) for graduation from 

recognised universities 6 

(ii) Post Graduate/Double Graduate 
from recognised universities/ 

Insitutes 3 

(iii) Indian Institutes of Bankers 
examination 

C.A.I.l.B Part i 3 

C.A.LI B Part II ' 6 

(iv) All Honours Graduates/post 
Accountancy or graduate/post 
graduate having 50% marks or 

more in the aggregate 2 

Note : 


(a) No candidate would get more than 20 marks for 
educational qualifications. 

(b) Degree, Diplomas from recognised universities and 
Institutes recognised by Government of India. 

(c) In proof of educational qualirications original 
certificates issued by appropriate concerned 
authorities will have to be produced. 

6 . Therefore from the above provisions of 
promotion policy agreement it is quite obvious that 
persons having post Graduate, double graduate from 
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recognised universities/institutes are entitled for 
weightage of 3 marks. It is further clarified in clause (b) 
of footnote of the above provision that degree/diplomas 
should be from a recognised universities and institutes 
recognised by Government of India. 

7. The contention of the opposite party bank is. 
that as the workman was not having post graduate 
degree he was not entitled for weightage of 3 marks in 
the test held for promotion from clerical cadre to officer 
grade 1. 

8 . 1 have carefully gone through the above 

provisions of promotion policy agreement and find that 
there is no substance in the arguments advanced by the 
authorised representative for the opposite party. There is 
no dispute about the fact that the workman has obtained 
a post graduate diploma from Allahabad University, 
Allahabad in the year 1971 in the subject of Physics. 
Workman has also filed original certificate issued by-the 
Allahabad University, Allahabad which is on record. Para 
3.12 (F) (d) (ii) of promotion policy agreement is very 
much clear on the point of which sub-clause (ii) cleariy 
envisages that weightage of three marks is to be given 
to such employees who are possessing Post Graduate/ 
Double Graduate from a recognised universities/institutes 
in the matter of promotion from clerical cadre to officer 
grade 1. Footnote (b) further clarifies that degree diploma 
should be from a recognised universities and institutes 
recognised by the Government of India. The above 
provision no where provides that persons having post 
graduate diplomas are debarred from the benefit of 
weightage of awarding 3 marks in the matter of test 
conducted for promotion by the opposite parly. If the 
contention of the opposite party is accepted, the same 
would be contrary to clause (b) of footnote of the 
promotion policy which is not the intention of the 
provision 3,12 of promotion policy agreement. Further the 
above provision also no where prescribes that only 
persons having post graduate degree from a recognised 
universities are entitled for award of 3 rtiarks in the test 
for promotion. It is a matter of common knowledge that 
post graduate diploma or post graduate degree is 
obtained only after completion of degree course from a 
recognised universities and not otherwise. Under these 
circumstances I am of the confirmed view that the 
workman was entitled for weightj^e of three marks in the 
written test held for promotion from clerical cadre to 
officer grade 1 in the year 1972 in which workman has 
participated on account of his having post graduate 
diploma in physics from a recognised university like 
Allahabad University, Allahabad. ' 

9. It has also been contended by the workman 
that junior to him who obtained 48.25 marks in the written 
test were given promotion and had the workman been 
awarded 3 marks in the written test having regard to his 
post graduate diploma his total marks would have 
become 50 and in that event he would also have been 


given promotion and he could not have been, superseded 
in the matter of promotion by the opposite party. On the 
contrary it has been argued by the opposite party bank 
that the workman was not entitled for weightage of 3 
marks in the written test and persons have rightly been 
given promotion after awarding them marks as per their 
eligibility as provided under promotion policy agreement 
and that workman has not been superseded or that he 
has not been discriminated in the matter of Promotion 
by the opposite party bank. I do not find any substance 
in the arguments of the opposite party bank. As has 
already been held above that persons having pbsr 
graduate diploma from a recognised universities or 
institutes are also entiUed for weightage of 3 marks in the 
promotional test according to promotion policy 
agreement, the claim of the workman cannot be thrown 
out who was admittedly having post graduate diploma 
from Allahabad. University, Allahabad, on the ground that 
he was not haying post graduate degree as alleged by 
the opposite party bank. By no strech of imagination it 
can be accepted that the workman was not entitled for 
weightage of three marks in the promotional test held by 
the bank in which workman has also participated. I also 
agree with the arguments of the workman that his juniors 
were given promotion and he was superseded in the 
matter of promotion. It is once again reiterated that had 
the workman been awarded weightage of 3 marks as per 
promotion policy agreement his total marks would have 
come to 50 in the written test and as person acquiring 
47.25 marks was given promotion workman too could 
have been promoted to officer grade 1 in the year when 
juniors to the workman were given promotion on the 
basis of written test held by the opposite party bank. 

10. Lastly it will be seen if the reference order is 
belated or not. From the reference order itself it is clear 
that earlier the reference was declined by the 
government. Thereafter the union raising the dispute on 
behalf of the workman approached the Hon’ble High 
Court against the order of the government and the 
Hon’ble High Court vide its order dated 11-8-98 in writ 
petition (No. T92 of 85 directed the Government of India 
to refer the matter for adjudication to this tribunal. In this 
Way tribunal finds that delay in raising the dispute if any 
cannot be attributed on the part of workman and on this 
ground claim of the workman cannot be denied. 

11 . In view of foregoing discussions, it is held that 
the action of the management of United Commercial 
Bank, Lucknow, in denying promotion as an officer junior 
grade Sri Virendra Srivastava clerk United Commercial 
Bank, Civil Lines Branch, Allahabad by not giving 
weightage of three marks for his post graduate diploma 
in terms of para 3.1.2 (F)(d)(ii) note (b) of the promotion 
policy agreement dated 1-9-81 is neither just, fair and nor 
is legal. Workman is therefore further held entitled for his 
promotion from the date when the juniors to Irim were 
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given promotion. Workman is further held entitled to 
difference of pay and other allowances on account of his 
being held entitled to be promoted to officer cadre at par 
to his juniors. 

12. Reference is answered accordingly in favour of 
the workman and against the opposite party bank. 

SURESH CHANDRA, Presiding Officer 

14^^, 2006 
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New Delhi, the 14th July, 2006 

S.O. 3151.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 213/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Andhra Bank and their workman, 
which was received by the Central Government on 
13-7-2006. 

[No. L-12025/I/2006-IR(B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFX>RE THE CENTRAL GOVERhnVIENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
AT HYDERABAD 

PRESENT: 

SHRl. T. RAMACHANDRA REDDY, Presiding Officer 
Dated the 8th day of June, 2006 
INDUSTRUL DISPUTE L.CI.D. No. 213/2004 
BETWEEN: 

Sri V. Anjaneya Raju, 

R/o 1-7, Chummumiyapet, 

R.V. Nagar Post, 

Kadapa District. .Petitioner 

AND 

1. The General Manager, 

The Andhra Bank, 

Andhra Bank Building, Saifabad, 

Hyderabad. 


2. The Senior Manager (P&D), 

The Andhra Bank, 

Zonal Office, 

Tirupathi. .Respondents 

APPEARANCES : 

For the Petitioner : M/s. B. G. Ravindra Reddy and 
B.V. Chandra Sekhar, Advocates 

For the Respondent : M/s. S. Udayachala Rao, 

S. Vikramaditya Babu and 
S. Mujib Kumar, Advocates 

award 

1. This is a petition filed by Mr. V. Anjaneya Raju 
under Sec. 2A(2) of the Industrial Disputes Act, 1947 
against Andhra Bank represented by its General Manager 
as R1 and the Andhra Bank represented by its Senior 
Manager (P&D), Zonal Office, Tirupathi as R2 seeking 
the relief for reinstatement into the services of the 
Respondent bank with all attendant benefits. 

2. This is a case taken under Sec. 2A (2) of the l.D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and M/s. 
Cotton Corporation of India and two others. 

3. He submitted that he was appointed on 
l-11-1987 as temporary messenger and continuously 
working in the Respondent bank to the entire satisfaction 
of the superior officers. The Petitioner worked in the 
Kadapa main branch, KRSM Engineering College branch. 
Lie Extension counter, CMR Palli branch, etc., from time 
to time as directed by the Respondents subject to the’ 
artificial breaks given by the Respondent. 

4. It is further submitted that he was empanelled 
as temporary messenger and his name is at Serial No. 8 
in the seniority list in Ananthapur Region. The Petitioner 
was arbitrarily terminated from service from 31-8-2000 in 
violation of Sec. 25F, G and H of Industrial Disputes Act, 
1947. The Respondent allowed his juniors to continue, 
whose names are : (1) C. Jageshwara, (2) V. 
Ramanjaneyulu, (3) Venkata Narayana and (4) S. Saleem 
Basha, etc., and the Respondents bank is adopting pick 
and choose policy in engaging casual labourers which 
amounts to unfair labour practice. Though the Petitioner 
is working since 17 years has not been regularized so far. 

5. The Respondents filed their counter and denied 
the averments made in the petition and submitted that 
the branches of the Respondents bank used to engage 
persons in sub-staff cadre in leave vacancies of 
permanent workmen to cope up with additional work of 
temporary nature, though they are not authorised to 
make such appointments. This practice is being followed 
in all the nationalized banks. The temporary casual 
workers used to raise an industrial dispute seeking 
regularization of their services. On the background the 
Government of India, Ministry of Finance, in consultation 
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with the Ministry of Labour and Employment has issued 
approach paper dated 16-10-1990 advising the banks to 
prepare a panel of such temporary employees who had 
put in a period of 90 days or more during the period 
between 1-1-82 to 3N12-89 subject to certain other 
eligibility criteria regarding age, qualification etc., and the 
said list was prepared for eventual absorption as and 
when permanent vacancy arised by observing seniority 
under the rule of reservations. After collecting the said 
particulars of temporary employees the Respondent bank 
entered into a settlement with the union on 9-1-1995 
under Sec. 12(3) of the Industrial Disputes Act, 1947 
with regard to the procedure and modalities to be 
followed for absorption. The entire process of the 
empanelment was completed in 1995 and panels were 
prepared district-wise to utilize the services in the 
branches in Districts concerned and to consider their 
absorption as and when vacancies arise. 

6 . It is admitted that the Petitioner’s name is at figure 
Serial No.8 in Cuddapah District panel. The said panel is 
valid until all the candidates are absorbed. It is further 
submittedithat the six candidates in the panel of Cuddapah 
District have been regularized and the Respondent bank 
will consider the absorption of the Petitioner as and when 
vacancy arises in the branches of the bank in the District. 
It is further submitted that the services of the Petitioner 
were not terminated as such the question of compliance 
with the provisions of Sec.25F, G and H of Industrial 
Disputes Act 1947 are not applicable. The services of the 
Petitioner will be utilised in the leave vacancies, It is further 
submitted that the Petitioner’s services were not utilized 
for want of availability of the leave vacancy. The names 
referred by the Petitioner were not absorbed and still their 
names are continuing in the panel. 

7. The Petitioner filed his affidavit in support of his 
case and got marked documents as follows: Ex. WI is copy 
of transfer certificate. Ex.W2 to Ex.WI5 are service 
certificates issued by Andhra Bank. 

8 . As against the Respondents filed affidavit of 
Sri M. S. N. Sarma, Senior Manager(Law) in Head Office, 
Personnel Department, Hyderabad and got marked the 
following documents: Ex.Ml is the cbpy of settlement 
arrived u/s 12(3) of Industrial Disputes Act, 1947 dated 
9-1-1995. Ex. M2 is copy of approach paper dated 16-8- 
1990. Ex.M3 is copy of orders of Hon’ble High Court of 
A.P. in WPNo.23138/2001. Ex. M4 is the copy of orders of 
Hon’ble High Court of A.P. in WPNo.9239/1992. Ex. M5 is 
the copy of orders of Hon’ble High Court of A.P. in WP 
No. 13142/2004. 

9. The Learned Counsel for the Petitioner contended 
that though the name of the Petitioner figures in the panel 
list prepared as per clause IV of the settlement dated 
9 -1-95 neither he was engaged as a casual labour nor 
absorbed and regularized and further contended that the 
Respondent should consider the engagement of the 


Petitioner atleast on rotation basis along with other 
candidates in the panel. 

10. On the other hand, the Learned Counsel for the 
Respondent contended that the Petitioner could not be 
engaged as there is no work and his name will be considered 
as and when vacancies arises for his engagement and 
further contended that the Petitioner will be absorbed as 
per his turn as and when vacancies arise. 

11. It is not in dispute that tbe name of the Petitioner 
figures in the list prepared in the panel of candidates of 
Cuddapah District. The. Petitioner along with sirtiilarly 
situated per situated persons filed a writ in the Hon’ble 
High Court of A.P. for their absorption. There is direction 
from the Hon’ble High Court of A.P. to consider the cases 
of the Petitioner and others in terms of their settlement for 
regularization of their services as and when vacancies 
arises. It may be noted that the panel prepared will not 
lapse till all the candidates are absorbed and regularized in 
view of the settlement dated 9-1-1995. The reasons for not 
absorbing the Petitioner is for want of arising vacancies. 

12 . In view of the circumstances it is desirable to 
give a direction to the Respondenfto engage the services 
of the Petitioner along with other candidates in the list on 
rotation basis and it is further directed to consider the 
candidature of the Petitioner as per the terms of the 
settlement and existing rules as and when vacancies arise. 

Award passed accordingly. Transmit. 

Dictated to Smt P. Phani Gowri, P A transcribed by 
her corrected and pronounced by me on this the 8th day of 
June, 2006. 

T. RAM ACHANDRAREDDY, Presiding Officer 
Appendix of Evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

WW1: Sri. V. Anjaneya Raju MWl: Sri M.S.N. Sarma 

Documents marked for the Petitioner 

Ex. WI: Copy of transfer certificate 

Ex.W2: Copy of service certificate dtd. 21-2-1991. 

Ex. W3: Copy of service certificate dtd. 1-3-1991. 

Ex. W4; Copy of service certificate dtd. 2-8-1991. 

Ex. W5: Copy of service certificate dtd. 20-11-1991. 
Ex.W6: Copy ofservice certificate dtd. 11-5*‘I993. 

Ex. W7: Copy of service certificate dtd. 2-7-1994. 

Ex. W8: Copy of service certificate dtd. 7-8-1995. 
Ex.W9: Copyofservice certificate dtd. 30-1-1999. 

Ex. W10: Copy of service certificate dtd, 13-12-2000. 

Ex. W11: Copy of Service certificate dtd. 28-9-1995. 

Ex. W12: Copy ofservice certificate dtd. 31-8-1995. 
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Ex. WI3Copy of service certificate dtd. 25-9-1995. 
Ex. W14: Copy of service certificate dtd. 19-12-2000. 

Ex. W15: Copy ofservice certificate dtd. 18-12-2000. 
Documents marked for the Respondent 


Ex. M1: 

Copy of settlement dt 9-1-1995 

Ex. M2: 

Copy of Approach paper issued by GOI, dt. 
16-8-1990. 

Ex. M3: 

Copy of orders in WPNo. 23138 dt. 9-1- 
2003. 

Ex. M4: 

Copy of orders in WP No. 9239/1992 dt. 

11-9-2003. 

EX.M5: 

Copy of orders in WP No. 13142/2004 dt. 
29-7-2004. 


14 ^5^, 2006 
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New Delhi, the 14th July, 2006 

S.O. 3152.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (6,ef No. 214/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court Hyderabad as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Andhra Bank and their workman, 
which was received by the Central Government on 
13-7-2006. 


[No. L-l2025/l/2006-lR(B-ll)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT; 

SHRl T RA MACH AND RA REDDY : Presiding Officer 
Dated the 8th day of June, 2006 

INDUSTRIAL DISPUTE L.C.LD, NO. 214/2004 
Between : 

Sri D. Nageswar Rao, 

R/o 7/1 OOi Marati Veedhi, 

Ravindranagar, 

Kadapa District ....Petitioner 


AND 

1. The General Manager ‘ • 

The Andhra Bank 

Andhra Bank Building, 

Saifabad, 

Hyderabad. 

2. The Senior Manager (P&D), 

The Andhra Bank, 

Zonal Office, 

Tirupath i .Respondents 

APPEARANCES: 

For the Petitioner : M/s. B.G. Ravindra 

Reddy & B.V. Chandra 
Sekhar, Advocates. 

For the Respondent : M/s. S. Udayachala Rao, 

• S. Vikramaditya Babu & 
S. Mujib Kumar, 
Advocates. 

AWARD 

This is a petition filed by M. D. Nageshwar Rao 
under Sec. 2A(2) of the Industrial Disputes Act, 1947 
against Andhra Bank represented by its General 
Manager as R1 and the Andhra Bank represented by its 
Senior Manager (P&D), Zonal Office, Tirupathl as R2 
seeking the relief for reinstatement into the services of 
the Respondent bank with all attendant benefits. 

2. This is a case taken under Sec. 2A(2) of the l.D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

3. He submitted that he was appointed on 23-7-87 
as temporary messenger and continuously working in the 
Respondent bank to the entire satisfaction of the 
superior officers. The Petitioner worked in the Kadapa 
main branch, KSRM Engineering College branch, LIC 
Extension counter, CMR Palli branch, MVN Extension 
counter, etc. from time to time as directed by the 
Respondents subject to the artificial breaks given by the 
Respondent. 

4. It is further submitted that he was empanelled 
as temporary messenger and his name is at Serial No. 11 
in the seniority list in Ananthapur Region. The Petitioner 
was arbitrarily terminated from service from 23-3-2002 in 
violation of Sec. 25F, G and H of Industrial Disputes Act. 
1947. The Respondents allowed his Juniors to continue, 
whose names are : (1) C, Jageshwara, (2) V. 
Ramanjaneyulu, (3) Venkata Narayana and (4) S. Saleem 
Basha, etc. and the Respondent Bank is adopting pick 
and choose policy in engaging casual labourers which 
amounts to unfair labour practice. Though the Petitioner 
is working since 17 years has not been regularized so tar. 
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5. The Respondents filed Aeir counter and denied 
the averments made in :^e petition tmd sulnnitted that 
the branches of the Respondent l^ik used to engage 
persons in sub-staff cadire in leave vacancies of 
permanent workmen, to cope up with additional work of 
temporary nature, though they are not authorised to 
make such appointments. This practice is beingjollowed 
in all the nationalized banks. The temporary casual 
workers used to raise an industrial dispute seeking 
regularization of their services* Qn the back^ound the 
Government of India, Ministry of Fmance, in ccmsultation 
with the Ministry of Labour and Employment has issued 
approach paper dated 16-10-1990 ^vising the bar^ to 
prepare a panel of such temporary emjjloyees who had 
put in a period of 90 days or more during die period 
between 1-1-82 to 31-12-1989 subject s certain odier 
eligibility criteria reading age, qualification,etc., and 
the said list was prepared for eventual absorption as and 
when permanent vacancy arise by observing seniority 
under the rule of reservations. After collecting the said 
particulars of temporary employees the Respondent bank 
entered into a settlement with the union on 9-1-1995. 
under Sec. 12(3) of the Industrial Disputes Act, 1947 
with regard to the procedure and modalities to be 
followed for absorption. The entire process of the 
empanelment was completed in 1995 and panels were 
prepared district-wise to utilize the services in the 
branches in Districts concerned and to consider their 
absorption as and when vacancies arise. 

6 . It is admitted that the Petitioner’s name is at 
figure Serial No. 11 in Cuddapah District panel. The said 
panel is valid until all the candidates are absorbed, it is 
further submitted that the six candidates in the panel of 
Cuddapah District have been regularized and the 
Respondent bank wilt consider the absorption of the 
Petitioner as and when vacancy arises In die blanches 
of the bank in the District. It is further Submitted that the 
services of the Petitioner \vere not terminated as such the 
question of compliance with the provisions of Sec. 25F, 
G and H of Industrial Disputes Act, 1947 are not 
applicable. The services of the Petitioner will be utilized 
in the leave vacancies. It is further submitted that the 
Petitioner’s services were not utilized for want of 
availability of the leave vacancy. The names referred by 
the Petitioner were not absorbed and still their names are 
continuing in the panel. 

7 . The Petitioner tiled his affidavit in support of 
his case and got marked documents as follows ; Ex. W1 
to Ex. W9 are service certificates. Ex. W-IO Is copy of his 
appointment letter for a period of 14 days in leave 
vacancy. Ex. W11 is also copy of another appointment 
letter for 15 days in leave vacancy and Ex.WI2 is copy 
of appointniem letter for 15 days in leave vacancy. 
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8 . As against die Rf^jioo^nts filed affidavit of 

Sri. M.S.N. Sarnia, Senior Manager(Law) in Head Office, 
Personnel Department, Hyderabad and got marked tbe 
following documents : Ex.M 1 is Copy of iqiproach p^r 
dated 16-8-1990. Ex.M2 is the copy of settlement arrived 
u/s 12(3) oflndiKtrial-Disputes Act, dated 9-1-1995. 

Ex. M3 is copy of orders of Hon’We Hig^i Court, of A,P. 
in WP No, 23138/2001., Ex.M4 is the copy of otdCTS of 
Hon’ble High Court of A.P, in WP Na 9239/1992. BkMS 
is thie copy of or^Jers of Hon’ble High Court of A.P. m 
WPNo. 13142/2(K)4. ' 

9. The,Learned Counsel for the PetitioRer 
contended thm though the naioe; of |he . Petitioner Hgures 
in the panel list prepared. Jt$ -por elapse IV of the 
settlement dWed 9-1-95 neither he was engaged as a 
casual labour nor absorbed and restiterized and further 
contended that the Respondent should consider the 
engagement of the Petitioner atleast on rotation basis 
along with other candidates in the panel. 

10. On the other hand, the Learned Counsel for the 
Respondent contended that the Petitioner could not be 
engaged as there is no work and his name will be 
considered as and when Vacancies arises for his 
engagement and further contended that the Petitioner will 
be absorbed as per his turn as and vriien vacancies arise. 

11 . It is not in dispute that the name of the 
Petitioner figures in the list pre^Kired in the panel of 
candidates of Cuddapah District. The Petitioner along 
with similarly situated per situated persons filed a writ in 
the Hon’ble High Court of A.P. for their absorption. 
There is direction from the Hon’bje High Court of A.P. 
to consider the cases of the Petitioner and others in 
terms of the(r settlement for regularization of their 
services as and when vacancies arises. It may be noted 
that the panel prepared will not lapse till all the 
candidates are absorbed and regul^ized in view of the 
settlement dated 9-1-1995. The reasons for not absorbing 
the Petitioner is for want of arising vacancies. 

12 In view of the circumstances it is desirable to 
give a direction to the Respondent to engage the 
services of the Petitioner along with other candidates in 
the list on rotation basis and it Is further directed to 
consider the candidature of the Petitioner as per the 
terms of the settlement and existing rules as and when 
vacancies arise. 

Award passed accordingly. Transmit. 

(Dictalc<J to Smt. P. Phani Govvri, PA, transcribed by her. 
corrccicd and pronounced by me on Ibis Ihe 8th day of Jirne, 

2 i^ 06 .)' 

T. RAMACHANDRA REDDY, Presiding Officer 
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Appendix of evidence 


Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WWl : Sri D. Nageswar Rao MWI: Sri M.S.N. Sanna 

Documents marked for the Petitioner 
Ex. W1 : Copy of service certificate dt. 20-11-91 
Ex. W2 ; Copy of service certificate dt. 29-9-19^5 
Ex. W3 : Copy of service certificate dt. Nil 
Ex. W4 : Copy of service certificate dt. 13-12-2000 
Ex. W5 : Copy of service certificate dt. 13-12-2000 
Ex. W6 : Copy of Ir. No. 292/03/363 dt. 4-2-99 
Ex. W7 : Copy of service certificate dt. 18-11-91 
Ex. W8 : Copy of service certificate dt. 13-12-2000 
Ex. W9 : Copy of service certificate dt. 29-9-95 
Ex. WIO : Copy.of Ir. No. 687/3/F-I/884 dt 24-7-2001 
Ex. Wll : Copy of Ir No. 687/3/F-1/1863 dt 29-10-2001 
Ex. W12 : Copy of Ir. No. 687/3/F-1/3348 dt 7-3-2002 
Documents marked for the Respondent 

Ex. Ml : Copy of Approach paper issued by GOl, 
dt. 16-8-90 

Ex. M2 : Copy of settlement dt. 9-1-95 
Ex. M3 : Copy of orders in WP No. 23138 dt. 9-1-2003 
Ex. M4 : Copy of orders in WP No. 9239/1992 
dt 11-9-2003 

Ex. M5 : Copy of orders in WP No. 13142/2004 
dt. 29-7-2004 

17^5^, 2006 

W.3IT. 1947 (1947 
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New Delhi, the 17th July, 2006 

S.O. 3153.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 66/ 
200!) of, the Central Government Industrial 
Tribunal/Labour Court, Bhubneshwar as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. S. Kumar Handling 
Agency and their workman, which was received by the 
Centra! Government on 17-7-2006. 

[No. L-290l2/68/l999-IR(M)] 
B.M. DAVID, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIXTJM-LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri N.K.R. Mohapatra, 

Presiding Officer, 

C.G.I.T.-cum-L^ur Court, 

Bhubaneswar. 

Industrial Dispute Case No. 66/2001 
Date of Passing Award-19th June, 2006 
Between: 

The Management of the Proprietor, 

M/s. S. Kumar Handling Agency, 

Station Road, Barbil, 

P.O. Baibil, 

Dist. Keonjhar ..,,lst Party-Management 

AND 

Their Workman, 

Shri Matta Purty, 

Represented through the General Secretary, 

North Orissa Workers, Union, 

At./PO. Baitil 

P.O. Keonjhar ....2nd Party-Union 

Appearances : 

None :... For the 1st Party 

Management 

Shri B.S. Pati, 

Genera! Secretary, 

NOW Union ...For 2nd Party-Work man 

AWARD 

The Government of India in the Ministry of 
Labour, in exercise of powers conferred by Clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of t!?e 
Industrial Disputes Act, 1947 (14 of 1947) have referred 
the following dispute for adjudication vide their Order 
(No.L^29012/68/99-1R Mise.), dated 09-11-1999/15-11-99/ 
1I-1-200I: 

“Whether the termination of service of Shri Matta 
Purty, Wagon Loader by the Management of 
^ M/s. S. Kumar Handling Agency. Contractor of 
M/s, MMTC Ltd., Baibil with effect from 31-8-1998 
is justitlde? If not, to what relief tlie workman is 
entitled ?” 

2. As per the claim Statement filed by the 2nd 
Party-Union the workman Shri Matta Purty joined the 
establishment of the Management M/s. S. Kumar 
Handling Agency as a Wagon Loader in 1997. It is 
alleged that when the said workman and others 
demanded their Provident Fund receipts they were all 
refused employment with effect from 31-8-1998 without 
any prior notice or notice pay etc. Hence these workers 
raised separate dispute through their Union before the 
Asstt. Labour Commissioner (Central) resulting in the 
present reference. 
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3. As against the above tire 1st Party-Manageinent 
besides challenging the locus starldiXif the Union and 
the powers of the Central Govemirient in referring the 
matter to the Tribunal has averred-tiiat fte workman was 
never an employee under him and as such the case is 
not maintainable in the eye of law. 

4' On the basis of the pleadings of the ptutics the 
follwping issues were framed. But as the M^agement 
after filing his counter did not appear to contest the case 
he was set ex parte. 

ISSUES;. ■ 

1. Whether the demand of North Orissa Workers 
Union for reinstatement of Shri Matta Purty, 
Wagon Loader with full back wages in the 
establishment of the Management with effect from 
24-8-1998 is;justified? 

1 If not, to what relief the 2nd Party-workman is 
entitled? 

ISSUE No. I & 2 

5. Before dealing with the ex parte evidence 
adduced by the wrokman 1 would like to make it clear that 
in a case of the present nature it is very much incumbent 
upon the Union/'workman to prove that there was 
employee-eniployer relationship between the parties and 
to prove the same the ^us is heavy on the workman to 
establish that he was employed by the management. But 
most curiously even though the workman claims that he 
was engaged in 1997 and refused employement in 
August 1998. Not even a single scrap of paper has been 
prdduced by him to show that there was a semblance of 
relationship between himself and the Management. His 
evidence* shows that for loading of w^gon 10 to 12 
persons were required and for this the Management . 
used to pay them @ 350/- per Wi^on. When during the 
year 1990.these wagon loaders demanded increiise in the 
above rate, as also claimed for their regulariMtion, the 
management did not engage them with effect from 
3J-8-h998. His evidence further indicates that he was 
never issued with any letter of appointment either by the 
present Management (a contract agency) or by any^other - 
previous contractor under whom he claim to HaVe had 
worked earlier. Thus evidence of the workman deafly 
brings home the conclusion that there was no employee- 
employer relationship between himself and the 
Management and therefore the action of the 
Management in refusing to engage him and others on 
their demanding higher rate for loading the wagorts can 
not be termed as retrenchement as defmd under the 
Industrial Disputes Act. 

6 . In view of the above, 1 find no merit in the 
reference and as such the workman is declared not 
entitled for any relief. 

7. The reference is answered accordingly. 

Dictated & Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 


, . ■ 171cT^,2006 
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New Delhi, the 17th July, 2006 

S.O. 3154.—In pursuance of Section 17 of the 
Industriar Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award {Ref No. 7/04) 
of the Central Government IndusUrial Tribimal-cum-Labour 
Court, Ahmedabad now as shown in the Aiinexure in the 
Industrial Dispute between the employers in relation to 
the management of O.N.GX^. and ^ir workmen, which 
was received by the Central Government on 17-7-2006. 

tNo. L-30025/9/2006-IR(M)] 

. B. M-DAVID, Under Secy. 

ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT OF 
INDUSTRIAL TRIBUNAL^UM-LABOUR COURT, 
AT AHMEDABAD 

PRESENT : Shri B.l. Kazi (B.Sc., L.L.M), 

Presiding Officer 

(Com. CGJ.t.A.) No. 07/04 

OLD (Com.) No. 2/2000* 

Senva Ambalal 
. Village Kathwada, 

Tal, Matar, 

Post Navgam 
Distt. Kheda. 

....Complainant 
Vs. • ■: 

ONGC 45^ Others ....Opponent 

APPEARANCE: 

Complainant : Shri Arish L. Saiyed 

W ■ ■ 

Opponent Absent 

ORDER 

1. The complainant has filed this complaint under 
• section 33 A of the Industrial Dispute Act, and prayed that 
action of the opponent to be held in breach of Section 33 
of the l.D.Act and to reinstate the complainant with 
continuity of service and with full back wages and to give 
all other benefits. The brief facts are that the complainant 
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was working with opponent No. i under Sham arrangement 
of contract on the establishment of opponent No. 3, and 4 
who are real employers of the cornpiainant. Opponent No. 
2 is a successor of opponent No.ivThe complainant is the, 
concerned workman in reference N©. I.T.G. 35/98 and his 
name appeared at serial No. 48 6fthe list attached with the 
schedule of the reference. He was working at the 
establishment of O.N.G.C. at GGS -ii (OBG) from 08-01-1987. 
He has worked continuously uninterruptedly and sincerely. 
The wages-are not paid from January 99 to 04-04U999. He 
requested for the payment of his wages, but he was refused 
the work and verbally terminated by the incharge of GGS 
(ii)Shri P. K. Soni DYSEP Navagam. He approached Shri 
Soni opponent No. I. Then contract was changed.- He 
approached opponent No. 2, he told that ONGC has not 
given his name to him and therefore he cannot employ to 
him. No notice was given, no compensation was given, no 
inquiry was held. It was an oral termination. Juniors are 
continued in the services, new persbns are employed. But 
the'cornpiainant was not taken back on duty. The 
termination is without due process of law. Thus the action 
of the opponent No.l is illegal improper, unjust, unfair and 
against the principle of natural justice. Initially he was 
employed by ONGC on muster roll and subsequently he 
has been shifted to contractor without his knowledge and 
consent. The contract is sham and bogus. Job instruction 
supervision administration is done by incharge GLSII. The 
work is of permanent and perennial nature. ONGC is 
employing regular Khalasis for same and similar job. Thus 
it is prayed as per para 8 of the complaint. 

2. A notice was issued to the opponent to file the 
reply. The opponent No.3 has submitted a reply by Ex- 4.- 
The brief facts are that there is no muster and servant 
relationship between the complainant and O.N.G.C. He is 
not a workman under section 2 (S) of the Industrial Dispute 
Act. The question of non compliance of Section 33 of the 
Industrial Dispute Act and alteration of conditions of 
services does not arise. Complaint is not maintainable. It is 
submitted that opponent No. 3 and 4 are real employer and 
there is no sham arrangement. It is denied that at serial No. 
48 the name of Shri Senva Ambalalls there. There is some 
mistake in the name of the complainant. It is denied that he 
has been working at establishment of the ONGC at GGS-II 
since 1-08-1987 continuously uninterruptedly or sincerely. 
He is not an employee of the ONGC. He was not working 
with the ONGC. It is denied that incharge of GGS-II 
Shri P .K. Soni SYSE(P) terminated the complainant. It is 
denied that O.N.G.C. is in the knowledge of complainant 
approaching of .opponent No.r& 2. It is not question of 
ONGC giving the name of the complainant’s to opponent 
No.2. It is denied that juniors are continued and new 
persons are employed. It is denied that an illegal or unjust 
action has been taken by the ONGC in violation of principle 
of natural justice. It is also denied that initially complainant 
was engaged by the ONGC on muster roll and 
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subsequently, he was shifted to the contractor without his 
knowledge and consent; It is denied that supervision and 
administration is done by the ONGC or the instruction \yas 
given by the officer of the ONGC. It is denied that ONGC 
regular Khalasi to do the same and similar job. The 
complainant has suppressed the facts relating to the 
contract. Thus it is prayed that complaint shall berejected 
with cost.- 

3. The complainant'has submitted documents with 

the complaint which are reference order dated 26-05-1998 
and Annexure- A. At serial No. 48 the name of the 
complainant is there. • . 

4. The complainant himself examine by Ex. 5. Though 
proper opportunity was given to the opponents they did 
not remain present to cross the witness. Thus the right of 
cross-examination was closed by the Tribunal.' 

5. The opportunity was given to the opponent to 
lead the evidence, but the opponent did not avail the 
opportunity. Hence the right of the evidence of the 
opponent was closed by Ex. 16. 

6 . Heard the Ld. Advocate Shri Arish L. Saiyedbn 
behalf of the complainant. It is submitted by him that 
though the complainant has worked for more than 240 days 
and reference is pending.forthe Workman, it is a reference 
I.T.C. No. 35/98. The services of the complainant were 
terminated by the opponent. The reference for the 
absorption of the-328 contract vyorkers, as per list attached 
as per serial No. 48 the name of the complainant is there. 
Thus he is a concerned workman and looking to this fact 
the termination is illegal. No approval by the opponent. 
Termination is in violation of Section 33 of the ID. Act. 
Thus the termination is illegal improper, and bad in law. 
The complainant is entitled for the reinstatement with 
continuity of service and with fu 11 back wages. 

7. Though proper opportunity was given to the 
opponents for the submission of arguments, but the 
Opponents did not remain present. 

8 . Thus looking to the documents, evidence in the 
complaint the following issues are to be decided for my 
consideration . 

a. Whether the action ofthe opponent in terminating 
the services of the complainant is in violation of 
section 33 of the I.D.Act.? 

b. Whether the complainant is entitled for the 
reinstatement with continuity of services. ? 

c. Whether the complainant is entitled for the back 
wages from the date of termination till the date of 
reinstatement. ? 

d. What final order.? 

My answer to the above issues are as under as per 
reasons given below : 

a. Yes 

b. Yes 
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c. He is entitled for the 60% back-wages from the 
date of termination till fhei-einstatern'ent from the 
oppoiientNos. I'to4. 

d. As per the firtal order of complaint; 

REASONS 

9. If we peruse the documents submKted by the 
complainant i.e. reference order dated 26-05-1998; 11716 , 
reference is, for the absorption of328 contract workers. As 
per Hst attaclied at serial No.'48 the nameOfthe complainant 
is mentioned. Thus it ise.lear that the reference was pending 
and during the pendency of the reference, the service of 
the complainant was terminated without following due 
process of law or without filing an_y peirnission/approvil 
application. Thus it is in clear violation of Section 33 of the 
Industrial Disputes Act. Thus the termination is illegal, 
improper and bad. in law and In violation of Section 33 of 
the I.D.Act. Hence it is null and void terminatrbn. 

10. If we peruse the evidence by Ex. 5, it is submitted 
that the complainant was working at G.GLS. 2 as Khalasi 
from 08^01-1987. He was terminated by the^orai order of 
Shri Spni who is officer pf G.G. S. 2. No notice Or notice pay 
was given, no compensation has been paid and no approval/ 
permission application filed by tHe.opponent. Looking to 
the judgment of Apex Court in-Jaipur Jilla’s case the ' 
tcrrriination is illegal. 

i 1. After^ the tenpination the complainant has not 
worked anywhere; Not only that opponent are failed to 
prove that the complaint was employed elsewhere after 
termination. Hence he is entitled for.60% back wages.from , 
the date of •tenninatfo.n' till the reinstatement by the 
opponents, Rdr the back wages thfr opponents are liable 
severaily and joiRtly..Looking to the above observations I 
hereby pass the following order" : . 

6rm:r 

The complainant is allowed. The opponent Nos. 1 to 
4 are hereby directed to reinstate the concerned workman 
on his original post with continuity of services and to pay 
the complainant60% back wages from the date of 
termination till the reinstatement. The opponent Nos. 1 to 4 
is hereby, also order to pay Rs. I-OOO as cost of this 
compl^it. The order shall be implemented within 60 days 
of receipt of this order. 

Date: 1*6-2006 . 

Ahmedabad. B. I, Presiding Officer 

2006' 

^.3^T. 1947 (1947 

^ 14) ^ «rRI 17 ^ Tf, 


225/2004) ^ y4>irVTd t, ^ ^ 

17-772006 :^.W<T 13 TT«ITI, . ■ 

•. ' : "[U T^^50025/872e06-3tT^3tP 

New'Delhu the 17th July, 2006 

S.Ot. 3155 .—In pursuance of Section 17 of the 
Indusfrial bispuie$ Act, .19^7 (14.of 1947), the Central 
Goyemmentbereby publishes the award (Ref No. 225/ 
2004) of the Central,(^vernment Industrial Tribunai- 
cum-Labour Court, Hyderabad now as shown in the 
Annexure in the fhdU^rial Dispute between the employers 
in relation to the management of Hindustan Petroleum 
Corporation,,Ltd. and their workman, which was received 
bytheCentral.Governmentop 17-7-2Q06. 

• • ' , ' ^ 

B. M. DVAID, Under Secy. 

• ' ANNEXURE 

. BEPORE THE CENTRAL GOVERNMENT 
industrial TRIBUNAL-CUM-LABOUR COURT 
ATHYDERABAD • 

PRESENT : Sbii T. RamachanJ/a Reddy, 

Presiding Officer 

' • Dated the 21 St day of June, 2006 

Industrial.DispUte L^C.I.D. No. 225/2004 . 

BETWEEN: ‘ ' 

Sri K.'Purushoth'am, ■ ‘ 

R/oPlotNo. fl, Prashanthi , 

Nagar, Sai Marg, Thendurthi, . 

Visakhapgaiani-530 083. 

' ; _ . . .Petitioner, 

. ■■ . . - . ■' AND 1 ' ■ . ' ' - /. . 

The Deputy General Manager, ' " * 

The Hindusth^ Petroleum Corporation Ltd.,. 

South Zone, ^ 0 : , 

Vi^khapatnam.f, 

; ' ■ ' 7 - ' .. .Respondent 

APPEARANCES: ‘ ^ 

For the P.etKipner ’ . M/s: G. Vidaysagar, 

.; K. Udaya Sii P. Sudlieer ^o 
and B. Slnvakumar, ’ 
Advocates. 
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Fpr the Respondent M/s. Y.V. Sanyasi Row, 

Y. Ram^sh and R.G' 

Madhavi, Advocates 


AWARD 

This is .a claim petition filed by Mr. K. Prurshotham, 
u/s 2A(2) of Industrial Disputes Act, 1947 against the 
Respondent The Hindustan Petroleum Corporation Ltd., 
seeking the relief to set aside the order of discharge of 
the Petitioner from service dated 29-1-2004. 

. 2. This is a case taken under Sec. 2A(2) of the LD. 

Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No.8395 of 1989 
dated 3-8-1995 between Sri U. Chinnappaand M/s. Cotton 
Corporation of India and two others, 

3. It is submitted that the Petitioner, has joined the 
service in the Respondent organization on 1-10-87 as 
General Workman (I) and he was promoted from time to 
time and became general mazdoorlV in the year 1997. He 
was loyal and dedicated worker and discharging the duties 
to the satisfaction of his superiors and also participated in 
the National Sports Meet on various tournaments 
representing the Respondent and won trophies. 

4. It is further submitted that he was sick in January, 
2001, he could not attend his duties regularly. He was sick 
due to arthritis and that he wa v * ,t‘d a chm'gesheet dated . 
20-5-2003 alleging that he was absented unauthorisedly 
for 113 days for the period from January, 2001 to December, 
2003. He submitted his detailsd explanation but the same 
was not considered and an Enqu.- y Officer was ordered 
and accordingly an enquiry was held holding that the 
charges against him were pro ; and the Disciplinary 
‘Authority has punished him by discharging him from 
service. It is further submitted that toqujry was impartial 
and the evidence collected by the Enquiry Officer is not 
sufficient to prove the charges and hisvabsence from duty 
was not intentional and it is only on account of his ill- 
health which was not considered by the Enquiry Officer or 
the Disciplinary Authority. 

,5. The Respondent filed the counter denying the 
averments V made jn the petition .and pleaded that the 
Petitioner was unauthorisedly absented for 113 days for 
the period fro'rh November, 2001 to December, 2002 and a 
chargesheet was accordingly issued for .unauthorized 
absence. Further th,^ Petitioner^ never intimated tlje 
Management that he was suffering from arthritis or-any 
sickness qr underwent treatment by producing medical 
certificates.•The explanation given by the Petitioner to the 
chargesheet is unsatSfSictory as such a domestic enquiry 
was ordered and during the enquiry the charges against 
the Petitioner were proved. The Disciplinary Authority 
furnished the copy of enquiry report for comments and on 
considering his explanation he was punished by way of 
discharge from service. The punishment imposed is 
proportionate to the gravity of charges. 


6 . When the case was, posted to 24-8-2005, the 
Respondent filed the vakalath along with the counter and 
also reported that the Petitioner died. The case was 
adjourned to 21-2-2005. On this date there was no 
representation on behalf of the Petitioner-woiianan and it 
was adjourned for taking steps to 24-2-2006. On 24-2-2006 
the Petitioner’s advocate was not present and no steps 
were taken to bring the LRs on the records of the Petitioner. 
As such it was posted to 26-4-2006. On 26-4-2006, the 
counsel for Respondent was present and there was no 
representation on behalf of the Petitioner. The Respondent 
counsel represented that no steps have been taken by the 
Petitioner’s counsel to bring the LRs on record as such a 
‘nil’ Award may be passed or decided the matter on merits. 

7. Arguments heard by the Respondent’s counsel. 

8 . In view of the death of the Petitioner the case 
against the Petitioner was abated in respect of the relief of 
termination of service. It may be noted that in the event of 
death of the Petitioner during the pendency of proceedings 
even the LRs are brought on record, relief of reinstatement 
obviously cannot be granted. The Petitioner’s legal heirs 
are entitled only to the extent of back wages if the deceased 
Petitioner was entitled to. 

9. In the present case the Petitioner came to this 
Tribunal for certain relief, has to substantiate bis case. The 
burden lies on the Petitioner at whose instance the dispute 
is raised to prove that he is entitled to the relief claimed, in 
the present case no evidence was adduced on behalf of 
the Petitioner and the burden lies on the Petitioner was not 
discharged. As such the Petitioner is not entitled for any 
relief. Therefore, an award is passed holding that the order 
of discharge passed by the Management is legal and 
justified and the Petitioner is not entiled to any relief of 
back wages. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant, 
transcribed by her and corrected by me on this the 
22nd day of June, 2006. 

T. RAMACHANDRAREDDY, Presiding Officer 
Appendix of evidence 

Witness examined for the Witnesses examined for the 
P^itioner Respondent 

•NIL - NIL 

Documents marks for the Petitioner 

NIL 

Documents marked for the Respondent 
Nil . 
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^3TT «TTI . • . ■•.••. . . ■ , 

[R Tt^-29012/69/1999-3nf am (M^‘)] 
T^R. 3T^ TSfe 


New Delhi, the 17th J uly, 2006 

S.O. 3156.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) the Central Gov¬ 
ernment hereby.publishes the award^Ref. No. 65/2001) of 
tte Central Government Industrial Tribunal-cum-Labour 
Court Bhubaneshwar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
manangement of M/s S. Kumar Handling Agency and their 
workman, which was received by the Centra! Government 
on 17-7-2006. . 

[No. L-29012/69/1999-IR(M] 
B. M. DAVID, Under Secy. 
ANNEXURE 

CENTRALGOVERNMENtiNDUSTRlAL TRIBUNAL 
. CUM-UBOURCOURT, BHUBANESWAR 
PRESENT; 

ShriN, K. R. Mohapatra.. 

Presiding Officer, C,G.f.T. -cum-Labour Court. 
Bhubaneswar. . 

Industrial Dispute Case No. 65/2001 
Date of Passing Award—19th June 2006 
BETWEEN: 

The Management of the Proprietor, 

M/s. S. Kumar Handling Agency, 

Station Road, Barbil, P. O. Barbil, 

Dist. Keonjhar, ...1st Party Manage¬ 

ment 

AND 

Their Workman, Shri Laxman 
Bankeria, Represented through 
the General Secretary, North 
Orissa Workers Union, At./po. 

Barbih P. O. Keonjhar ' ..2nd Party-Union, 

APPEARANCES: ‘ 

None ... For the 1st Party-Management. 

Shri B. S. Pati, 

Genera! Secretary, Now 

Union ... For 2nd Party-Workman. 


AWARD 

The Government of India in the Ministry of Labour, 
in exercise of Powers conferred by Clause (d) of Sub¬ 
section (1) and Sub-section 2 (A) of Section 10 of the 
Industrial Dispute Act, i 947 (14 of 1947) have refetred the 
following dispute for adjudication vide their Order No. L- 
29012/69/99HR (Misc.), dated 09-11-1999/15-11-99/ 
25-10-2001:^ - / ' " ' ■ 

“Whether the termination of service of Shri 
Laxman Bankeria, Wagon Loader by the Man¬ 
agement of M/s S. Kumar Handling Agency, Con¬ 
tractor of M/s. M MTC Ltd., Barbi 1 with effec t from 
31-8-1998 is justified ? If not, to what relief the 

workman is entitled ?7 

2. As per the Claim Statement filed by the 2nd Party- 
Union the workman Shri LaxAaan Bankeria joined the es¬ 
tablishment of the Management M/s. S. Kumar Handling 
Agency as a Wagon Loader jn 1997. It is alleged that when 
the said workman and others demanded their Provident 
Fund receipts they were all refused employment with ef¬ 
fect form 31-8-1998 without any prior notice of notice pay ^ 
etc. Hence these vl^orkers raised separate dispute through 
their Union before the Asst. Labour Commissioner 
(Central) resulting in the present reference. 

3. As against the above the 1 st Party-Management 

besides challenging the locus-standi of the Union-and the 
powers of the Centfal Government in referring the matter to 
the Tribunal has averred that the workman was never aw 
employee under him and as such the case is not maintain¬ 
able in the eye of law. , 

4. On the basis of the pleadings of the parties the 
following issues were framed. But as the Management 
after filing his counter did not appear to contest the case 
he was set ex pane. 

ISSUES 

1. Whether the termination of service of Shri 
Laxman Bankeria, Wagon Loader by the Man- 
agement of M/s. S. Kumar Handling Agency, 

, Contractor of M/s. MMTC Ltd. .with effect form 
31-8-1998 isjustified ? 

2 . To what re lief the workman is entitled ? 

Issue No. 1 & 2 

5. Before dealing with tlie ex parte evidence adduced 
by the workman I would like to make it clear that in a case of 
the present nature it is very much incumbent upon the 
Union/Workman |o prove that there was employee-em¬ 
ployer relationship between the parties and to prove the 
same the onus is heavy on the workman to establish that 
he was employed by the Management. But most curiously 
even though the Workman claims that he was engaged in 
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1997 and refused employment in August 1998, not even a 
single scrap of paper has been produced by him to show 
that there was a semblance of relationship between him¬ 
self and the Management. His evidence shows that for 
loading of wagon 10 to 12 persons were required and for 
this the management used to pay them @ 350/- per wagon. 
When during the year 1990 these wagon loaders demanded' 
increase in the above rate as also claimed for their regular¬ 
ization, the Management did not engage them with effect 
from 31 -8-1998. His evidence further indicates that he was 
never issued with any letter of appointment either by the 
present Management (a contract agency) or by any other 
previous contractor under whom he claims to have had 
worked earlier. Thus evidence of the workman clearly 
brings home the conclusion that there was no employee- 
employer relationship between himself and the Manage¬ 
ment and therefore the action Of the Management in refusing 
to engage him and others on their demanding higher rate 
for loading the wagons can not be termed as retrenchment 
as defined under the Industrial Dispute Act. 

6. In view of the above, I find no merit in the refer¬ 
ence and as such the workman is declared not entitled for 
any relief 

7. The reference is answerd accordingly. 

N. K. R. MOHAPATRA,*Presiding Officer 

17^3^, 2006 

■^.311. 3157.-3Mta1^raT^ 1947 (1947 

^ 14) ^ ^ 17 ^ ^ 

3Tf^^r[trT/?R -qiilMq ^ 

931/2005) ^ Wl t, ^ ^ 

17-7-2006 ^ ^371 «nI 

[U ■^-40012/107/2002-3TTf3TR (^) ] 

3TteRt 

New Delhi, the 17th July, 2006 

S.O. 3157.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) the Central Gov¬ 
ernment hereby publishes the award (Ref No. 931/2005) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No. II Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of Telecom and their woric- 
man, which was received by the Central Government on 
17-7-2006. 

[No. L-40012/107/2002-IR(DU] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CEhnTRALGOVERNMENTINDUSTRIALT^ 
aJM-LABOURCOUKT-n, CHANDIGARH 

Presiding Officer: SHRIKULDIP SINGH 

CaseN0.I.D.No.931/2K5 
Registered on 13-11-2002 

Date of Decision 22-3-2006 


Balbir Chand- 

Versus 

Telecom 

APPEARANCE 


For the Workman 

: 

Mr. N. K. Jeet 

For the Management 

AWARD 

Mr. G. C. Babbar, 
Advocate 


The Government of India vide notification No. 
L-40012/107/2002 1R(DU) dated 7-10-2002 referred the 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of 
General Manager, Telecom Ferozepur in terminat¬ 
ing the services of Sh. Balbir Chand S/o Shri 
Mothu Ram, workman w.e.f 28-2-99 is just and 
legal ? If not, to what relief the workman is en¬ 
titled to and from which date ?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped com¬ 
ing to the Court and his refH’esentative submitted that he 
has no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show that 
the workman was engaged by the Management and his 
services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the 
workman is not entrtjed to any relief The reference is 
answered in these terms. Let the appropriate Government 
be informed accordingly and the file be consigned to record 
after due completion. 

KULDIP SINGH, Presiding Officer 
■^t^^,T7 2006 

W.3TT. 1947 (1947 

14) ^ ^ 17 ^ •ft*, 

313^^ -ft ftr 
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6^7/2005) ^ 1I^7T%! gJTcit ^ 

17-7-2006 ^ W|3qrr «1T! 

[U 1^^-40012/119/2003-3TT^3TR(:^) ] 

New Delhi, the 17th,July,.2006 

.’•«<.«■■ . • 

S.O; 3158.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award (Ref. No.687/2005) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No.Il, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
nianangement of Department of Telecom and their work¬ 
man, which was received by the Central Government on 

' - [No.D-400I2/119/2003-IR(DU)] 

SURENDRA SINGH, Desk Officer. 
'ANNEXURE 

CENTRAL GOVERNMENT INDUCTRIAL TRTOU- 
NALpCUM-LABOUfeOOURT-ITCHANDIGARH 

Presiding Omccr : SHRI KULDIP SINGH 

Case No. ID. Nq. 687/2005 
Registered on 17-5-2004 

Date of Decision 2-5-2006 

Baljinder Singh; Vs. Telecom. 

APPEARANCE: 

For the workman. : N. K. Jeet 

For the Management Ms. DipaliPuri 

AWARD 

The workman continues to be absent. Management 
appears through counsel. The notice to the workman was 
issued under R/C through postal receipt No. 132 dated 
6-3-2006. It is 2nd of May 2006 but neither the workman is 
present, nor the notice sent to him under R/C has been 
received back unServed. The statutory period is over and 
there is presumption thai the notice has been served upon 
the workman, but he iS not present. There is only one 
address of the workman and on that the notice was sent to 
him. The Court has no option but to presume that the work¬ 
man is not interested to prosecute his case. The represen¬ 
tative through whom the workman was appearing earlier 
stated on the last date that the workman is not interested in 
prosecuting his case. 

This Tribunal was required to adjudicated upon the 
matter “whether the action of the Management of General 
Manager, Telecom, Ropar in terminating the services of 


Shri Baljinder Singh son of Shri Darshan Singh, workman, 
is Just and legal? If not, to what relief the workman is 
entitled to arid from which date ?”. The workman in his 
statement of claim submitted that he had served the 
Management continuously from !4th of July, 2000 to 25th 
of September, 2001, on a monthly salary of Rs. 1560, that 
the Management terminated his services, but he has not 
given the date on which his’services were terminated. He 
has claimed that the termination of his services is illegal, 
null and void and in violation of provisions of Industrial 
Disputes Act, in short Act and the principles of natural 
justice. He has further claimed that the Management 
retained his juniors and also recuited fresh hands and 
thereby violated the provisions of the Act He has prayed 
for his re-instatement in service with all benefits, full back 
wages, costs and interest. 

The Management has opposed the claim of the work¬ 
man saying that he was not engaged by the management 
nor they ever terminated his services. According to them 
the Management had engaged a contractor, who provided 
the Labour/Manpower to the Management for emergent 
duties; that the payment was paid to the contractor. 
According to them a contract labour cannot claim 
regularization in service. They have also claimed that the 
workman has not impleaded necessary parties as the 
Department of Telecommunication has now become a Public 
Sector Undertaking, which is not governed by the Indus¬ 
trial Disputes Act. Admitting that the workman was 
engaged by a contractor from September 2000 to June 2001; 
and that he-performed duty for 76 days, and since he did 
not work for 240 days therefore, he does not fall in the 
category of the workman. The Management has denied 
the contents of other paras of the claim petition. 

It may be stated here that the workman did not 
appear in the court in person. Earlier he was appearing 
through representative who reported no instructions. The 
workman, despite a notice, under R/C, has not come in the 
Court; The parties have not produced any evidence except 
their pleadings which are not supported by any evidence. 
Not even by their affidavits. 1, therefore, do not find any 
legal evidence on record to find out whether the workman 
was ever engaged by the Management directly; and that 
his services were terminated by the Management, and the 
action of the Management was not justified and legal. In 
the absence of any evidence this Tribunal cannot decide 
the reference on merit. The workman has chosen not to 
come and produce his evidence therefore, he is not 
entitled to any relief As such his claim is rejected. This 
reference is answered in these words. Let a copy of this 
award be sent to the Management for appropriate 
Government and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 17th July, 2006 

S.O. 3159. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 657/ 
2005) of the Central Government Industrial Tri buna 1-c urn- 
Labour Court, No. 11, Chandigarh as shown in the Annesure 
in the Industrial Dispute between the employers in relation 
to the manangement of Department of Telecom and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L40012/177/2001 -1 R(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRI BU¬ 
NA l^CUM-LABOUR COURT-II, CHANDIGARH 

Presiding Officer : SHRIKULDIP SINGH 

Case No. l.D. No. 657/2005 
Registered on 29-9-2001 /24-8-2005 

Date of Decision 6-6-2006. 

Karam Singh, 

C/o Sh. N. K. Jeet, 

27349. Lai Singh 
Basti Road, Bhatinda 

(Panjab) ...Petitioner 

Versus 

D/OTelecom, 

Sanchar Bliawan, 

New Delhi, Pin Code-110001 ...Respondent 

APPEARANCE; 

For the Workman : N. K.Jeet 

For the Management Mr, G. C. Babbar, 

Advocate. 

AWARD 

The workman continues to be absent. Management 
appears through counsel. 


On the last date of hearing Mr. N. K. Jeet w'ho had 
been appearing for the workman all along stated that he 
has no instructions to appear in this case. From the perusal 
of the record it appeared that the workman Hied the state¬ 
ment of claim through Sh, N.l<...JeeJ. He appeared ail along 
through Sh. N. K. Jeet, who claimed himself to be duly 
authorized to file tlte Claim Statement and prosecute the 
case. On record there is nothing to show that Sh. N. K. Jeet 
was authorized by the workman to appear for him, file the 
Claim Petition and also do all that what W'as necessary for, 
the disposal oftlie claim.- When Mr. N. K. Jeet was put this 
quarry he failed to show any authority letter authorizing 
him to appear in the ca.se. He undertook to provide the 
address of the w orkman, but did not provide the same and 
stopped appearing in the case. He did not appear'in the 
case on the last date of hearing and is also not present 
today. On record there is no address of the W'orkman other 
than “C/o Sh. N. K. Jeet", w-ho. as stated earlier, has stopped 
appearing in the case. The Court is at loss to seiwe the 
W'orkman and to know' his case. T!ie workman himself has 
never appeared in the case; Thus it cannot be said whether 
workman with the name Karam Singh, was engaged by the 
Management and his services were terminated by them 
without following the provisions of law. 

The Management, in their reply to the claim of the 
workman, has submitted that the workman was neither 
engaged by them nor his services wei'e terminated b\ them. 
According to them the Management had engaged a 
contractor for pei-formance of emergenc}' work and he was 
paid for the work done. Taking the assistance of the 
judgements passed by the Supreme Court and High Courts 
of the country, the Management has claimed that the 
workman was neither recruited nor,his services were 
terminated by the Management. Hemight have worked as 
contract labourer and in that capacity he did not earn right 
to be regularized in services. The Management has show n 
complete ignorance about the status of the woi'kman and 
has denied categorically that he was ever engaged by the 
Management. 

In the cii cum stances when the workman has not come 
forward to support his claim and when the relationship 
claimed by the workman has been categorically denied by 
the Management, in their Written Statement duly supported 
by the Affidavit of their witness H. C. Doghia. S. D. E. 
Legal, it cannot be held that whether or not the 
Management had engaged tiie workman and his services 
w'ere terminated by them without following the provisions 
of law. For these reasons it can be held that the w orkman is 
not entitled to any relief. The reference, is therefore, 
answered in these terms. Let a copy of this award’be sent 
to the appropriate Government for necessaiw actioiv and 
file be consigned to records after due completion. 

KULDIP SINGH. Presiding Offtcer 





[^11—13^ 3Ui)l • ■ * . ' ^077 

AWARD 


' 17'l?fl^, 2006' ‘ ■ 

• 31 , 1947 ' 

( 1947 ^ 14) ^ W 17 ^ ^ ' ^ - <^ 1 T^\ 

«4r4^RY ^ 

msFR 3f i <ilfJ T^ aTf^^TTqT/gnT 4.-U, 

(^4 548/2005) ¥4PTf^ ^FRO t, ^ • 

^ 17-7-2006 ^ 1|3n «1T| 

".. [7^-0^-40012/94/2001-3n^3m(^)] 

New Delhi, the 17th July, 2006 

SIO. 3.160.—In pursuance.of Section 17 of the 
1 n d u s tr i a I D i s p u te is A c t, 1947 (14 of'194 7) ih e Cehtral 
Goyerninent hereby publishes the award (Ref. No. ,548/ 
2005) ofthc Central Government Industrial Tribuna!-cum* 
Labour Court-ll, Clrandigarh as shown in the Annexure in 
the Indiislrin! Dispute belw'een the employers in relation to 
the miinagement of Department of Telecorn and their work-' 
man. whieli vyas received*by the Central Government on' 
17-7-2(KJ6. . ■ C • , ■ ^ 

. . - • [No.D400l2/94/2001-lR(DU] 

SIJRENDRA SINGH, Desk Officer. 

ANNEXURE ' 


Nobody is presenf for the workman. On. 28th 
March, 2006 §h. R,P. Singh made an a’pij^licatiori.that the 
workman has expired & his legal representatives want to 
continue with the prosecution of.thi$ reference. He re- 
quested for'a date. The application was considered 
though H was wade by a person not ^uly . authorized. 
The case was adjourned from 29th March, 2006 to this 
date. In this hetvveen neither the legal representatives of 
the deceased workman nor their authorised fepfesenta- 
^ five appeared and wade an application for substitution 
in place of the deceased*,woFkman, .Today.also hone of 
, them is present This shows that the LR^s Of fhe work¬ 
man are not interested in cpntinuhing with the proceed¬ 
ings of this case. There is also nothing to. show as to 
‘ When the woricraan had died as he never attended the 
Court after 3rd May, 2005, on which day his part state¬ 
ment was recorded. Therefore, it is presumed that the 
workmari and after his death his LR’s are not interested 
"to continued wbh this case, ‘ . 

The^^-ovt. of .India vide.the.ir notification No. 
L-40012/94/2001 IRfDU) dated 26tb June, 2001 referred 
the following matter for iheadjudication of this Tribunal, 

“Whether the action of the Management of Gen¬ 
era! Manager, Telecom, Bhatinda in terminating the 
'services ofSh. Ram Gopal S/o Sh. Bulfj Ram is just 
and legal? If nof, to what relief the workman is en- 
* titled to and from which date ?” 


CENTRAL (JOVERNMENT INDUSTRIAL TRIBU- 
NAL>CUIVI-LABOUR CpURT-ll, 
CHANDIGARH 

Pres id i ii g <) ff icc r: S1i r i K uld i p S i ngh 
Case No. 1.1). No. 548/2005 

Regi.stcred on 234)8-2005, 

Dale ol lJocision (19-06-2006. ' •* 

Ram Gopal . 

C/oSh.N.K..Ice{. 27349, . 

l.al Singh Basti Road, ■ ‘ 

Uhatinda (Punjab) ....Petitioner' 

I crsiirS .. * , . 

D/o Telecom. . ■ 

Sancliar Dhawan. 

New Delhi. ....Respondent 

APPEARANCE: 

‘ I'or lhc Workman ; N.K.Jeet 

I'oF the Management : Mr. G.C. Babbar, 

Advocate 


On getting the notice of the reference, the parties 
appeared. The workman appeared through Sh. N. K. Jeel 
, whereas the Management appeared through different 
.Counsel-and finally,it was Mr. D.R. Sharraa who repre¬ 
sented the Management. The workman.filed his state¬ 
ment of claim ah submitted that he had served the 
Management on a .permanent job as- sweeper - fn ,tele¬ 
phone Exchange, Raman on a salary of Rs, 1517 p.m. 
fr^ro 26ih June, 1997. till 1st March,. 1999; that the 
Management without following the. Rrovis,iohs of 
Industrial Dispute Act terminated his services. They 
retained the juniors of the workman and also .recruited 
fresh hands, therefore^ the termination of services of the 
workman is illegal and he Is entitled for reinstatement in 
service with full back wages, interest and cost of the 
proceedings, , , . ' 

The Management has opposed the claim of the 
workman. They have raised preliminary objections to the 
maintaihability of the petition saying that the Depart¬ 
ment of Telecom ^rvices no more exists & the BSNL is a 
company registered under the companies Act. The work¬ 
man was never an employee of the BSNL nor he ever 
worked for them, therefore, his claim against the BSNL is 
not maintainable; that the workman had not impleaded 
the Chairman-cum-Managing Director ofBSNL therefore, 
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the petition is not maintainatile, for non.joihder of 
necessary parties. They have also claimed that BSNL is 
not subject to I ndustrial DispOite Act and for that reason 
also the petition should be dismissed. , ' - . 

On merit it is their claim that there is nothing on 
record to show that the workman was appoinied on 26th 
June. 1997 on a monthly salary of Rs. 15.17. Moreover 
there was a ban on the Deptt. of Telecom to engage any 
Casual Labour, therefore, the're was no occasion to'en- 
gage the workman on a.permanent job. They admitted 
that the workman was given part time job as sweeper on 
contract basis to work for 2.00, hours in a day on need 
basis. However, the P&T manual was amended on 12th- 
. Feb., 1999 & the para permitting engagement of part time 
workers was deleted & that ended the system of 
engaging casual labourers on contract basis. They 
denied that the services of the workmamwas terminated 
on I St March. 1999. 

The management taking the assistance of Judge¬ 
ments of the Supreme Court and different High Courts of 
the country has claimed that a part time worker cannot 
claim a right to hold the Civil job, therefore, no court can 
give such a direction. Claiming that recruitment on per¬ 
manent job could be done only under the recruitment 
rules read with Article 309 of the Indian Constitution, 
they denied other paras of the Claim Petition. It.is stated 
by the Management that since there was complete ban 
on the recruitment, therefore, the question of recruitment 
of U'orkinan did not arise. There never existed a relation- 
shipofemployer and employee between the parties. They 
have prayed for dismissal of the Claim Petition. 

The workman filed his rejoinder & Claimed that the 
BSNL having inherited all the assets and liabilities of the 
department of Communication, therefore, they cannot 
claim that they are not answerable to the liabilities left by 
the Deptt. of Communication. The workman has further 
claimed that both BSNL and Deptt. ofCorhmunication is 
subject matter of Industrial Dispute Act. On merit the 
workman reiterated the facts stated in the Claim Petition 
& further submitted that the Deptt. of Telecommunica¬ 
tion had granted temporary status to the part time sweep-' 
ers & also regularized them in Ferozepur vide their order 
dated 30tli March, 1985 & 22nd June, 1-988. According to 
him no part time worker was terminated anywhere in the 
State of Punjab; and the Govt, of India has prohibited 
the employment of sweeper on contract basis. It is also 
stated by him that he was neither issued any charge- 
sheet nor any inquiry was held against him. The Man¬ 
agement violated the rules in denying the regularization 
of the workman. They further violated the rules in mak¬ 
ing fresh recruitments. 

After their pleadings, the Tribunal directed the par¬ 
ties to produce evidence. The workman appeared on 3rd 


May, 2005 but his statement could not be completed. 
Thereafter he did not appear. Now it is stated that he has 
expired. The LR’s of the workman have not come forward 
to support the Clairh of the workman. Thus, the plead¬ 
ings of the workman have not been proved since these 
'have not been tested on the touchstone ofeross-exami-. 
nation by the Management. As stated earlier the Man-' 
agement has categorically denied the ciaim.of the work-' 
man that he was recruited by the Management and he 
served them continuously from 26tb'June. 1997 tiij 1st 
March, 1999. The workman has also not proved that he 
was engaged by the Management and they terminated 
his services without following the provisions'of Indus¬ 
trial Dispute Act. On record F do not find any evidence to 
show that the Management, General M-anager, TeJeconi, 
Bhatinda had terminated the services of the workman 
without following the provisions of Industrial Dispute 
Act. Therefore, the workman-is not entitled to any relief. 
The reference made is answered in these works. Let a 
copy of this award be- sent to the appropriate Govt, for 
necessary action and the fde be consigned to records 
after due-compietion. 

. KULDIP SINGH, Presiding Oftlcer 

(7 ^5^, 2006 

3161.—ni4) aiWm, 1947 

( 1947 14) ^ mn 17 ^ 

ch44)UT ^ 31 ^'^ 3fi4ilPi=h 4'^^ 

WTT 902/2005) ^ pflr. 

^ 17-7-2006 ^ •|31T 8T11 

■ [77. P:^-400 12/477/1999-3TTf3TR(:^)] 

New Delhi, the 17th July, 2006 • 

S.O. 3161.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 902/ 
2005) of the Central Government Industrial Tribunal-cum- 
Uabour Court-II, Chandigarh as shown in the Annexiire 
in the Industrial Dispute between the employers in rela¬ 
tion to the manangeraent of Department of Telecom and 
their workman, which was received by the Central Gov¬ 
ernment on 17-7-2006. 

[No. L-40012/477/1999-lR(DU] 
SURENDRA S|n6h, Desk Officer 
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• .ANNEX^JRE • ■ ■ ' ' > , 

GOVERNMENT INDU^ ‘ 
TRTOUN ALCUM-LABOm COl^^ 

Presidiiig0fhcer: Shri Kuldip Singh 
'CASE NO. I.D. No. 902/2005. ' 

Registered on 10-05-2005 ' 

Diite-of Decision 22-03-2006. 

Rajesh Kumar ’ 

Versus . 

Telecom.. , ' 

APPEARANCES ' . 

For the Workman ■ : Mr.N.K. Jeet 

For the Management' ' : G.C. Babbar, 

,. . Advocate ’ 

AWARD 

The Government.of India vide notification 
No! L-40012/477/99 IR(DU) dated 13-3-2000 referred the 
following matterfor*the adjudication of this Tribunal: . 


17'1^, 2006 . 

3T62^---- 3ftain^ 1947 

(15'47 ^ 14 ) ^ tjiRi 17 

3^91*14 PlRvi sfhs^^ 

.(■^M 733/2005) ^ y+lfilid i, "Si^ 

7-t-2(W6 ^ ^ . 

; V . [^. T^^-40Q12/384/1999-3^1^31^ (^) ] 

TW?, 3Tfl<<t>i0l 
V New Delhi,1hel^thJidy, 2006 

S.b. il62.—In pursuance of Section 17 of the 
Industrial Dispute Act’ 1947 (14 of 1947) the Central Gov¬ 
ernment hereby publishes the award (Ref. No. 733/2005) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 11, Qi^di^mh as shown in the Annexure in the 
Industrial Dispute between tbe employers in relation to 
die management of pep3i1me*4 of Telecom and feeir work¬ 
man^ which was received by the Central Government on 
■ 17 . 7 - 21 ) 06 ,! 

[Np.l>400i2/384/1999-IR(DlJl 
. ♦ ;SURENDRA SINGH, Desk Officer 


“Whether the action of the Management of 
- General Manager, Telecom, Rhatinda in terminate 
' " ■ ing the services of Sh. Rajesh Kumar S/o Sh. Duni 
• jChand is legal and justified? If not^ to what relief" 
the workman is entitled and from which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed fheir pleadings. 
-The repdrd of the case shows that the wUrkmatn stopped 
coming to the Court and his representative/submitted 
that he has no instructions to appear in the case. The 
notice to the workman was issued under R/C, but the 
same has not been received back even after the expiry of 
statutory period. This has led the Court to presume, that 
the workman has chosen not to prosecute this, case 
despite notice. On recorcfthere is no evidence produced 
by him to show that the action of the Management in 
terminating his services .was vmjust and illegal. There is 
infact no. evidence to show that the workman was 
engaged by the Management and his services were t®- 
minate'd by. them in violation of provisions of Industrial 
Disputes Act. As such the workman is not entitled fo 
' any relief. The reference is answered in these terms. Let 
the appropriate Government be informed accordingly and 
the file be consigned to record after due completion. 

KULDIP'SINGH, Presiding Officer 


ANNEXURE 

CEmrRALGQVERNMFJSf INDUS^^ 

' tiUBtIN/U.^M-lAfeomCOURT-^R 
CHANmGARH 

Presidiii;^ 0Wcer : Shri Kuldip ^ngh 
Case No. L0..NO. 733/2005 . • 

Rfegisteredon 01*09-2005, • 

Date of Decision 07-06-2006.' 

Satnam Mukhiya , ‘ . 

■ S/o Sh. Bishimtber Mukhiya . ^ ^ ' 

C/o Sh. N.K; Jeet, President, ! . ' - . 

Telecom Labour Dnion,. ■ . . 

MohaJla Harj Na^r^ _ 

. Lai Singh.Basti Road, - ' v; ' 

Bhatinda (Punjab) , . - Petitioner •* 

. Versus • . . • • 

Ministry of Cotfununicatipo^ 

IVo Telecom,, 

SancharBha>van, -- 

New Delhi . , • : Respondent 

APPEARANCES: 

.For the Workman . : Mr. N.K Jeet 

For the Managertient : Mr. G.C. Babbarf, 

•. ' ' Advocate . 
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The workman Is nbt present. On the last date of 
hearing Mr. RT. Rana who represented the \vorkrnan in 
the case all along submitted that the workman shall be 
informed about the date fixed in the case, and that he has 
no instructions to appear on behalf of the workman. 
Today neither the workman is present nor there is any 
request on his behalf for adjouniment.TTie perusalofthe 
file shows that the workman was summoned by the Court: 
on the address given in the reference i.e. C/o Sh. N.K. Jeet. 

Mr. Jeet was given notice and through him to the work¬ 
man to appear in the case. On 16th March, 2006 Mr. Jeet 
stated he has no instructions to appear in the case nor he’ 
has the address of the workmanon v^ichhe gan be served. 

In the circumstances the Court is at loss to serve the vvork^ 
man and know his case. The workman himself has not 
bothered to find out the progress in hi^ case and thaf 
speaks ofhi’s interest'in following his claim. 

The appropriate Government vide their order V 
No. L-40012/384/99 IR(DU) dated 9th Feb., 2000 desired 
to know whether the action of the Management of General 
Manager Teiecom,’Bhatinda in terminating the services of 
Shri Satnam Mukhiya S/o Bishamber Mukhiya is legal and 
justified? If not, to what reliel workman is entitled and 

from which cfate. . 

The workman in his statement of Claim submitted 
that he had served the1Manai,.vm<;"^'t from 1st Jan., 1992'>Bi^ 
1st March, 1999 in telephone exchange, Raman'op a" 
monthly salary of Rs. 2138/- ctit - ibe Management termi¬ 
nated his services without'following the provisions of 
industrial Dispute Act 1947 hereinafter to "be.referred acs; • 
“Act”. The Management by a Written Statement denied 
the claim of the workman and supported the same with the 
affidavit of Shri Rajinder Singh Sethi, their DE Phones. 

^ (Legal). According to them the workman,was neither en¬ 
gaged by them nof his services were terminated by the 
Management . ' , . • 

As stated earlier the workmain ha§ hot appeared in- 
the case on any day nor filed his affidavit to counter the 
claim of the .Management made by them through their * 
witness Rajinder Singh Sethi. The- workman has also not 
come in the witness box and, therefore, the Claim made by 
the parties has remained unsubstantiated. In this, theJoser 
is the workman as it is he who has come to the Court for 
relief 1 do not tlnd any evidence to hold that the workman 
was-in fact engaged by the Management and it was they 
who terrninated the services of the workman and the termi- 
nati'on w»s not justified and legal.* In the 
circumstances the workman is hot entitled to any relief. 
The reference is .answered in these terms. Let a copy 


of this award be sent to the appropriate Government for 
necessary action and file be consigned .to records after 
duecornpletion. • 

KULDIP SIN(}h’P residing Officer 

^ 17 ^5^, 2006’ ' ■ 

1947 (1947 

■^14) ^ ^ 17 14, 

TrRRTI 3TK 6 ^^ 

' ,3TterpJT/W4RId■‘4 - n , -ci [(i ^ T^EnfS ( 

315/2005) ^ ^ ^ 

. 17-7-2006 ^ 5rrR ■|37T 8^TI. ; ’ 

- [Tf. ^-40012/458/1999-371^ 3TR (^)] 

37teRt 

New Delhi, the J 7th July, 2006 , 

'• S.O. 3l63.---ln pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14*of 1947) the Centra) Gov¬ 
ernment hereby publishes the award (Ref; No. 315/2005). 
of the Central Government Industrial Tribunal-cun\-LabQur 
Court No.-11,- Chandigarh as shown :in the Annexure in 
the Industrial Dispute between the employers in relation - 
to thc.management of Department of Telecom and their 
workman, which was received by the Central Government 
on 17^7-2006. ■ ' . 

' [No.lv400J2/458/1999-lR(DU] 

\ - •fc,. ■ ' V * 

' * ■. • ‘ SURENDRASINGH,D&skOfficer 

■ ■■■ I';:- . ' , ANNEXURE . . 

CfeNTRALGOVERNMENT INDU^RlX^ 

- TRIBUNAL^tJIVI-LABOUJlCOURT-II, ^ 
CHANDIGARH 

Presiding Officer ; Shi^i Kiildip Singh • . 

Case No. l.D.No'315/2005 . ‘ '' 

Registeredon 12-08-2005 
Date of Decision 02-05-2006 

Sh. Pardeep Kunrar S/o Sh. Nand Lai, C/o Mr. N.K. Jeet, 
Mob^a Hari'NagV, Lai Singh Basti Road, Bhatinda. 

, ... ■ , ■ .Petitioner 

• Versus 

General Manager, Telecom, Hoshiarpur. 

.Respondent 




appearances 

For theiWorkman :• Mr. N.K. Jeet 

For the Mattagemenl • ' : Ma. Deepah Puri; 

' • ■ ' Advocate 

The workman is not present, Management is also 
not present. Qn the l^t date of Jiesaring’die representative, 
who was appearing for the workman earlier, stated that the 
workman is not interested to prosecute his case. He also 
reported no instructions to appear: Upon this, ir was 
directed that a notice under R/C be sent to the workman 
so that it could be verified whether the workrnan is 
interested'to follow his case or the statement of the 
representative is correct. The notice to the workman was 
senf by a register^ post under postal receipt No. t32 
dated 6-3.-2006, on the address available, on the record. It 
is second of May today and neither the worJcman is present 
nor the registered cover cartying the notice has been 
received back; The statutory period is oyer to presume 
that the workman has received the notice but he has chosen 
not to appear in the case. • ., . 

The Government of India asked .this Tribunal to. 
adjudicate upon the foUowir^ matter: 

“Whether the action of the management of General 
Manager^ Telecom, Hoshiarpur (Pb) in ordering 
disengagemetit/terrnihation of services , of 
'Sh. Pradeep Kumar workman engaged through " 
contractor Sh. Ashok Kumar JShanna, w.e.f. 1-4-1996 
is legal and Justified? If not, to what relief the 
. workman is entitled'artd from which date?” 

■ Upon notice to the parties they appeared through 
their representatives. The record of the file shows that 
the workman hardly appeared in person to prosecute the 
case, l^was onfy Mr. N.K. Jeet, who appeared for him 
■ and filed the claim petition and other pleadings under his 
signature. Now the said representative has reported no 
instructions.'The management has filed reply to the claim 
$tatementx)f the workman and has also placed on record, . 
Photo Coptics of.the do.cuments including the agreerhertt. 
The management has also fijed the affidavit of their 
witness whereas the workman^ after filing the rejoinder, 
has practically withdrawn fcom tfte prosecution' of 
the case. ■ . 

The claim of the workman is that he had served, as 
clerk in TRA Branch of General Manager, Telecom 
Hoshiarpur from 1-4-1996 to 28-2-1999 on a permanent Job 
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on the salary Rs. 2138 per month; that the management 
terminated the services of the workman on 28-2-1999 
without following the due procedure under the Industrial 
Dispute Act. They retained the juniors of the workman 
aruJ also recruited fresh hands, but the workman was not 
given chance whereas he had a prefexencial right of 
recFuitmeht The management has denied the claim of the 
workman. They have submitted that the managerhent is 
riot an industry, therefore, they are not governed by 
Industrial Dispute Act for short “ACT”. It is further 
claimed that the wotkman was never recruited by the 
management as is claimed rather the management had 
entered into contract with one Ashbk Kumar Sharma^for 
providing labour to the management and the workman 
having not impleaded said contractor as party, therefore, 
the petition is not maintainable. 

On merit the management has denied the claim of 
the workman that he was appointed on 1-4-1996; and 
tharte was paid wages at the rate of Rs. 2138 per month. 
According to them the workman was neither recruited by 
the management nor ^His services were terminated-by 
them. They have asked the workman to prove his case 
with substantial .evidence. In support of their claim, they 
have placed on record, the photo copy of the agreement 
and other documents besides the affidavit of their witness 
SDdfP); Hoshiarpur. After going through the file 1 find 
,that the parties have not proved their pleadings, as none 
ofthe witnesses of the parties has come into witness box 
to stand to the cross-examination of the opposite side. 
The claim made by the parties have remained only the 
claim oh paper and not supported by any evidence. In a 
proceedlng like this it was the duty of the workman to 
have proved that he.iiad been engaged by the 
management; and that the management had terminated 
his services on 28-2-1999, which action of the 
management was illegal and unjustified. The.vyorkman, 
as stated above has withdrawn from the proceedings 
and has not come-cven after a notice to‘him under R/C. 
There is otherwise also no evidence on record to show 
that the workman was engaged by the management 
through a Contractor and they had terminated hjs services 
illegally and without^ any •justification. In the 
circumstances the workman is not entitled to any relief. 
.The-reference is answered in thesdterms. Let a copy of 
this award be sent to the appropriate Government foe 
necessary action under Rules and file be consigned to 
records after due completion. 

KuLdIP SINGH, Presiding Officer 


: smH r2,2006/«n^ 21, 1928 
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[^. T^?T-40012/411/1999-30^ 31R 

New Delhi, the 17th July, 2006 

S.O. 3164.—In pursuMce of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Gentral 
Government hereby publishes the Award (Ref.. 
No. 738/2005) of the Central Governme«t Industrial 
Tribunal-cum-Labour Court, No. II, Chandigarh as shown 
in the Annexure’, in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-^2006. 

[No. L40012/411/1999-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE. 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer: Shfi Kuldip Singh ^ 

. ■ Case No. I.D. No. 738/2005 - ' 

Registered on 02-09-2005 ' . ' 

Date of Decisions 16-Q5-2006 . ' . 

Sh. Raitiesh Kumar S/o Sh. HansRajC/o Sh.N.K. Jeet, 
MohallaHari Nagar, Lai Singh BastiRoad, Bathinda . * 

■ ' ^Petitioner • 

Versus ■ ’ . 

General Manager, Telecom, Bathinda 

—Respondent 

.. APPEARANCES 
For the Workman: Nemo 

For the Management: Mr. G. C. Babbar, Advocate 

AWARD 

The Workmen continues to be absent Mr. R.P Singh, 
who has been appearing in the case for the workman and 
who had sought time to file letter of authority as well as 


affidavit of workmen is present. He states that he has no 
inshnictions to appear in tills case. The record of the file 
shows that the workman has not appeared in person on 
any date andonly his representative Mr. N.K Jeet appeared 
on his behalf in the reference also the workman was shown 
as “Care of Sh. N.K Jeet”. The pleadings of the worlman 
have also been signed by Sh. N.K Jeet, but on therecord .1 
have not found the authority letter by which the workman 
had ever authorized Sh. N.K Jeet or anybody.-else to 
represent him. When the workman did riot appear in the 
case, the notice to him was issued on the address'available 
on record, that is, care of Sh. N.K Jeet, But neither he filed 
his authority letter authorizing representative to appear on 
his behalf nor he appeared in person. Sh. N.K Jeet did not 
respond to the notice issued to him under this office letter 
No. 1962 dated 26-12-2005. The court has no other address 
on which the workman could be served. Thus the Court is 
satisfied that the workman is not interested in prosecuting 
his claim made through the reference-under consideration. 
The Court is further satisfied that the claim petition filed by 
Sh. N.K Jeet was without authority and therefore, needs 
no consideration. 


The Govt, of India has desired to know “whether the 
action of the Management of General Manager, Telecom, 
Bathinda.in terminating the services of Raraesh Kumar S/o 
Sh. Hans Raj is Legal and Justified, if not, to what relief the 
workman is entitled or and from what date.” As stated 
earlier the workman has not come forward to detail iiis 
claim. In the staterhent of claim which was filed by Sh. N.K^ 
-Jeet he claimed thaf he had served the managernent of 
Telephone Exchange, Mansa, from 23-01-1997 to 01 -03-1999 
pn the monthly salary of Rs. 2,138; that the management 
did not follow the provisions of Indusjrial Dispute Act, 
1947, to be referred to in short, “ACT*’ and principles of 
natural jukice. They retained the juniors of the workman 
and also recruited fresh hands without providing chaijce; 
to the workman. He has prayed-fbr his remstafemerit with 
continuity ip seevice with fiil 1 back wag&s along with interest 
thereon ahd costs. By his rejoinder he'has contested the 
case of the ‘management made out by them in their written 
statement. He denied that he was ever engaged by a. 
contractor. He claimed that he w:as provided work by the 
management and itjs they who supervised his working. He 
served .the management for 240 days and thus he was 
entitled to protection under the ACT: He has fiirther alleged 
that neither the management was validly registered nor the 
contractor had the licence to engage labour under the 
Contract Labour (R&A) ACT 1970. He also denied that the 
management could not engage the labour directly in view 
of the. ban imposed and stated that management had 
recruited empioyeesdirectly. 

•The management in reply to theclaim of the workman 
submitted that the claimTs not maintainable since he was 
not engaged by the management as peon directly and he 
has not impleaded the concerned contractor as necessary 
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party; therefore; his claim is not maintainable. On merit it is 
their case that the management had never engaged a 
workm^ Or labourer priorto 1st . August, 1994 directly of 
through a contractor They obtainedregistration certificate 
under,the Contract Labour (R&A) Act, 1.997 and thereafter 
entered into agreement on 1st August, 1994 with Amarjeet 
Singh,-who had valid licenses, issued by Assistant Labour 
Commissioner, Chandigarh. It was the contractor who 
provided casual labourers to the niainagement tiherefore, it 
was contractors who were required to .follow die provision 
of Section 25 F of die Act. According to. diem a daily wage 
employee cannot acquire die right to hold a civil post as is 
held by the High Court of Himachal Pradesh and Apex 
Court of the country. It is their case diat the recruitment 
on a civil post is done under the service rules framed under 
article 309 of the.lndian Constitution. Giving the history of 
rkruitment in the departments of Govt, of India it is claimed 
by the management diat in the Dep^ment of Telecom it 
was directed that no recruitmerit from die open market be 
done till the existing employees in the basic feeder cardre 
are screened and eligible employe^es accommodated in the 
restructufed cadre like Senior Telecom Operating Assistant. 
The ban on engaging casuallabourersisjcontinuing since 
Ist April, 4985 besides'thefe is also partial ban for 
engagement of casual labourers except for co-axial cable 
work in the project organization and in line dismantling/ 
construction work in electrification project .circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work, is over. In view of the ban 
imposed the engagement of workman as peon could not be 
considered..Thus his claim is not maintainable as he was 
neither appointed by the management nor recmited directly. 
The question of terminating his service therefore does not 
• arise. The'management has categorically denied the claim 
of the workman. , 

-On record there are only pleadings of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand the Workman has 
failed to lead any ev.idence in support of his claim. As 
stated earlier he never appeared in the case and the .person 
who clajmed himself to be authorized by him was never 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings.. The whereabouts of the, workman are not 
available. The only address available with the Tribunal 
was through Shri N.K. Jeet and On a notice to him on that 
address Sh. N.K. Jeet stated that he has no instructions to 
appear. He also could not produce any authority letter in 
support of his claim to represent the workman.. 

As regards, the merit of the case 1 do not find any 
evidence to support the claims of the workman which has 
been categorically denied by The management. There'is 
therefore, rio evidence to hold that workrhan was engaged 
by the management and that his services were terminated 
in violation of provisions of the Act. For thfs reason the 
workman is entitled to no relief. The reference Is answered 


In these terms.' Let a copy of the award be sent to the 
appropriate Govt, for necessary action and the file be 
consigned to records after thorough completion. 

/, KULDIP SINGH,PresidingOfficer 

17 '1^,2006 • 

3165.1947 (1 947 
^ 14) ^ mi ]i ^ 1^, 

^ ^ 

^ 17-239/04 ) ^ ■!, isrf 

^17-7-2006 ^ inRT 131T «1TI 

' [4 13?T-40011/7/1999-311^ 3m 

•New Delhi, the 17th Jtily, 2006. 

S.O. 3165.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Goverjiment hereby publishes the award (Ref. 
No. CGlTA-239/04) of the Central Government Industrial 
Tribunal-cum-Labour Court, Ahmedabad as shown in 
the- Annexure in the Industrial Dispute between the 
employers in relation to the management of Department 
of Post and their workman, which was received by the 
Central Government on 17-7-2006 

[No. L400n/7/1999:lR(DU)] 

SURENDRA SINGH. Desk Officer 

•••ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
-INDUSTRIAL TRIBUNALCUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT : Shri Rl. Kazi (B.Sc., L.L.M.) 
Presiding Officer 

Industrial Dispute (Reference C.G.I.T. A.) No. 239/04 
Old (I.T.C) No. 171/1993 

The Chief Post Master, 

Ahmedabad G; P.O. 

Ahmedabad 

The Chief Post Master General ... First Party 

Gujarat Circle, Khanpur 

V/s. 

Dy. Secretary, 

All India Postal Employees • 

Union Class 111 
Ahmedabad G.P.O. 

Ahmedabad (Gujarat) ;.. Second Party 
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APPEARANCES; 

First Party Shri R.S. Munshy 

Second Party : (Absent) 

AWARD 

I.. The Government of .India has referred the 
Industrial Dispute between the above parties by order 
No. U'OOll^/99-IR(DU)dated,29-10-I989tothisTribunal 
for adjudication. The terms of reference is as under: 

SCHEDULE 

“Whether the ^tion of the management of Postal 
Department in reducing the strength to staff 
numbering 9 and re-deploymeht of these staff at 
other places is justified ? If not to, what relief the 
concerned workman are entitled. ? ” 

2. A notice was issued to the parties to file their 
claims. The Second party have.filed the statement of claim 
by Ex. 6. The first party has filed the written statement by 
Ex, 11. However, the proper opportunity .was given by this 
Tribunal to prove its case to the second party. The second 
party failed to prove its ease. Thus this Tribunal has reason 
to believe that the second party .is not interested in the 
dispute. Thus the concerned workmen failed to prove its 
case. 

Looking to the above observations I hereby pass 
the following order: 

ORDER 

The action of the management of Postal Department 
in reducing the strength to staff numbering 9 and 
re-deployment of these staff at other places is just. The 
concerned workmen are not entitled to get any relief. The 
reference is hereby rejected for want of prosecution. No 
order as to cost. 

Dale: .22-03-06 

Ahmedabad B.L KAZI, Presiding Officer 

17^^,2006 

3166.—1947 (1947 
^ 14)^«M 17 ^ 313^1 

<-II, ''T^ Wn 

1101/2005) ^ wiftTcT ^ 

17-7-2006 ^ Tirai3Tr 8TT1 

[R t^^-42012/93/1996-31113TR ] 

fm, 

New Delhi, the 17th July, 2006 

S.O. 3166.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
1101/2005) of the Central Government Industrial Tribunal- 


cum-Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Jawahar Navodaya 
Vidyalaya and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. L-42012/93/I996-IR(DU)] 
SURENDRASINGH,Desk Officer 
■ ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-R 
CHANDIGARH 

Shri Kuldip Singh : Presiding Officer 

Case LD. No. 1101 

Registered on 07-07-97 
Date ofDecision: 8-6-06 

Sh. Rakesh Kumar S/o Sh. V.R. Chanan, Vill, Khajuri, 

. PONangal, Distt. YamunaNagar, Haryana-135001. 

... Petitioner 

Versus 

. Dy. Director, Navodaya V idyalaya Samiti, Adult 
Education Building, Sector-42, Chandigarh-160017. 

... Respondent 

APPEARANCES : 

For the Workman Mr. C.D. Kataria, Advocate 

For the Managerrient ' ‘ Mr. D. R. Sharma, Advocate 

AWARD . .. 

The Govt, of India vide their notification No. L- 
426l2/93/l996-IR(DU) dated 19th June, 1997 referred the 
following dispute for the adjudication of this Tribunal; 

“Whether the action of the Management of Jawahar 
. . Navodya Vidyalaya, Longowal, Sangrur in 
terminating the services of Sh. Rakesh Kumar, Store- 
Keeper is legal and justified 7 If not, to what relief 
the'concemed workman is entitled and from what 
■ date?” 

• On the receipt of notification notices were issued to 
the parties who appeared through their Counsel. Later on 
the Management change their Counsel but the parties have 
prosecuted their respective claim with the help of the 
Counsel. 

In support of his claim the workman filed the 
statement of Claim by which he claim that he was appointed 
as Store Keeper on daily wages on 15th Nov., 1992 and he 
served the Management till 28th July, 1995 on which day 
the Management terminated his services vide their 
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No. JN VL: 95 :1138 that he served the Management with 
full dedication and his services were acknowledge and 
appreciated by the Management; that he served the 
Management for 840 days still the Management did not 
regularize him whereas those who had just served for 240 
days like Kamala Devi but her services were regularized. 
The Management did not serve any notice to the workman 
nor there was any inquiry held against him or she was ever 
charge sheeted. The Management thus violated the 
provisions of Sec-25-F of the Industrial Dispute Act, 
hereinafter to be referred as Act. The workman in the end 
has prayed for reinstatement in service with full back wages, 
continuity in service and all consequential benefits. In 
support of his claim he has placed on record photocopy 
of certificate issued by Gurdial Singh the Principal 
issued on 18th Nov., 1995, the copy of office Order 
dated 28th July, 1995 and a number of certificates issued 
by the Principal of the respondent institute from time to 
time, application,made by the workman to the Assistant 
Labour Commissioner, Chandigarh and reply of the 
Management thereto. 

The Man^ement filed reply to the staterhentof Claim 
of the workman whereby they committed the claim of the 
workman that the workman was engaged on daily wages 
on 15th Nov., 1992 & he work for the period as claimed by 
him in die Claim Petition they also admitted the claim ofthe 
woikman as made in para 2 of the Claim Petition and thereby 
admitted that the Management terminated the services of 
the workman on 28th July, 1995 in reply to para 3 they 
submitted that the workman was engaged purely on stop 
gap arrangement & prescribed procedure was not 
followed in making his appointment. It is further claimed 
by them the engagement of workman was against the 
vacancy caused due to the absence of one Jasmeet Kaur 
on leave and absence from duty for a long period. 
Contestihg the claim ofthe workman about the appointment 
of Mrs. Kamala Devi it is stated by the Management that 
die was engaged on being sponsored by the Employment 
Exchange against the Group Depots and her services were 
regularized on compassionate grounds. As regard the 
workman, his services could not be regularize as per rules 
and he was given emotional breaks including a long break 
from 1st May, 1993 to 26th Aug., 1993 during this period 
Jasmeet Kaiir performed her duties. It is also their case that 
sinte the workman was engaged on daily wages therefore 
there was no necessity of issuing him a notice or 
chargesheet or holding of departmental inquiry and the 
Management did not violate the provisions of the Act in 
terminating his services. There also registered no 
relationship of Employee or Employer between the parties. 

The workman filed his affidavit in support of his claim 
whereas the Management also filed the affidavit of Gurdial 
Singh their Principal. Both workmen and Gurdial Singh 
appeared as a witness and stood for Cross-Examination by 
the Opposite side. The workman in his statement proved 
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his affidavit exhibit W 1 and documents W2 to W 18. He 
denied that he was appointed against the vacancy cause 
by Jasmeet Kaur. Sh'. Gurdial Singh by his statement 
convicted commited the contents of affidavit and Ml that 
of documents M2 to M6. He admitted that there was never 
a complaint against the work and conduct of the workman 
nor ^y inquiry was held against him before terminating 
from services. He prove documents W 4, 5 or 7 as correct. 

After going through the pleadings of the parties and 
the evidence produced by them both documentary and 
oral, 1 am convinced that the parties have very fairly 
submitted their cases and have insisted the Court in 
disposing of this case in a very dignified manner. 

The Management has not denied that the workman 
had served the Management from 15th Nov., 1992 till 
28th July, 1995. They have also admitted that the workman 
had served the Management for more than 240 days 12 
months proceeding the date of termination of services. In 
reply to para 1 of the Claim Petition they admitted that the 
Claim made by the workman with regard to the period he 
served the Management was correct. The workman in para 
1 of the Claim Petition stated that he had served the 
Management continuously from 15th Nov., 1992. He frankly 
admitted the breaks in his services on 12th Feb., 1993 
from 1st May to 26th Aug., 1993, on 25th Nov., 1993, 
23rd Feb., 1994,1 st May 1994,29th July, 1994, 27th Oct. 
1994,20th Jan., 1995,16th April 1995 & 30th May, 1995 so 
the workman during the period of about three years he did 
not perform the duties for about 100 days and remain on 
duty all along and in no case less than for 240 days 
proceeding the date of termination of his services. Sh. 
Gurdial Singh, who appeared as witness ofthe Management 
admitted that no inquiry was held against the workman 
and therefore never have complained against the work and 
conduct. 

On record 1 find copies of number of certificates 
issued which speak of good work and conduct of the 
workman. The Management has fail to show that the 
workman was appointed as daily rated worker and he was 
paid on daily rated basis. The Lawyers has settled the 
worker is a casual daily worker or is engaged on payment 
on contingency if he falls in the as is given in the Act. 
From the evidence available on record it is amply clear that 
the Management terminated the services ofthe workman 
on 28th July, 1995 by their order JNVL: 95 : 1138 that they 
did not issue any notice to the workman before termiiiating 
his services nor paid him the wages of the notice period. 
They have also fail to show that they pay compensation to 
the workman as was required under Section 25 F ofthe Act 
as record of 15 days salary for each. They have also failed* 
to show that a notice or proposed for the termination ofthe 
workman was issued to the appropriate Govt, are the 
authority apprised by them in his behalf. Thus the 
termination ofthe workman was bad in law and was made 
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in violation of the provision of the Act. The termination is 
therefore held bad in law and is quest. The workman is 
treated to be in service as if there was no order of terminating 
his services passed on 28th July, 1995. 

Now the question that comes for consideration is as 
to what relief the workman is entitled to. The parties have 
not contested this part of the reference. The workman in 
his Claim Petition has simply claim full back wages without 
showing whether during this period he was gainfully 
engaged or not the management has also fail in their duty 
to insist in this regard by putting any question to the 
workman that he was gainfully engaged during this period 
or not. The workman has survived all this p>eriod and must 
have supported his family by his own earnings otherwise 
he would have claim that he is dependent on the income of 
others or on any other source. The conclusion which can 
be drive earn his livelihood and supported his family with 
his earning which may be he would have what for the 
termination of his services. In the circumstances the 
workman is entitled to all services benefits as he would 
have earn what for the termination of the services by the 
Management however he will be entitled to back wages 
only to the 50%. The Management is directed to reinstate 
him and give him ail benefits within one month from the 
date of the copy of the award serve in. On their failing to do 
so the workman shall also be entitled for interests of the 
back wages at the rate of 9% p.a. from the date of the 
period of one month. Let a copy of this award be sent to 
the appropriate Govt, for necessarj' action and file be 
consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 

17 ^5^, 2006 

^.3Tr. 3167.—3Tf¥WT, 1947 (1947 
^ 14) ^ ^ 17 

atVciirM<+> 

972/2005) ^ i, ^ ^ 

17-7-2006 ^ «ITI 

[TT. lT^-42012/16/I992-3TFf 3m (^-JJ^)] 

artertr 

New Delhi, the 17th July, 2006 

S.O. 3167.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 
972/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Bhakra Dam and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-42012/I6/1992-1R(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, SECrOR-I8 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case No. 972/2 K 5 

Registered on 27-1-93 
Date of Decision 10-04-2006 

Jit Singh vs. BhakraDam 

APPEARANCE: 

For the Workman : Sh. T. C. Sharma, Advocate 

For the Management: Sh. Ashok Kumar Khunger, 

Advocate 

AWARD 

The following matter was referred by the 
Government of India for adjudication of this Tribunal vide 
their No. L-42012/16/1992-1 R(DU) dated 8-1-93 : 

“Whether the action of the Chief Engineer, Bhakra 
Dam, Nangal Township, Distt. Ropar in terminating 
the services of Sh. Jit Singh, w.e.f 18-10-90 is 
justified ? If not w'hat reliefthe concerned workman 
is entitled to and from what date ? ” 

The notice of the referenc e was issued to the parties 
who appeared through their representatives. The workman 
filed the statement of claim on 18th of March, 1993 to 
which the Management filed the W/S on 19th of April, 
1994, The workman also filed the rejoinder and his affidavit. 
The Management filed the affidavit of K.S. Walia, SDO. 
The parties also placed on record photo copies of the 
documents. The management also filed the affidavit of their 
another witness R. K. Singla, SDO. 

In support of his claim workman appeared as a 
witness and stood to the cross-examination of the 
Management. The record of the file shows that his 
statement was recorded twice whereas management 
examined R.K. Singla as their witness. The case was listed 
for further cross-examination of witness of Management, 
who was directed to come with the relevant record. But 
today the w'orkman has submitted another affidavit 
whereby he has stated that the matter regarding his 
retrenchment is pending in this Court; that he has settled 
the matter with the Management finally. The Management 
has provided him regular appointment to his satisfaction. 
He has no more claim against the management, therefore, 
he withdraw's from the case. He has prayed for closing his 
case for these reasons. 

In view of the affidavit of the w'orkman. who by his 
statement has admitted the contents thereof before this 
Court and who w'as identified by his representative as the 
person who is a petitioner in this case, there remains 
nothing to enquire into matter. 
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I have considered the submission made by the 
workman and has also gone thrpughthe file. The evidence 
of the management is still going on, therefore, they cannot 
be said to have been provided with full opportunity to 
prove their case. Therefore, the matter cannot be 
considered on merit. The workman to his wisdom has 
compromised with the management and he has been 
provided regular appointment to his satisfaction. By his 
sworn testimony he has surrendered his other claims, if 
any, against the Management when he stated that he has 
no more claim against the management therefore, he is not 
interested to pursue the matter futher. In view of the 
statement made by die workman on oath there remains 
nothing to show that the termination of the services, of 
the workman on 18th of October, 1990 was unjustified. 
The workman by his statement himself has contradicted 
the claim made by him in the statement of claim and in the 
affidavit filed by him and proved by his statement. 

In the circumstances, the award is passed and the 
reference is answered in the terms that there is nothing to 
show that the order of terminating the services of workman 
on 18th of October, 1990 was unjustified. The wodcman is 
therefore, entitled to no relief. Let a copy of this award be 
sent to the appropriate government for necessary action 
and the file be consigned after due completion 

KULDIP SINGH, PresidingOfficer 
^ 17 2006 

W.31T. 3168,—afltilRl't) 1947 (1947 

^ 14 ) ^ 17 ^ 

(^*4 1134/2005) ^ U4>lfifld t, # 

jmK ^ 17-7-2006 ^ 13TT 8ni 

[U XT^-42012/154/1992-311^ 3iR ] 

New Delhi, the 17th July, 2006 

S.O. 3168.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 
1134/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh as shown in the 
Anncxure, in the Industrial Dispute between the 
employers in relation to the management of Central Institute 
for Research on Buffaloes and their workman; which was 
received by the Central Government on 17-7-2006. 

[No. L-42012/154/1992-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

CENTRALGOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-Ili 
CHANDIGARH 

SHRl KULDIP SINGH, PresidingOfficer 

Case No. I.D. No. 1134/2005 

Registered on 23-09-2005 
Date of Decision 07-06-2006 

Amarjit Singh S/o Sh. Bhand Singh, 

Vill, Wajidpur, P. O. Rajgarh, 

Tehsil Nabha, Patiala ....Petitioner 


Versus 

Department of Agri. Research & Education ICAR, 
Krishi Bhawan, New Delhi-1 lOOOl 

....Respondent 

appearance : 

For die Workman : N. K. Jeet 

For the Management Mr. G. C. Babbar, Advocate 

AWARD 

The Government of India vide their Notification 
(No. L-42012/154/92-lR-DU)dated 7th December, 1993 
referred the following matter for the adjudication of this 
Tribunal; 

“Whether the action of the Management of Central 
Instt. for Research on Buffaloes, Nabha in 
terminating the services of Shri Amarjit Singh, S/o 
Shri Bhand Singh w.e.f 17-08-1990 is legal and 
justified? If not, what relief the workman concerned 
is entitled to and from what date?” 

The notice of the reference was given to the parties 
who appeared through their representatives. 

The workman filed his Petition on 17th March, 1994 
and claimed that he had put in three years of service for 
the Management when on 17th Aug. 1990 his services 
Were terminated without notice, charge sheet, inquiry and 
compensation; that the management retained his juniors; 
Maghar Singh, Brij Lai & Bhola Singh whereas his services 
were terminated. They also recruited one Karnai! Singh, a 
fresh hand. That the action of trie >^anagement was iUegal 
& unjustified; that the workman is unemployed since the 
day of termination of his services. The workman has 
prayed for reinstatement in service with continuity and 
full back wages. The workman has supported his claim by 
his affidavit. The Management did not file reply to the 
Claim Petition initially. However, vide their letter No, NILI/ 
114 dated 9th June, 1984 they informed the Tribunal that 
the four daily wage labourers including Amarjit Singh 





7088 


THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA 21,1928 


[Part II—SEC.3(ii)] 


S/o Bhand Singh did not serve the management for 240 
days in a Calendar year therefore, they are not entitled for 
regularization. By their Written Statement dated 9th Dec., 

1984 they denied the contents of paras 1 to 8 of the Claim 
Petition and submitted that the services of the workman 
was not terminated by the Management. The Management 
had summoned the workman vide their letter No. NILI/94/ 
27—36 dated 3rd Jan., 1994 & letter No. NILI/94/264~73 
dated 27th Jan., 1994 but he did not report for duty. The 
workman was given offer of work in presence of Assistant 
Labour Commissioner (C) Chandigarh, but he refused to 
accept the same. Otherwise also the workman had worked 
as ordinarily DPL for seasonal & occasional work. He was 
paid wages for that period as fixed by the Competent 
Authority. The Management has also supported their Claim 
with the affidavit Dr. N .V. Patil who also appeared as witness 
in the case & was cross-examined by the workman. The 
management also filed the affidavit of Dr. B.S. Chaw la, but 
he was not produced for cross-examination, therefore, his 
statement shall not be taken Tor consideration in these 
proceedings. 

The workman in his statement recorded on 27th Nov., 
2001, proved his affidavit as correct. In the affidavit he 
claimed that he had served the management for three years 
without showing during which period. He further claimed 
that his services were terminated on 17th Aug., 1990 without 
notice, charge sheet, inquiry or compensation. He has 
further claimed that the Management terminated his 
services but retained his juniors such as Maghar Singh, 
Brij Lai & Bliola Singh. They also recruited Karnail Singh 
as fresh hand. When cross-examined, he admitted that he 
had started working for the Management in the year 1990 
& remained with them upto 1997. He admitted that he had 
left the job in the year 1997. He denied that any settlement 
had taken place in the office of Assistant Labour 
Commissioner. 

Without going to the evidence of the Management, 
the analysis which emerges from the statement of the 
workman is that he had served the Management from 
the year 1990 to 1997. In the Claim Petition he claimed that 
he had served the Management for three years whereas in 
the statemeni he stated that he had served the 
Management continuously and if so during which year 
and then how he served the Management for seven years. 
The statements made by the workman at different stages 
cannot be corelated and the only conclusion which can 
be derived out is that the workman had served the 
Management for seven years from 1990 to 1997 & he did 
not serve the Management continuously, muchless for 
240 days preceding the date of his alleged termination.. 
The matter ended when he admitted in the cross- 
examination “1 leftthejobin 1997.” He therefore, admitted 
that he had left the job at his own and it was not the 
Management which had disengaged him. He also denied 
that any settlement was arrived at in presence of the 


Assistant Labour Commissioner whereas there is a letter 
placed on record bearing No. NI LI/993/2847/60 dated 13th 
Sep., 1.993. It reads that the Management agreed to engage 
the Daily paid workers who had not completed 240 days 
of service, on preferential basis for Casual & Seasonal 
Work available with them, subject to their efficiency. The 
workman was one of those who had been granted this 
favour. The Management placed on record annexure Rl, 
according to which the workman had served the 
Management between 1988 to 1990 & not from 1990 to 
1997, as is claimed by him. The workman had the chance 
to cross-examine the witness of the Management Dr. N.V. 
Patil. The witness denied that the workman served from 
1987 to 16tli Aug. 1990. He stood to the claim made in the 
affidavit that the workma:i served from the year 1980 to 
1990. He denied that the juniors of the workman were 
retained. He however, admitted that Maghar Singh, Brij 
Lai &; Karnail Singli were engaged but he has no evidence 
to show that they were juniors to the workman. On the 
other hand the workman did not produce any evidence to 
show that he had served the Management for 240 days 
before the termination of the services; that his services 
were terminated by the Management and that too without 
following tlie provisions of Industrial Dispute Act; that 
he was entitled but was not paid termination compensation, 
nor he was given any notice before termination and no 
information to the appropriate Govt, was conveyed. 

After going through the evidence available on the 
record 1 am of the opinion that the workman has failed to 
prove that he had served the Management continuously 
for 240 days before tlie date of termination of his service 
and that it was the Management which had terminated his 
services without following the provisions of Industrial 
Dispute Act. The evidence is rather to this effect that the 
workman had left the service at his own and that the 
workman had not put in continuous service for the 
management for 240 days precedings the date of his 
disengagement. Therefore, the reference is answered in 
the terms that it was not the Management which had 
terminated the service of the workman and there is no 
evidence to show that Management had violated the 
provisions of Industrial Dispute Act in disengaging the 
workman. He is, therefore, not entitled to any relief. The 
reference is answered in these words. Let a copy of this 
award be sent to appropriate Govt, for necessary action 
and the file be consigned to records after due completion. 

KULDIP SINGH. Presiding Officer 
17 ^^,2006 

■^,3TT. 3169.— 1947 ( i 947 
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New Ctelhi, the 17th July, 2006 

S.O. 3169.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
306/2005) of the Central Government Industrial TrHmnal- 
cum-Labour Court, No. 11, Chandigaiii as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Asstt. Supdt. 
of post Offices, Kullu (N) and their workman, which was 
received by the Central Government on 17-7-2006. 

[No. I^40012/154/i992-lR(n«J)] 

SURENDRA SINGH, Desk Officer 

AI^VEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR CQURT-II, 
CHANDIGARH 

PRESIDING OFnCER: SHRIKULDIP SINGH 

CASE NO. l.D. NO. 306/2K5 

l^egistered on 3-02-94 
rihte of Decision 22-5-20()j5 

Ramesh Kumar S/o Rewat Ram, Peej District Kullu (HP) 

—Petitioner 

Versus 

Ihe Sr. Superintendent, of Post Offices, Mandi Division 
Mandi(HP) 

—Respondent 

API^ARANCE 

For the Workman: Mr. R.P. Rana, Advocate 

For the Management Mr. K.K. Thakur, Advocate 

AWARD 

The Government of India referred the following 
matter for the adjudication of this tribunal vide their 
notification No. L-40012/154/92 dated 10th Jan. 1994: 

“Whether the action of Asstt. Suptd. of Post 
Offices, Kullu (N) in terminating the services of Shri 
Ramesh Kumar Sharma w.e.f. 26-3-1992 is le^l and 
justified? Ifnot, what relief he is entitled to?” 

On the receipt of notification the parties we;re 
summoned who appeared through their representatives. 
The workman did not file any C/P and submitted that the 


demand notice filed by him before the Assistant Labour 
Commissioner may be treated as the Claim Petition and 
placed on retard a copy thereof. The Manag^ent filed 
Written Statement <m 16th May, 1994. The workman filed 
the rejoind^mi l^ Dec. 1994. He also filed his affidavit. 

It seenK that the wctfkman lat^ on filed the amended 
Claim Pethimi on 16th Nov. 1999 and supported the same 
with his own affidavit duly attested. The Management 
filed fi«sh Written Statement which too was supported by 
an affidavit of Shri Ramesh Sharma, Assistant 
Superintendent of Post Offices. The workman appeared 
as a witness and he was cross-examined by the 
management whereas the Management examined Shri 
Umesh Kumar as their witness. The workman cross- 
examined the witness of the management. The parties have 
addressed the arguments. I have gone through the file 
and have also considered the arguments of the counsel 
for die parties. 

It may be noted here ffiat die court, after examining 
the pleadings of the parties, cahie to the conclusions that 
the workman has not filed proper Claim Statement. 
Therefore, it directed the workman to file proper Claim 
Statement and it seems the woikman filed the amended 
Claim Statement in compliance to that direction on 30th 
Nov. 1999 to which the management choose not to file fresh 
written statement. 

The claim of the woricman is that on the depuU^ion 
of Shri Inder Singh, to the Army Postal Service, he was 
given the appointment of Extra Departmental Delie very 
Agent (EDDA) Branch Office Peej, on Irt May 1991, by 
the Branch Post Master, Peej and infotmation in that regard 
was sent to the Post Master KuHu, who was the drawing 
and disbursing authority, as well as Assistant 
Superintendent of Post Offices, Kullu, Sub-Division, who 
was the appointing authority. The appointing authority 
directed the Post Master, Kullu to draw the pay and 
allowances of the woikman vide his letter dated 22nd Sep. 
1991; that the workman continued serving the department 
till 26th March 1992 when suddenly his services were 
terminated without any notice or compensation. He was 
also not informed of any reason for his hsrmination and 
themanagement just relieved the woikman without giving 
him any order of termination; that the workman 
continuously served the mans^ement for 326 days, bnt 
they did not follow the provision of Section 25 of the 
“Industrial Dispute Act” for short ‘ACT’. The workman 
made representation to the Senior Superintendent of Post 
Office, Mandi Division, Mandi but that also was of no 
effect. He has claimed that the termination of his services 
was bad in law, therefore, the management be directed to 
reinstate him in service and give all service benefite for 
the period he has remained without services, including 
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the back wages, continuity of service and all other 
consequential benefits. 

The Management has opposed the claim of the 
workman on the grounds that the workman is not entitled 
to the protection of provisions of the Act since’he was a 
part time employee of the department and the scheme of 
Extra Departmental Systems was introuduced mainly to 
provide services of the department to hilly and backward 
areas where the work was such that the establishment of 
permanent Post Offices could not be Justified, Moreover, 
the appointment of workman was made by the outgoing 
extra departmental agent, Inder Singh and the workman 
was made clear that his services can be terminated on the 
selection of a regular candidate, Therefore, the termination 
of services of the workman could not fall within the 
purview of retrenchment. Also since the workman did not 
possess the required qualification for ^pointment as Extra 
Departmental person, therefore, he is not entitled to any 
relief Moreover, the department of post and telegraph, is 
not an industry having been engaged to provide services 
to the public at large. Therefore, the provisions of the Act 
are not applicable to it. 

On merit it is the claim of the management, that the 
engagement of workman was an arrangement made by 
Shri Inder Singh, the outgoing EDDA, on his own risk and 
responsibility which he was competent to do under rules. 
The workman was informed in writing on 22nd Sep. 1991 
that his services were terminable at anytime. Without any 
notice. The arrangement made was purely temporary. That 
the name of the workman was considered at the time of 
making regular selection and since he did not possess the 
required qualification, therefore, it could not be ^proved. 
It is also their case that since the services of the workman 
came to an end in accordance with the terms and conditions 
contained in the letter dated 22nd Sep. 1991. therefore no 
notice was required to be issued to him and the workman 
was not entitled to any protection under the “Act”. The 
management in the end has prayed that the claim of the 
workman be rejected and the reference be answered 
accordingly. 

The workman and the witness of the management 
have supported the claim made by parties in the pleadings. 
They appeared as a witness and were cross-examined by 
opposite side. Shri Umesh Kumar who appeared as a 
witness for the management in his statement admitted 
, that the workman had served the department as Extra 
Departmental Delievery Agent, PeeJ, from 1st May 1991 to 
26th March 1992 i.e. till the making of the regular 
recruitment, and that the regular appointee had joined on 
26th March 1992. 

The workman in his statement denied that he was 
employed by Shri Inder Singh as is claimed by the 


management. He also denied to have received the letter 
dated 22nd Sep. 1991. He also denied that he was called at 
the time of regular appointment, he, however,, admitted 
that he is 8th class fail. 

The question which has fallen for the consideration 
of this tribunal is as to whether the action of the Assistant 
Superintendent of Post Offices, Kullu (N) in terminating 
the services of Shri Ramesh Kumar Sharma w.e.f 26th 
March 1992 was legal and justified and ifnot to what relief 
he is entitled to? There is no dispute that the workman 
had served the management, as Extra Departmental 
person, from 1st May 1991 to 26th March 1992. Counted 
thus there is no dipute that the workman served the 
management for 330 days. It is not the claim of the 
management that the workman had not served 
continuously for 240 days preceding the date of 
termination of his services. The management has also 
admitted that the workman was not given any notice before 
the termination of his services. It is also not their case that 
he was given compensation at the time of termination of 
his services; and that the management had followed the 
provisions of Act at the time of services of the workman. 
Their case is that the workman was engaged in stop gap 
arrangement, which was made by the outgoing EDDA Inder 
Singh. Neither Inder Singh has been produced as a witness 
in this case nor the management has produced any other 
evidence to show that the engagement of the workman 
was a arrangement made by the outgoing EDDA. Inder 
Singh. 

The next plea of the management is that since the 
engagement of the workman was for a specified period 
and he was disengaged on the occurrence of the specified 
occasion i. e. the appointment of the regular EDDA. To 
support their claim, they have taken the assistance of a 
letter dated 22nd Sep. 1991. According to them, the 
workman was engaged in terms of that letter and therefore, 
he was bound by the said letter. The workman in his 
statement in the court, denied having received such a 
letter. In order to rebut the calim of the workman the 
management was supposed to prove the letter dated 22nd 
Sep. 1991, a photo-copy of which is on record. The 
management has not taken any step to prove this 
document, especially when the receiving of this letter has 
been denied by the workman. 

The perusal of the letter dated 22nd Sep. 1991 
bearing no. B-5/lnder Singh/91 shows that it was a letter 
written by Assistant Superintendent of Post Offices, Kullu 
to the post master, Kullu regarding Ramesh Kumar, 
admittedly, the workman who was working as EDDA. Peej 
w.e.f. 1st May 1991 and asked that he may be paid pay 
and allowances as admissible under rules. The ASP further 
desired that the Ramesh Kumar be made to understand 



[«rmn—-sni^ 3(ii)] . 


7091 


W ^ Tm% : 12,2006/9n^ 21, 1928 


that his engagement is till further orders or till the regular 
appointment of an EDDA is made under rules; and that 
his engagement is temporary and the services could be 
terminated at any time, without assigning any reason and 
without any notice. Moreover, he will not be entitled to 
make any representation for regular appointment. This 
letter does not show that a copy of it was served upon 
Ramesh Kumar, the workman, or that the workman had 
notice of this letter. Otherwise, also the workman was not 
a party to this letter. So it cannot bind him. Moreover, this 
letter was issued when the workman Vvas already working 
for about Smonths and there is nothing to show that the 
workman had been engaged on the conditions as 
contained in this letter and he had joined the services 
after fully knowing the terms of his appointment. 

The management has taken anoftier plea to the claim 
of workman. It is their case that since the workman .did 
not possess the required qualification for appointment 
as EDDA, therefore he cannot claim the relief he is seeking 
now. 1 think this plea of the management cannot be 
accepted for the reason that the qualifications of the 
workman were to be considered at the time of his initial 
appointment. Right or Wrong, his appointment was 
made by a competent person and it was impliedly 
approved by the ASP, as is shown by a letter dated 22nd 
Sep. 1991, vvhich has been fully relied upon by the 
management in support of their case, when he directed 
for the payment of wages to the workman. Now the 
management cannot say that since the workman did not 
possess the required qualification, therefore, he has no 
right to make the present claim. There is absolutely no 
evidence produced by the management, to show that the 
engagement of the workman was infact a stop gap 
arrangement, made by Inder Singh, the outgoing EDDA. 
The management thus has failed to prove the grounds 
taken by them to rebut the case of the workman. 

As stated earlier it is proved that the workman has 
served the management for 340 days continuously 
preceding the date of his termination from services. It is 
also proved that the management did not follow the 
provisions of Section 25-F of the Act as they did not 
giving notice to the workman before terminating his 
services, nor the wages for the notice period. They also 
did not pay any compensation to the workman nor 
they gave a notice to the competent authority about the 
proposed termination of the workman. The termination 
of the workman made on 23 rd March 1992 was therefore, 
bad in law and the same is set aside. The workman is 
treated to be in service as if there was no termination of 
his services. As regard the entitlement of the Workman 
to the benefits it is held that the workman is entitled to 
all service benefits which he would have been entitled to 
but for the order of the termination of his services. 


However, a judicial notice is taken that the workman did 
not work for the management during this period. There is 
also no.claim that he has remained without work for this 
period as he must have earned to a support himself and 
his family at least to live from hand to mouth. Therefore, 

1 Hold that the workman shall be entitled to 50% of the 
backwages The man element is directed to implement this 
award within 3 months of its publication in budget the 
Govt, failing which the workman shall also be entitled to 
interest on the amount found due to him, at the rate of 
9% pa. Let a copy of this award be sent to the appropriate 
Govt, for necessary action and the file be consigned to 
records after due completion. 

KULDIP SINGH, Presiding Officer 

17^5?nf,2006 

1947 ( 1947 

14) ^ qm 17 ^ 

Slfqr 3#T5:^, ^ WtRnt ^ 

^ 713/2005) ^ ^ 

17-7-2006 

[^.Ti:er-40012/43/2003 

t^> 

New Delhi, the 17th July, 2006 

S.O. 3170.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 
'713/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No.-II, Chandigarh as shown in the 
. Annexure, in the Industrial Dispute between the employers 
in relation to the management of Suptd. of Post Offices, 
Faridkot and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. D400I2/43/2003-lR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-Il, 
CHyWSDIGARH 

PRESIDING OFFICER ; SHRIKULDIP SINGH 

Case No. I.d! No. 713/2K5 

Registered on 18-6-2003 
Date of Decision 22-5-2006 

Des Raj S/o Sh. Khem Chand, 

Near Anguri Malta Mandir, House No. 279, 

Ward No. 20, Malout Distt. Faridkot, Punjab. ' ‘ 

—Petitioner 
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Versus 

The Superintendent of Post Offices, 
Department of Posts, Faridkot 


—Respondent 

APPEARANCE: 

For the Workman : Mr. R. P. RANA, Advocate 

For the Management: Mr. K. K. Thakiv, 

Advocate 

AWARD 

The Government of India v*c/e their notification No, 
L-40012/43^2003-(IR (DU) dated 29th May, 2003 referred 
the following matter for the adjudication of this tribunal; 

“Whether the action of the management of 
Superintendent of Post Offices, Faridkot Division, 
Faridkot (PB) in terminating the services of 
Sh. Des Raj S/o Sh. Khem Chand, Bug Sidhwan w.e.f. 
30-9-99 without complying with,the provisions of 
ID Act,_was just, fair and legal? If not, what relief he 
is entitled to and from which date?” 

The notice of the reference was given to the parties 
who appeared through their Counsel. The woricman filed 
his C/P on 25th July, 2003 whereas the management filed 
written Statement on 10th Oct. 2003. In support of his 
claim the workman filed his affidavit and the management 
filed affidavit of their witness S. S, Sikarwar. They also 
filed photocopies of application of the workman, the copy 
of the letter sent to District Employment Officer, Muktsar 
and copy of the notification. The Management also filed 
the affidavit of their another witness, D. S, Jammu, who 
also came in the witness box and stood to the cross- 
examination of the opposite party. Workman also appeared 
as witness in the case. 

I have gone through the file and have also 
considered the submission made by the counsel for the 
parties. 

The reference made by the appropriate Govt, is to 
find out “whether the action of the management of 
Superintendent of the Post Office, Faridkot Division, 
Faridkot, in terminating the services of Sh. Des Raj 
S/o Sh. Khem Chand, Burj Sidhwan w.e.f 30th Sep., 1999 
without complying with the provisions of I.D. Act is just, 
fair and legal?” If not, what relief he is entitled to and 
from which date? The workman has claimed that he was 
employed as extra departmental runner Postman on 10th 
Oct., 1998 and his services were terminated on 30th Sep., 
1999, without any notice, chargesheet, inquiry and 
compensation; that he was getting salary in the amount 


of Rs. 2039 p.m., that in place of the workman, the 
management employed one Shyam Lai S/o Kishori Lai, 
therefore, the action of the management was illegal, 
unjustified and against all cannon of Justice. He has 
prayed for his reinstatement with full backwages and 
continuity in service. 

The Management has opposed the claim of the 
workman in their Written Statement and submitted that 
the disengagement of workman was not a case of 
retrenchment. According to them the post of EDR, Burj 
Sidhwan fell vacant on the retirement of Mohinder Singh, 
on the afternoon of 9th Oct., 1998; that since the making 
of the regular appointment on that post was to take same 
time, therefore the applicant was engaged to perform his 
duty as EDR, without following transparent process of 
recruitment. He was engaged only for transactory period 
and the workman was made aware that he will have to 
make way for the incumbent appointed on regul^ basis. 
According to the management, a request was made to 
Employment Exchange, Muktsar, for sponsoring the name 
of the OBC Candidate for the post of EDR since the post 
fallen vacant was reserved for OBC Category. Wide 
publicity was also made in the village inviting applications. 
The applications were received and one Shyam Lai 
S/o Kishori Lai was appointed since he possessed highest 
merit; that since the workman was under matric and also 
did not belong to OBC Category, therefore, Shri Shyam 
Lai was appointed as EDR provisionally on 15th Sep., 
1999 and he was regularized on 22nd May, 2000, after he 
completed all the formalities. It is further claimed by them 
that at the time of the engagement of the workman, no 
selection process was undergone; that as per the law laid 
down by the Punjab & Haryana High Court, the 
disengagement of a person appointed on provisional basis, 
after the regular appointments are made, shall not amount 
to retrenchment. 

On merits, the management has claimed that the 
workman has not stated the facts correctly in his petitions. 
He was made clear that on the making of the regular 
appointments, by the process of recruitment, he will have 
to make way for the regular appointees. It is further 
submitted by them that the workman has not stated true 
facts. He had drawn Rs. 2237/- as his salary per month; 
that Sh, Shyam La! was recruited after following the 
recruitment process; that the disengagement of applicant 
was well justified since he was appointed on provisional 
basis and had to make way for the regular appointee. 

1 have gone through the pleadings of the parties 
and the evidence brought on record by them. There is no 
dispute that the workman had served the management as 
EDR Postman from lOth Oct., 98 to 20th Sep. 99. The 
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maiK^ment in re^ly to paras 1 and 2 of tfie Claini Petition 
admitted that the workman was appointed as EDR on 
provisional basis. They have also admitted that he wa$ 
also relieved on 30th Sep. 99. They also do not dispute 
that the workman was recruited on 10th Oci 98. They 
further achnltled tlud the wOTkmsua was ge^g at 
the rate of Rs. 2237 includuig vwchis attow^^ iad the 
time of disengagement whereas the workman has claimed 
that he was getting Rs. 2039 as his sal^. So it is admitted 
case of the parties that workman had served the 
management continuously for 240 days, in a calei^ir year, 
preceding the date of his retfp^hraent. The workman has 
taken the plea that, since he had served the management 
continuously for 240 days,.in a calendsu year, immediaiely 
precedings the date of his d^ngagement, thereft^e he 
is entitled to the benefits as allowed imdBr Secticm 2S>F 
of the industrial Dispute Act, hereinafter to be referred 
as‘ACT’. 

Now, 1 proceed to examine this claim of the 
workman. In their W/Sthe management claimed that 
the workman is not entitled to any relief since his 
appointment was not in aceordmice with the recruitment 
rules arid the same was provisional. According to them 
the workman was to make way for the regular appointee 
as he was engaged in the circumstances when, the post 
against which he was appointed had fallen vacant cm the 
retirement of one Mohinder Singh, EDR and the 
recruitment process required sometime to make the 
appointment. They have claimed that, after the post fell 
vacant the management requested the Employment 
Exchange, Muktsar to sponsor, a panel for the po^ of 

EDR available in the Maldut Sub-^Divisional of Punj^ 

> 

and the person appointed was sponsored by ther 
Employment Exchange. The management has also taken 
the plea that along side requisition made from 
Employment Exchange, Muktsar, the management had 
also invited applications for recruitment after giving wide 
publicity in the village and they had received the 
applications. During the course of arguments, the 
management submitted, for a perusal, the statement by 
which the Employment Exchange had recommended the 
case of one Shyam Lai and the tabulated statement 
showing the names of candidates who had applied for 
appointment as EDR, Burj Sidhwan. After perusing the 
record the management was directed to place photo-copy 
of the said record on the file. The examination of the 
record exposes further the malafide of the management 
in disengaging the workman and appointing their blue 
eyed, Shyam Lai on the post having fallen vacant after 
the retirement of Mohinder Singh and on which post the 
workman was already performing his duties. 


The management In its Writt^ Stateji^t has 
claimed th^ ^e post a^inst which the 
workmg was reserved post f<Mr die OBC cide^j^. 
have failed to produce any evidence 
Moh^er Sin^, who had served cm that fioat, was .an 
OBC C^gory person if so wdiy die wodmute'was 

appoimed on diat post pre^taioital]^, as is the 
claim of the manaigement Seepndiy there tevOn record a 

'■ *s. ■ 

notice, claim to be issued by the iiuau^ement,v.ittvitii^ 
appUcaDions for the po^ of the EDR, ^urj Si dhwair, dated 
1st June, 99. This notice does nc^ contain any eligibility 
criteria oniyaperscmbelongii^ toOBC'categCHyean 
apply for the post, it reads that the peiscm who is 18 
years to 45 ye^s of age having educiUicmai qualifications 
upto middle standard and a resident of.Malout, GW^j, 
Si^iwan shall be eligibly to apply for dte post. Hewevef, 
the preference shall be given to the candkhne who is 
matriculate. Sc»ne c^her conditim^ like a certifteme ftom 
theresideiUsxif the locality were also to be fulfilled. This 
notification clearly indicates that the post was not reserved 
for OBC Category as is claimed. The claim made by the 
management in this regard, therefore is terce. 

The management has also taken the plea that since v 
the workman did not apply for the post, therefore, he could 
not be considered. Moreover, he was not from the OBC 
category and could not be considered. Ther^ is no merh in 
this subntission of the management. Fkstiy ft has been 
shown above that the post held by the workman was not 
meant for OBC category. Secondly, on the day nf 
notification invitingapplicatkms; the wodtman was. already 
. working in the office which had issued the ncftice and the 
management had directed their Area Male Overseacs to 
give-wide publicity to ihe advertisement notice, to the 
public of the village and also, collect the applications from 
the eligible candid^es. There is no evidence to show that 
the. Male Oversears asked the workovan tO make the 
application for the post. There is infect no evidence to 
show that the notice was made public, and.that workman 

had knowledge of it. Then how could he apply for that. 
Could it be taken that the workman did not tike to apply for 
a regular appointment when he was already working on 
provisional basis. Had he known about the advertisement 
of the post, he would have definitely applied for it. There 
is, therefore no truth in the claim of the management that 
they had given wide publicity of the post and invited 
applications for aj^introent thereon. To my mind, this 
claim is after thou^t and has been made just to frustrate 
the claim of the workman. 


2331 Gl/06~21 
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Now if we look at the sponsorship, made by the 
management, it makes interesting reading. Vide their letter 
to the Distrct Employment Officer, Muktsar, the Sub- 
Divisional Inspector of the management asked the 
Employment Officer to sponsor a panel of candidates for 
the post of EDR, who belong to village Burj Sidhwan. It 
was further desired to recommend 3 to 5 candidates along 
with data of their place of permanent residence educational 
qualification and full address. Interestingly, the 
management recommended, only the case of. Shyam Lai 
S/o. Kishori Lai who was appointed by the management. 
How is it that the Employment Exchange did not give 
consideration to the requesfof the endenting department 
and did not recommend the minimum number of the 
candidates asked from them. It leads only to one conclusion 
that the appointing authority had only one candidate in 
mind, that is Shyam Lai and they managed his sponsorship 
with that objective. 

The management has also taken the support of the 
tabulated statement showing the candidate who had 
applied for the post of EDR and the one sponsored by 
the Employment Exchange. They have, however not 
placed on record their applications to support their claim. 
At the time of arguments, the counsel for the management 
stated that since the person appointed had highest 
percentage of marks in matriculation, therefore, he was 
appointed. But he has failed to show as to why no 
consideration was not given to the other qualifications 
of the candidate and in the case of the workman he had 
the expenience of working for the management on the 
said post for a year. After examining the record, I am of 
the opinion that the management acted with one motive 
i.e. to recruit Shyam La! on the post and ignored all other 
consideration. 

The management has also taken the plea that since 
the workman had bound himself not to raise any objection, 
as and when higher postal authorities desired to fake back 
the work from him, he has no face to challenge the action 
of the management. In my opinion this submission is 
withoutany merit. It is not the case where the higher po.sta! 
authorities desired to take back the work from the workman. 
According to the management, it was a case of regular 
recruitment on the post on which the workman was 
working. The management has not shown as to why the 
case of workman was not considered for regular 
appointment on the post of EDR. It is a fact that the 
management did not consider the name of the workman, 
whose particulars were already with them and they were 
hot to interview the candidates before making the 
appointment as per notification. 


Now coming to the question whether the workman 
is entitled to protection of Sec. 25-F of the Act or not? 
The management through their witness DiS. Jammu has 
admitted that the workman had served the management 
for 240 days before the date of termination of his services. 
If it is so, as it is, then it was required of the management 
to have given notice to the workman before terminating 
his services or in the alternative should have given him 
one month’s salary as notice pay. They should have 
also paid him the compensation at the rate of 15 days 
average pay for every completed year of continuous 
services. They should also have given him the reasons 
of his retrenchment and the notice of such retrenchment 
should have been given to the appropriate govt. In this 
case, the witness of the management admitted that no 
notice was given to the workman nor he was paid any 
retrenchment compensation. The management therefore, 
violated the provisions of the Act in disengaging the 
workman from services on 30th Sep., 99. The 
retrenchment of the workman, therefore, is declared bad 
in law and the workman is treated to be in service as if 
there was no order of his termination. He will also to be 
entitled to all the service benefits as allowed under rules, 
which he would have got but for his termination from his 
service. Me will also be entitled to back wages. But 
considering the fact that he did not work for the 
management during this period and he must not have 
remained without work during the period from the date 
of his disengagement to this day and would have earned 
at least for living hand to mouth. Therefore, he will be 
entitled to 50% of the back wages. The management shall 
implement this award w ithin 3 months from the date of its 
publication failing whieh the workman shal! also to be 
entitled to interest on ilte amount due to him as back 
wages and other benefits, at'the rate of 9% p.a.'The 
reference is answered. Let a eppy of this award be sent 
to the appropriate govt, for necessary action and file be 
consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 
^ 17 2000 

^.3TT, 3171.-3fi^fe 1947 

(1947 ^ 14) ^ W 17 ^ 

^ WTcf>t ^ STR 

^ ft' 

ft. il, ^ ftw 

(ft^ft TRsRT 930/2005) ^ ft, ftl 

17-07-2000 ^ ^331 5411 

[ft. 1^^-40012/!! !/2002-3TT^.3TR. (ftt.ft)] 
1ft?r, 3TfR^ 
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New Delhi, the 17th July, 2006 

S.O, 3171.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref. No. 
930/2005) of the Central Qovemment Industrial Tribunal- 
cum-Labour Court No. 11, Chandigaih now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the managment of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006. 

[No, L40012/11 l/20(^-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRALGOVERNMENTINDUSrrRIALTRroUNAL- 

CUM-LABOURGOURT-n, 

CHANDIGARH 

Presiding Officer: Shri Kuldlp Singh 

CaseNo.l.D.No.930/2K5 
Registered on 13-11-2002 
Date of Decision 22-3-2006 

Mander Singh Versus Telecom 

APPEARANCE 

For the Workman Mr. N. K. Jeet 

For the Management Mr G. C. Babbar, 

Advocate 

AWARD 

1. The Government of India vide Notification No. 
L-40012/111 /2002-IR (DU) dated 7-10-2002 referred the 
following matter for the adjudication of this Tribunal. 

‘ ‘ Whether the action of the Management of General 
Manager, Telecom, Ferozcpur in terminating the 
services of Sh. Mander Singh S/o Jamail Singh, 
workman w.e.f. 1-1-199 is just and legal? If not, to 
what relief the workman is entitled to and from which 
date?” 

On the notice?of tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory 
period. This has led the Court to presume that the workman 
has chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 


was unjust and illegal. There is in fact no evidence to 
show that the workman was engaged by the Management 
and his services were terminated by them in violation of 
provisions of IndusU’ial Dispute Act. As such the workman 
is not entitled to any relief The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 

172006 

■W.3TT. 1947 

(1947 ^ 14) tiro 17 

^ W ft’ 

aTf^qRqT/-gw. "41 ' Mig n ft, II, ftsftra ^ ftw 
(ft^ft fttsm 932/2005) ^ y+lfvifl 
^ 17-07-2006 ^ inRT ^30 8ITI 

[ft, T^?T-40012/109/2002-30^ SIR (ftt ^ ] 

New Delhi, the 17th July, 2006 

S.O. 3172.—In pursuance of Sectipn 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No 932/ 
2005)) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17^*7-2006 

[No. L-40012/109/2002-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRaLgOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT-II, CHANDIGARH 

PRESIDING OFFICER SHRI KULDIP SINGH 

CASE No. 1. D.N0.932/2K5 

Registered on 13-11-2002 

Date of Decision 22-3-2006 

RajinderSingh Versus Telecom 

APPEARANCE 

For the Workman Mr, N. K. Jeet 

For the Man^ement : , Mr. G. C. Babbar, 

Advocate 
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AWARD 

, 1. The Government, of India vide Notification 
.No. L-40012/109/2()02-lR (DU) dated 07-10-2002 referred 
the following mjatter for the adjudication of this Tribunal. 

“Whether the action of the Management of General 
Manager, Telecom,'Ferozepur-in terminating the ‘ 
services of Sh; Rajinder Singh S/o Sh. Hari Ram, 
workman w.e.f. 3Q-4-2001 is just and legal? If not, to 
what re lief the workman is entitled to and from which 
date?” ^ 

On tlie notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory 
period. This has led the Court to presume that the workman 
has chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 
was unjust and illegal. There is in fact no evidence to 
show that the workman was engaged by the Management 
and his services were terminated by them, in violation of 
provisions of Industrial Dispute Act., As such the workman 
is not entitled to any relief The Reference is answered in 
these terms. Let the appropriate Government be infonned 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 
17 ^^,2006 

^. 3 n. 3 i 73 .- 3 ^Tftfw 1947 

(1947 ^ 14) ■^ mn 1 7 ^ ^ 

^ ^ 

^ filch 

(^1^ 908/2005) ^ t, ^ 

17-07-2006 ^ 13^T «?TI 

[•R. 1^-4001 2/313/2000-31T^3TR (^)] 

arfiRnft 

New Delhi, the 17th July, 2006 

S.O» 3173.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref No. 
908/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II,-Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 


employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006 

[No. L-40012/313/2000-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRALGOVERN WENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT-II, 
CHANDIGARH 

Presiding Officer ’. Shri Kuldip Singh 
CASENo.l.D.No.908/2K5 
Registered on 18-10-2005 
Date of Decision 22-3-2006 

Pargat Singh Versus Telecom 

APPEARANCE 

For the Workman Mr. N. K. Jeet 

For the Management : Mi. G. C. Babbar, 

Advocate 

AWARD 

1. The Government of India vide Notification No. 
L-40012/313/2000-IR (DU) dated 28-09-2000 refeired the 
following matter for the adjudication of this Tribunal. 

‘ ‘ Whether the action of the Management of General 
Manager, Telecom, Amritsar in terminating the 
services of Sh. Pargat Singh S/o Sh. Tarlochan Singh, 
is just and legal? If not, to what relief the workman is 
entitled to and from which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory 
period. This has led the Court to presume that the workman 
has chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 
was unjust and illegal. There is in fact no evidence to 
show that the workman was engaged by the Management 
and his services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 




[«Tm 11—-enrs 3(ii)3 


HT wr?r : 3r*mr 12, 21, 1928 


17^^,2006 
'JFT.aiT. anWm, 1947 

( 1947 -^JA ) ^ ^ 17 ^ ^ 

l^^rm ^ '5Rf*??f3r ^ %4%»K 

aflf^ W W«g 3Ntf>mr^ mK 

t 11, ^ 

1005/2005) t, 

^ 17-07-2806 ^ ^3n till 

[U T3ra-400l2/3{y2000-3nf3m (^)3 

New Delhi, the 17th July, 2006 

S.O. 3174.—In pursuance of Section 17 of ^e 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes Ae award (Ref No.1005/ 
2005) of the Central Gofvemment Industrial Tribunal- 
cum-Labour Court No. 11, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the empk^ers 
in relation to the management G^Dcpartment of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006. 

[No. p40012/3p/200(HR (PU)] 
SURENDRA SINGH, DeskOfficer 

ANNEXURE 

CENTRALGOVERNMENTINDUSTRULTRIBpmr 

CUM-LABOURCXHJRT-H, 

CHAraMGARH 

PresktingOfTioer: Shri Kuktip Singh 

Case No. I. D. No. 1005/2605 
Registered on 28-6-2005 
Date of Decision: 11 -4r2006 
Miss Raj Rani Versus Teleccan. 

A1»PEARANCES : 

For the Workman Mr. N. K. Jeet 

For the Management : Ms. DipaliPuri 

AWARD 

I. This is a reference from the Government of 
India, made Notification No. L-40012/30/2000-1R (DU) 
dated 30-05-2000. The appropriate Government has desired 
to know; 

“Whether 6ie action of the of General Manager, 
Telecom HofWarpur (Pb.) in ordering disengage¬ 
ment/termination of services of Miss Raj Rani a 
workman engaged through Contractor 
Sh. Ashok Kumar Sharmaw.e.f 1-3-99 is legal and 


aiid froi ii w i ii cbidBte?” 

Ontftie notKie isah^ ib ihe 

Mr. N.K. leet; A ti Oi o i' M n di iepi ta P B^^ appbilred%r 6)e 
wmimian wl^eaa Oqpili ^AGl¥eq|^ 
frie Manc^ement. The wcniGmaA claim petition, to 
«ihich4ie htam^i^niait fi IIm workman filed 

her affidavit whereas the Managemait fried the affidavit 
of one Ashok Kumar, SIX), Hoshtarpur as their witness. 

The record of the file shows that tiie workman 
stopped ^pearingln thecase right from Siq^ember 2004, 
after tile transfenred to tiiis Court. NtHices were 

Issued to ^ workman, but she itid not bother to come, 
whereas tiie Management a^earedtiiFOUghtiieircmiiisel. 
From the recorti it tiai^^es tint the wmimui lost the 
interest in case and that is Miy she hais not af^seared 
allthisperiod. ' 

On rOcofd there is nothing to sdiow th^ it was tiie 
Management which bad ordered the termination of (he 
services ^of the wnKman witii effect from 1 st of March, 
1999. There is also notiiing on record to Show that tiie 
worieman was engaged by the Managen^nt and it is the 
Management which had terminated her services. The 
documeim placed on rr^id ipeWng titerati^v of 
the pait»^, Have b<^ proved ipaccordance with law, 
tiierefore, noi^liancecanbpplacedtiiereon. Thepleadmgs 
of the parties have also not been certifredb^ the workman 
and the representative of the Management. Thb reply of 
the Management shows that they have categorically 
dented the relationship of master and servant between the 
parties and it is tiieir stand that the workman was ei^ged 
by a CoRtiactinr and tiie Man^toRi^ Ind ndSthig to do 
with his engi^nient; hence there was no question of 
terminating the services of the workman by the 
Management. Cor»itiering tite iiiOts mid circus of 
the case, refeipnce is answered in the tepns thatf^re is 
nothing on record to show that the workman was 
disenga^d by tiieMani^ernent arid tite Order pi^ed by 
tiiem was illegal and unjustified. In the absence of any 
evidence it cannot be sajkl'tiiat the Management had in 
fact passed the order of terminating tiie services of the 
workman and the said order was iltegal and 
In my opinion the workman is not entitbd to «iy relief. 
The reference is answered in tiiese terms. Let a copy of 
the award be sent to the appropriate Government for 
necessary action and the file be consigned after due 
completion.. 

KULDIP SINGH, fteskting Officer 
171?fflf,.2066 

317ir3lNdt^ 1947 

(19^7 ^ 14) 4ft Wrt 17 apj^revr fr’, mm ^ 
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^ fHiiVswT "3^ 

^ 3T^'tr 

aTf^moT/?m u ll, ^^*5^ ^ tfw 

Tf^ 297/2005) ^ TJ^TTfifRf t, ^ 

^ 17-7-2006 ^ irra fan «iti 

[^?, T^?T-40012/196/2000-an^3TR (^) ] 

New Delhi, the 17th July, 2006 

S.O, 3175.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 297/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. 11, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their wokman, which was received by the 
Central Government on 17-7-2006 

[No. L40012/i96/2000-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRALGOVERNMENTINDUSTRIALTRiBUNAL- 

CUM-LABOURCX)URT-n, 

CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case I.D. No. 297/2005 
Registered on 14-9-2005 
DateofDecision: 12-4-2006 
Tarsem Singh Versus Telecom. 

APPEARANCES .* 

For the Workman Mr. Om Prakash Singh 

For the Management : Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government, of India v/c/e their Notification 
No. L-4001 21 196/2000-1R (DU) dated 31 -07-2000 referred 
the following matter for the adjudication of this Tribunal 
on 31st of July 2000. 

“Whether the action of the Management of General 
Manager, Telecom Chandigarh in terminating the 
services of Sh. Tarsem Singh S/o Sh. Gian Singh, is 
just and legal? If not, to what relief the workman is 
entitled to and from which date?” 

The notice of the reference was issued to the parties 
and the record of the file shows that the workman never 
appeared In person. The Management appeared through 
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counsel whereas one Om Parkash Singh appear^ as a 
representative of the workman without any authority from 
the workman. After the case was transferred to this 
Tribunal, fresh notices were issued to the workman, but 
even notice under registered cover was received back 
unserved. The workman filed his claim on 15th of April, 
2005, that too through his’representative,- Shri Om Parkash 
Singh, who as 1 have stated earlier had no authority to 
represent the workman in this case. From the conduct of 
the workman it Is clear that he was not serious to prosecute 
his case. As on merit there is nothing on record to show 
that the services of the workman were terminated by the 
Management and if so that order was unjust and illegal. 
The reference made is therefore, answered in the terms 
that there Is nothing on record to show that the order of 
termination was passed by the Management and the said 
order was unjust and illegal. As such the workman is not 
entitled to any relief. Let a copy of this award be sent to 
the appropriate Government for necessary action. 

KULDIP SINGH, Presiding Officer' 

17 ^5^, 2006 

^.3Tr. 3176.-3MfrRr 1947 

(1947 ^ 14) ^ 17 ^ ^ 

^ Srir 3^1^ «t>44)K 

aMftra: 3Tf^grntT/?iR u ii, ^ 

(^^ -msJT 870/2005) ^ 

17-7-2006 ^ «^TI 

T^?T-400I2/362/2000-3Tf37rC (^)] 

3TfVr®FTft 

New Delhi, the 17th July, 2006 

S.O. 3176.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.870/ 
2005) of the Central Government Industrial Tribunal- 
cum-Labour Court No. 11, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom, and their wokman, which was received by the 
Central Government on 17-7-2006 

[No. L-40012/362/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNM ENT INDUSTRIALTRI BUNAl^ 
CUM-LABOURCOURT-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case I. D. No. 870/2005 
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Registered on 29-11-2005 
Date of Decision 22-3-2006 

Bir Singh Kersu |5 Telecom 

ApniARANCE: 

For the Workman: Mr. Sunil K. Bak^ 

For the Management Mr. Gi C. Bahfcar, 

Advocate 

AWARD 

The Government, of India vide Notification No. 
L-4001 2/362/2000-IR(DU) dated 31-10-2000 referred the 
following matter for the adjudication of this Tribnmal: 

‘ ^Whether the action of the Man^emmt of Deptt. 
of Telecom in terminating the -servioes of Sh. Bir 
Singh w.e.f. April; 99 is jiist and legal ? If not, to 
what relief the workman is entitled T* 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the court and his representi^ve sidimitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back unclaimed. This has led the Court to 
presume that the workman has chosen not to prosecute 
this case despite notice. Oi recimllhere is no evidence 
produced by him to show that the action of the 
Management in terminating his s^vices was unjust and 
illegal. There is infact no evidence to show that the 
workman was engaged by the Man^ement and his services 
were terminated by them in violation of provisions of 
Indtsstrial Disputes Act As sudi the wodcman is not entitled 
to any relief TTie Reference is answered in these terms. Let 
the appropriate Government be informed accwdingly and 
the file be consigned to record alter due completion. 

KULDIP SINGH, Presiding Officer 
^ 17 2(K)6 

firaK siWpm, 1947 

(1947 ^ 14) ^ mrr 17 ^ 

u ii, ^ 

910/2005) ^ ^ 

1 7-7-2006 ^ sip?r fan «7Ti 

■q:^-400I2/319/2000-ani[aRK C^)] 

New Delhi, the 17th July, 2006 
S.O. 3177.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No.910/ 
2005)) of the Central Government Industrial Tribunal- 
cum> Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 


in relation to the management of Department of Telecom 
and their workman, which wtw received by the Central 
Government on 17-7-2006. 

[No.L-40012/319/2tip0- 
SUfe^DRASWGH, I^^ 
ANNEXURE; 

aENTRALGOVERNMENTlhn[>XmRIALI1UB^ 

cum-ladourcqi«t-ii, 

CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case I.D.No.910/2iCS 
Registered on 18-10-2005 
Date of Decision 22-3-2006 

Hira Singh Vo'sus Telettm 

APPEARANCE 

For the Workman Mr.NJK. Jeet 

For the Management : Mr. G. C. Babbar 

Advocate 

AWARD 

The Government, of India vide Notification No. 
L-40012/3 I9/2000.1R(DU) dated 28-9-2000 referred the 
following matter for the adjudication of this T ribunal. 

“Whether the action Ofthe Management of General 
Manage T^ec^ Amritsar t^mmating die slices • 
of Sh. Hira Singh S/o Sh. Shaman Sin^ is just and 
legal ? If not, to what relief the workman is entitled 
and from which ctete ?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the court and his representative submitted that 
he has no instructions to appem- in the case. The notice to 
the workman was issued under R/C, hut the same has not 
been received back even after the expiry of statutory 
period. This has led the Court to presume that the worionan 
has chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 
was unjust and illegal. There is infact no evidence to show 
that the workman was engaged by the Management and 
his services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief The Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 




7100 


THE GAZETTE OF INDIA: AUGUST 12,20G6/SRAVANA 21,1928 


[Part II— Sec. 3(ii)] 


^ 17 2006 

^.3TT. 3178.-3tofW 1947 

(1947'^ 14) ^ w 17 ^ ■4', 

IWT ^ ^ ^ <64i6 l <T 

^ 3T59V ■^‘ Pff^vi aMfw 

3!fwroT/?nT ■??. ir, ^ 

(TFM 907/2005) ^ ^TTcft t, ■SI^ 

17-7-2006 ^ Wf31T «ITI 

[7T. ^-40012/33l/2000-3TT^3rR (^)] 

New Delhi, the 17th July, 2006 

S,0.3178.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 907/ 
2005) of the Central Govenuneirt Industrial Tribunal- 
cum-Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Dep»tenent of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006 

[No. L-400I2/33I/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
AraSEXURE 

CENTRALGOVERNMENT IhroUSTIRIALIRTOUNAD- 
CUM-LABOURCXJUKT-II, OlANIHGARH 

Presiding Officer: Shri Kuldip Singh 

Case No. I. D. No. ^7/2005 

Registered on 18-10-2005 

Date of Decision 22-3-2006 

Hira Singh Versus Telecom 

APPEARANCES : 

For the Workman Mr.N.K.Jeet 

For the Management : Mr. G. C Babbar, 

Advocate 

AWARD 

The Government, of India vide Notification No. 
L-40012/331 /2000-lR (DU) dated 28-9-2000 referred the 
following matter for the adjudication of this Tribunal: 

. “Whether the action of the Management of General 
Manager, Telecom Amritsar in terminating the 
services of Sh. Hira Singh S/o Sh. Balbir Singh is 
just and legal ? If not, to what relief the workman is 
entitled and from which date ?” 


On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On 
record there is no evidence produced by him to show that 
the action of the Management in terminating his services 
was unjust and illegal. There is infact no evidence to 
show that the workman was engaged by the Management 
and his services were terminated by them in violation of 
provisions of Industrial Disputes Act. As such the 
workman is not entitled to any relief. The reference is 
answered in these terms. Let the appropriate Government 
be informed accordingly and the file be consigned to 
record after due completion. 

KULDIP SINGH, Presiding Officer 
17 2006 

3179.-3^V?ilfT45 SrWm, 1947 

(1947 ^ 14) ^ W 17 ^ -ft, ^ 

TRR fWT ^ ^ rH4fi|<hT 3^ 

aftailftw 3Tftmm/3P? u n, ^ ws 

(TR’f WTT 911/2005) ^ y<hlf^c1 t, W 
17-7-2006 ^ «TTI 

[U 13^-40012/322/2000-STTfadTR (^) ] 

New Delhi, the 17th July, 2006 

S.O. 3179.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 911/ 
2005)) of the Central Government Industrial Tribunal- 
cum-Labour Court No. II, Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006 

[No. L-40012/322/2000-1R (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

. CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOURCOURT-II,CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case No, I. D. No. 911/2005 
Registered on 18-10-2005 
Date of Decision 22-3-2006 

Davinder Singh Versus Telecom. 



[*TTm‘ 11—13^5 3(ii)] 
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APPEARANCES: 

For the Workman Mr.N.K. Ject 

For the Management: Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government of India v/cfe Notificatioii No. 
L-40012/322/2O0G-IR (DU) dated 28-9-^000 referred the 
following matter for the adjudication of this Tribunal. 

“ Whether die action of the Management of General 
Manager, .Telecom, Amritsar in terminating the 
services of Sh. Dftvinder Singh S/o Sh. Abhay 
Singh is Just and legal ? If not, to what relief die , 
workman is entitled and.from which date ?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the woticman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been rece i ved back even«^r the expiry of statutory period. 
This has. led the.Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show 
that the workman was engaged by the Management and 
his-services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief The Refi^ence is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. ... • 

KULDIP SINGH, Presiding Officer 
^ 17 2006 

1947 

(1947 ^ 14) ^ mn IT ^ 

3rfV[^rTTiT/?pT U II, ^ 

■q^ (^*f #^ 924/2005) ^ t, 

^ 17-7-2006 ^ TRT qr I 
[U T^-40012/333/2000-aTrf3m C^) ] 

New Dejhi, the I7th July, 2006 

S.O. 3180.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14of 1947), the Central 
Government hereby publishes the awm’d (Ref No. 924/ 
2005) of the Central Government Industrial Tribunal- 


cum-Labour Court, No. II Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
. Telecom, and their workman, which was received by the 
Central Government on 17-7-2006. 

. / [No.>4G012/333/2000.|R(DU)] 

SURJENDRA SINGH, DeskDfficer 

ANNEXl»E ’ • 

CENTRAL GOVERNMENT INIRJCTRJAL 
TRIBUNAUCUM-LABOURCOURT-II, 
CHANDIGAIUI 

Presiding Officer: Sliri Kuldip Smgh 

Case l.D. No. 924/2005 
Registered on 18-10-2005 
Dateofbecision : 22-3-2006 

Ravinder Kumar J^ersus Telecom. 

APPEARANCES: 

For the Workman: ; Mr. N. K.’Jeet 

' For the Management; Mr, G. Q. Babbar, 

Advocate . 

AWARD 

’ The Government of India y/f/e Notification No. 
L-40.0I2/333/2000-IR (DU>dated2,8-9-2000 refemed the 
following matter for the adj udicatiortof this Tribunal. 

‘ ‘ Whether the action of the'Management of General 
Manager, Telecom, Amritsar in terminating the 
services of Sh, Ravinder Kumar S/o Sh, Chuni Lai 
is just and legal ?v1f not, to what relief the workman 
is entitled and from which date ?” ■. 

On the notice .oT Tribunal, the pairties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman Stopped 
coming to the Court and his representetive submitted that 
he has no instructions to appear in the case. The rwtice to 
the workman was'issued under R/C' but the same has not 
been received back-even after the expiry of statutory period. 
This has led the Court to presume that the workmaii has 
chosen hot to prosecute this case despite notice. On record 
there is no-evidence prodded by. him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infect no evidence to show 
that the workman was engaged by the Management and 
his services were terminated by them-in violation of 
provisions of Industrial Dispute A:t. As such the worlonan 
is not entitled to any relief Tlte Reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 


2331 22 
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W.31T, fsraK 1947 

(1947 ^ 14) ^ mrr 17^ 

^ 41''f, ^ "A 

^aTFTTRR U. II, ^ ■TRT^ 

(^4 909/2005) Rft RJTcit i, 

17-7-2006 «?T( 

[U T^R-40012/317/2000-3nfaiH (:^)] 

-Rr^, 3Tf?md 

New Delhi, the 17th July, 2006 

• 

S.O. 3181.—In pursaance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref, No. 
909/2005) of the Centra] Government Industrial Tribunal- 
cum-labour Court, No. II, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management Of Department of 
Telecom and their workman, vdliieh was received by the 
Central Government on 17-7-2006. 

[No. L-40012/3 i 7/2000-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAl^ 
CUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer: ShriKuldip Singh 

Case No. I. D. No. 909/2005 
Registered on 18-10-2005 
DateofDecision: 22-3-2006 

Nishan Singh Versus. Telecom. 

APPEARANCES : 

For the Workman: Mr. N. K. Jeet 

For the Management: Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government of India vide Notification No. 
L-40012/317/2000-1R (DU) dated 28-9-2000 referred the 
following matter for the adjudication oifthis Tribunal: 

“Whether the action of the Management of General 
Manager, Telecom Amritsar in terminating the 
services of Sh. Nishan Singh S/o Sh. Joginder Singh 
is just and legal ? If not, to what relief the workman 
is entitled and from w^ich date ?” 


[Part II— Sec. 3(ii)] 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted that 
he has no instructions to appear in the case. The notice to 
the workman was issued under R/C, but the same has not 
been received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show 
that the workman was engaged by the Management and 
his services were terminated by them in violation of 
provisions of Industrial Dispute Act. As such the workman 
is not entitled to any relief The reference is answered in 
these terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion 

KULDIP SINGH,PresidingOfficer 
17 2006 

^.31T. 3182.-3topR> 1947 

(1947 RJT 14) •gft tilKT 17 ^ 

TTRR ■Mm ^ ^ TTC 

3TteTR/?T5q TT. Il, ^ 

(Tf^'4 312/2005) ^ t, 

^ 17-7-2006 ^ 3Ift?Tf3TT «1T I 

[U ■qR-40012/107/2000-37lf37R (^)] 

arfV4^1 ft 

New Delhi, the 17th July, 2006 

S.O. 3182.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 312/ 
2005)) of the Central Government Industrial Tribunal- 
cum-Labour Court, No. II, Chandigarh now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department of 
Telecom and their workman, which was received by the 
Central Government on 17-7-2006. 

[No. L-40012/107/2000-IR (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

CENTRALGOVERNMENTINDUSTRIALTOBUNAI^ 

CUN^LABOURGOURT-II, 

CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

Case 1. D. No. 312/2005 

Registered on 12*08<‘2005 

Date of Decision : 02>05'2006 

Sh. Dilbagh Sin^ S/o Sh. Sumitar Sin^ R/o Village ^ 
Baga, PiO.-Gardiwala, Tehsil Bhunga; Distt.*H 0 shi 2 »pur, 
C/o Mr. N. K. Jeet, Mohalla Hari Nagar, Lai Sini^B^sd 
Road, Bhatinda. - 

—Petitions 

Versus 

General Manager, Telecom, Hoshiarpur 

—Respondent 

APPEARANCES : 

Forthe Workman: Mr.N;K.Jeet 

For the Management: Ms. Deepali Puri, 

Advocate 

AWARD 

The workman is not present. Management is also 
not present. On the last date of hearing the representative, 
who was appearing for the workman earlier, stated that 
the workman is not interested to prosecute his case. He 
also reported no instructions to appear. Upon this, it 
was directed that a notice under R/C be sent to the 
workman so that it could be verified whether the workman 
is interested to follow his case or the statement of the 
representative is correct. The notice to the workman was 
sent by a registered post under postal receipt No. 132 
dated 06-03-2006, on the address available cm the record. 
It is second of May-today and neither the workman is 
present nor the registered cover carrying the notice has 
been received back. The statutory period it over to 
presume that the workman has received the notice but 
he has chosen not to appear in the case. 

The Government of India asked this Tribunal to 
adjudicate upon the following matter; ' 

‘ ‘ Whether the action of the Management of General 
Manager, Telecom, Hoshiarpur (Pb.) in ordering 
disengagement/termination of services of Sh. 
Dilbagh Singh workman ^^gaged "through 
contractor Sh. Ashok Kumar Sharma,. w.e.f. 
01-03-1999 is legal and justified? If not, to what 
relief the workman is entitled to and from which 
date?” 


Upon notice to the parties they appeared through 
their representatives. The record of.'the file shows that 
the workman hardly appeared in person to proseptde the 
case. It was only Mr. N.K. Jeet, who appeved for him 
and filed the claim pefitioivimd other plesdjngS unckrliis 
sigaatiire. Now the said representative has report^ no 
instructions. The management lias filed reply to the claim 
statement of the workman and has dso ph^d on record, 
Photo copies,of the documents including the agreement. 
The management has also filed the affidavit .of ^eir 
witness whereas the workm^, after filing the rejoinder, 
has practically withdrawn from the prosecution of the 
case. 

The ctdim of the workman is that he had servedL as 
workman in thb office of SDOP, Dasuha from 1 -7-1994 to 
•28-2-1999 on a peim^mcnt Job on the sala^r Was drawing 
Rs;*S138per montiiL;'ftiat the management terminated the 
seiyicesdf the workman on 28-2^99 wltiiout following 
the due procedure under time Industrial Disputes Act. 
They retained the junior of the workman and also recruited 
fresh hands, but the workman was not given chance 
whereas hfe had a preferencial right dftecruitment. The 
management has denied the clai m of the workman. The 
have submitted that the management is no t an industry, 
therefore, they are not governed by Industrial Dispute 
Act, for 'shOrt “A,CT”.- It is further claimed that the 
Workman was never recruited by the'management as is 
claimed rather the management had entered into contract 
with one. Sh. Ram Krishan, for providing labour to the 
management and the worlcman having not impleaded said 
contractor as a party, therefore, thO. petition is not 
maintainable. 

On merit the management had denied the claim of 
the workman that he was appointed in July, 1994; and 
that he was paid wages at the rate of Rs. 2138 per month. 
According to them the workman was neither recruited by 
the mangement nor his services were terminated by thern. 
They have asked the workrpan to prove his case with 
substantial evidence. In support of their claim, they have 
placed on record, the photo copy of the agreement and 
other documents besides the affidavit of their witness 
SDO(P) Hoshiarpuf After going through the file 1 find 
that the parties have^^rot proved their pleadings, as none 
of the witnesses of the parties has come into witness box 
to stand to the cross-examination of the opposite side. 
The claim made by the parties have remained only the 
claim on paper and not supported by any evidence. In a 
proceeding like this it was the duty of the workman to 
have proved that he had been engaged by the 
management; and that the management had terminated 
his services on 2‘8-ff2-199^, which action of the 
management was illegal and unjustified. The workman, 
as stated above has withdrawn from the proceedings 
and has not come even after a notice to him under R/C. 
There is otherwise also no evidence on record to show 
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that the workman was engaged by the management 
through a Contractor and they had terminated his services 
illegally and without any justification. In the 
circumstances the workman is not entitled to any relief 
The reference. Is answered in these terms. Let a copy of 
this award be sent to the appropriate Government for 
necessary actio'n'.under Rules and file be consigned to , 
records after due completion, 

KULDIP SINGH, Presiding Officer. ’ 

17 2006 

1947 ( 1947 

^ 14') ^I 7 ^ ^TTETR ^ 

^ Rill'll =hT 4i4?f T iT ^ 

4' Rf<^ ^lylpich 4' 3i1^jirn'4> 

T II, (^4 - 

538/2005) ^ WX^ t, # 

l7->^2006 WllIFcTlISTT «tT I ' ^ ' 

[^. 1^-40012/ l-98/2000-3n^3TR (] 

1 % , 

New Delhi, the !.7th July,2006 

S.Oi 3183.—In pursuance of Section- 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby-publishes the award ( Ref No. 
538/2005) of the Central Government Industria I Tribuna I- 
cum-Labour Court No. II, Chandigarh as shown in the ' 
Annexure in the. Industrial Dispute between the 
employers in relation to the management of Department 
of Telecom and their workman, which was received by 
the Central Government on 17-7-20G6. 

[No. L-40012/198/2000-IR(DU)] 

SURENDRA SINGH, Desk Officer 

^ ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAUCUM-LABOUR COURT-11, 
CHANDIGARH 

Presiding Officer : Shri Kuldip Singh 
Case I. D. No. 538/2005 
Registered on 22-8-2005 
Dateof Decision : 5-6-2006. 

Rajvinder Singh S/o. 

Sh, Swarari Sihgh .Petitioner 

Versus 

Principal General Manager, ’ . 


Telecom, Sector-18, 

Chandigarh .Respondent 

APPEARANCES: 

For the Workman : Nemo 

For the Management: Mr. G.C. Babbar, 

Advocate 

AWARD 

The workman continues to be absent. Management 
appears through counsel. 

After being satisfied that the workman is not 
appearning in the case even after repeated notices, it 
was directed that the notice to the workman be sent under 
registered cover. Therefore, a riot ice under registered 
fcover was sent to the workman-under postal receipt No. 
47. The notice has not been received back even after the 
expiry of 30 days. Tims the registered cover has not 
been received back unserved even after the expiry of 
statutory period. It gives reasons to presun\e that the 
notice has been served upon the workman, but he has 
chosen not to appear,^ This further makes the court to 
believe that the workman is not interested to follow his 
case. Even earlier, the workman never appeared in person 
and was represented by one Om Parkash Singh, who is 
stated to be dead. It is in these circumstances the 
reference is being answered in the absence of the 
, workman. 

The Government of India vieJe their notification No, 
L-40012/198/2000/1 R(U) dated 3 1 st July, 2000 referred the 
following matter for the adjudication of this Tribunal;— 

‘‘Whether the action of the Management ofGeneral 
Manager, Telecom Chandigarh in terminating the 
services of Sh. Rajvinder Singh S/o Sh. Swaran 
Singh is just and legal? If not, to what relief the 
workman is entitled and from which date?” 

The notice of the reference was given to the parties. 
Only the workman appeared on 1st January, 2001 and 
filed the C/P after a long time on 21st March, 2005. The 
file was in the process for the W/S of the management 
when the case was transferred to this Tribunal from CGIT- 
cum-Labour Court-!, Chandigarh. In this court neither 
the workman appeared in person nor through 
representative or the counsel and it was in the 
c'ircumsJances that the notice under registered cover was 
issued to the workman, is noted above. 

The workman in his C/P has claimed that he was 
appointed as Cable Jointer Assistant on 7th August, 
1996 and he served the management up to 27th February, 
1999, wlidn his services were terminated by the 
managemen; without paying him compensation and in 
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violation of provision of Sectkm 25 F of Ac Inctestrial 
Dispute Act. He has further claimed that he had joiftCKl 
the services with thrmonagemeirt diroedy and worieed 
under their supervision and controlytherefete^ hrwas all 
along in the employmient ofthe mmiagement. Taktngthe 
support of the decided cases reported as Air India 
Statutory Corporation Ltd. 1%. United Labour Union 
and others reported as JT 96 (9 SC Page 109) and 
Secretary HSEB V/s. Suresh Kuniar reported as 
JT-99 (I SC Page-435) he has submitted diat since he 
had served the mwagement for a period of 240 days, 
therefore, he was entitled to the payment of 
compensation, that the management sanctioned posts 
of regular Mazdoors, alter the Animation of services to 
the workman, and appointed persons tberecm, whereas 
the workman was not considered and even no ndttce 
was given to him, befoie terminating his services. 

The managernent has not filed the reply to dieC/P. 
However, since the workman has chosen not to appear 
in the case, therefore, he has not povided oppoftimity 
to the management to test his claim on the .touch stone 
of the cross-examination. The claim made by him has 
remained as a claim on plain paper, un-rsupported by any 
evidence. Therefore, no weight can be attached to the 
claim of workman. For the purposes of answering the 
reference, 1 do not find any evidence on: record to show 
that the managment had recruited the woricman and it is 
they who had termintUed his services widiout following 
the provisions of the Act. The workmanj therefore, is not 
entitled to any relief His claim is rejected. The reference 
is answered in these terms. Let a copy of this award be 
sent to the appropriate for necessary action and file be 
consigned to records. 

KULDIP SINGH, Presiding Officer 
17 ^^, 2006 

3184,-—3flhitfTT?F 1947 

(1947 ^ 14) ^ ^17 

^ ifN, ^ 

■jf. II, ^ 

(^4 914/2005) ^ t, ^ 

17-07-2006 nfit 

[U 1^^-40012/15/2000-30^301 C^)] 
fhi?, irar sTPrarrfl 
New Delhi, the 17th July, 2006 

* S,0. 3184.—In pursuance of Section 17 of the 
Industrial Disputes Act, \9A1 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 914/ 
2005) of the Central Government Industrial Tribunal- 


cum-Labour Court, 11 Chandigarh now as shown in 

the Annexure inr the Industrial Dispute between the 
employers in lelatiouto the insmi^m^ of Department 
ofTel^omaadd^h wolmaai^^ ^ tectivedl^ die 

.Genhal Gover ni ii^ cm i7^7-^606. 

[No.i^^ 

fiJRENfiRASiNGM, 

CENTRAL GOVERh^M'TNDIKTRI AL 
TRlHJNAb^tHli^LARWllH^ 

ckandk;arh 

l^residii^Ofnicer: Shri Kuldip Singh 

CaseNaLD:Na914/2K5 

Registered cm 30-06-2005 

Date of Decision 22-03-2006, . 

JCammSin^ 

Versus 

Telecom ' . 

APPEARANCES: ^ 

For the Workman Mr. N. K. Jeet. 

For the Management : Mr. G.C. Babbar, 

Advocate. 

AWARD 

The Government of India v/efe notification 
No. L4(Xil2^5/2000ilR(bU)cked29-5-2toi^ 
following matterfor the ad)udicatic)ndfth!s Tribunal. 

“Whether the action of the Management of 
General Manager, TelecomBhatiiida M terminating 
the services of Sh. Karam Sirigh C/o Sh. Jawala 
Singh is legal and justified? If not, to what relief 
the workman is entitled to and fi'om which date?’’ 

On the notice of tribunal, the parties appeared 
through their representatives and filed their pleadings. 
The record of the case shows that the workman stopped 
coming to the Court and his representative submitted 
that he has no instructiems to appear in the case. The 
notice to the workman was issued under R/C, but the 
same has not been received back even after the expiry of 
statutory period. This has led the Court to presume that 
the workman has chosen not to proseciUte-this case 
despite notice. Oh record there is no evidence produced 
by him to show that the action of the Managemept in 
terminating his services was unjust and illegal. There is 
in fact no evidence to show that the workman was 
engaged by the Management and his services were 
terminated by them in violation of provisions of Industrial 
Disputes Act. As such the workman is not entitled to 
any relief The reference is answered in these terms. Let 
the appropriateGovernmentbe informed accordingly and 
the file be consigned to record aftef dite completion. ' 
KULDTP SINGH, Presiding Officer 
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^1^, 17^?nf,2006 

W.3ir. 3185.—1947 (1947 
^ 14) ^ qm 17 ^ 

313 ^^ frf^ sIlalRltti 4 i*50m TR3RR 3lldlRl<t) 

3T5i5FTnT/?!iiT -^rnTm i. II, ^ -^jwu 

740/2005) t, ^ 

17-07-2006 TO?13TT «1TI 


■'* tTf. T^c^-40012/379/1999-3TT^3TR (^)] 

t?T^, 

New Delhi, the 17th July, 2006 

S.O. 3185.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 740/ 
2005) of the CentralGovernment Industrial TribunaUcum- 
Labour Court, No. II Chandigarir now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their wokman, which was received by the Central 
Government on 17-7-2006. 

[No. L-40012/379/1999-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CaseNo.l.D.No.740/2K5 

Registered on 2-9-2005 

Date of Decision 16-5-2006 

Bhagwan Singh 

S/o. Sh. Harmail Singh 

C/oSh.N.K.Jeet, 

Mohalla Hari Nagar, 

Lai Singh Basti Road, 

Bathinda ...Petitioner 


Versus 


General Manager, 
Telecom, Bathinda. 

APPEARANCES 
For the Workman 
For the Management 


...Respondent 

Nemo 

Mr. G. C. Babbar, 
Advocate. 


AWARD 

The workman continues to be absent Mr. R.P. Singh, 
who has been appearing in the case for the workman and 
who had sought time to file letter of authority as well as 
affidavit of workmen is present. He states that he has no 


instructions to appear in this case. The record of the file 
shows that the workman has not appeared in person on 
any date and only his representative Mr. N.K. Jeet ap¬ 
peared on his behalf In the reference also the workman 
was shown as “Care of Sh. N.K. Jeet”. The pleadings of 
the workman have also been signed by Sh. N.K. Jeet, but 
on the record 1 have not found the authority letter by which 
the workman had ever authorized Sh. N.K, Jeet or anybody 
else to represent him. When the workman did not appear in 
the case, the notice to him was issued on the address avail¬ 
able on record, that is, care of Sh. N.K. Jeet. But neither-he 
filed his authority letter authorizing representative to ap¬ 
pear on his behalf now he appeared in person. Sh. N.K 
Jeet did not respond to the notice issued to him under this 
office letter No. 1962 dated 26.12.2005. The Court has no 
otijer address of which the workman could be served. Thus 
the Court is satisfied that the workman is not interested in 
prosecuting his claim made through the reference under 
consideration. The Court is further satisfied that the claim 
petition filed by Sh. N.K. Jeet was without authority and, 
therefore, needs no consideration. 

The Government of India has desired to know 
“whether the action of the Management of General Man¬ 
ager, Telecom, Bathinda in terminating the services of 
Bhagwan Singh son of Harmail Singh is legal and justified, 
if not, to what relief the workman is entitled and from what 
date.” As stated earlier the workman has not come forward 
to detail his claim. In the statement of c laim which was filed 
by Sh. N.K. Jeet he claimed that he had served the man¬ 
agement of SDO Phones Bathinda from 6th Feb., 1994 till 
31st Dec. 1997 on the monthly salary of Rs. 1,780/-; that the 
management did not follow the provisions of Industrial 
Disputes Act, 1947, to be referred to in short “ACT’ and 
principles of natural Justice. They retained the Juniors of 
the workman and also recruited fresh hands withoutjpro- 
viding chance to the workman. He has prayed for his rein¬ 
statement \vith continuity in service, with fiill back wages 
along with interest thereon and costs. By his rejoinder he 
has contested the case of the management made out by 
them in their written statement. He denied that he was ever 
engaged by a contractor. He claimed that he was provided 
work by the management and it is they who supervised his 
working. He served the management for 240 days and thus 
he was entitled to protection under the ACT. He has 
further alleged that neither the management was validly 
registered nor the contractor had the licence to engage 
labour under the Contract Labour (R&A) Act, 1970. He 
also denied that the management could not engage the 
labour directly in view of the ban imposed and stated that 
management had recruited employees directly. 

TTie management in reply to the claim of the workman 
submitted that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he has not impleaded the concerned contractor as necessary 
party, therefore, his claim is not maintainable. On merit it is 
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W15T Tnm : 3TOr 12 ,2006/9ra 2t, 1928 


their base that the management had never engaied a pieon 
or labourer prior to I st August, 1994 direcdy or through a 
contractor. They obtained registration certified under die 
Contract Labour (R ^ A) Act, 1997 and ther^fter entered 
into agreement on 1st August, 1994 with M/s. J.S 
Chaudhary; Govt, and other contractors like Sohan Lai, 
Ashok Kumar, Amarjeet Singh, M/s. Deepak Kumar and 
thus contractors had vand. licenseii issued by Assistant 
Labour C ommissioner, Chandigfoh. It iras the contractor 
who provided casual labourers to the management 
therefore^ was contractors v^o wete required to follow 
the provision'of Section 25 F of the Act. According to 
them a daily wage employee cannot acquire the right to 
hold a civil pbstHs is held by the High Court of Himachal 
Pradesh and Apex Court of die country, It is their case that 
the recruitment on a civil post is done under the service 
rules framed under article 309 of the Indian Constitution. 
Giving the history of recruitment in the departments of 
Govt, of India it is claimed by the management that in the 
department of Telecom it was directed that no r^ruitment 
from the open market be done til! the existing ^i^loyees in 
■ the bt&1c feeder cadre are screened and eligible employees 
accommodated in the restructured cadre like SeniOT Telecom 
Operating Assistant. The ban on engaging labourers is 
continuing since I st April, 1985 besides there Is also partial 
ban.for engz^ement of casual labourers except for co>axial 
cable work iii the project organization and in line 
dismantling/construction work in electrification project 
circles. But those labourers should also be engaged for 
specific jobs and retrenched as so<hi as the wtxrk isover. In 
view of the ban imposed the engagement of workman could 
not be considered. Thus, his claim is not maintainable as 
he was neither appointed by the man^ement nor recruited 
directly. The question of terminating his service therefore 
does not arise. The management has categorically denied 
the claim of the workman. 

On record there are only pleadings Of the parties and 
no proof The management has produced photocopies of 
some documents hut the same have not been proved in 
accordance with law. On the other hand, the >yorkman has 
failed to lead any evidence in support of his claiin. As 
stated earlier he never appeared in the case and the p etg on 
who claimed himself to be authorized by him was never 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not avail¬ 
able. The only address available with the Tribunal was 
through Shri N.K. Jeet and on a notice to him on that 
address Sh. N.K. Jeet stated that he has no instructions to 
appear. He also could not produce any authority letter in 
support of his claim to represent the workman. 

As regards, the merit of the case I do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
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by the management uid di^ his services! were teiminated 
in vidi^CHi of provisions of die Act. FOr this reason the 
\w>rlanfm Is endtied to no relief. The reference isianswered 
in diese turns. Let a copy of die awvd be to the 
{^ropriate Govt, for nec^sary aedfmoad the file be con¬ 
signed to records after through completion. 

KULDIPSINGH.EresidingOm<^ 

’if ftS#, 171^,2006 

w.air. 3186 ,—1947 (1947 

^ 14) ^ tmr 17 ^ ^ 

^ 4>4ah ~ R ^ 

3ltetvr/?R II, ^ 

900/2005) i, ^ ^ 

17-7-2006 «ni ' . , 

[Tl. ^-400l2/16/2000-«nf31R 

New Delhi,^ l7thJuly,2006 

S.O, 3186.—In pursuance of SectrcHi 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), dto CefAral 
Government hereby publishes the award (Ref No. 900/ 
2005) of the Central Government Industrial Tribunal-cum- 
labour Court No. II, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their wokman, which was received by the Central 
Government on 17-7-2006 

[No. L40012/16/2000-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUROOURt-II, 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
Case No. 1. D. No. 900/2005 
Registered on 28-6-2005 
Date of Decision: 22-3-2006 

Prem Sin^ Versus Telecom. 

APPEARANCES; 

For the Workman t/Mr. N.K. Jeet 

For the Management Mr. G. C. Babbar, AdVoc^e 

AWARD 

The Governrhent of India vide Notification 
No. L-40012/t6/2000-lR (DU) dated 30-5-2000 referred the 
following matter for the adjudication of this Tribunal: 
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“Whethcrthe action ofthc Management of General ANNEXURE 


Manager, Telecom, Bhatinda in terminating the 
services of Sh. Prem Singh S/o Shri Giirdial Sin^ is 
legal and justified? If not, to >^t relief the worionan 
is entitled to and trom which dale?” 


On the notice of Tribunal, the parties appeared 
through their repre^t^ives and filed their pleadings. The 
record ofthe case shows that the wodapan stopped coming 
to the Court and his represent^ive submitted he has 
no instructions to appear in the ease, Tlw ifotice to the 
workman was issued under R/C, butthe sfune has not been 
received back even after the expiry of statutory period. 
This has led the Court to presume that die workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating hia services was 
unjust and illegal. There isin ^t |K) evbbmee to show that 
the workman was engaged by the Mtmi^ieinent and his 
services were terminated by dtem in violaticHi of provisions 
of Industrial Disputes Act. As such the workman is not 
entitled to any relief; The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, PresidingOlfwer 
2006 

3187.—i94? (1947 
^ 14) vm 17 ^ ^ 

262/2005) ^ I, 'sfl ^ 

17-7-2006 ^ ^3TT «ITI 

[U -^^- 40012 / 399 / 2000 - 31113 ?^ (^)] 
rne, 3Tfi^«hi<1 
NewDelhi.the 17th July,2006 • 

S.O. 3187.—In'pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 262/ 
2005) ofthe Central Government Industrial Tribunal>cum> 
Labour Court No. II, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the Management of Department of Telecom, 
and their wokman, which was received by the Central 
Government on 17-7-2006. 

[No. L400I2/399/2000-lR(DU)l 
SURENDRA SINGH, DeskOfficer 


CWntU. GOVERNMENT INPUSTRIAL 
TRmmAL<lJM4ABOlJRGOURT-*Il, 
CHANMGARH 

Presiding Officer: Shri Kuldip Singh 

Case LD. No. 262/2005 

Registered on ll-4‘2001/11-8-2005 

Date of Decision: 7-6-2006 

Pyara Singh, 

S/o. Sh. Karam Sin^, 

C/oSh.N.K.Jeet, 

27349, Lai Singh Basti Road, 

Bhatinda (Punjab)-151001 .Petitioner 

Versus 

Ministry of Communication, 

D/o Telecom., Sanchar Bhawan, 

New Delhi .Respondent 

APPEARANCES: 

For the Workplan N.K. Jeet 

For the Management : Mr. G. C. Babbar, Advocate 

AWARD 

The workman is not present. On the last tiate of hear¬ 
ing Mr. R.p. Rana who represented the workman in the case 
all along, submitted that the workman shall be informed 
about the date fixed in the case; and that he has no instrwe- 
lious to appear on behalf of the workman. Today neither 
the workman is present nor there is any request on his 
behalf for adjournment. The perusal of the file shows that 
the workman was summoned by the Court on the address 
given in the reference i.e. C/o Sh. N:K Jeet. Mr. Jeet was 
given notice and through him to the workman to appear in 
the case. On 16th March, 2006 Mr. Jeet stated that he has 
no instructions to appear in the case nor he has the ad¬ 
dress of the workman on which he can be served. In the 
circumstances the Court is at loss to serve the workman 
and know his case. The workman himself has not bothered 
to find out the progress in his case and that speaks of his 
-interest in following his claim. 

The appropriate Govt, vide their order No. L-40012/ 
399/2000/1R (DU) dated 1 st February, 2000 desired to know 
whether the action of the Management of General Manager 
Telecom, Jalandhar in tenninating the services of Shri Pyara 
Singh S/o Karam Singh is legal and Justified? If not, to 
what relief the workman is entitled and from which date. 

The workman in his statement of Claim submitted that 
he had served the Management from 15th January, 1998 to 
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15th January, .1998 Idth M«:ch, 1999 under SDQT 
Nawwshahfir on a montldy salary of Rs. 2138 and the ; 
Management teihiinated his services without following the 
prov!Stpnsofindtistri^I>i^n^s Act, 1947, hcrciiuifterto 
be referred .as “Act”. Management, by a Written 
Statement denied theelaim of the workman and suppojted 
the same with die .affidavit of Shri V:K. Pabby, S.p^.E 
(General) and st^ed diatthewpiicinanv^ neither m^ged 
by them,jidf his. services were termitiale'd by d'® 
Man^^ent. . 


ANNEXURE 

OEKmALGOVP^tME]^ 

aiM-tABOiJaoqV 

Presiding Officer; Shri i^ildip Sii^ ' ' ' 

Case LD. Na9l3/20«5 ■ 

Registered on 3(l‘6>20d5 • ^ • 

\ Date of Decision ;^^?t3-2Q06 * *,, , ■ • . 

' ParyinderSingh * v\ . 

APPEARANCES; 


As stated eafli^, the wdikman has not append m 
the 'case' on iuiy day nor filed tus affidavit to county the 
clainr.of the Management, mkle by th^ throu^ their 
.witness Shri V.K. Pabby, The workman has also not come ' 
in the whne^ bmc and, therefore, the Claim made by the 
parties has Femaihed unsubstantiated. In this, the loser is 
the workman as it is he who Ims come to the Court &r,a ; 
relief. 1 do not fmd ^ evidence to hold that the wpriohan 
was in fact engaged by die M^magement and ft w^» they - 
who terntipated the services .of the woHcman and the * 
termioatioh Was not justified and legal hi the cirwunstances 
the workman is not entitled to any relief. Tlie reference is 
answered in these, terms. a copy of this award be seiit 
to die appropriate GoVt. for necessary action and file be • 
cpnwgned to records trfter due contoletion. • • . 

> ' • . ' ’ KULDIP SmGH,Presidu^gOf^ 

17;^, 2006 ■ ^ 

W.OT. 31fMlR Slfhfjm, 1947 (>1947 
^ 14) ^ 

3Pi35iv ^ ism ' 

3Thmn/9rti ii, ^ ,• 

913/2005). I Ri l fW . 

■ 17%-2006 W<T Kill 

, tU.T^^-400I2/7/2(>00-3nf3SR (‘^)1 ■ ' 

New Delhi, the I7th July, 20i06' • , 

S.O. 3ISIS,—In {Uirswance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947); the Central 
Government hereby pu6lishes the award (Ref. No. 913/ 
2005) of the Central Government industrial Tribunal-eum- 
Labour Court, No. H, Quindigarh -as shown in the AnneJcure 
in the Industrial Dispute between the en^iloyers in relation 
to the management of Department of Telecom, and their 
wokman, which was received by the Central Government 
on 17-7-2006. ' 

[No. L-40012;7/20G0-IR(DO)] 
SURENDRA SINGH, DedcOfficer 


For.the Workman '. N.KJeet ‘ 

For die Management : Mr. G.C. Babbar, 

,. Advpcate ' .. ;x' 

^ .. AWARD-, ., 

The Qftvemraeqt of India ' 

- L-40012/7/2000-IRpU) dated 30^5-2000 refei|fidll^ 
lowing matter for the adjudication df this Tr^t^: ’ 

■ . ^ ‘ ■ Whedier the action of the Maik(geiiient df G^etal 

Manager, Telecom, Bhatinda'in: tenninsdiitg.vdie 
services of Sh. Parvinder Slngh.S/o$h- Ka|^ l^ip^ 

' Sandhu is legal and justified? If .not,' to" what relief 
^ . the Workman is entitled and from i^ich daie?^ 

} On the notice.of Tribunal, the parties'hppeareitf ‘ 
through their representatives and filed dieir pleadm^ The 
record of the case shows that the workman stopped coming 
to the Court and bis representative submittra tirat he has 
no instructions to- appear in the case. The notice to the 
workman was issued under R/Q b^ jhe'Same has npfbeeh 
received back even .after'ttie expiry of staldtory period. 
This has led die Court to presahie dihf 
. chosen notto prosecute this case de^te ho^oe.'lDA feeord 
there is, no evidence produced by binMoi sheW t^ 
action of th^ Management in 

unjust and .illegal. .There is In facfjio tp tbaf. 

; the worlonan was engaged by* the his 

. services were terminatedby them in viplatipd oi^oyisipn?*. 
of Industrial , [disputes Act.*As such this, \yortdflan is hot 
; entitled to'any relief. The reference is answered ini^i^e 
. terms Let the appropr^ste Gpyernroent be iirfoEmed 
accordmgly and the file,be* c^igped^ 19r®9(wd:aftaf 
completion. r ;v > , 

koi^rPS0^^QiH,Ptin^ 

' . 'SRf.ag.. 3189,---4^14i' ,1947 (1947 

^ 14 > ^17 ;3Tg?frcT 4, ^ 

^ Him - 

^ ^fhatPw* 

■ wffJTFfpj, -sfrif; 

899/2005) ^ 

i7-7-2006^W^ «lII ■ ^ 

' - .A 


2331 GI/06—23 
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Nfw Delhi, the I7th July/20(J6 
S.p.. 3189.—In pursuatfce of Section 17 of the. 
Industrial Dispute's Act, 1947 (14 of 1947),’the Central 
Government hereby publishes, the aw^ (Ref. No: 899/ 
2005) of the Cenfral Government IncUistrial Tribunal-fcum- 
Labour Court, No.-il, Charidigaih as shown in the Aime?iure 
in the Industrial Dispute between the ejnployers in relation 
to the Management of Department of Telecom and .their 
wokman, which was received by the Coiitral Government 
on 17-7-2006. • . ‘ . 

, nvlo.L40012/8/2000-IR^^ 

SURENDRA SmGH, DeskOfficer 
ANNEXURE= 

• , \ ■ 

CEI>rriULGOVERNMEINTINDUSPrWA^ 

CUM-lAB6uRCbllRT-n,pUI^IGARM 

Presiding Officer: Shri Kii|dip Sin^ • 

Case I. D. No. 899/2005 
Registered on 28-^-2005 ’ 

Date of Decision: 22-3-^06 V • 

Jasvir Singh Versus • Telkom. 

APPEARANCES: ; *; 

For the Workman . Mr.N.K. jeet . 

For the Management • Mr.'G. C.Babbar,. 

Advocate ' 

AWARD 

The Government of India v/ife Notification No. 
L-40012/8/2000-fR (DU) dated 30-5-2000 referred thefol- 
lowing matter for the adjudication of this Tribunal: 

“Whether the action of the Managenient of General 
Manager, telecom, B hat in da in terminating the 
services of Shri Jasvir Singh is legal and justified? If 
not, to what relief the workm.an is entitled and from, 
which date?” 

On the notice of Tribunal, the parties'appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the woikman stopped combing 
to the Court.and his representative submihed that, he has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, bptthe same has not been 
received back even after the expiry'of Statutory period. 
This lias led the Court to* presume that the wofrkman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to shqw that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence,to show that 
the workman was engaged by the Management and bis 
services were teiminated by them In violation of provisions 
of Industrial Disputes Act. As such 'the-workman is hot 
entitled to any relief The reference is answered in these 


terms.. Let the appropriate. Government be infernhed 
accordingly and the file be consigned to recoVd after due 
■ completion. * •, ■ ' v 

V ■KULDlPSINGH.PresidingOfficer 

' : ' ' ; 17 2006 ■■ . 

. 3190;—1947- (1*947 

' yR 14) ^ W 17 

^ ^ 3fht .4>44)‘TI ^ 

. u, ii, 

309/2005) ^ y^^^l.r^W ^ 

17-7--2006'4^^^37t’«TTI - ^ 

11^-40012/105/2000-.^i|R (^)1 

' New Delhi the 17th July,20Q6 

, S;0. 3I90.-7-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw^ (Ref No. 309/ 
2005) of the Central Government Industrial Tribunal-cum- 
Lahour Court No. 11, Chandigarh as shown in the Ahnexure 
in the Industrial Dispute between the employers in relation 
to'fhe management of Department of Telecom and thejr 
wokman, which was received by the Centra! Govcmrtient 
on 17-7-2006 

• . ' [No:L-40012/105/2000.1R(DU)] 

' SURENDRA SINGH, Desk Officer 

I ‘ 

■ ANNEXHRE .■ 

CENTRAL GQVERIVMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT-II,CHANDIGARH 
PresidingOfficer : Shri.Kuldip Singh 
Case 1. D. No. 309/2005 
Registered on 29-6-2000 . 

Date of Decision: 2-5-2006 
Sh.Gurmair Singh, 

S/o. Sh. Durga:Dass, , 

R/o Village iviakeem Pur, 

New Abadi, P.O'.Hariana, 

Distt. Hoshiarpur, . 

C/o Mr. N.K. Jeet, . 

Mohajla Hari Nagar^ 

Lai Singh Basti Road, Bhatinda. .Petitioner 

Versus 

Genera! Manager, 

Telecom, Hoshiarpur. ' ..Respondent 

APPEARANCES: 

For the Workman ; Mr.N.K.jeet 

For the Management: Ms. Deepali Puri, 

Advocate 
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AWARD 

The workman is not present. Mana^merit is also 
not present. Oiii the l^tdate ofhcaring^ reptesentatlve, 
Wfio%as appearing ft^the vi^bricman etu’lier, stated that the ' 
Workman is nbt interested to prosecute ftis case. He also 
reported ho mstiUctions to appear.- Upon this, it was di- 
»rpetcd that a nopce uoder R/C be sent to the workman’so 
th^ it could be Vefifl ed whether ^ workman ^ interested 
fto'tpIloW his case or the statement pf the representative is 
correct/ The -notice to the workman was sent by a regis¬ 
tered post under postal receipt No. 132 datod 6.3.2006, on ^ 
tW address avaHable on the record. It is second of May 
toddfy iind neither the workman is .present nor ^ regis- 
tered cover carrying the notice has bleen received back. 
The statutory period is pver to presume that tiie workman 
has received the notice but he has cljoseh not to appear in 
the'e^. • •* / ■ 

The Goverrfment of India asked this Tribunal to ad- ' 
judicate upon the following matter. 

"Whether the action of management of General- 
Matwger, Telecom, Hoshiarpur (PbV in ordering 
disen'gagement/termination of services of Sh. Gurmall • 
Singh'a workman engaged through contractor 
• . Sh. Ashok Kumar Sharma, w.e.f 16.9.1998 is legal 
. ' and justified? Ifnof to whm relief the workman is 

’entitled and from which date?’’ * 

Upon notice td the parties they appeared .through ‘ 
their representatives. The recOrd of the file shows that lhe 
workman hardly appeared in person to prosecute the case. 

It was’only Mr. N.K. Ject, who appeared fpr.him and filed 
the claim petition and other pleadings, under his signature. 
Now’tlic said representative hasraported rid ihstructipns. ■ 
The management has filed reply to the ejaim statement pf 
the workman and has also placed on record, Photo copies 
of the documents includi’og the agreement. The. 
'mantigement has also filed the /affidavit of their witness 
“whereas the workman, after filing the rejoinder, has 
practically withdrawn from the proaKUtion pfthe’ease. ‘ 

The claim of the workman is that he'had served, the 
management as a skHled worker in Hoshiaipur S.S.A. on a 
permanent job since 15th ofOeptber, 1997 and was drawing 
’ RS^ 2138 per month; that the management terminated the 
services of the workman on 28-02-1999 without following 
the due procedure under the industrial Disputes Act. They 
retained the junior of the worlunan and aisO recruited fresh 
hands, but the workman was not given chance whereas he 
had a preferential right of recruitment. The m^agement 
has denied the claim pf the workman. They have submitted 
that the management is not an industry, therefore, they are 
not governed by industrial Disputes Act, for short ‘‘ACT’. 

It is further claimed that the workman was never recruited 
by the management as is claimed rather the management 
had entered into contract with one Ashok Kumar Sharma, 
for providing labour to the management and the workman 
having not impleaded said contractor as a party, therefore, 
the petition is not maintainable. 


On merit the n^nagement has dented the claim of the 
workman that he was appointed on 15.10.1997; and that he 
was p§id wages at the rate Of Rs. 2138 per nionth.- According 
to them Ihp workman was neither recruited^ by the 
• management nor his services were terminated by them. 
They have asked'.the worientan to prove her .case with 
substantial evidence. In support of tneff claim', they have 
placed on record, the ^Oto copy of the ^reement and 
c^her (focumen’ts besides ftte affidavit of their witness 
. SDC)(R) Hoshiarpur. After going throu^the file 1 find that 
the .parties Iwe not proved-their pleadings, as none ofthe 
witnessesof the parties has come into witness box to,stand 
to the 'cross-examination of the oppoSfte side. The claim 
made by the'parties had Temaineifi^iy the claim on paper 
and not supported by any evident^.. In a'prQceeding.Iike 
this it was. the duty ofthe wm'kman tobave proved that he 
had been engaged by the management; and that the 
manj^ement had terminated his services on 28.02.1999, 
which action of the rnanagement was ille^ and myustified; 
The workman, as stated above has withdrawn from the 
proceedings and' has not come even after ^ notice to her 
underR/G. ' 

' ' ♦ Xhefe is otherwise also no evidence on record to 
show that the workman was‘engaged by the management 
through a Contractor and they had terminated his services 
ill^lly and without any justification. In the circumstances 
the workman is not entitled'to any relief ifHereference is 
answered in these terms. Let a copy of this'award be sent 
to the appropriate Government for necessary action under 
'Rules and file be consigned to records ifter due completion. 

. KULDiP SINGH, Presiding Officer 
^ 17 - 2006 . * ■ ’ 

■ 3191.—attw 1947 (1947 

^1*4) ^ 17 

u 11 -. ^ 

319/20p‘5) ^ ^ ^ 

17-7-2006 ^ 

. ' " . [.U '0[c1-400l2/20/2.000-^i=fR (^)] 

. 3TffT^ 

New Delhi, the 17thJuly, 2006 

S.O. 3191.—Iri pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the'Central 
Government hereby publishes the award (Ref No. 319/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No, II Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the employers 
In relation to the management of Department of telecom 
and, their wpkman, which was received by the Central 
Government on 17-7-2006. 

[T>jo. L-40012/20/2000-1R (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-a 
CHANESGARH; 

Presiding Officer : Shri Kuldip Singh 
Case No. LD. No. 319/2005 
Registered on 30’^>-2000 
Date of Decision 2-5-2006 
Miss Anju Bala • 

D/oSh.KasHmiriLal, ^ * 

R/o House 1, 

MohallaPremg^h, *. 

SdOshiarpur; * — • 

CyoMr.N.K. Jeet, ' : • . • / • 

Mohalla Htei Nj^ar, 

LUl Siitg^Basti Road,' 

Bathinda" : ’ ..Petitioner 

•- ' \ . Versus 

: General Manager, 

Teleeont, Hoshimpur. • ...Respondent 

APPEARANCES:, 

Forthe Wdrknran ‘ : Mr.N.R.j'eet 

For the Managemectt Ms. Deepali Piiri, Advocate 

; ’ AWARD ■ . . 

The workman is nofpresent. Management is also 
not pre'sent. On,the last date of hearipg the refjresentative,- 
,who was appearing for the workman earlier,.stated that the 
workman is not.interested to prosecute his case. Tie also 
reported no instructions to .appear. Upon,this, it was 
directed that a notice under-R/C bfe sent to the workman so 
that it could,be verified whelherrihe workman is interested 
to follow his case or the statement of the representative is 
correct The notice to the workrrian was sent by a registered 
post under postal'receipt N6.,I32 dated 6-3-2006, on the 
address a vai lab id CM! ^he record. It is second of May today 
and neither the workman is present nor the registered cover 
carrying the notice has been received back. The statutory 
period is over to presume that the workmari received 
the notice but he has chosen not.to appear in the case. 

The Government of India asked this Tribunal to 
adjudicate upon the following matter, 

N 

“Whether the action of General Manager, Telecom, 
Hoshiarpur (Pb) in ordering disengagement/ 

. tern>i nation of services ,df Miss Anju Bala a workman 
engaged through contractor Sh. Ashok Kumar.. 
Shanna, w.e.f. 1 -4-1999 is legal and justified ? If not, 
tcrwhairelief the workman Is entitled and from which 
date r ■ -. ; ‘ ■ 


Upon notice to tfie parties they appeared through 
their representatives. The record of the file shows that the 
workman hardly appeared in person to prosecute the case. 
It was only Mr, N.K. Jeet, who appeared for him and filed 
the claim petition and other pleadings under his signature. 
Now the said representative has reported no instructions. 
The management has filed reply to the claim statement of 

■ the workman and has also placed on record. Photo copies ' 
of the dbc'uments including the agreement, The 
management has also filed the affidavit of their witness 
wherea's the workman, after filing J^he rejoinder, has: 
practically withdr^aWn from the prosecution of the case. 

The claim of the workman is that she Had served, as 
cleric to the management, in the office ofGMJ Hoshiarpur, 
from ist of March, 1998 to 31st of March, 1999; that the 
management terminated the services of the woricman without 
following the due procedure under the Industrial Dispute 
Act; They retained the junior of the workman and also 
recruited fresh hands, but the workman was not given chance 
whereas .she h^d a preferencial right of recruitment. The 
management has denied the claim of the workman. They 
have subrhitted that'the m^nagenient is not an industry, 

„ therefore, they are not‘governed by Industrial Dispute Act^ 

■ ' for short “ACT’. It is further claimed that the workman was 

•. never recruited by the management ^ is claimed rather the 

managerFient had entered into contract wTth one Ashok 
FCurhar Sharma, for providing labour to the manajge'men t and 
the workman having no.t irnpleaded said contractor as a party, 
therefore, the petition is not maintainable. 

On merit the management has’denied the/elaim of the 
.workman that she was appointed on I st March 1998; and 
that she was paid wages at the rate "Of Rs. 2138 per month. 
According to them the workmah.was neither recruited by 
the management nor her services were terminated by them. 
They have'asked the'workman to prove 1161:'case with 
substanfial. evidence. In support of their claim, they have 
placed on record, nhe photo copy of the agreement and 
other doc.uments besides the affidavit of their witness 
• SDO(P) Hoshiarpur., After going through the file I find that 
the parties have not proved their pleadings, as none of the 
witnesses of the parties has come into witness box to stand 
to the cross-examination of the opposite side. The claim 
made by the parties have remain^ only the claim on paper 
and not supported by any evidence. In a proceeding like 
this it was Ihe'duty of the workman to have proved that 
.she had been engaged by the management; and that the 
management had tcrmiriafed her services cm 1st of April 
1999, which action of tlie management was illegal and 
unjustified. The workman, as stated above has withdrawn 
from the proceedings and lias not come even after a notice 
to her under R/C. There is otherwise also no evidence on 
record to show that the workman was engaged by the 
management through a Contractor and they had terminated 
. her services illegally ahd without any justification. In the 
circumstances the workman is not. entitled to any relief. 
Th<f reference isamwerectin these terms. Let a copy of this 
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award be sent to the^ippraphii^ Govenunent for necessary 
action oralerllutes aiid IHo after 

duecompfetion. ' m nim: 

SINGH, Residing Officer 

1947 (1947 

^14) ^ \ 7 ^ ‘ 

^ ^ '?TO 'Pi4l<s(W A -s^ ^ 


4]^ni«Ae of thj^ r 9 pe^ 9 i$i^v«s ^ere autbcMrizod the 
to pcosf^te his case. ^l^haQ thvtfj^t ^a^^ 

., fi^sh.^pi^s to th^ twjdprnan mcluc^fig under 

^C on me two addresses avaiJhbic on the file. He could 
hot be bh^^ (^ Ropar addresses. 

One of the person who appeared as represiehtative of the 
wpc^^n.; Om Pat^^a^ Sjpgh is sliced tp be dead. The 
‘coiM has no Other which notice can be issued 

to ’the vyorktnatl, '^p hiibself has hot bothered to monitor 
the^n^^s brthi case' This shc^ workman has 


3Tf».t^n[nT/9rtT -4I^W4 ,5>ll, ^1^15 

529/2005) ■sft y4>f^a t, ■3f( W'+>K 

17^7-2006 . 

{If. tf^^40dl2/371720iX)^3flf»fp^ 

New Delhi, the 17th July, 2006' 

S.O. 3192.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947)i’ theXentral 
‘Government hereby publishes the award (Ref. No. 529/ 
2005) of the Centra I Government Industrial Tfiburtal-cum- 
Labdur Court No. 11, Ghandigarh as rfwwh ih^e Annexure 
V in the Industrial Dispute ‘betweeiff the.eippl6yew in relation 
to'the managernent of T)epartment of Tefccerti and fhfeir 
vtfprkrnan, which was received by die Centrsd Government 
on; 17*7-2006 • >. ‘ • ‘ 

V' V fNp.M<¥>l2/37i/^^ 

• ; , SURENDERStNGH, 

' 'h^NN^RE " . '\ 
CEmiUL 

TRIbUN ALCUl^-LABioUR GOURT^U, 
GHANBIGA^ 

•■ Presidinj^brficepsSHRi SINGH 

CaselVb/l,jD.Ni^2^y^lC^ 

Registered on 22-8-2005 ' - 

Dale of Decisipn‘8H5-2006 
Ma^er Singh ^ ^ 

S/o Sli. Gurmail Singh^, 

R/o Village Bliorongian; • 

I’.G. IVlullanpur, ■. , ‘ . 

Tehsil Kluuar, pisU- Ropaf', .. -—Petitioner 

. Vensu^ 

The Chief General Manager, 

TeleCorh. PunJabCircle. , , 

Chandigarh and another .......Respondent 

APPEARANCE: 

Kor the Workman , ; : Mr, Tanved Ali Kh^n ' 

For the Management Mr. GiC, Babbar, Advocate 

riie workman Is not present. He has not appeared in 
this court on any date fix^fOr hearin|fiorthe case.' ^rljer 
he appeared through his fepresentafiVe^'Mr. Tanved Ali 
Khan and later on other repr«enia*ivej'Orn-Piiricash Singh 
appeared for him. Movtevet the recofd of the ifile’Shows 


the Govt, of Irttfia asked this Tribunal to find out 
.‘^Whediwthe action of Chief GeneralManagep Telecom, 
jPtml^b Circle, Chandig^h and the PriHCipal General 
. >ianag;er,, Tclecbm^ Chandigarh District |p Ordering 
■.d isengagement/termination of services pf §h . Singh, 

a workman engaged through contractor SH. R. k. Mittal 
W.ef. 2t-2-99'. Is just and legat'tif not, toWhat relief the 
werkmait is entitled and which date ?’" The workman 

by his cktfn pN^Uon submitted* thaf he vvas appo'uited ns 
rEleetf ic 11*12-1 997. and served the«ihanag€ment 

to^the. ehdre satisfactions of his superioFs.till 27-:2- J999 
-When his'sefvic^ wete terminated without npiice and 
payifre^ of i^mpensatibn, in viol at jon of Section 25(f) of 
the ■ Jndiistrfal lilsphte Act- The vi/ofk^an fiiiiher states 
that his. engagement was wrongly ^pwn Thfoiigh a 
Contractor whei^i^^ had directly served under the 
management. It ijb^ai^'his claim that afier the tennination 
of fits ^rvic^, 50® posts: of tna^oor were created 

by the rhehagement in Punjab Circle and many of the workers 
were regiHarfii^.'-HbWevtti^ W services weiid'terminated 
even when there was need of the wprkniap- ' Moreover, he 
was also entitled for consideraiipiiL haying served, the 
management earlier In tenns of Sect ion 25 (H and T) of the 
indust^i piaputp Act. ; ^ 

'' The mat^gei^fl t hds o ppos^d the clai m of i he 
workman, and stated that the p^itipn ispot inaintpjn^ble as 
the. management is not-an Industry. Also because* tjie 
workman was neither enjgi^^d by the thanagement nor he 
was ever paid the wa^sthcrefore, there never existed the 
relationship of ethplb.yeeartdemployer between them. On 
merits they have alleged that the workman was not 
appointed bn 11 -12-97. According to themthe management 
had engageda-cohtraetor whosgj^Iiad the labour for the 
performance pf emergency duties and the payments were 
made to the contractor directly. Relying upon the 
judgements of Supreme Court and diff^ont High Courts of 
the Country it js submitted by the managemenfthat even 
otherwise the daily wager cannot claim the right to hold.a 
civil post. Since there was ban in the Telecom Deptt., to 
recruit the Grmip Dshtff therefe>l slab the workrh^ eould 
not be engaged end nor he umb dver en^ged by the 
, management, Admitting that on^prgyerofr^^kman and 
similarly placed persons, the Central Administrative 
Tribunal, Chandigarh had directed the management to 
consider the worlpasm ^d othbb for appointment as regular 
4i^i;£dOor- ariKj' of that the workman should have 

>appliy|||Ra' tbepie^ef regu was notified 
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in the Daily Tribune on 26-8-2001. Again dented that the 
workman was ever engaged by them or his services were 
terminated. It is fiirdier submitted by them that the claim of 
the workman is a pure concoction and therefore it should 
_ be dismissed. 

The workman filed the rejoinder and his affidavit. 
The management also filed the affidavit of their witness. 
Thereafier die workman stopped coming to the court and 
the proceedings could not go fiirther. The pleadii^ of the 
parties are not substantiated by any evidence. Neither the 
workman nor the witness of the management appeared to 
stand the cross exsunination of the other side. The claim of 
the workman has been denied by the management fully. In 
the c ircumstances there is nothing on record to .show that 
the woi^an was engaged by the managonent on 11-12-97 
and his services were terminated by them on 27-2-99 in 
violation of in provisions of Industrial Dispute A(^. For 
want of evidence it is held.that die worlonan is not entitled 
to any relief. The reference is aiiswered ih these terms. Let 
a copy of this award be sent to appropriate Govt, for 
necessaiy action and the file be consigned to records after 
due completion. 

KULDIP SINGH, Presiding Officer 
17^5511^,2006 

mair. 3193 .—1947 (1947 

^ 14) ^ VRT 17 ^ 

■■Mft ^ -srawsr ^ ^ ^ 

-^<^4 ^.-II, ■% (Wf 

1007/2005) >71 y+lfelcl* ^ 

. 17-07-2006 ^ W 53 TT «ni 

[^.'^51-40012/65/2000-311^ STR 

New Delhi, the 17th July, 2006 

S.O. 3193.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 1007/ 
2005) of the Central Government Industrial TVibunal-cum- 
Labour Court, No. II, Chandigaih now as shown in the 
Annexure in the industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by die Central 
Government on 17-7-2006. 

[No. L-40012/65/2Q00-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE' 

centralgo\™nmentindustrial 

TRffiUNAlXXIM4ABOURCX>URT-II, 
CHAN^GARH - 
Presiding Officer: S^ KULDIP SINGH 
Case No. I. D. No. 1007/2X5 
Regis^red on 29^-2005 
< ^ Date of Decision 11-4-2006 

.YiJayKumar .. 

Versus 

felecoih • 

AK»EARANdE: 

For the Workman < : N. K.Jeet . 

For the Management -. Als.DipaliPuri 

award 

This is a reference froni the Goventment of India, 
made vide notification No. L-40012/65/2600-IR (DU) dated 
31-5-2000. The appropriate Government has desired, to 
know: 

“Whether the action of General Manager^ Telecom, 
Hoshiarpjur (Pb.) in xirdering disengagement/ 
termination of services of. Sh. .Vijay Kumar, a workman 
engaged through contractor Sh. Ashok .Kumar 
Sharma, w e.f. 1-3-99 is legal andjustified7 If hofto 
what relief the workman is entitled and from which 
date?” • 

On the notice issued to the parties, they appeared 
Mr. N.K. Jeet, Authorised representative appeared for the 
workman whereas Misis Oipali Puri, Advocate appeared 
for the Management. The workmari filed claim petition, to 
which the Management filed the reply. The workman filed 
her affidavit whereas the Management filed the affidavit of 
one Ashok Kumar, SDO, Ho;^iarpur as of their witness. 

The record of the file shows that the workman stopped 
appearing id tbe case right from September 2004, after the. 
case was transferred to this Court:Notices were issued to 
the workman, but he did not bofiier to come, whereas the 
Management .appeared through their counsel. From the 
record it transpires that the workman tost the int^est in the 
case and that is why he has not appeared all this period. 

On record there is nothing to how that it was the 
Management which had ordered the termination of the 
services of the workman with effect from 1st of March 
‘ 1999. There is also nothing on record to show that the 
workman was engaged by the Management and it is the 
Management which had terminated his services. The 
documents placed on record including the affidavits of the 
parties, have not been proved in accordance with law, 
therefore, no reliance can be placed thereon. The pleadings 
of the parties have also not been certified by the workman 
and the representative of the Management. The reply of 
the Management shows that they have categorically denied 
the relationship of master and sei^ant between the parties 
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and it is'their stand ,thM the workman vms engagfc^-Wa 
Contractorahd tHfe Management had nothing to do wiih 
his engagement; hence there was no question ol^ 
terminating the services of the workman by the 
Management. Considering the facts tmd circumstances of 
the case, reference is answered-in die terms that there is 
nothing on record to show that the workman was 
disengaged by the Man^ment and the order passed by . 
them was iUegal and unjustified. In'the absence of any 
evidence it cannot be ^aid that the Management had in 
fact passed the order of terminating the services of the 
workman and the said order vras Hlegal and unjustified. In 
my opinion the wrkman isrtot entitled to any relief The 
reftyence is answered in these terms. Let a cdpy of award 
be sent to the appropriate .Government fo’r necesszuy action 
and the fileiie,consigned*a^r due completion. . .. 

KULDIP SINGH, Presiding Officer 
17^5^, 2006 

mM , 3194 .—1947 (1947 

^ 14) ^ «3fKT 17 3T3OT 

■=3^11^ '*f.-Ji, ttsIts ^ 

26172005) ^ y^lf?r?T t, # TITSFR 

17-7-2006..^ 'Tir<T _ 

• [UT3!]B-40012/402/2000-3(Tlf 3IR (#T) 3 

■ ‘ New Delhi; the 17th July.»2006 

. S,Q. 3194.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of. 1947), the Central 
Government hereby publishes the award (Ref, No. 261 /2005) 
of the Central Government Indusdial T ribunal-cum-Iabour 
Court No. 11, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Department of .Telecom and their 
wokman; which was received by the Central Government 
on 17-7-2006. . ” 

• [No. [^12/402/200b^lR (DU)] 

SURENDRA SINGH, DpskOfficer 

annexure. .:.v . 

CENTRAL GOVERNMENT iNpUSTRIAL 
TRIBliNALrCUM-lABOUR COURT-II, 
CHANDIGARH 

PRESIDING OFFICER : SHRl KULDIP SINGH 
CaseNo.t.D.Nd;26f/2K5 
Registered on 11-4-2001/M-8-2005 
Date of Decision 7-6-2006 . 

Sh. Kulwant Singh, 

S/o Sh. Roshan Singh 

C/oSh-N.K. Jeet, ‘ , ' • ' 

27349, Lai Singh 3asti Road, 

Bhatinda(Punjab)-151001 -....Petitioner 


Versus 

Ministiy of Communication, 

D/oTelecom, * ' - - 

Sanchar Bhawan, • ^ ; 

NewDelhi .. , 5... |]^spondeftt 

APPEARANCE:.''"^,'. V'-- :.n,-r; 

For the Workman :. : N.K.Jeet 
For the Management : Mr. G.C.Babbar, Advocate 
• ^'- ''AWARbV ■ 

The workman is not present. 0h the last date of 
hearing Mr. R.PRaila wijp rcpresentwl the. workman in the 
case all along submitted that the workman shall be informed, 
about the date fixed in the case;.and that he has no 
Instructions to appear dit behalf of the workman. Today, 
neither the Workman is piesent rwfthereTs any request in' 
his behalf for adjoummwit. The perusal of the file shows 
that the workman -was summoned by the Court on the, 
address given in the reference i,eC/o Sh. N.K Jeet Jeet 
was given notice and through him to the workman to appear 
in the case. On 16th March 2006 Mr. Jeet stated that he has 
no instructions to appear in the'case nor he has- the 
address of the workman on which he can be served. In the 
circumstances the Court is at loss to serveiihe wruitmanr; 
and know his case.The workman himself has not bothered 
to find out the progress in his case and that speaks of his 
interest in following his claim. 

The appropriate Government vide-their order 
No.L-40012/402/2000/IR(t5U) dated 9th Feb. 2001 desired to 
know whether the aetk* of the Management of General 
Manager Telecom. Jalandhar mtetThinating the services of Shri 
Kulwant Singh S/o Roshap Singh is legal and justified? If no^ 
to what re lief the, workman is wtitiedmid from which date. 

Tlie workman in “hfe statement of Claim Submitted 
that he had served the Management from 22nd Feb., 1993 
to 16th March, 1999 under SDOT Naw^shahar on a 
monthly salary of 2138 and the Management terminated 
his services without following the provisions of Industrial 
Dispute Act, 1947, hereinafter to be referred as “Act”. The 
Management by a Written Statement denied the claim of 
the workman and supported the same with the affidavit of 
Shri V. K. PabbyS.D.E(GeneTal)aindstatedthattheworicman 
was neither engaged-by them nor his services were 
terminated by the Management. 

As Stated ea-lier, the workman has not appeared in 
the case on any day nor filed his affidavit to counter the 
claim of the Management made by them through their 
witness Shri V.K. Pabby. The workman has also not come 
in the witness box and, therefore; the Claim made by the 
parties has remained un-substantiated. In this, the loser is 
the workman as it is he who has come to the Court for a 
relief. I do not find any evidence to hold that the workman 
was In fact engaged by the Management and it was they 
who terminated the services of the workman and the 
termination was not justified gnd legal. In the circumstances 
the workman is not entitled to an.y relief. The reference is 
answered in these, terms. Let a copy of this award ^be sent 
to the appropriate Government for necessary action and 
file be consigned to records after diie completion. 

KULDIP SINGH, Presiding Officer 
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New Delhi, the 17th July, 2006 

. S.O. ,3i95.~ln pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 6f 1947X the Cenlrat 
Government hereby pyblishes the award (Ref No. 912/ 
2005) of the Central Government Industrial Tribunat-cum- 
Labour Court No. II, Chandigarh asshown in the Annexure 
in the Industrial Dispute between the employers in jelation 
to the Department of Telecom and their workman^ 
which was received by the Central Government on 
17-7-2006. ■ \ ■ ^ , 

[No. L40pI2/32I/2000rlR(DU)] 

SURENDRA SINGH, Desk Officer- ^ 

ANNEXURE., 

CENTRAL GOVERNiyiENT-lNDUSTRIAL 
TRIBUNAL-CUM-LABOURGOURT4!, ^ 
CHANdiGAto - 

PRESIDtNQOFFICER: SHRI KULDIP SINGH 

CASENO.I.D.No.9I^K5 

Registered CM 1 ! 8.10.2005 

Date of Decision 22.3.2006 ■ • ' ' ' ' 

Sarabjit Singh Versus Telecom. 

APPEARANCE : 

For the Workman-j Mr. N.K, Jeet 

For the Management : Mr. G.C. Babbar, . 

- Advocate 

AWARD 

The Government of India vide notification 
No.L-40012/321/2000 IR(DD) dated 28.9.2000 referred the 
following matter for the adjudication of this Tribunal. 

‘‘Whether the action of the Management of 
General Manager, Telecom Chandigarh in 
terminating the services of Sh Sarabjit Singh S/o 
Sh.AJaib Singh is just and legal? If not, to what 
relief the workman is entitled ^d from which 
date?” 


On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped doming 
to the Court and his representative submitted that he.has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after the expiry of statutory period. 
This has led the Court to Presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show that 
the workman was engaged by the Management and his 
services were terminated by them in violation of provisions 
of Industrial Dispute Act. As such the workman, is not 
entitled to any relief The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIPSINGH, Presiding Officer 
^ 17 ^5^, 2006 

^.3ir. ■3i96.-3lr?nfw^^ 1947 {1947 

^ 14) ^ tilKI 17 ^ 
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New Delhi; the 17th July, 2006 

S.p. 3196.^1 n pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Centrar 
Government hereby publishes the award (Ref No. 898/ 
2005) of the.Central Government Industrial Tribiinal-cunv 
Labour Court No. 11. Chandigarh as shown in the AnnexLrre 
in thejndustria! Dispute between the employers in relation 
to the management of.DepaiUTient of Telecom and the-ir 
workman,-which was received by the Central Government, 
on. 17-7-2006 

, ■ . [No.L-40012/! l,/200b-lR(DU)] 

, SURENDRA SINGH. Desk Officer 
ANNEXURE 

central government industrial 

TRIBUNAL-CUM-LABOURCOURT-n.CHANDIGARH 

PRESIDING OFFICER : SHRI KULDIP SINGH 

CASENb.I.D.No.898/2K5 

Registered on 28.6.2005 

Date of Decision 22.3,2006 

Barbans Singh . Versus Telecom 
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APPEARANCES: 

For the Workman Mr.N.ICJeet 

For the Management : Mr.GC.Babto, 

Advocate 

AWARD 

The Government of India vide notification 
No.L-40012/11/2000-IR(DU)dated29.5-2000 referred the 
following matter for die ^judication of this Tribunal. 

“Whether the action of the Management of 
General Manager, Telecom Bhatinda in 
terminating die services of Sh. Barbans Sin^ 
S/o. Sh. Rekha Smgh is legal and justified ? If not, 
to what relief the workman is entitled and from 
which date?“ 

On the notice of Tribunal, the parties appeared 
through their representatives and filed dieir pleadings. The 
record of die Case shows that the workman stopped coming 
to "die Court and his representative submitted diat he has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
reoeived back even after die expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
diere is no evidence fHoduced by him to show that die 
action of die Managem«it m terminating his services was 
unjust and illegal. There is in fact no evidence to show that 
the workman was engaged by die Management and his 
services were terminated by diem in violation of provisions 
of Industrial Dispute Act As such the workman is not 
entided to any relief. The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion 

KULDIP SINGH, Presiding Officer 
^ 1^, 17 2006 
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New Delhj, the 17th July, 2006 

S.O. 3197.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (Ref. No. 734/ 
2005) of the Central Government Industrial Tribunal cum 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to die management of Department of Telecom and their 
workman, which was received by die Central Government 
on 17-7-2006. 

[No. L40012/414/I999-IR(DU)] 
SURENDRA SINGR Desk Officer 


ANNEXURE 

BEFORETHECIMRAL GOVERNM^ 
INDUmiALTRIBUNALrCmf-LADOURCOURT 
CHANIHGARH 

PRESmiNGOFFICER: SHRI KULDIP SINGH 
CASE NO.I.D.No.734/2005. 

Registered on 01.09.2005. 

Date of Decision 16.05.2006 

Sh. Gurdip Singb S/o Sh. Jagir Sin^, C/a Sh, N.K. Jeet, 
Mohalla Hari Nagar, Lai Sin^ Basti Road, Bathinda. 

—^Petitioner 

Versus 

General Manager, Telecom, Bathinda. 

— Respondent 

APPEARANCES: 

For die Workman: Nemo 

For the Management Mr.G.C.Bald)ar, 

Advocate 

AWARD 

The Woikman continues to be absent Mr. R.P Sing^, 
who has been appearing in the case for die workman and 
who had sought tune to file letter of authority as well as 
affidavit of workman is present. He states diat he has no 
instructions tq ^pear in this case. The record of the file 
shows that the workman has not appeared in person on 
any date and only his Representative ]^. N,K Jeet f^ipesu-ed 
on his behalf in the reference also the workman was shown 
as “Care of Sh. N.K JeetThe pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on the record I 
have not found the audiority letter by which the worionan 
had ever authorized Sh. N.K Jeet or anybody else to 
represent him. When the workman did not ^pear in die 
case, die notice to him was issued on the address available 
on record, that is, care of Sh. N.K Jeet. But neidier he filed' 
his authority letter audiorizing representative to appear on 
his behalf nor he speared in person. Sh. N.K Jeet did not 
respond to the notice issued to him under this office letter 
No. 1962 dated 26.12.2005. The court has no other address 
on which the workman could be served. Thus the Court is 
satisfied that the workman is not interested in prosecuting 
his claim made through the reference under consideration. 
The Court is further satisfied that the claim petition filed by 
Sh. N.K Jeet was without authority and, therefore, needs 
no consideration. 

The Govt, of India has desired to know “Whether, 
the action of the Management of. General Mant^er, 
Telecom, Bathinda in terminating the services of Sh. Guiffip 
Singh S/o Sh. Jagir Singh is Legal and Justified, if not, to 
what relief the workman is entitled and from what date?” 
As stated earlier the workman has not come forward to 
detail his claim. In the statement of claim which was filed 
by Sh. N.K Jeet he claimed that he had served the 
man^ement of SDOT Mansa from 01.06.1996 to 01.03.1999 
on the monthly salary of Rs. 1,780/-; that the man^ernent 
did not follow the provisions of Industrial Dispute Act, 
1947, to be referred to in short ACT’ and principles of 
natural justice. They retained the Juniors of the workman 
and also recruited fresh hands without providing chance 
to the woikman. He has prayed for hjs reinstatement with 
continuity in service with full back wages along with intere^ 
thereon and costs. By his rejoinder he has contested the 
case of die management made out by them in their written 
statement. He denied that he was ever, engaged by a 
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contractor. He claimed that he was provided work by the 
management and it is they who supervised his working. He 
served the management for 240 days and thus he was 
entitled to protection under the ACT. He has further alleged 
that neither the management was validly registered nor the 
contractor had the licence to engage labour under the 
Contract Labour (R&A) Act, 1970. He also denied that the 
management could not engage the labour directly in view 
of the ban imposed and stated that management had 
recruited employees directly. 

The management in reply to the claim of the workman 
submitted that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he has not impleaded the concerned contractor as necessary 
party, therefore, his claim is not maintainable. On merit it is 
their case that the management had never engaged a 
workman or labourer prior to 15st August, 1994 directly or 
through a contractor. They obtained registration certificate 
under the Contract Labour (R&A) Act, 1997 and thereafter 
entered into agreement on 1st August 1994 with Ashok 
Kumar, Amarjeet Singh, who had valid licenses issued by 
Assistant Labour Commissioner, Chandigarh. It was the 
contractor who provided casual labourers to the 
management therefore, it was contractors who were required 
to follow the provision of Section 25 F of the Act. 
According to them a daily wage employee cannot acquire 
the right to hold a civil post as is held by the High Court of 
Himachal Pradesh and Apex Court of the country. It is their 
case that the recruitment on a civil post is done under the 
service rules framed under article 309 of the Indian 
Constitution. Giving the history of recruitment in the 
departments of Govt, of India it is claimed by the 
management that in the department of Telecom it was 
directed that no recruitment from the open market be done 
till the existing employees in the basic feeder cardre are 
screened and eligible employees accommodated in the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers is continuing since 
1st April 1985 besides there is also partial ban for 
engagement of casual labourers except for co-axial cable 
work in the project organization and in line dismantling/ 
construction work in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work is over. In view of the ban 
imposed the engagement of Chowkidar could not be 
considered. Thus his claim is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question of terminating, his service therefore does not 
arise. The management has categorically denied the claim 
of the workman. 

On record there are only pleadings of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand the workman has 
failed to lead any evidence in support of his claim. As 
stated earlier he never appeared in the case and the person 
who claimed himself to be autlsorized by him was never 
authorized by the workman Tiie workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not 
available. The only address available with the tribunal was 


through Shri N.K Jeet and on a notice to him on that address 
Sh. N.K Jeet stated that he has no instructions to appear. 
He also could not produce any authority letter in support 
of his claim to represent the workman. 

As regards, the merit of the case I do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
by the management and that his services were terminated 
in violation of provisions of the Act. For this reason the 
workman is entitled to no relief The reference is answered 
in these terms. Let a copy of the award be sent to the 
appropriate Govt, for necessary action and the file be 
consigned to records after through completion, 

KULDiP SINGH, Presiding Officer. 

ntcrfl, 17 2006 
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New Delhi, the 17th July, 2006 

S.O. 3198.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 648/ 
2005) of the Central Government Industrial Tribunal cum 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-40012/263/l999-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
LNDUSTRIAL TRIBUNAL-CUM-LABOUR COURT U 
CHANDIGARH 

PRESIDING OFFICER: SHRI KULDIP SINGH 
CASE NO.l.D.No.648/2005 
Registered on 8-12-99 
Date ofDecision 06-6-2006. 

Sunil Chander C/o Jeet Singh, President, Telecom Labour 
Union, Mohalla Hari Ngr., Lai Singh Basti Road, 
Bhatinda (Punjab) 


Petitioner 
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Versus 

Ministry of Communication, D/o Tslecom, Sanchar 
Bhawan, New DclhL 


...Respondsnt 

APPEARANCE: 

For the Workman: N.K. Jeet 

For the Management Mr.OCBabbar, 

Advocate. 

AWARD 

The workman continues to be absent. Management 
appears through counsel. 

On the last date of Rearing Mr. N.K Jeet who had 
been appearing for the workman all along stated that he 
has no Instructions to appear in this case, ^m the perusal 
of the record it appeared that the workman filed the 
statement of claim through Sh. N.K Jeet. He appeared all 
along through Sh, N.K Jeet, who claimed himself to be 
du|y authorized to file the Claim Statement and prosecute 
the case. He undertook to provide the address of the 
workman but did not provide the same and stopped 
appearing in the case. He did not appear in the case on the 
last date of hearing and is also not present today. On record 
there Is no address of ths workman other than MC/o ^ 
Sh. N.K Jeet’*, who, as stated earlier has stopped appearing 
In the case. The Court is at loss to serve the worlonan and 
to know his case. The \yorianan hinuelfhas never appeared 
in the case. Thus it cannot be said whetiier workman with 
the name Sunil Chander, was engaged by the Management 
and his services, were terminated by them wldiout following 
the provisions of law. 

The Management, in their reply to the Claim of die 
workman, has submitted that the workman was neither 
engaged by them nor his services were terminated by them. 

Taking the assistance of the Judgments paksed by 
the Supreme Court and High Courts of the country, the 
Management has claimed mat the ^lonan was neither 
recruited nor his services were*termlnated by the 
Management. He might have worked as contract labourer 
and in that capacity he did not earn right to be regularize^ 
in services. The Management has shown complete 
ignorance about the status of the workman and has denied 
categorically that he was ever engagedby the Management. 

In the circumstances when the wm-kman has not come 
forward to support his claim and when me relationship 
claimed by the workman hu been categorisally denied by 
me Management, In dieh* WrlttM Stirtement duly supported 
< by the AflFldavlt of dieh witness Sh. J.N Batti, D.B.P ^gal)| 
it cannot be held mat me workman wu engaged by the 
Management ftom 13-01-1996 on a salary of Rs. 2140 p.m 
and his services were terminated on 1st Jan. 1998 wimout 
following the provisions of law. Thus it cannot be said that 
the Management passed an Illegal order and ui\juBtifled 
order terminating me services of Sh. Sunil Chandsr, the 
workman. For this reason me workman Is not entltlled to 
any relief. The raforence, is merefore, answered In mese 


teims. Let a copy of mis award be sent to me appropriate 
Govt, for necessary action and file be consigned to records 
after due completion. 

• KULDIP SINGH, Presiding Officer 

17 2006 

3i99.-'i?lsilPw 1947 (1947 
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New Delhi, the 17m July, 2006 

S.O. 3199.—In pursuance of Section 17 of foe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes me award (Ref. No. 730/ 
2005) of ths Central Government Industrial tribunal-cum- 
Labour Court, No. 11 Chandigarh as shown in me Annexure 
in the Industrial Dispute between me employers in relation 
10 me management of Department of Telecom and meir 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L40012/407/l999-lR(DU)] 
SURENDRA SINGH, DeskOfficer 

ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIE 
TRIBUNALCUM-LABOUR COURT-ll 
CHANDIGARH 

PRESENT i 

SHRI KULDIP SINGH: Presdlng Officer 
CASE No. LD.No.730/3005 
Registered on 01 -09-2005 
EMM of Decision 16-05-2006 


$h; lairam S/o Sh. Harl Ram Singh, C/o Sh. N.K. Jeet, 
Mbheila Harl Nagar, Lai Slngh'Bastl Road, Baminda 

—Petitioner 


Versus 

General Manager, Telecom, Baminda. 

“Respondent 

APPEARANCE: 

For me Workman : ' Nemo 

For the Management ; Mr.O.C.Babbar, 

Advocate 

AWARD 

„ The Workmen continues to be absent Mr. R.P Singh, 
who has bsen appearing in the case for the workman and 
^ who had sought time to file letter of authority as well as 
‘affidavit of workmen Is present. He states that he has no 
instructions to appear in this case. The record of me Hie 
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shows that the workman has not appeared in person on 
/any date and only his repres^tative 1^. HK Jeet appeared 
on his behalf in the reference also the worionan was shown 
as “Care of Sh. N.K Jeet”. The pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on the record I 
have not found the authority letter by which the workman 
had ever authorized Sh. N.K Jeet or any body else fo 
represent him. When the workman did not appear in the 
case, the notice to him was issued on the address available 
on record, that is, care of Sh. N.K Jeet. But neither he filed 
his authority letter authorizing representative to appear 
on his behalf nor he appeared in person. Sh. N.K Jeet did 
not respond to the notice issued to him under this office 
letter No. 1962 dated 26-12-2005. The court has no other 
address on which the workman could be served. Thus the 
Court is satisfied that the workman ;s not interested in 
prosecuting his claim made through the reference under 
consideration. The Court is further satisfied that the claim 
petition filed by Sh. N.K Jeet was without authority and, 
therefore, needs ho consideration. 

The Govt, of India has desired to know “whether, 
the action of the Management of . General Manager, 
Telecom, Bathinda in terminating the services of Sh. Balram 
S/o Sh. Hari Ram Singh is’ Legal and Justified, if not, to 
what relief the workman is entitled and from what date.” 
As stated earlier the workman has not come forward to 
detail his claim. In the statement of claim which was filed 
by Sh. N.K Jeet he claimed that h6 had served the 
management of DE. E-lOB, Bathinda fitmi 16-07-1998 to 
01-03-1999 on the monthly salary of Rs. 2,138 that the 
management did not follow the provisions of Industrial 
Dispute Act, 1947, to be referred to in short “ACT’ and 
principles of natural justice. They retained the juniors of 
the workman and also recruited fresh hands without 
providing chance to the workman. He has prayed for his 
reinstatement with continuity in service with &11 back wages 
along with interest thereon and costs. By his rejoinder he 
has contested the case of the management made out by 
them in their written statement. He denied that he was ever 
engaged by a contractor. He claimed that he was provided 
work by the management and it is they who supervised his 
working. He served the management for 240 days and thus 
he was entitled to protection under the ACT. He has further 
alleged that neither the management was validly registered 
nof the contractor had the licence to engage labour under 
the Contmit Labour (R&A) ACT, 1970. He also denied 
diat the nllhliliment could not engage the labour directly 
in view of tHi ban imposed and stated that management 
hid reeruitia amployees directly. 

The management in reply to the claim of the workman 
lubmltted that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he hai not Impleaded the concerned contractor as necessary 
perlVi therefore, hit claim is not maintainable. On merit it is 
their ease that the management had never engaged a 
workman or labourer prior to l st August, 1994 directly or 
through I BOntractor. They obtained registration certificate 
under thl Contract Labour (R&A) ACT, 1997 and thereafter 


entered into agreement on 1st August 1994 with Ashok 
^Kumar, Amaijeet Singh, M/s. Deqiak Kumar who had valid 
licenses issued by Assistant Labour Commissioner, 
Chandigarh. It was the contractor who provided casual 
labourers to the management therefore, it was contractors 
who were required to follow the provision of Section 25 F 
of the ACT. According to them a daily wage employee 
cannot acquire the right to hold a civil post as is held by 
the High Court of Himachal Pradesh and Apex Court of the 
country. It is their case that the recruitment on a civil post 
is done under the service rules framed under article 309 of 
the Indian Constitution. Giving the history of recruitment 
in the departments of Govt, of India it is ciainied by the 
management that in the department of Telecom it was 
directed that no recruitment from the open market be done 
till the existing employees in the basic feeder cadre are 
screened and eligible employees accommodated in the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers is continuing since 
1st April 1985 besides there is also partial ban for 
engagement of casual labourers except for co-axial cable 
work in the project organization and in line dismantling/ 
construction wodc in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work is over. In view of the ban 
imposed the engagement of workman could not be 
considered. Thus his claim is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question of terminating, his service therefore does not 
arise. The management has categorically denied die claim 
of the workman. 

On record there, are only pleadings of the parties 
and no proof The management has produced photocopies 
of some documents but the same have not been proved in 
accordance with law. On the other hand the workman has 
failed to lead any evidence in support of his claim. As 
stated earlier he never appeared in the case and the person 
who claimed himself to be authorized by him was never 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not 
available. The only address available with the tribunal was 
through Shri N.K Jeet and on a notice to him on that address 
Sh. N.K Jeet stated that he has no instructions to appear. 

also could not produce any authority letter in support 
of his claim to represent the workman. 

AS regards, the merit of the case 1 do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
by the managenumt and that his services were terminated 
in violation of provisions of the Act. For this reason the 
workimn is entitled t6*hp relief The reference is answered 
in these terms. Let a copy of the award be sent to the 
appropriate govt, for necessary action and the file be 
consigned to records after through completion. 

KU LDIP SINGH, Presiding Officer 
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1w, 6^ aiw^TO 
New Delhi, the 17th July,- 2006 
S.O. 3200.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (^f. No. 737/ 
2005) of the Centr^Goveniment Industrial TVibunal^cum- 
Labour Court, No. II, Chandigarh as ^own in die Annexure 
in the Industrial Dispute between the employers in relation 
to the mam^^ement of Department of Telecom and their 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L40012/398/1999-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOURCOURT-n, 
CHANIXGARH 

PRESENT; 

SHRIKULDIP SINGH, Presiding Officer 
Case NO.I.D. No. 737/2005 
Registered on 02-09-2005 
Date of Decision 16-05-2006 


Sh. Kashmir Singh S/o Sh. Gulzar Smgh, R/o VPO: Pacca 
Kalan, Tehsil-Talwandi Sado, Distt. Bathinda C/o Sh. N.K 
Jeet, Mohalla Hari Nagar, Lai Singh Basti Road, Bathinda. 

—Petitipner 

Fersus 


General Manager, Telecom, Bathinda 
APPEARANCE: 


— Respondent 


F or the Workman: Nemo 

For {he Management Mr. G. C. Babbar, 

Advocate 


AWARD 

The Workmen continues to be absent Mr. R.P Singh, 
who has been appearing in the case for the workman and 
who had sought time to file letter of authority as well as 
affidavit of workmen is present. He states that he has no 
instructions to appear in this case. The record of the die 
shows that the workman has not appeared in person on 
any date and only his representative Mr. N.K Jeet appeared 


on his behalf. In the reference also the workman was shown 
as “Care of Sh. N.K Jeet”. The pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on the record 
I have not found the authority letter by which the worionan 
had ever authorized Sh. N.K Jeet or anybody else to 
represent him. When the workman did not appear in the 
case, the notice to him was issued on the addrras available 
on record, that is, care of Sh. N.K Jeet But neither he filed 
his authority letter authorizing representative to appear 
on his behalf niM* he a{^>eared in p^on. Sh. N.K Jeet did 
not respond to the notice issued to him under this office 
letter No. 1962 dated 26-12-2005. The court has no other 
address on which the workman could be served. Thus the 
Court is satisfied that the workman is not interested in 
•prosecuting his claim made through the reference under 
consideration. The Court is further satisfied that the claim 
petition filed by Sh. N.K Jeet was without authority and, 
dierefore, needs no consideration. 

The Govt, of India has desired to know “whether, the 
action of the Management of General Manager, Telecom, 
Badiinda in terminating the services of Sh. Kashmir Singh 
S/o Sh. Gulzar Singh is Legal and Justified, if not, to what 
relief the worionan is entitled and.' from what date.** As 
stated earlier the workman has not come forward to detail 
his claim. In the statement of claim which was filed by 
Sh. N.K Jeet he claimed that he had served die management 
of Telephone Exchange, Raman, from 01-01-1998 to 01 -03- 
1999 on the monthly salary of Rs. 2ri 3 8 that the management 
did not follow the provisions of Industrial Dispute Act, 
1947, to be referred to in short ‘ACT* and principles of 
natural justice. They retained the juniors of foe workman 
and also recruited fresh hands without providing chance 
to the workman. He has prayed for his reinstatement with 
continuity in service with foil back wages along with interest 
thereon and costs. By his rejoinder he has contested the 
case of foe management made out by them in their written 
statement. He denied that he was ever engaged by a 
contractor. He claimed that he was provided work by foe 
management and it is they who supervised his working. He 
served foe management for 240 days and thus he was 
entitled to protection under the ACT. He has forfoer alleged 
that neither foe muiagement was validly registered nor foe 
contractor had the licence to engage labour under the 
Contract Labour (R&A) ACT 1970. He also denied foat the 
management could not engage foe labour directly in view 
of the ban imposed and stated that management had 
reouited employees directly. 

The management in reply to the claim of foe workman 
submitted that foe claim is not maintainable since he was 
not engaged by the management as workman directly and 
he has not impleaded foe concerned contractor as necessary 
party, therefore, his claim is not maintainable. On merit it is 
their case that the management had never engaged a 
workman or labourer prior to 1st August, 1994 directly or 
through a contractor. They obtained registration certificate 
under the Contract Labour (R&A) ACT 1997 and thereafter 
entered into agreement on 1st August, 1994 with M/s. 
Deepak Kumar, BTl & Others, who had valid licenses 
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issued by Assistant Labour Commissioner, Chandigarh. It 
was the contractor who provided casual labourers to the 
management therefore, it was contractors who were required 
to follow the provision of Section 25 F of the ACT. 
According to them a daily wage employee cannot acquire 
the right to hold a civil post as Is held by the High Court of 
Himachal Pradesh and Apex Court of the country. It is their 
case that the recruitment on a civil post is done under the 
service ruies framed under article 309 of the Indian 
Constitution. Giving the history of recruitment in the 
departments of Govt, of India it Is claimed by the 
management that in the department of Telecom it was 
directed that no recruitment from the open market be done 
tili the existing employees in the basic fbeder cadre are 
screened and eligible employees accommodated In the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers Is continuing since 
1st April, 1985 besides there is also partial ban for 
engagment of casual labourers except for co-axial cable 
work in the project organization and In line dismantling/ 
construction work in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work is over. In view of the ban 
imposed the engagement of workman could not be 
considered. Thus his claim Is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question ofterminating of his service therefore doss 
not arise. The management has categorically denied the 
claim of the workman. 

On record there are only pleadings of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand the workijnan has 
Allied to lead any evidence in support of his claim. As 
stated earlier he nsver appeared in the case and the person 
who claimed himself to be autiiorlzed by him was never 
authorized by the workman. The workman hu not come in 
the witness box nor has fried his affidavit in support of ^e 
pleadings. The whereabouts of the workman are not 
available. The only address available with the tribunal was 
through Shrl N.K Jeet and on a notice to him on that address 
Sh. N.K Jeet stated that he has no instructions to appear. 
Hs also could not produce any authority letter in support 
of his claim to represent the worlonan. 

As regards, the merit of the case I do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. Thsre is 
tiisrefore, no evidence to hold that workman was engaged 
by the management and that his servlcas were terminated 
in violation of provisions of the Act. For this reason the 
workman is entitled to no relief. The reference Is answered 
in these terms. Let a copy of the award be sent to ths 
appropriate government for necessary action and the file 
be consigned to records after through completion. 

KU-DEEP SINGH, Presiding Officer 


17^, 20Q6 
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New Delhi, the 17th July, 2006 

S.O. 3201.—^In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 732/ 
2005) of the Csntrai Government Industrial Tribunal-cum- 
Labour Court, No. II, Chandigarh as shown in the Annexure 
in the Industrial Dispute betwsen the employers in rslation 
to the management of Department of Telecom and their 
workman, which was received by ths Central Government 
on 17-7-2006. 

[No. M0012/40I/I999-1R(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXLM 

BEFOWETIfflCENTRAL GOVERNMENT 

INDUSTRTALllUBUNAlXXnyi-LABOUR 
COURT-nCHANDIGARH 
PRESENT: SHRIKULDEEP SINGH, Presding Officer 
CASENO.I.D.N0.732/2KS 


Rsglstered on 01 -09-2005 
Date of Dsclsion 16-05-2006 


Sh.AJay Kumar S/o Sh. Bhagwat Shankar, 

C/o Sh. N.K. Jeet, Mohalia Harl Nagar, 

Lai Singh Bastl Road, Bathinda. 

—Pstltlonsr 


^mus 

General Manager, Telecom, Bathinda. 

— Respondent 

AmARANCEs 

For the Workman Nemo 

For the Management Mr. G.C, Babbar, 

Advocate 


AWARD 

Ths Workmen continuss to be absent Mr, R.P Singh, 
who has been appearing in the case for the workman and 
who had sought time to file letter of authority as well as 
affidavit of workmen is present, He states that he has no 
Insn\)ctlons to appear In this case. The record of the flle 
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shows that the workman has not appeared in person on 
any date and only his representative Mr. N.K Jeet speared 
on his behalf in the reference also the workman was shown 
as “Care of Sh. N.K Jeet”. The pleadings of the workman 
have also been signed by Sh. N.K Jeet, but on the record I 
have not found the authority letter by which the workman 
had ever authorized Sh. N.K Jeet or anybody else to 
represent him. When the workman did not appear in the 
case, the notice to him was issued on the address available 
on record, that is, care of Sh. N.K Jeet. But neither he filed 
his authority letter authorizing representative to appear on 
his behalf nor he appeared in person. Sh. N.K Jeet did not 
respond to the notice issued to him under this office letter 
No. 1962 dated 26-12-2005. The Court has no other address 
on which the workman could be served. Thus the Coiut is 
satisfied that the workman is not interested in prosecuting 
his claim mtuie through the reference under consideration. 
The Court is further satisfied that the claim petition filed by 
Sh; N.K Jeet was without authority and, therefore, needs 
no consideration. 

The Govt, of India has desired to know “v^ether the 
action of the Management of General Manager, Telecom, 
Bathinda in terminating the services of Sh. Ajay Kumar 
S/o Sh. Bhagwat Shankar is legal and justified, if not, to 
what relief the workman is entitled and from what date.” As 
stated earlier the workman has not come forward to detail 
his claim. In the statement of claim which was filed by 
Sh. N.K Jeet he claimed that he had served the management 
ofSDOP Bathindafrom 1-4-1994 to I-3-1999 on die monthly 
salary of Rs. 2,13 8 that the mimagement did not follow the 
provisions of Industrial Disputes Act, 1947, to be referred 
to in short “Act” and principles of natural justice. They 
retained the juniors of the workman and also recruited fresh 
hands without providing chance to the workman. He has 
prayed for his reinstatement with continuity in service with 
full backwages along with interest thereon and costs. By 
his rejoinder he has contested the case of the management 
made out by them in their written statement. He denied that 
he was ever engaged by a contractor. He claimed that he 
was provided work by die management and it is they who 
supervised his working. He served the management for 
240 days and thus he was entitled to protection under the 
Act. He has farther alleged that neither the management 
was validly registered nor the contractor had the licence to 
engage labour under the Contract Labour (R&A) Act 1970. 
He also denied that the management could not engage the 
labour directly in view of the ban imposed and stated that 
management had recruited employees directly. 

The management in reply to the claim of the woikman 
submitted that the claim is not maintainable since he was 
not engaged by the management as workman directly and 
he has not impleaded the concerned contractor as necessary 
party, therefore, his claim is not maintainable. On merit it is 
their case that the management had never engaged a 
workman or labourer prior to 1 st August, 1994 directly or 
through a contractor. They obtained registration certificate 
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under the Contract Labour (R&A) Act 1997 and thereafter 
entered into agreement on 1st August 1994 with M/s. 
J.S Chaudhary Govt, and other contractors like Sohan Lai, 
Ashok Kumar, Amatjeet Singh M/s. Deepak Kumar, who 
had valid licenses issued by Assistant Labour 
Commissioner, Chandigarh. It was the contractor who 
provided casual labourers to the management therefore, it 
was contractors who were required to follow the provision 
of Section 25 F of the Act. According to them a daily wage 
employee cannot acquire the right to hold a civil post as is 
held by the High Court of Himachal Pradesh and Apex 
Court of the country. It is their case that the recruitment on 
a civil post is done under the service rules framed under 
article 309 of the Indian Constitution. Giving the history of 
recruitment in the departments of Govt, of India it is claimed 
by the management that in the department of Telecom it 
was directed that no recruitment from the open market be 
done till the existing employees in the basic feeder cadre 
are screened and eligible employees accommodated in the 
restructured cadre like Senior Telecom Operating Assistant. 
The ban on engaging casual labourers is continuing since 
1st April, 1985 besides there is also partial ban for 
engagement of casual labourers except for co-axial cable 
work in the project organization and in line dismantling/ 
construction work in electrification project circles. But those 
labourers should also be engaged for specific jobs and 
retrenched as soon as the work is over. In view of the ban 
imposed the engagement of management could not be 
considered. Thus his.claim is not maintainable as he was 
neither appointed by the management nor recruited directly. 
The question of terminating his service therefore does hot 
arise. The management has categorically denied the claim 
of the workman. 

On record there are only pleedings of the parties and 
no proof. The management has produced photocopies of 
some documents but the same have not been proved in 
accordance with law. On the other hand the workman has 
failed to lead any evideiKe in support of his claim. As 
stated earlier he never appeared in the case and the person 
Mvho claimed himself to be authorized by him was never 
authorized by the workman. The workman has not come in 
the witness box nor has filed his affidavit in support of the 
pleadings. The whereabouts of the workman are not 
available. Theonly'address available with the tribunal was 
through Shri NIC Jeet and on a notice to him on that address 
Sh. N.K Jeet stated that he has no instructions to appear! 
He also could not produce any authority letter in support 
ofhis claim to representthe workman. 

As regards, the merit of the case I do not find any 
evidence to support the claims of the workman which has 
been categorically denied by the management. There is 
therefore, no evidence to hold that workman was engaged 
by the management and that his services were terminated 
in violation of provisions of the Act. For this reason the 
woikman is entitled to no relief. The reference is answered 
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in these terms. Let a copy of the award be sent to the 
appropriate Govt, for necessary action and the file be 
consigned to records after through completion. 

KULDIP SINGH, Presiding Officer 
17^3^, 2006 

1947 (1947 

^ 14) ^ «rRT 17 ^ 

i: -2^ to: ^ ^ ^ 
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263/2005) ^ wrfro t, ^ ^ 

17-7-2006 «ni 

[U ■q[e-40012/395/1999-3Pni^3TR (:^)] 

3Tftlch|{) 

New Delhi, the 17th July, 2006 

S.O. 3202.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
263/2005) of the Central Government Industrial Tribunal- 
cum- Labour Court, No.-ll Chandigarh as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Department of Telecom 
and their workman, which was received by the Central 
Government on 17-7-2006. 

[No. L-40012/395/1999-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALCUM-LABOUR GOURT-n 
CHANDIGARH 

PRESIDING OFFICER ; SHRI KULDIP SINGH 
CASE No.l.D.No..263/2K5 
Registered on 11/4/2001/11-8-2005. 

Date of Decision 7-6-2006. 

Prem Nath S/o Sh. Rakha Ram, C/o Sh. N.K Jeet, 27349, 
Lai Singh Basti Road, Bathinda (Punjab) 

...Petitioner 

Versus 

Ministry of Communication, D/o Telecom, Sanchar 
Bhawan, New Delhi. 

...Respondent 


[PartII—SEC. 3(ii)] 

APPEARANCE 

For the Workman N. K. Jeet 

For the Management Mr. G. C. Babbar, 

Advocate. 

AWARD 

The workman is not present. On the last date of 
hearing Mr. R.P. Rana who was representing the workman 
in the case all along, submitted that the workman shall be 
informed about the date fixed in the case; and that he has 
no instructions to appear on behalf of the workman. Today 
neither the workman is present nor there is any request on 
his behalf for adjournment. The perusal of the file shows 
that the workman was summoned by the Court on the 
address given in the reference i.e C/o Sh. N.K. Jeet. 
Mr. Jeet was given riotice and through him to the workman 
to appear in the case. On 16th March, 2006 Mr. Jeet stated 
that he has no instructions to appear in the case nor he has 
the address of the workman on which he can be served. In 
the circumstances the Court is at loss to serve the workman 
and know his case. The workman himself has not bothered 
to find out the progress in his case and that speaks of his 
interest in following his claim. 

The appropriate Govt, vide their order No. L:4001 21 
395/99/TR (DU) dated 9th Feb. 2000 desired to know 
whether the action of the Management of General Manager 
Telecom Jalandhar in terminating the services of Shri Prem 
Nath S/o Rakha Ram is legal and justified? If not, to what 
relief the workman is entitled and from which date. 

The workman in his statement of Claim submitted 
that he had served the Management from 17th May, 1995 
to 16th March, 1999 under SDOT Nawanshahar on a 
monthly salary of Rs 213 8 and the Management terminated 
his services without following the provisions of Industrial 
Dispute Act 1947, hereinafter to be referred as “Act”. The 
Management by a Written Statement has denied the claim 
ofthe workman. 

As stated earlier the workman has not appeared in 
the case on any day nor filed his affidavit to counter the 
claim of the Management. The workman has also not come 
in the witness box and, therefore, the Claim made by the 
parties has remained unsubstantiated. In this, the looser is 
the workman as it is he who has come to the Court for a 
relief. I do not find any evidence to hold that the workman 
was in fact engaged by the Management and it was they 
who terminated the services of the workman and the 
termination was not justified and legal. In the circumstances 
the workman is not entitled to any relief The reference is 
answered in these terms. Let a copy of this award be sent 
to the appropriate Govt, for necessary action and file be 
consigned to records after due completion. 

KULDIP SINGH, Presiding Officer 
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New Delhi, die 17A July, 2006 

S.O. 3203.—In pursiuuice of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), tiie Central 
Government hereby publishes tiie award (Ref. No. 904/ 
2005) of the Central Govenunentindustrial-tribunal-cum 
Labour Court, No. II Chandigarh as ^own in tiie Annexure. 
in the Industrial Dispute between tiie en^loyers in relation 
to the management of Department of Telecom and tiieir 
workman, which was received by the Central Government 
on 17-7-2006. 

[No. L-40012/473/1999-IR(DU)] 
SURENimA SINGH, Desk Officer 
ANl^SXURE 

THE CENTRAL GOVERNMENT. INDUSTRIAL 
TRIBUNALrCUlVLLABOURCOURT-n 
CHANNGARH 

Presiding Officer : Shri Kuldip Singh 

Case No. I. D. No. 904/2K5 
Registered on 10-05-2005 
Date of Decision 22-3-2006 

Jagrop Singh Versus Teleawn 

APPEARANCES: 

For the Workman: Mr. N. K. Jeet 

For the Management: Mr. G. C. Babbar, 

Advocate 

AWARD 

The Government of India vide notification No. 
L-40012/473/99-IR(DU) dated 13-3-2000 referred the 
following matter for tiie adjudication of tiiis Tribunal. 

Whether the action of the Man^ement of General 
Manager, Telecom Bhatinda in terminating the 
services of Sh. Jagrop Singh S/o Sh. Joginder Singh 
is legal and justified ? If not, to what relief the 
workman is entitled and from which date?” 

On the notice of Tribunal, the parties speared through 
their representatives and filed their pleadings. The record of 
the case shows that the workman stopped coming to the 
Court and his representative submitted that he has no 
instructions to appear in tiie case. The notice to tiie woikman 


was issued under R/C, but the same has not been received 
back even after tiie expiry of statutory period. This has led 
tiie Court to presume th^ the woikniian has chosen not to 
prosecute tiiis case despite notice. On record there is no 
evidence produced by him to sho\v,that tiie action of tiic 
Management in terminating his services was unjust and 
illegal. There is infrct no evidence to show tiiat tiie woikman 
was engined by the M^u^ement and his services were 
terminated by tiiem in violation of provisions of Industrial 
Dilute Act. As such the workman is not entitled to any 
relief The reference is answered in tiiese terms. Let tiie 
^propriate Govenuimnt be iiffiirmed accordingly and the 
file be consigned to record, after due completion 

KULDIP SINGH, PresidingOfficw 
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New Delhi, the 17th July, 2006 

S.O. 3204.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 903/ 
2005) of the Central Government Industrial-tribunal-cum 
Labour Court, No. II Chandigaih as shown in tiie Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and ffieir ‘ 
workman, which was received by tiie Central Government 
on 17-7-2006. ’ . 

[No. L-40012/470/1999-IR(PU)] 
SURENDRA SINGH, Desk Officw 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT-H 
CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CASE No. I. D. No. 903/2K5 
Registered on 10-05-2005 
Date of Decision 22-3-2006 

Pal Singh Versus Telecom 

APPEARANCES 

Forthe Workman Mr.N. K. Jeet 

For the Management Mr. G. C. Babbar, 

Advocate 


2331 G»/06—25 
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AWARD 

The Government of India vilie i\8tification No. 
L-40012/470/99 -IRCDU) dated 13-3-2000 referred the ' 
following matter for the adjudication of this Tribunal. 

“Whether the action of the Management of General 
Manager, Telecom Bhatinda in terminating the 
services of Sh. Pal Singh S/o Sh. Ram Singh is legal 
and justified? If not, to what relief the workman is , 
entitled and from which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped coming 
to the Court and his representative sybmitted that he has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show that 
the workman was engaged by thp Management and his 
services were terminated by them in violation of provisions 
of Industrial Dispute Act. As such the workman is not 
entitled to any relief. The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDTP SINGH, Presiding Officer 
17 ■^^,2006 
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New Delhi, the 17th July, 2006 

S.O. 3205.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 901/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispirte between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received b> the Central Government 
on 17-7-2006. 

[No. l.-40012/475/199<>-lR(DU)] 
Sl.fRENDRA SINGH, Desk Officer 


ANNEJOJRE 

CENTRAL GOVERhMENT INDUSTRIAL 
TRIBUNALCUM-LABOURCOURTR 
CHANDIGARH 

Presiding Officer :Shri KULDIP SINGH . 
CASENo,I,D.No.901/2K5 
Registered on 10-05-2005 
Date of Decision 22.3.2006 

Devinder Kumar Versus ‘Telecom 

APPEARANCES 

For the Workman ; Mr. N, K. Jeet 

For the Management Mr. G. C. Babbar, 

Advocate 

AWARD * 

The Government of India vide notification No# 
L-40012/475/99 iR(DU) dated 13-3-2000 referred the 
following matter for the adjudication of this Tribunal. • 

“Whether the action of the Management of General 
Manager, Telecom Bhatinda in terminating the 
services of Sh. Davinder Kumar S/o Sh. Chuni Lai is 
legal and justified? If not, to what relief the workman 
is entitled and from which date?” 

On the notice of Tribunal, the parties appeared 
through their representatives and filed their pleadings. The 
record of the case shows that the workman stopped coming 
to the Court and his representative submitted that he has 
no instructions to appear in the case. The notice to the 
workman was issued under R/C, but the same has not been 
received back even after the expiry of statutory period. 
This has led the Court to presume that the workman has 
chosen not to prosecute this case despite notice. On record 
there is no evidence produced by him to show that the 
action of the Management in terminating his services was 
unjust and illegal. There is infact no evidence to show that 
the workman was engaged by the Management and his 
services were terminated by them in violation of provisions 
of Industrial Dispute Act. As such the workman is not 
entitled to any relief The reference is answered in these 
terms. Let the appropriate Government be informed 
accordingly and the file be consigned to record after due 
completion. 

KULDIP SINGH, Presiding Officer 

18 ^ 5 ^, 2006 

^.3Tr. 1947 (1947 

^ 14) ^ ^ 17 ^ Vil. 
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New Delhi, the 18th July, 2006 

S.O. 3206.~^In pursuanee of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 73/2002) 
of the Central Government Industrial-Tribunal/Labour ' 
Court, Dhanbad I, now as shown in the Aimexure in the 
Industrial^ Dispute between the employers in relation to 
the mana^ent of BCCL and their workman, which was 
received by the Central Government on 18-7-2006. 

[No. L-20012/15/2002-IR(C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENIRAL GOVERNMENT 
INDUSTRIALTRIBUNAL Nai, DHANBAD 

In the matter of a reference U/s. 10(1 )(d)(2 A) of 
Industrial Disputes Act, 1947 

Reference No. 73 of2002 

PARTIES: Employers in relation to the management of 
Kustore Area of M/ s. B. C. C. Ltd. 

AND 

Their Workmwi 

PRESENT: Shri Saiju Prasad, Presiding Officer. 
APPEARANCES: 

For the Employers : Shri H. Nath, 

Advocate 

For the Workman Shri B. N. Singh, Advocate. 

State: Jharkhand. Industry: Coal. 

Dated, the 12th July, 2006 

AWARD 

By order No. L-20012/15/2002-IR (C^I) dated 
17-7-2002 the Central Govenrnioit in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) of Section 10 of the Industrial Disputes 
Act, i 947, referred the following dispute for adjudication 
to this Tribunal. 

‘‘Whether the action of the management of Kustore 
Area of B.C.C. Ltd. in denying reference of the 
workman, Sri Deo Nandan Beldar, toMedicSl Board 
for age determination is justified? If not, to what relief 
the said workman is entitled?”* 

2. The case of the concerned workman is that he was 
appointed in Ena Colliery on 17-10-1971, from where he 
was transferred to Simla Bahai Colliery in 1996 and fiom 
Simla Bahai Colliery to Bhalgora in 1999 and lastly from 
Bhalgora Project to Bhagatdih Colliery in the year 2001. 


According to him, his year of birth in the Identity card 
issued to him is 1950 and in service excerpt issued to him in 
the year 1987'is also of the year 1950. As per Standing 
Orders of the company where exact date of birth is not 
available and the year of birth is only established, the 1st 
July of the said year shall be taken as the date of birth. 
Therefore, according to Standing Orders of the company 
the date of birth of the concerned worman is 1 -7-1950 and 
he. ought to have superannuated w.e.f 1-7-2010. But all on 
a sudden during the month of June, 1998 the management 
issued him Form P.S.-3 under Coal Mines Pension Scheme, 
1998 for endorsement wherein the management has 
mentioned his date of birth as 1-7-1946 which is contrary 
to the entry of date of birth made by the management in the 
service record excerpt and l.D. Card. The concerned 
workman then addressed to the management his 
representation dated 9-7-1998 and 18-4-2000 against the 
unilateral change in the date of birth. But the management 
did not correct his date of birth nor referred him to Apex 
Medical Board for determination of his age, therefore he 
raised this industrial dispute through the sponsoring union 
on 13-10-2001. 

3. The case of the management, on the other hand, is 
that the concerned workman was appointed at Ena Colliery 
on 17-10-1971. At that time he had declared his age as 28 
years and same was entered in Form ‘B ’ Register. Thus, his 
date of birth is 17-10-1943 as per old Form ‘B’ Register of 
Ena Colliery.Butatthe time ofhistmnsfer from Ena Colliery 
toSimla Bahai Collierytheofficial of Ena Colliery committed 
mistake in communicating the date of birth of the concerned 
workman and they mentioned the age of the concerned as 
28 years in 1974 instead of 28 years as on 17-10-1973 and 
accordingly his age was recorded in Simla Bahai Colliery 
as 1-7-1946. Again when.he was transferred from Simla 
Bahai Colliery to Bhalgora Project his same age was 
recorded i.e. 28 years In the year 1974, although his actual 
date ofbirth in Form ‘B’ Reglstw of Ena Colliery is 17-10-1943. 
According to the management, the concerned worman has 
got his age manipulated in the Identity Card and service 
excerpt as 1950. In view of the age recorded in Form ‘B’ 
Register of the colliery the management did not find it proper 
to refer the concerned worlonan to Ap^x Medical Board for 
determination of his age even after the concerned workman 
raised the industrial dispute in the year 2001. 

4. As per the term of reference the only point for 
consideration is whether the action of the management in 
notreforringthe concerned workman, Deo Nandan Beldar 
to Apex Medical Board is justified? tf not, to which relief 
the concerned workman Is entitled? 

5. Both parties have led evidence both oral and 
documentary in support of their claim. The concerned 
workman has examined himself in support of his case and 
has produced some documents i.e. Identity CM (Ext. W-1) 
and Service Excerpt issued by the management in which 
his year ofbirth has been mentioned as 1950 (Ext. W-2). 
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These two documents have been issued to the concerned 
workman by the management under the signature of the 
representative of the management and there is no cutting 
or overwriting anywhere in these documents. 

6. The management has also examined one witness,’ 
H. S. Roy, who has brought on record Form ‘B’ Register of 
Ena Colliery which has been marked Ext. M-1. He has also 
brought on record L.P.C. issued from Ena Colliery when he 
was transferred to Simla Bhahal Colliery in which his date 
of birth has been mentioned as 1-7-46. The L.P.C. has been 
marked as Ext. M-2. The management has also brought on 
record the application of the sponsoring union before the 
Asstt. Labour Commissioner (C) which has been marked 
Ext. M-3 and the reply of the management which has been 
marked Ext. M-4. According to the management, his date 
of birth as recorded in Form ‘B’ Register of Ena Colliery is 
17-10-1946, but the management did not superannuate him 
W.e.f 17-10-2003, rather he has been allowed to work till 
30-6-2006. According to the management, the date of birth 
recorded in L.P.C. and in the colliery record where the 
concerned workman was transferred is incorrect but the 
management allowed the concerned workman to work till 
he attained 60 years on the alleged incorrect date of birth 
so. recorded in transferee colliery. The management has 
not brought on record the CMPF record to show what is 
the date of birth mentioned in CMPF record. So for Form 
‘B’ Register of Ena Colliery v\4iich has been marked Ext. M-1, 
it does not bear signature of official of the colliery nor it 
contains photo of the concerned workman. It is admitted 
that he was appointed on 17rl0-197l, but his date of 
appointment is also not mentioned there and it appears 
t]^t this register was prepared sometime in the year 1974 
i.e. about three years after the date of his appointment. 
Section 4$ of the Mines Act, 1952 and Rules framed 
thereunder provides that the Form ‘B’ Register should be 
maintained on the date of appointment of the workman 
itself, but there is no compliance of statutory provision of 
Mines Act and the management has not produced Form 
*B’ Register which was prepared in the year 1971 itself on 
the date when the concerned workman was appointed. The 
Rules framed under Mines Act require that this Form ‘B’ 
Register must be maintained on the date of appointment of 
the workman Itselfand it must contain signature of officer 
incharge Of the register, but there is none. According to 
the manalljp^t, the age of the concerned workman was 
mentioned el years as on the date of appointment but 
•gainit the Ihtrles of the concerned wori^an there is no 
mentioned that his age is as on the date of appointment. 
Therefore, it is apparent that Forni ‘B’ Register has not 
been maintained property. Therefore, this Form ‘B’ Register 
(Ext, M>1) is not hetpftit to the management. 

7< it is not disputed that whenever there is discr^ancy 
in recording of foe age/date, of birth then such workman 
should be refbired to Apex Medical Board for determination 
of his agit Therefore, foe action of foe management in not 


referring him to Apex Medical Board is not justified and the 
concerned workman is entitled to be referred to Apex Medical 
Board for determination of his age. 

8. In the result, I render following award : 

The action of the management of Kustore Area of 
M/s. B.C.C. Ltd. in not referring the concerned workman to 
Apex Medical Board is not justifed and he is entitled to be 
referred to the Apex Medical Board. The management is 
directed to refer him to the Apex Medical Board within 30 
days from the date of pul3lication of the award and the 
Apex Medical Board must assess the age of the concerned 
workman within 30 days thereafter. The management is 
further directed to reinstate the concerned workman with 
full back wages and continuity of service in case his age is 
assessed by Apex Medical Board below the age of 
superannuation. 

S ARJU PRASAD, Presiding Officer 
18 ^5^, 2006 

■gfiT.a^r. 3207 .- 3 Mftwf^^ 1947 {1947 

^ H) ^ wfj\i ^ 
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^ 14-7-2006 qrt w<T 8TTI 
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New Delhi, the 18th July, 2006 
S.O. 3207.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 130/04) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Ahmedabad (Gujarat) as shown in the Annexure in 
the Industrial Dispute between the management of 
Oriental Bank of Commerce and their workmen, received 
by the Central Government on 14-7-2006. 

. [No. L-1201 l/97/I997-IR(B-II)] 

. C; GANG ADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALCUM-LABOUR 
COURT AT AHMEDABAD 

PRESENT: 

Shri B. 1. Kazi (B. Sc., L. L.M.) Presiding Officer 
Industrial Dispute (Reference C.G.l.T.A.) 

No. 130/04. 

Old (I.T.C.) No. 96/1998 
Oriental Bank of Commerce 
The Asst. General Manager (P) 

OBC Regional Office 
Chanakya, 4th Floor, 

Ashram Road, Ahmedabad .. .First Party 
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V/s. 

The President, 

Oriental Bank of Commerce Employees Union 
Sripal Near Society, Usmanpura, Ashram Road, 
Ahmedabad ... Second Party 

Appearances 

First Party: A.S. Parikh 

Second Party: Sfiri P.S. Chari 

AWARD 

I. The Government of India has referred the 
Industrial Dispute between the above piuties by order No. 
L-1201 l/97/I997-lR(B-II)dated 20-10-1998todiisTribunal 
for adjudication the terms of reference is as under: 
SCHE3HJLE 

“Whether the action of the management of Oriental 
Bank of Commerce in considering Special Allowance 
in the nature of basic pay while fixing the pay of 
Ex-servicemen & Others (Numbering - 8) employed 
in the Bank prior to 13-03-1992 was done fairly and 
justly and,the recovery so made due to re-opening 
of their case after 13-03-1992 are legal and justified? 
If the answer to the above is “NO’ then what relief 
the concerned employees are entitled to ?” 

I 2. A notice was issued to the parties to file their 
claims. The second party have filed the statement of claim 
by Ex. 03. The first party has filed the written statement by 
Ex, 05. However, the proper opportunity was given by this 
Tribunal to prove its case to the second party. The second 
party foiled to prove its case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispute. Thus the concemedf workmen failed to prove 
its case. 

Looking to the above observations 1 hereby pass 
the following order: 

ORDER 

The action of the management of Oriental Bank of 
Commerce in considering special allowance in the nature 
of basic pay while fixing the pay of Ex-servicemen & Others 
(Numbering - 8) employed in the Bank prior to 13-03-1992 
was done fairly and justly and the recovery so made due to 
re-opening oftheir case after 13-03-1992 are legal and just. 
The concerned workmen are not entitled to get any relief. 
The reference is hereby rejected for want of prosecution. 
No order as to cost. 

Date: 22-11-06 

Ahmedabad. B.I.KAZI, Presiding Officer 


i9^g?n|,2006 
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New Delhi, the 19th July, 2006 

S.O. 3208.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1053/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour <3ourt No. 11, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Supdt. of Post Offices and their 
workman, which was received by the Central Government 
on 19-7-2006. 

[No. L40012/64/1993-IR(DU)] 
SURENDRA SI^IGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMEffT INDUSTRIAL 
TRIBUNALCUM-LABOUR COURT^II, 
CHANDIGARH 

PRESIDING OFFICER: 

SHRI KULDIP SINGH 

Case No. I.D. No. 1053/2005 

Registered on 23-8-1994 

Date of Decision 12-7-2006 

Surjeet Kumar ... Petitioner 

C/o Sh. S.D. Aggarwal, 

H. No. 3115, Sector-38D, 

Chandigarh 

Versus 

The Superintending of Post Offices, ... Respondent 
Ludhiana Muffasil Division 
Ludhiana (Punjab)-141002 

APPEARANCE 

Forthe Workman : Mr. S.D. Aggarwal 

For the Management Mr. Madan Mohan, 

Advocate 
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AWARD 

The Government of India, Ministry of Labour, 
referred the following matter for the adjudication of 
this Tribunal vide their order No. L-40012/64/1993, 
dated 1 N8-1994; 

“Whether the action of the Management of Supdt. 
of Post Office, Ludhiana, Muffasil Division in 
terminating the services of Shri Suijeet Kumar is 
justified? If not, what relief he is entitled to?” 

The reference was received in this Court and was 
registered on 23rd August, 1994. The notice ofthe reference 
was given to the parties who appeared through their 
representatives. The workman filed his Claim Petition, to 
which the Management filed the Written Statement. The 
workman filed replication and rebutted the claim of the 
Management. The workman filed his affidavit whereas the 
Management filed affidavit of their witness J.P. Kalia. The 
record of the file shows that the Management also filed the 
affidavit of Sh. Avtar Singh, Superintendent of Post 
Offices, Ludhiana. The workman as well as both the 
witnesses of the Management also came in the witness 
box and proved the affidavits, filed by them.. 

The claim ofthe workman, as is made out in the Claim 
Statement, is that he was sqjpointed as EDBM, Lehal Majra, 
Khurd, w.e.f. 15th February, 1982, on which post he worked 
upto 20th September, 1984, without break, on which day 
his services were terminated vide order No. 1414-A/79 
dated 18th September, 1984 without assigning any reason. 
The order of the Management was in violation of provision 
of Industrial Disputes Act; therefore, the tennination of 
his services was illegal and bad in law. The ^rkman made 
repeated representation and ultimately he was fe-appointed 
as EDDA (Extra Departmental Delivery Agent) on the 
vacancy which fell vacant due to the resignation of one 
Kuldip Singh. Ihe workman fulfilled all the necessary 
formalities including the submission of security bond and 
health certificate. He continued serving till 20th June, 1990, 
when all on a sudden his sersdces were terminated without 
assigning any reason and on the overall instructions of 
$h. Janak Singh, Mail Oversear. The workman has further 
claimed that he made representation to the authorities and 
he was assured'by the Superintendent of Post Offices, 
Ludhiana that his case has been taken up with Post Master 
General, Punjab Circle, Chandigarh, but he got no reply. 
The claim of the workman in substance is that he had 
served the Management from 15th February, T982 to 
20th September, 1984 and then from 2nd January, 1989 to 
20th of June, 1990 and in that between he remained out of 
job for no fault of his. In no case he served the department 
for less than 240 days and the Management, by disengaging 
him, violated the provisions of Industrial Disputes Act. 
The Management was required to regularize the services 
ofthe workman. It is his prayer tihat the order of termination 
of his services be cancelled and the Management be 
directed to reinstate him on the post and also give him the 


benefit to continuity of service, back wages and all the 
consequential benefits such as seniority, as permissible 
under rules. 

The claim of the workman has been opposed on a 
number of grounds. It is claimed that the Department of 
Post Offices is not an Industry; that the appointment of 
the workman was on provisional basis, under the service 
rules and, therefore, the reference made to this Tribunal is 
incompetent. Even otherwise the appointment of the 
workman was subject to the Regular Recruitment Rules 
and thus did not give him any right to claim the relief he is 
asking for. It is also claimed that the reference is vague and 
does not specify the date from which his services were 
terminated. 

On merits it is submitted by the Management that 
the services of the workman were terminated under Extra 
Departmental Agents (Conduct and Service Rules 1964); 
that the workman did not challenge his first termination 
and at the time of his fresh recruitment and chapter of his 
earlier recruitment and termination got closed. The demand 
notice dated 15th October, 1992 is thus barred by limitation 
having been made eight years after the occasion. 

It is further claimed by the Management that the 
workman was involved in a case of misappropriation of 
Government money amounting to Rs. 23.90 during the 
period 9th of January, 1984 to 12th January, 1984; that the 
appointment ofthe workman was provisional as the same 
had been made against the post which fell vacant on the 
resignation of Sh. Kuldip Singh, EDPA. However, the said 
engagement was also against the rules; that the workman 
did not disclose that he was earlier found guilty of 
temporary embezzlement otherwise he would not have 
been engaged; that the workman was paid fixed allowance 
and not the pay and allowances, as is paid to the regular 
employees. According to them the matter of temporary 
embezzlement came to the notice ofthe Management only 
in the year 1990 as the workman had not disclosed about 
it earlier, ther^ore, his services were terminated under 
Rule 6 ofthe Conduct and Service Rules, 1964 and the 
mention about it was made in the order of termination 
dated 20th June, 1990. According to them the appointment 
of the successor of the applicant was also provisional as 
the engagement was required in view of exigency of work. 
Denying that there was any retrenchment of the workman, 
it is claimed that the disengagement of the workman was 
for the reason given in the order and in the exercise of 
power under Rule 6 of the P&T, EDPA (Conduct & Service 
Rules, 1964), The Management further states that the 
workman had been informed about the rejection of his 
representation vide memo dated 15th February, 1991; and 
that the services of the workman had been terminated for 
the reason of his involvement in the embezzlement. 
According to them the completion of service of 240 days 
by the workman was of no consequence since he had 
obtained the service by fraud and by concealing the facts. 
The foundation of his case was itself shaking, therefore, 
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his termination from services was justified^ legal and valid. 
The Management has prayed that the claim made by the 
workman, is misplace^ therefore, the refnence may be 
rejected. 

The workman filed rejoinder and reiterated the fiicts 
stated in the Claim Petition. He contested that the 
Department of Post Offices is not an industry and tcmk the 
assistance of a judgement in the case of Hari Shanker Swami 
V/s Union Bank of India reported as 1990(111) SLJ-CAT- 
P-18S and of another case : Riyinder Kumar Sharma V/s 
Union of India, reported as 1994 (Ill) SLJ>CAT-Page 228. 
His claim is that since he hadtbeen reinstated in service on 
2nd January, 1989 and worked till 20th June, 1990 v^mhis 
services were terminated again, illegally, he got the cause 
of action at that time, followed byrepeat^ representations. 
Therefore, he served demand notice on the Management 
on ISth Oct., 1992; As such the petition has been made 
within time. He has challenged the claim of the Management 
that the workman was involved in temporary 
misappropriation of Rs. 23.90 and submitted that, if that 
was the case then the Management would have followed 
the procedure to hold an inquiry and the workman should 
have been given opportunity to explain his position, befbre 
the termination of his services. The Management did not 
do that and thus the order of termination of his services 
was bad in law. Denying other assertions of the 
Management, the workman has submitted that the 
termination of his services is bad in law, therefore, he may 
be reinstated with all service benefits and continuity of 
service al i through. As stated earlier, the Workman has filed 
his affidavit verifying the facts stated in the statemeiit of 
claim and the rejoinder. The Management has filed 
affidavits of their witnesses J.P. Kalia and Avtar Singh. 

The workman in his statement admitted the contents 
of his affidavit Exhibit W-1. When cross-examined, he 
claimed that he is unemployed but he did work as a daily 
wager at times and got Rs. SO as wages for the day. He 
further claimed that he gets woric for IS to 20 dt^ in a 
month; and that he has not registered himself with the 
Employment Exchange. Sh. J.P. Kalia >^o appeared as a 
witness for the Management admitted the contents of his 
affidavit M-1 and stated fiiat the workman had worked for 
the Department from 1982 to 1984 and foenfrtxn 1989 to 1990 
in the temporary edacity. He claimed that during the year 
1984 and inquiry was held against toe workman, but admitted 
that the report of the inquiry has not been placed on record. 
The record of the file shows that toe statonait of this witness 
was deferred for his producing toe inquiry file, but he did 
not turn up nor toe Management protoiced toe inquiry file. 
The Management produced another witness Avtar Singh, 
who also admitted the contents of his affidavit M-2. He 
admitted that no charge-sheet was so^ed iqxm the workman 
nor he could say whether inquiry was held against toe 
workman or not. He then admitted that in feet no charge- 
sheet was served upon the workman before toe termination 


ofhis services, nor he was given (me monto‘s notice befbre 
such termination. 

From toe pleadings of the paitiM and the statement 
of their witness, it has emerged that the workman had served 
the Management from the year 1982 to 1984 and then from 
1989 to4990. The workman has claimed toe specific period 
during vriiich he performed duty for toe Management. 
According to him he served the Manageinent from ISto 
Feb., 1992 to 20tir5ep., 1984 and frien from 22nd Jan., 1989 
to 20to June, 1990. Thus there is no dispute that toe 
workman bad served the Management for 240 days as is 
claimed by him. Rather the feet appears to be that he served 
the Management for 240 days at two occasions. That is 
why the Management in para No. 12 of toeir written 
Statement contended that bis completing 240 days of 
service is of no consequmce since the very foundation of 
his appointment was toe fraud, the term'mation of bis 
services cannot be equated with retrenchment. The 
Management, thus, has admitted that the workman had 
served toe Management for 240 days. The Counsel for toe 
Management argued that by present reference toe workman 
has raised the claim for toe period 1982 to 1984 and since 
he has raised this claim after a long period of 7 years 
therefore, his claim is barred by limitation but the 
Management has nowhere denied that the workman 
continuously did not made representation to the 
management against bis tennination. They admitted tltot 
toe workman was re-appointed in toe year 1989 and the 
last tennination ofhis services was done in toe year 1990. 
The reference was made by the Management. This order 
reads that “Services of Surjit Kumar EDDA are hereby 
dispensed With immediate effect as his past conduct/woik 
vriiile be was working as EDBPN, Lehal-Majra, Khurd, B.O. 
(Sanghol-S.O.) is found unsatisfectory and he kept the 
undersign in dark. 

From this Order, it is clear that the services of toe 
workman were terminated because his work and conduct 
was not found satisfactory; The Management in their 
Written Statement as well as in toe affidavit of toeir 
witnesses claimed that toe worionan bad embezzle Rs. 23.90 
and odd during the period he was woridng as EDBPM, 
Lehal Majra. This they came to know in toe year 1990. Both 
the witnesses of the management made contradictory 
statement in this regard. Mr. J.P. Kalia, claimed that an 
inquiry was held against the workman, but they did not 
produce toe inquiry report, rather he was not produced for 
further cross-examination by toe worionan. Avtar Singh 
the next witness of toe Management cat^oricaliy admitted 
toat no inquiry was held against toe workman now he was 
charge sheeted, before toe tennination ofhis services. 

From the pleadings of the parties, it is very clear that 
toe workman had joined services with toe Management as 
an extra-departmental Branch Post Master, Lehai Majra, 
Khurd in Ludhiana Division of toe Post Offices on 15h 
Feb., 1982 and served them up to 20to Sep., 1984. He again 
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•joined the department as Extra-Department Delivery Agent 
on2lstDec., 1988 and worked up to 29th Jan., 1989, when 
his services were terminated by the Management through 
Inspector of Post Offices Sub-Division Khaima under his 
order No. B-5/Surjit Kumar dated 19/20th June, 1990. It is 
clear from the order of the Management that the services 
of the workman were terminated for the reason that his 
work and conduct was not found satisfactory in the capacity 
of Extra Departmentfil Post Master, Lehal. As per record 
the workman had performed that duty during the period 
15th Feb., 1982 till 20th Sep., 1984. It is admitted case of the 
Management that no Departmental Enquiry was held 
against the workman about the allegation against him that 
as EDPM Lehal, he had misappropriated Rs. 23.90. It is 
admitted by the Management that the misappropriation 
was a temporary misappropriation. The Management has 
foiled to show that before terminating the services of the 
workman he was given a charge sheet of that 
misappropriation and he was also provided with sufficient 
opportunity to defend himself The record rather speaks 
that the Management did not hold any inquiry with regard 
to the allegation of such a misappropriation and the 
workman, therefore, was terminated from the service 
without hearing him about the allegation, made basis of 
termination of his services. It is also difficult to understand 
what the Management meant by “Temporary 
Misappropriation” of Government money by the workman. 
The misappropriation is misappropriation even if it may 
be for a moment. The interest of natural justice demanded 
the opportunity being offered to the workman to explain 
his position. By failing to provide opportunity of being 
heard to the workman, by the Management, they have 
violated the principles of natural justice and the order of 
termination passed thus suffers from illegality and cannot 
be sustained. 

The Management has taken the plea that under Rule 
6 of the PNT Extra Departments Agents (Conduct and 
Service) Rules, 1964 the service of an employee, who renders 
less than 3 years continuous service from the date of his 
appointment, could be terminated at anytime without notice, 
vi^en we look at the order of termination, passed against 
the workman, it shows that it is not a simple order of 
termination of services, but an order with stigma leveled 
against the workman that his services could not have been 
terminated but for his involvement in a case of 
misappropriation of government money. Therefore, the 
Management could not exercise powers under Rule 6, 
referred to above, so as to punish an employee for his 
misconduct and that too without hearing the employee 
and taking his explanation. The order of termination also 
shows that it was passed by an Inspector of Post Offices 
whereas the appointment of workman was done by other 
officer. The Management has not explained whether the 
officer who terminated the services of workman was 
superior or inferior to the Authority, the order passed is 
bad in law, illegal and unjustified. Therefore, the order of 


termination of services of the workman is cancelled. The 
workman is treated to be in service right from the day his 
services were terminated on 20-6-1990 as if there was no 
order of termination of his services. 

The pleadings of the parties show that the 
Management has not claimed that the workman remained 
gainfully employed during the period from the date of 
termination of his services and the day he filed the claim 
statement, before the Court or thereafter. There is, therefore,. 
no contest about gainful employment of the workman 
during this period. The order terminating the services of 
the workman has been declared as bad in law, therefore, 
the claim for wages naturally flows in favour of the 
workman, it can however, not to be denied that the workman 
would not have survived without working and earning 
livelihood for himself and his fomily. So he seems to have 
remained employed though not earning sufficiently as he 
could have earned wh ile in the service of the management. 
In the circumstances, 1 hold that the workman is entitled to 
back wages to the extent of 50%. The Management is 
directed to take back the workman in the employment on 
the post he was working at the time of termination of his 
services. The workman shall further be entitled to all service 
benefits, he would have earned but for the termination of 
his services. The reference is answered in these terms. Let 
a copy of this award be sent to the appropriate Government 
for necessary act records after due completion. 

KULDIP SINGH, Presiding Officer 
^1^^,19^3^,2006 
3209.1947 (1947 

^ ^ ^ 4>44ii0‘ ^ 

3Tfrl'=h<.«(/?TO H“II, ■q'j'sln® 4 ohi 

434/2005) ^ Wl t, ^ ^ 

19-7-2006 ^ni 

[4 TT^-13012/l/1990-31Tf3tR C^)] 

^ 1m, 

New Delhi, the 19th July, 2006 

S.O. 3209.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 434/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Cantonment Board and their workman, 
which was received by the Central Government on 
19-7-2006. 

[No. 1^ 13012/1/1990-IR(DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INmJSTRlAL 
TRIBUNALpCUM-LABOUR COURT-IL 
CHANMGARH 

Presiding Officer : Shri KULDIP SINGH 
CASE NO. LD.No.434/2k5-180/1990 
Registered on 1^8-2005/18-12-1999 
Date of Decisi(Hi 31 •1-2006 

Sh. Mohinder S/o ... Petitioner 

Sh. Sobratn, R/o Cantt. 

Board Jalandhar 
(Puniab>I4400I 

Versus 

Executive Officer, ...Respondent 

Cantt Board, 

Jalancfimr-144001 

APmRANCE 

For the Workman : Mr. Krishan Chand 

For the Management : M[r.R.P.GoeI, 

Advocate. 

AWARD 

The Govt, of India vide their notificati(Hi No. L-13012/ 
I /90-IR (DU) dated 9-11-1990 referred the following matter 
for the adjudication of this Tribunal: 

“Whether the action of the Management of 
Contonment Board; Jalandhar in termmating the 
services of Sh. Mohinder w.e.f. 25-3-83 is legal and 
justified? If not, to relief foe concerted wenkman 

is entitled and from what dafo?” 

The notice of the reference was given to the parties 
who appeared through their representatives. The workman 
filed his claim Petition and foe Management filed reply 
thereto. The workman filed the rejoinder and also his 
affidavit The Management filed the affidavit of their 
Executive Officer. The woikman as well as the witness of 
the Management ^)peared in foe witness box and stood 
to the cross-examination of the opposite party. The parties 
have submitted written arguments. 

I have perused the file and have also considered the 
arguments submitted by the pmties. 

The claim of foe workman is that he was appoimed 
by the Management on 15-12-1972 arid was later on 
confirmed in service; that he had unblemished service 
till 23-11-1981 when he fell ill. The Management passed 
order dated 25-3-1983 md temmated his services illegally, 
without following the principle of law and of natural Justice, 
they violated the provisions of Section -25-F of Industrial 
Dispute hereinafterto be referred as Act. The workman 

was neither charge sheeted nor any enquiry was held. He 
was also not paid any retrenchment compensation. The 
Management also violated provisions of Sec-25G. The 


vyoricmaii has praydd.th^ sn av«‘r(| may be passed on his 
. fevc^rreinstatifig him in service ^1 service l^efits 
ineludingiibminulty ofsjervice and'back wages. 

» . The claim of the workman has been opposed. It is 

•contended by« the Management that the petition is 
bppelessly time barred and foe workman has no locus standi 
to move ^ present petition. On merit, it is contended that 
' the workman was most iiregular and unpunctual in his 
duties. He used to remain absent from duty without 
intimation and prior permissirni; that foe worknum willfully 
absented from duty w.e.f. 23-11-1981. He neither informed 
the Management nor sent any information that the workman 
shall not be coming on his duty from 23-11-1981. On a 
report from foe sanitary jamadar, foe Executive Officer served 
a notice on foe« workman dated 9-12-1981, to show cause 
why disciplirfeiy actiori-be not taken against him. Since 
the workman had left for abroad, the notice was pasted on 
his residence on 12-5-1982. He was again served with a 
registered notice, but that notice was received back with 
the report that the house is lodced. thereafter, notices were 
issued to the workman by publication in “Daily Ajit” and 
“Punjab Kesari”, Jalandhar published on 27-5-1982 and 
28-5-1982. The workman did not turn up even thereafter. 
Thereupon the Executive Officer served the chargesheet 
on the workman on 7-3-1983 and sent the same to him 
under registered cover, but the same was also received 
back with the report Leftindia.*’ Thereafter an inquiry was 
conducted on 15-3-1983. On the basis of which the services 
of the workman were terminated vide order No. 52 dated 
25-3-1983. As it was not a: case of retrenchment there was 
no question of paying the compensation to the workman. 
The M»iagement has denied foe rest of the contents of 
the claim petition and submitted that the petition be 
' dismissed. 

The workman in his rejoinder contested that foe bar 
of limitation does not apply and has taken the support of 
judgement of High Court of Punjab & Haryana passed in 
the case of Patiala Central Co-operative Bank Ltd. V/s. The 
Presiding Officer & Others reported as 1990 (II)-RSJ 726. 
He has also contested that he has no right to maintain this 
petition. On merits he has denied the assertion of the 
Management that he was irregular in his duties or that he 
had ever adverse reports. He has further claimed that he 
had informed foe Management about his illness. He furfoer 
claims that the termination of services of the workman 
retrospectively was wrong as is^held by foe Punjab and 
Haryana High Court in the case second Appeal No. 2394 of 
1989 in the case of Contonment Board, Jalandhar V/s. 
Kailo Ram. He has claimed that no inquiry was held and his 
removal was arbitrary. The workman should have been 
served with show cause notice and the proceedings of the 
inquiry should have been held, but nothing such was 
done as was required under the Cantonment Fund Servants 
Rules 1937. Claimining that foe provisions of the Act are 
a{^UcabIe to the matter in hand he has submitted that he 
had not gone out of India. He has again prayed for foe 
relief he has claimed in foe statement of claim. 


2331 Oim6-26 
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In his affidavit he reiterated all facts stated in the 
Claim Petition, 

In his statement, before this Court, the >vorkman 
admitted that he had absented from duty w.e.f 23-11-I98I 
and he had not moved any application for grant of leave. He 
had also not made representation against the termination of 
his services. He denied that he had received any registered 
notice from the Management on 12-5-1982 or that a notice 
was pasted on his residence. He also claimed that he had not 
seen the notice issued against him and published in the 
“Daily Ajit” and “Punjab Kesari” published on 27th & 
28th May, 1982. He also denied having received the charge 
sheet on 7-3-1983. He further denied any Knowledge about 
the conducting of ex-parte inquiry against him or that he 
was dismissed on 25-3-1983. He further denied that he had 
willfully remained absent from today, from 
23-11 -1981 to 25-3-1983. Mr. K.J.S. Chauhan appeared as a 
witness of the Management and proved his affidavit Exhibit 
M-1. He admitted that the workman was a permanent 
employee governed by the contonment Service Fund Rules 
1937. He claimed that the inquiry was conducted against the 
workman ex-parte as he had not participated in the inquiry 
after due notice. The grounds of charge were conveyed to 
him under registered cover, but the same were received back 
with the report that the workman is not available in the 
country. The final order passed by the competent authority 
was also sent to the workman which too could not be served 
since he was not available. He further stated that notices to 
the workman were so published in the national newspapers, 
but without any result. The workman absented from duty 
from 23-11-1981 and he was, therefore, dismissed from the 
day. He admitted that no compensation was paid to that 
worionan under Section 25 of the Act. since the said provision 
did not apply, that the post of petitioner was pensionable; 
that he has to check up with the record to find out which 
officer had conducted the inquiry. 

After going through the record I have come to the 
conclusions that it was a case of abandonment of service 
by the workman and not a case of retrenchment as is 
claimed by him. The workman, by his own pleadings, has 
admitted that he remained absent from duty w.e.f. 
23-11-1981; and that he did not move any application for 
leave to the Management. He further admitted that he did 
not make any representation against the termination of his 
services. His claim is that he had not received any notice, 
sent by registered cover, on 12-5-1982. He also claimed 
that he had not seen the publication of notice in the 
newspapers nor he has any knowledge that a notice was 
pasted on his residence. He further claimed that he was not 
served with any charge sheet. He even showed his lack of 
knowledge that he has dismissed from service on 
25-3-1983. 

The absence from duty of the workman, is the anchor 
sheet of claim of the Managcmeni. Ihey have claimed that 
the workman last attended to hi • srje3on23-i 1-1981 and 
thereafter he did not turn up. ri.o; tact was reported by the 
Sanitary Jamadar of the ManaiCniont. The Management 
sent the grounds of charge lo hse workman by regi,-.;tered 


post but the same were returned since the workman was 
not available on his last address. The final order passed 
by the competent authority was also sent and the same 
also could not be served. The Management has further 
claimed that the notices to the workman were also got 
published in the local newspapers in “Daily Ajit” and 
“Daily Punjab Kesari” but the workman still did not turn 
up. It was in these circumstances that inquiry against the 
workman was held in absentia. 

The workman has claimed that since he was not 
keeping well, therefore, he did not attend to his duties after 
23-11-1981. He has failed to bring on record any evidence 
to show that he was suffering from such and such disease. 
How he get cured and when? Who was the Doctor? 
Whether he received the treatment privately or in a Govt. 
Hospital and how long he remained unwell. He has also 
not claimed nor proved, whether he was all alone when ill 
or any particular member of his family was with him who 
was taking care of him during illness. In his statement he 
admitted that he had not made any application for leave. 
He has however not shown as to what prevented him from 
informing the Management that he is not keeping well. He 
has also not shown whether he remained in his house 
during the period of his illness or he was away. How it is 
that even the postal authorities made wrong reporting that 
the house of workman is locked; that the workman is not 
available in the country. In the circumstances when the 
workman was not available, how could the Management 
serve the charge sheet on him and take his evidence. There 
is nothing to show that he had evidence with regard to his 
illness, otherwise he would have produced the same in this 
Court, showing that during the period he was shown 
absent from duty, he was ill and the absence was for the 
reasons beyond his control. The workman has also not 
shown as to when he came to know about his dismissal 
and why he did not make representation to the Management 
and satisfied them about the reason of his absence. On 
record also 1 do not find when he approached the Labour 
Authorities, who recommended his case for a reference 
which was made in the year 1990. However it can be made 
out that the workman remained away for years together 
and it was very late for him to have approached the labour 
authorities. 

1 have also gone through the authorities referred to 
by him in support of his claim. 1 do not agree with him that 
the Management did not follow the principles of natural 
Justice before terminating his services. The fact rather show 
that the Management did its best, by sending notices to 
the workman under registered cover, by hand, got pasted 
on his residence that was the last address with the 
Management and also got the notices published in the 
National newspapers like‘‘Daily Ajit” and “Daily Punjab” 
Kesari What else the workman expected the Management 
to do as he was not available. There is reason in the saying 
of the management that since the workman was not available 
in the country, therefore, the inquiry was conducted against 
him in his absentia. 
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There is another reason for me to reach to the 
conclusions 1 propose to arrive at. The Managem^ has 
(fitted that the workman was a pcnnanent employee 
ud he was governed by Contonment Fund Service Rules 
1937. Therefore, he was subject to rule 12-E of the said 
rules under which the disciplinary authority in the exercise 
of his powers pass order it deemed fit. The Management 
has shown that it did its best to serve notices on the 
workman and when it fhlled, It decided to terminate his 
services on the ground that he has abundened service, at 
his own. i think order pased by the Management U weii 
justified. Since the worionan was governed by a statutory 
rule, therefore, he could not claim relief, under any other 
provisions. However, the proceeding conducted by the 
Management was sufficient to satisfy even the provisions 
of Act. 1 am, therefore; of the considered opinion that 
since the workman has abundened his service at his own 
fiee will, maybeforabetterperspective, as is alleged, it 
cannot be said that the Management fhlled to follow the 
provisions of law before terminating his services. The 
result is that the action ofthe Management of Contonment 
Board, Jalandhar In terminating the services of the 
workman w.e.f. 25-3-1983 was well justified and legal, 
therefore; the workman Is not entitled to any relief. The 
refbrence is answered. Let a copy of this award be sent to 
the appropriate Qovt. for necessary action and file be 
consigned to records after due completion. 

KULDIP SINQii.PresldingOfficer 
19^,2006 

m«rr. 3210 , —rtiU P w aRWwtT, 1947 (1947 

in 14) vifi 17 ^ KWR irolti TOi 

•tjifv i( 1^111 

•ffVro ^ TfiTE (tW irfPfr 690/2005) ^ 

mtflm IWft ♦, ^ TOTT Itt 19-7-2006 Itt 

III 

H ^-22012/280/1994-ini«nT (Tft-!I)] 

^ iw «?fVirrft 

New Delhi, the 19th July, 2006 

S.O. 3210.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 
690/2005) of the Central Oovemment industtlal Tribunal- 
oum-Labour Court No. 11, Chandigarh as shown in the 
Annexure in the Industrial Dispute Mtween die employers 
in relation to the management of Food Corporation of 
India and their woikman, which wu received by the Centnl 
Oovemment on 19-7-2006. 

[No. L-22012/280/I994-IR(!C-ID] 

AJAY KUMAR OAUR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSnOAL TRIBUNAIXXJM-LABOUR CO 
CHANDIGARH 

Presiding Officer: ShriKUU>IPSINGH 
CBseNQ.I.D. No. 690/2005 
Registered on 21-11-1994 
Date of Decision 28-4-2006 
Surinder Singh &Ors. 

Versus 

F.C,I. 

APPEARANCE: 

Forthe Workman : Mr. Q.C. Gupta 

For the Management ; Mr.Ra>dKantSharma, 

Advocate. 

AWARD 

The Government of India, vide their notification No. 
L-22012/280/94-IR(C-II) dated 9-11-1994 referred the 
following matter fbr the a^udication of this Tribunal: 

“Whether the action of the Management of FCI, 
Chandigarh in terminating the services of SI Sh. 
Surinder Singh son of Sh. Karam Singh, Baldev Singh 
S/oSh. Roshan Singh, Krishan Murarl S/o Sh. Bo^ 
Raj, Mohlnder Singh S/p Megal Singh. Tarsem Singh 
son of Shri Baohan Singh, Surinder Singh $/o 
Joglnder Singh, Atma Singh and Randhir Singh S/o 
Sh. Mohinder Singh, Security Guards w.e.f. 15-6-93 
is legal and justified? if not, to what relief the 
concerned workman are entitled and ftom what 
date?” 

On the receipt of reference the notice thereof vms 
issued to the parties who appeared through their 
representatives. The workmen filed their statement of claim 
and the Management their written statement, the workman 
filed their affidavits whereas the Management) filed the 
affidavit of Bharpur Singh Chahal, their District Manager, 
as their witness. They also placed on record photo copies 
of some documents and certified true copy of notice by 
which the services of the Security Guards posted at 
Morlnda Chamkaur Sahib ivere terminated w.e.f. lit of 
March, 1993 by the Associate (S&S) Detectives SCO 1131, 
22-B, Chandigarh. The workman such as Krishan Murari, 
Randhir Singh, Surinder Singh, Atma Singh, Surmukh Singh, 
Mohinder Singh, Tarsem Singh, Baldev Singh also 
appeared as witness whereas Shri B.S. Chahal appeared as 
witness of the Management. 

It may be noticed here that all the workmen filed 
separate C/Ps and their affidavits, Since the Management 
did not appear in person or through their counsel/ 
representatives on 26th of October and then on 8th of 
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November, 2005 and the workers appeared, but their 
^tat^ment could not be recorded for want of presence of 
Management. It was in these circumstances that the 
Management was put ex-parte on 11th of November, 2005. 
The Management even thereafter did not bother to join the 
proceedings, therefore, the statements of the workmen were 
recorded on 16th of November, 2005, in the absence oftjie 
Management. The Management continues to be absent 
even thereafter. The workers have filed written arguments, 
but the Management has opted not to appear. As such the 
case was reserved for orders on 28th of November, 2005. 

It may fUrther be noted here that the appropriate 
Government has desired to know whether the action of 
Management of Food Corporation oflndia, Chandigarh 
in terminating the services of No. 1. Surinder S/o Karam 
Singh, 2. Baldev S/o Shri Roshan Singh, 3. Krishan Murari 
S/o Bodh Raj, 4. Mahender Singh S/o Shri Maghal, 
S. Tarsem Sin^ S/o Shri Bachhan Singh, 6. Surmukh Singh 
S/o Shri Joginder Singh, 7. Atma Singh S/o Isshar Singh, 
8 . Mohender Singh and Randhir Singh S/o Shri Mphender 
S ingh, Security Guards with effect firom 15th of June, 1993 
was legal and justified. If not to what relief the concerned 
workmen were entitled to and ftom which date. On a notice 
issued to the parties the workmen appeured in person 
and filed the claim petitions. Al^ough ^e workmen ftled 
seperete claim petitions but in substance they have made 
the same claim except that of their parentage, residence 
and the date of their appointment with die Management 
and the facts stated in all the petitions are the same^ The 
Management has also filed only pne written statement 
dated 12th of October, 1995. The workmen individually 
filed their affidavits in support of their C/P whereas the 
Management has filed the affidavit of only one witness, 
Mr. Bharpur Singh Chahal, their District Manager. They 
have also placed on record the attested copy of notice 
Issued by Associates'(S&S) Detectives through Mr. 
A.S. Nagra. The workmen appeared as a witness but they 
were not cross-examined by the Management on the date 
their the statement were recorded. On that day the 
Management was already ex-parte. However, the 
Management has produced Mr. B.S. Chahal as their 
witness in the case who wes cross-examined by the 
workers on 13th of August, 2004. 

The claim of the workmen is that they were appointed 
as Seour^ Guards by the Manegement. 'Ae workers have 
givan difnifilft dates of their appoinunents as mentioned 
In thair itatllhant of claim. According to them they were 
Initially appdintad by the Contractor; Associates Security 
Guards and witnesses Detectives, Chandigaiii, and on 20ft 
of February, 1993, the contract between the contractor and 
the management ended. Thereafter, the workmen were 
allowed to continue and the workmen served the 
Management, under their direct control, right ftom 20th of 
February 1993, thereby the workmen became the employee 
of the FCl fbr all intents and purposes; that the workmen 
apprehehbihg the danger of their termination ftom service, 
by the Minigement, approached the Put\jab and Haryana 


EPactII— SEC.3(ii)] 

HigihCourt,bywayofCWP No.7331 of 1993.The Hon’ble 
Division Bench issued notice to the Management and 
directed that the respondents shall not employ ftesh 
persons in place of the petitioners. The Hon'ble High 
Court dismissed the petition on 20ft of October, 1993. 
Management did not pay wages to the woikmen ftom 20th 
of February, 1993 to 20ft ofOctober, 1993; that the woikmen 
approached for conciliation proceedings, but the same 
foiled. It is only upon foilure report of Conciliation Officer 
that the matter was referred to this lYibunal. The workmen 
have alleged that the action of tha Management, in 
terminating the service of the woikmen, was arbitrary, 
discnminatory and violative of principles of natural justice. 
They have also alleged the violation of Article 14 and 16 of 
the Indian Constitution and have prayed fbr their re¬ 
instatement in service with full backwages and other 
consequential reliefo. 

The workers have challenged the order of their 
termination on the grounds that the Contractor who had 
en^loyed them was not holding valid license under the 
Contract Labour Regulation md Abolition Act 1970, nor 
the Management possessed the Registration Certificate. 
Thus they had no authority to employ the contract labour. 
The Contractor and principal employer, the respondent, 
having no authority to employee the contwt labour, 
therefore, the workers became employes of the 
Management; that on 20th of February, 1993 whatever 
relation the workers had with the Contractor, through whom 
they had joined service with the Management, ended on 
20ft of February, 1993 when the Contiactor withdrew his 
engagement with the Management. Thereafter, the workmen 
came under the direct employment of the Management. 
Put together the workmen served the Management for 240 
days. The Management, however, did not comply with the 
provisions of the labour laws nor they served any notice 
to the workmen before terminating fteir services, They 
also did not pay any compensation to the workmen. Thus 
the termination of services of the workmm was bad in law. 

, The workmen have also claimed that the Management 
terminated the service of the workmen so as to recruit their 
own men. That the work fbr which they were engaged still 
exists and the Management has resorted to unfoir labour 
practice and victimized the workmen; that the workmen are 
still un-empioyed. The workmen have ftirther claimed that 
they are without job right ftom tife date of termination of 
their services and have prayed for declaring the termination 
of services of applicants illegal and the workmen entitled 
to re-instatement with foil backwages and interest, 

The Management has filed a combined W/S and 
has taken fte same stand to oppose the claim of the 
workmen. It is admitted by them that the worlonen were 
Initially appointed as Security Guards by Associates 
Security Guards and Service Detectives, Chandigarh. 
Denying that the contract between the Contractor was 
terminated on 20th of February 1993, it is stated by the 
Management that It was Contractor >^o had shown his 
Inability to continue with the work after 28th of February, 
1993 and thereby unilaterally determined the contact. It 
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was in those circumstuices that the workmen were asked 
to continue working for the Cwporation till ISdi of June 
1993. The workers therefore, served the Management for 
107 days meanwhile the High Court of Punjab and Haryana 
directed the Management not to employ fresh persons In 
place of the petitioners. The Management complied with 
the directions of the Hon’ble High Court, According to 
their record the workmen did not serve the Management 
for 240 days. The Contractor of the workers was paid by 
the Management for full period of engagement of the 
workmen till 28th of Februayl 1993. They denied that the 
workmen had served the Management till 20th of October, 
1993. Whatever wages the workmen were due, were paid 
and because of that the case under the Payineint of Wages 
Act, filed by the work«a, was dismissed. The Management 
has also denied that the workmen were discriminated in 
any manner. As such they are not entitled to re-instatement 
and back wages. 

In reply to the paras of foe clahn statemmt it Is stated 
by foe Management that foe law referred to by foe workers 
has been Interpreted wrcmgly. The violaticm of provisions 
of Contract Labour (Regulation and Abolition) Act at foe 
best can invite legal action against foe violator and it 
cannot support foe case of foe workers. They have forfoer 
claime'd that since the workers had served foe Management 
for 240 days continuously, In 12 calendar month, prceding 
the date of their termination, foerefore, they are not entitled 
to any compensatfon. It is also stated by foem duit foe 
Management did not recruit any purity Ouard in place of 
foe 8 Security Guards, foerefore, there did not arise a 
question of unfair labour practice, followed by the 
Management. The Management denied foe assertions, 
made In other pwas of foe C/P and submitted foat foe 
workers are not entitled to any relief as foey did not serve 
foe Management for240 days directly,'so foey are not entitled 
to foe relief reinsmtement in service and ba^ wages. 

1 have gone through foe file and have also oonaidared 
the submission made by the parties. 

From the pleadings of foe parties foe admitted Acts 
which emerges out are foat the workmen had been mgaged 
by foe Management to work as Security Guards through a 
Contractor named as Associates Security and Service 
Detectives, Chandigarh. It Is also admitted by the 
Management that the workers had worked for the 
Menagement directly from 1st of March, 1993 till 15foof 
Jime, 1993, foat Is, for 107 days. There Is dispute between 
foe parties whether foe workmen bad also worked for the 
Management from 20fo of February, 1993 to 28fo of 
February, 1993. The Management has claimed foat as per 
their record foe workmen had worked for the Mimagement 
as foe workers of foe Contractor and he was pidd by foe 
Management for providing Security Guards till 28fo of 
February, 1993. 


The main claim of foe workmen is fopt initially they 
were engaged by the Contractor Associates Security 
Guards and Service Detectives, Chandigarh, and were 
provided to the Management for working as Security 
Guards but they all alongremained the employees of the 
Management for the reason that the Contractor, who 
had engaged them initially, did not possess license to 
engage labour as was required under Sectlonl2 of the 
Labour Contract (Regulation and Abolition) Act. 
Moreover, the Management was also not possessing 
the license to recruit the workers for executing their 
works. Since both the Contractor and the Management 
were not holding valid licenses, therefore, the workmen 
all through were the workers of the Management. They 
have taken the support of a judgment reported 
as 1987 Volume 11 SLR page 678, passed by the 
Pupjab uid Haryana High Court. As against to it the 
Management has nowhere claimed foat the workers were 
provided to foem by Contractor who was holding valid 
registration certificate issued under Section 7 of the 
Contract Labour Act, and that they, themselves, as principal 
employer, had obtained foe registration certificate under 
Section 8 of the said Act> Therefore, they were legally 
entitled to employ contract labour in their establlshmmt. 

I have gone through foe authority referred to by foe 
workers (supra). Their Lordships of foe Punjab and Har^a 
High Court In the said judgment have laid down as 
under:— 

*‘Every worker, in our view, who works for a principal 
employer to whom foe provisions of Contract Labour 
Act are attracted, is to be treated as the worker for 
the principal employer unless two conditions are 
satisfied 

(0 that foe establifoment had secured a certificate 
of foe registration for foe relevant period; and 

00 It had employed contact labour through a 
licensed contractor. 

If either of foe conditions Is missing then foe contract 
labour employed through foe contractor shall be nwated to 
be foe '*work^’ of foe employer. 

On foe other hand the Allahabad High Court In foe 
case bf Arvlnd Kumv Avasfol and On. Vs. State Bank of 
India and Ora. reported as 2003 (99) FLR 557 and 2003(3) 
CLR1007, hu laid do\m foat “The controversy raised in 
foe two petitions stand concluded against foe petitioner 
by ratio of foe said judgments of foe. Apw Court In foe 
case of Steel Authority of India and even In case of valid 
abolition of contract labour, foe question of absorption 
would not arise and even In cue of fldlure to follow foe 
requirement of Sections 7 to 12 of the Contract Labour 
(Regulation and Abolition) Act, 1971, would not create, a 
permanent direct relationship of master and servant 
between the principal employer and the contract lab^. At 
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the most, non-compliance would make the principal 
employer and the contractor liable for action under the 
Acf*. The Judgment in the case of FCI Vs. Presiding 
Officer GGIT Chandigarh reported as 1987 (2) SLR was 
considered in a subsequent judgment by a Bench of same 
strength in the case of Gian Singh and Ors. Vs. Senior 
Regional Manager, FCI, Chandigarh reported as (1992) 1 
ILR PurOab and Haryana 54. Their Lordships in para 16 of 
the Judgment held that in the case of Food Corporation of 
India Haryana Re^ vs. Presiding Officer CGIT and another 
reported as 1987 (2) SLR 678, the law laid by the Supreme 
Court in the cases of Food Corporation of India Workers 
Union vs. Food Corporation of India and Ors. reported as 
AIR 1985 Supreme Court 488 and B.H.E.L. Workers 
Association Haridwar and Ors. Vs. Union of India and Ors. 
reported as AIR 1985 Supreme Court 409 was not noticed by 
the Division Bench. Otherwise also one of the judges who 
was a member of the earlier Division Bench has dismissed 
writ petition against which the LPA which came foi; 
consideration before the subsequent Division Bench of 
Pui\jab and Haryana High Court. 

In view of the law laid down by the Apex Court of the 
country in the case of Steel Authority of India Limited and 
another vs. National Union Water Front Workers and Ors. 
reported as 2001LLR961 and the earlier judgment referred 
to above the claim made by the .workers does not hold 
good. By their own pleadings the workers have admitted 
that they had Joined service with the Management through 
Contractor and they worked for the Management directly 
from 20th of February, 1993 to 15th of June, 1993. According 
to their own claim they worked for the Management for 115 
days though the Management's claim is that the workers 
had worked fbr them only for 107 days. The claim of the 
workmen that by virtue of the implication of provisions of 
Labour Contract (Regulation and Abolition) Act, the 
workers became the employees of the Management 
automatically since they did not comply with the 
requirement of provisions of the Act, that is, the 
Management had not secured certificate of registration for 
relevant period and they did engage workers through 
unlicensed contractor. The Apex Court in the case of Steel 
Authority of India (supra) has clarified that the Contractor 
as'well as the Management might have violated the 
provisions of Section 7 and 12 of the Contract Labour 
(Regulation and Abolition) Act, 1971, but that does not 
create a permanent direct relationship of master and servant 
between the parties. According to them non-compliance 
of the provisions of Contract Labour (Regulation and 
Abolition) Act may make the principal employer and the 
Contractor liable for action under the said Act. 

After going through the pleadings of the parties and 
the svidence aval table on record I am of the opinion that the 
Management did not commit any violation of Industrial 
Disputes Act, 1947 when they terminated the service of the 
workmen on 15 th of June, 1993 as the workmen had not 


gained the status of a ‘workmen’ having not worked for the 
Management fbr 240 days preceding twelve calendar months 
so as to gain the benefits as provided by the Industrial 
Dispute Act, more specifically by Section 25 of the said Act. 
In view of it the workmen are not entitled to Miy relief The 
award is passed in these terms. Let a copy of this award be 
sent to the appropriate Government for necessary action 
and file be consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 
19ip?n<, 2006 

w.aff. 32ii.~ 4si\Pw 1947 (1947 
^ 14) ^ UTO 17 ^ 373^ 

7!^ TTsftnifsr ^ ^ 

’^-II, ^ 996/2005) ^ 

TSRTdt ^ 19-7-2006 

3371 «7TI 

[^. T^Fr“22012/223/2000-371<3IR (#-II)] 
3rSR igJTR ^ 3S[ftir»F^ 

New Delhi, the 19th July, 2006 

S.O. 3211,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 996/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 11 Chandigarh as shown in the Annexure 
in the industrial Dispute between the employers in relation 
to the management of Food Coiporation of India and their 
workman, which was received by the Central Government 
on 19-7-2006. 

[No. L-22012/223/2000-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT-II, 
CHANDIGARH 

PRESIDING OFFICER: Shrl KuidlpSingh 
Case No. I.D. No. 996/2005 
, Registered on 16-09-2005 
Date of Decision 11-05-2006 

Ajit Singh 

yersus 

F.C.I. 

APPEARANCE; 

For the Workman : Nemo 

For the Management : Mr.N.K.Zakhmi, 

Advocate 
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AWARD 


The Government of India, vide notification 
No. L-22012/223/2000-IR(C-n)datedl4-p6-2001 referred 
the following matter for ^e adjudication of this Tribunal: 

“Whether the action of the Management of FCI in 
terminating the services of Sh, Ajit Singh S/o Sh. 
Buta Singh is legal and justified? If not, to what relief 
the workman is entitled to?” 

The notice of reference was given to the parties who 
appeared through their representatives, but the workman 
did not file the claim petition for a number of dates. The 
management filed the Written Statement on 2nd of 
September, 2002 although the workman had not filed the 
Claim Petition by then. The position did not improve and 
the workman did not file the Claim Petition although the 
management filed the affidavit of their one wimess in 
support of the written statement. The Court issued a number 
of notices to the workman and some of the same were 
received back un-served, On record there is no authority 
of workman in favour of his representative to show that 
the representative, who appeared for the workman had the 
authority to appear. The notices issued by this court were 
sent on the address given in the notification referred to the 
above and the workman had not been served on that 
address. There is no other address available in the file on 
which the workman could be served. It is in these 
circumstances that the reference is being answered on the 
basis of evidence avaiable on the record. 

The Govt, of India has desired to know whether the 
termination of services of Sh. Ajit Singh S/o Sh. Buta 
Singh, the workman, by the management of FCI is legal and 
justified? If not, to what relief the workman is entitled to? 
As stated earlier the workman has not come forward to 
submit his claim. As against to it the management has filed 
written statement on behalf of the management thereby 
they have subrnitted that the claim of the workman is not 
maintainable since he was never employed by the 
management. Themanagerflehthad entered into agreement 
with a third party to provide watch and ward to the 
management in its depots. In the light of the judgment of 
the Supreme Court in the case of Steel Authority of India 
and others V/s. National Union Water Front Workers and 
others, the workman if employed by a contractor could not 
be absorbed in the establishment as a regular employee. 
Thus the claim is not maintainable. It is also claimed by 
them that since the workman has not impleaded the* 
contractor as a party therefore, the claim is not maintainable 
for non-joinder of necessary parties. 


On merit it is claimed by the management that the 
workman was never employed by the management nor the 
Management has the knowledge that he was engaged by 
the contractor. Thus the question of termihkion of his 
services never arose. Admitting that special police officer 
were deployed through the Director General of Police, 
Punjab in the depots of the management, it is submitted 
that the reference made is misconceived, without cause of 
action is therefore be rejected. The management has 
supported their claim by the affidavit of their Joint Manager. 

As stated earlier the workman has not come 
forwarded to make his claim in reference to the notification 
made by the Govt, of India. He has also not placed on 
record any proof to support his claim that the termination 
of his services by the management was at all there and the 
same was illegal and unjustified. I, therefore, do not fmd 
any evidence on record to hold that the workman was 
employed by the management and that his services were 
terminated by the management il legally and in-violation of 
provisions of Industrial Disputes Act. Therefore, the 
workman is not entitled to any relief. The reference is 
answered in these terms. Let a copy of this award be sent 
to appropriate Govt, for necessary action and the file be 
consigned to record after due completion. 

KULDIP SINGH, Presiding Officer 

19 ^? n ^,2006 

3212.2Rftsrf5m, 1947 (1947 
^ 14)^VTO17^ 

Pm ^ aflT ^ 

2, ^ 995/2005) ' 

-sh - mm : ^ 19-7-2006 um 

8 iTi 

[ 13 . T5?T-22012/224/2000-31Tf3lR (#-II) ] 
3FSR adwft 

New Delhi, the 19th July, 2006 

S.O. 3212.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 995/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. II, Chandigarh, as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Food Corporation of 
India and their workman, which was received by the Central 
Government on 19-7-2006. 

[No. L-220I2/224/2000-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRlBUNAl/CUM-LABOURCOURT-n, 
CHANDIGARH 

SHRl KULDIP SINGH, Presiding Officer 
LD. No. 995/2005 
Registered on 16-09-2005 
Date of Decision 11-5-2006 

Hamek Singh 

Versus 

F.C.I. 

APPEARANCE: 

For the Workman ; Nemo 

For the Management Mr, N.K. Zakhmi, 

Advocate 

AWARD 

The Government of India, vide their notification No. 
L-22012/224/2000-lR(C-II) dated 14-06-2001 referred the 
following matter for the adjudication of this Tribunal: 

“Whether the action oftheMant^ement of FCI in 
terminating the services of Sh. Hamek Singh S/o Sh. 
Banta Singh is legal and justified ? If not, to what 
relief the workman is entitled to?” 

The notice of reference was given to the parties who 
appeared through their representatives. The workman filed 
the claim petition dated 24-08-2001 to which the 
management filed W/s on 2-9-2002. The workman filed an 
affidavit in support of his claim whereas the management 
filed the affidavit of Sh. F.A. Khan, their Joint Manager. 
Thereafter, the workman stopped coming to the court. The 
record of file shows that the workman never appeared in 
the court in person nor even to file the authority letter of 
his representative. It was his representative, Ram Jit Singh 
^^o filed the c./p. for him. 

The court issued a number of notices to the 
workman. One notice was also sent under registered cover 
and none of the notices were received back unserved and 
nor the workman appeared in the case. The court has 
come to the conclftsions that the notices were received by 
the workman, but he seems to have no interest to 
prosecute his claim. 

In die c/p the woiionan submitted that he had been 
employed by the management through a contractor and he 
served them for 7 years and 24 days; that the management 


terminated his services without any notice, charge sheet, 
enquiry and also did not pay the compensation. Thus the 
action of the management is illegal and unjustified. He has 
prayed that he may be given his duty like the new hands 
employed by them and also be paid the back wages. 

The Govt, of India has desired to know whether the 
termination of services of Sh. Hamek Singh S/o Sh. Banta 
Singh, the workman, by the management of FCI is legal and 
justified? If not, to what relief the workman is entitled to? 
The management has filed written statement on behalf of 
the mant^ement thereby they have submitted that the 
claim of the workman is not maintainable since he was 
never employed by the Management. The management 
had entered into agreement with a third party to provide 
watch & ward to the management in its depots. In the light 
of the judgment of the Supreme Court, in the case of Steel 
Authority of India & others V/s. National Union Water 
Front Workers & others, the workman if employed by a 
contractor could not be absorbed in the establishment as a 
regular employee. Thus the claim is not maintainable. It is 
also claimed by them that since the workman has not 
impleaded the contractor as a party therefore, the claim is 
not maintainable for non-joinder of necessary parties. 

On merit it is claimed by the management that the 
workman was never employed by the management nor the 
management has the knowledge that he was engaged by 
the contractor. Thus the question of termination of his 
services never arose. Admitting that special police officers 
were deployed through the Director General of Police, 
Punjab in the depots of the management, it is submitted 
that the reference made is misconceived, without cause of 
action, is, therefore, be rejected. The management has 
supported their claim by the affidavit of their Joint Manager. 

As stated earlier the workman has not produced any 
evidence to support his claim. So much so he has not come 
in the witness box to stand to cross-examination of the 
management. Therefore, the claim of the workman has 
remained only on paper unsupported by any proof He 
has therefore, failed to show that he was employed by the 
management; that his services were terminated by the 
management illegally and in voilation of provisions of 
Industrial Disputes Act. Therefore, the workman is not 
entitled to any relief. The reference is answered in these 
terms. Let a copy of this award be sent to appropriate to 
Govt, for necessary action and the file be consigned to 
record after due completion. 


KULDIP SINGH, Presiding Officer 
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New Delhi,the miuly, 2006 

S.O. 3213.—^In piursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government heieby publidies the Award (Ref. 817/2K5) 
of the Central Govemmoit Industrial Tribunal-oum-Labour 
Court, No.-2, Chandigarh as shown in die Annexure in the 
Industrial Dispute between the management of Central 
Public Works Department, and their workmen, received by 
the Central Government on 19-7-2006. 

[No.D42012/307/2003.IR(C-lI)] 

AJ AY KUMAR OAUR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMEha* INmJSnUAL 
TRIBUNAIXTJA^IABCXJRCOIJRT-II, 
C1IAN1»6ARH 

Presiding Officer: ShriKULDIP SINGH 

CASE No. I.D. Na 817/2005 

Registered on 8-9-2005-14-9-2004^ 

Date of Decision 6-7-2006. 

The zonal secretary, all India CPWD (MRM) Karamchari 
Sangthan, CPWD ^ore Building, Sector-7-B, Chsuidigarh 

....Petitioner 

Versus 

The Executive Engineer, CPWD Chandigarh Central 
Electrical Division, Kemhiya Sadan, Sector-9-A, 
Chsuidigaih 

....Petitioner 

APPEARANCE: 

Forthe Workmsui: Nemo 

For the Management Mr. G. C. Bsdibv, 

Advocate. 

AWARD 

The workman is not present. He was summoned by a 
notice sent under R/C postal receipt No. 815 dated 


26tfa May, 2006. The statutory period is over to presume 
the service of the workman but the workman is not present 
nor the notice sent under R/C has been received ba^. The ' 
Zonal Secretary All India CPWD (MRM) Kanunchari 
Sangthan Chandigarh, Mr. Raj Kumar is present. He states 
that the workman is not interested to prosecute his claim. It 
was* in presence of the Zonal Secretary that the 
representative of the workman reported that he has no 
instructions to ^ipear inthe case. The woikman also Ouled 
to comply wid) ^e directions issued on 15th March, 2006. 
Frcnn ail this, the court is satisfied dmt the woikman and for 
diat matter the petitioners are not interested to prosecute 
their claim Miich is siubject matter of reference No. L-42012/ 
307/2003 IR(C-II) dat^23-8-2004 sent to this tribunal. 

The workman filed C/P to which the Management 
filed the repiy 'denying the claim of the workman in toto. 
The woitoan filed the rejoinder and also placed on record 
his affidavit besides the jdiotocopies of some documents. 
The Management also filed the affidavit of their witness. 
The case was at the stage of evidence of the workman 
nhffi he has chosra not to appear and prosecute case. As 
stated earlier his representatives has also shown no 
instructions and the Zonal Secretary of his Union has 
stated that the workmsui is not interested to prosecute the 
case. In the circumstances the pleadings of die parties 
have not been proved and the evidence in the shape of 
affidavits has remained untested on the touch stone of the 
cross-examination of the other side. On record there is no 
evidence to show that the workmsui Sunil Kumar was in 
feet, employed by the Management directly and the contract 
between the Management and the woikman was a sham 
transaction suid the demand of die workman for regularizing 
his services was legal and justified. In feet, there is no 
evidence to show that the workman had worked for the 
management, therefore, he is entitled for regularization 
under rules. For these reasons the woikman is not entitled 
to any relief. The reference is answered in these words. 

Let a copy of this award be sent to the ^propriate 
Govt, for necessary action and file be consigned to records 
after due completion. 

KULDIP SINGH, Presiding Officer 
■^1^, 19^^,2006 

WM, 321 A—ilfiilppm, 1947 (1947 
^ 14) *iRr 17 ^ wm 

TR5FR atifeRRVT ^.-2, ^ 

(#pf 1114/2K5) 

19-7-2006 m 

[U T?^-42012/l4/2002-3ri|a(lR (Tft-n) 3 
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New Delhi, the 19th July, 2006 

S.O. 3214.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref, 1114/2K5 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No. 2, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Central 
Institute for Research on Buffaloes, and their workmen, 
received by the Central Government on 19-7-2006. 

[No. L-42012/14/2002-IR(C-lI)] 
A JAY KUMAR G AUR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAJUCUM-LABOUR COURT-H, 
CHANDIGARH 

Presiding Officer: Shri KULDIP SINGH 

Ca$eNo.lD.No.lll4/2K5 

Registered on 22-9-2005. 

Date ofDecision 8-6-2006. 

Sanjay Kumar S/o Sh. Harphool Singh, Vill 8c P.O. Dhani, 
Kutubpur, The Hansi, Distt, Hissar 

.Petitioner 

Versus 

Department of Agri. Research 8c Education ICAR, 
Krishi Bhawan, New Delhi-110001 

.Respondent 

APPEARANCE: 

For the Workman: Mr. N. K. Jeet 

For the Management Mr .G. C. Babbar, 

Advocate. 

AWARD 

The workm^ is not present. In fact, he has never 
appeared in person in these proceedings right form the 
year 2002. After the case was transferred to this Court 
fi-esh notice was given to the workman under Registered 
Cover vide Court order dated 17th December, 2005. Neither 
the workman appeared on the date fixed nor the registered 
cover carrying the notice was received back even after the 
expiry of statutory period. He also did not file the Claim 
Petition, The court still waited for him and the matter was 
listed for 18th April, 2006 on which day a request was 
received on behalf of the Counsel of the workman Dr. Deipa 
Singh, Advocate for adjournment. Today neither the 
tvorkman.nor his Counsel is present. The Management 
appears though D,R. Sharma, A-lvocate although he has 
not filed the letter of autJ; :.rr”y on behalf of the 
Management. The Court is tht;T,.-.fore, satisfied that the 
workman is not interested to prosecute his case. 


The Government of India vide notification No. 
L-14012/14/2002/IR(C-II)] dated 12th August, 2002 desired 
to know whether the action of the Management of Central 
institute for Research on Buffaloes, Hissar in terminating 
the services of Sh. Sanjay, a daily wages Chowkidar w.e.f, 
28th March, 1998 was justified 8c legal? If not, to what 
relief the workman was entitled to. 

It has been noted earlier that the workman has not 
cooperated in the trial of this reftrenc.e. He never apeared 
nor filed his Claim Petition. He has also not produced any 
evidence in support of his claim made part of the reference. 
This Tribunal is therefore, not in a position to answer the 
reference on merit. For want of evidence it cannot said that 
there was termination of services of workman by the 
Management on 28th March 1998 and the said termination 
was justified and illegal.The reference is answered in these 
words. Let a copy of this award be sent to the appropriate 
Government for necessary action and file be consigned to 
records after due completion. 

KULDIP SINGH, Presiding Officer 
^ 1 ^, 19 ^ 5^,2006 

^.arr. 3215.—arfiitwr, 1947 (1947 
^ 14) ^ ^ 17 375 ^ 

■ 4 F.- 4 'Jf.KT ^ 37557^ xf 

^ i, ^ TFOTT ^ 19-7-2006 ^ 

137T «ni 

[4 T^-22012/72/2002-aTTfa7R (Tfit-II)] 

am 

New Delhi, the 19th July, 2006 

S.O. 3215.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref No. 7/2003 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shovm in the Annexure, in the Industrial 
Dispute between the management of Ambara Colliery of 
WCL, and their workman, which was received by the Central , 
Government on 19-7-2006. 

[No. L-22012/72/2002-IR(C-lI)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENT: SHRI A.N. YADAV, Presiding Officer. 


CGIT/NGP/07/2003 Date: 5-7-2006 

Shri Jeewanlal Aherwar .Petitioner 

Vs. 

The Manager, 

Ambara Colliery of WCL. .Respondent 
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AWARD 

Delivered on thisSA, day of Jtdy, 2006. 

The Central Oovemment satisfyli^ the existence of 
Industrial Dispute between the employer in relation to the 
management of Western Coaiflelds Ltd., Palachourai Area 
and their workman, Shri Jeewania! Aherwar directed this 
Tribunal under section 10 of Industrial Dispute Act to 
adjudicate the said dispute with the following schedule 
under order No. L-22012m2002 -IR(C-ID dt. 4-10-2002. 

Whether the action of the Manager Ambara Colliery 
of WCL P.O. Palachourai Distt. Chhindwara in not 
correcting the date of birth of Shri Jeewanlal Aherwar 
Cleilc to 28-8-1951 is justified ? If not, to M^t relief is 
the v^kman entitled?” 

It seems that there were disputes regarding the' 
correction of date of birth for which the Ministry has referred 
this dispyte to this Tribunal. De!y)ite of the notice ^plicant, 
Party No. 2 jor his counsel did not appear and iSled Statement 
of Claim. On behalf of Party No. 1, Management, Written 
Statement is filed along with soine documents. Since the 
workman, Party No. 2 is not attending the Tribunal nor 
filing any Statement of Claim, indicates that he is not 
interested in prosecuting the dispute. The reference is veiy 
old and nobody even on either side is attending the 
Tribunal lead to conclude that diey are interested because 
now there are no disputes consequently the claim is 
disposed of with the rematks that now there are no disputes 
and passed no disputes Award. 

No order to cost. 

A. N. YADAV, Presiding Officer 
19'3Wf, 2006 

3216.— a fhdt P i ai feie i ia atWhun, 1947 ( 1947 
w\ 14) ^ vm 17 ^ ^ 

’■at! iranfenr aroft ah tihapa artatR ah i9~7-2006 ah iirar 

C^. l^9T-220I2/71/2()02-«n<«!R (Th-II)] 

New Delhi, the 19th July, 2006 

S.O. 3216.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Oovemment hereby publishes the award (Ref. No. 4/2003) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Nagpur as shown in the Annexure in the Industrial 


Dispute between die nudhagement of Western Coalfields 
Limited, Kanhan Area and their workman, which was 
received bythe Central Government on 19-7-2006. 

[No. L-22012/71/200MR(C-II)) 
AJ*AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NAGPUR 

Present: Shri A. N. YADAV, Presiding Officer 
Case No. CGIT/NGP/04/2003 Date: 5-7-2006 

ShriSukhanandanPawar. ...Petitioner 

Versus 

TheC.G.M.,WGL, 

Kanhan Area. ...Respondent 

AWARD 

Delivered oil this 5th day of July, 2006. 

The Central Government satisfying the existence of 
Industrial Dispute between the employer in relation to the 
management of Western Coalfields Ltd., Kanhan Area and 
their workman, Shri Sukhanahdan Pawar directed this 
Tribunal under section 10 of Industrial Dispute Act to 
adjudicate the said dispute with the following schedule 
under order No. L-22012^1/2002rlR (C-li) dt. 4-10-2002. 

‘‘Whether the action of the Management Ambaia 

Colliery is not accepting the date of birth of Shri 

Sukhanandan Pawar as 7-12-55 is justified ? If not, 

to what relief is the workman entitled?” 

It seems that there were disputes regarding the 
correction of date of birth for which the Ministry has 
referred this dispute to this Tribunai. Despite of the notice 
either applicant, Party No. 2, or his counsel did hot appear 
and filed Statement of Claim. On behalf of Party No. 1, 
Management, a Vakalatnama of Smt. Indira Nair,R.‘ajendra 
Menon, A.K. Sasidharan Is filed. Since the workman. Party 
No. 2 Is not attending the Tribunal nor filing Statement of 
Claim, indicates that he is not injterested in prosecuting 
the dispute. The reference is .very old and nobody even 
on either side is attending the Tribunal lead to conclude 
that they are not interested because now there are no 
disputes consequently the claim is disposed of with the 
remarks that now there are no disputes. Hence this no 
disputes Award. 

No order to cost. 

A. N. YADAV, Presiding Officer 






7144 


THE GAZETre OF INDIA: AUGUST 12,2006/SRAVANA 21,1928 


^1^^,191^,2006 

3217.— tmi, arf^PTER, 1947 (194/ 
^ 14) ^ ^ 17 31553^1 ■?na>R 

Icifnis ^ 3cflT 

W!m a^Nilfw arf^i^ROT, ^iFFjc ^ 

197/2002) ■EJiTcft t, ^ ^ 

19-7-2006^ W1331 «1TI 

[U T5?T-22012/240/2001-3n^ C^ft-ll)] 
3frir*T i*iR 

New Delhi, the 19th July, 2006 

S.O. 3217.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 197/ 
2002) of the Central Government Industrial Tribunal-cum> 
Labour Court, Nagpur as shown in the Annexure in the 
Industrial Dispute between the management of Western 
Coalfields Ltd., and their worionan, wiiich was received by 
the Central Government on 19>7-2006. 

[No. L-22012/240/200I-IR(0-n)] 
AJ AY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

Present: Shri A. N. YADAV, Presiding OfOkrer 
Case No. CGIT/NGP/197/2002 Date: 5-7-2006 

Shri Om Prakash S/o Ramkrishna ...Petitioner 

Versus 

The Western Coalfields Ltd. ...Respondent 

AWARD 

Delivered on this 5th day of July, 2006. 

The Central Govenunent satisfying the existence of 
Industrial Dispute between the employer in relation to the 
Management of Western Coalfields Ltd., Pench Area and 
their workfiWttli Shri Om Prakash S/o Shri Ramkrishna 
directed thil Tfibunal under section 10 of Industrial Dispute 
Act to adJudlOftte the said dispute with the following 
schedule under order No. L-22012/240/2001-lR (C-ll) 
dt. 12«9-2002. 

“Whether the action of the Management W.C. Ltd. 
Pench Area, PO Parasia, Distt. Chhindwara (M.P.) in 
not providing the job to Shri Om Prakash S/o Shri 
Ramkrishna, Son-in-law of Late Shri Shivdarshan 
Dubey Is legal and justified ? If not, to what relief is 
the i^irkman is entitled to?” 


[Part II— Sec. 3(ii)]^ 

On receipt of the disputes, the Tribunal issued notice 
to both the parties after registering the reference. The 
applicant Kamladevi appeared through her counsel Shri 
Manish S. Gupta, Advocate and C.N. Deshpande, 
Advocate. She sou^t the time for filing the Statement of 
Claim and documents. However subsequently nobody 
turned up and file the Statement of Claim. Similarly on behalf 
ofMan^ementjPartyNo. l,aVakalatnamaofthe Advocate 
Shri P. Sadasivan Nair has been filed but he also did not 
turn later on. Right from February 2003 nobody appead in 
this dispute. I do not think that the claimant is anyway 
interested in continuing the claim, hence the claim is 
disposed of for the absence of the workman. Party No. 2 
and declared that fhere remained no dispute between the 
Party No. 1 and 2. Hence this no dispute Award. 

No order to cost. 

A. N. YADAV, Presiding Officer 
191?11^, 2006 

W.311 3218.—aqftifWT, 1947 (1947 
14) ^ tinn 17 

(II "f) ^ ^ sift "3^ 

«f ) 4» r' CT ^ T^‘ s li riiftrqi ’ 

3fl€i)Pl<=h vj^ft^«t><«i/9P7 \ ^ 

^ (IfM 95/2001) ^ i, ^ 

^ 19-7-2006 ^ W ^aiT mi 

[■ft. TI^-42012/205/1999-3T!^3Tn: (^1)] 

3Tftl«hl<l 

New Delhi, the 19th July, 2006 

S.O. 3218.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 95/2001) 
of (tie Central Government Industrial tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the Employer in relation to the 
Management of Accountant General (A&E) and their 
workman, which was received by the Central Government 
on 19-7-2006. 

[No. L-42012/205/1999-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT-I, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 
CASE No. I.D. No. 95/2001 

Sh. Ram Kewal Maur, S/o Sh. Ram Narain Maur 
R/o H. No. 737, Sector-8, 

Chandigarh. ...Applicant 

Versus 

Accountant General (A. & E.), 

Legal Cell Section, 

Punjab, Sector-17, 

Chandigarh. ...Respondent 
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APPEARANCE: 

Fw the Workman: None 

For tile Managenuent Sh.LS. Sicflm 

AWARD 

Passed on 5-7-2006 

Central Govt, vide No. L42012/205/99/IR/(DU) dated 
22-03-2001 has referred tiie following dispute to this 
Tribimal for adjudication; 

“Whether the action of the management ofAccountant 
General (A&E) Punjab, Chandigarti in terminating the 
services of Shri Ram Kewal Maur w.e.f 6-7-1997 is legal and 
justified ? If not, to what relief tiie wwkman is entitled ?” 

, 2. None appeared on behalf of the workman despite 
repeated calls. The learned counsel for the management 
requested for dismissing the reference and send back to 
Ministry as workman is not interested as several times 
court notice was issued to the worknum. In view of the 
above and perusal of court notices issued to the workman 
and reports showing that workman is not living on the 
address given and not appearing. Perhaps he is not 
interested in this case to persue. Hence as workman or his 
advocate not appearing and not taking interest, he appears 
not interested. The present reference is thus returned to 
the Central Government for want of prosecution. Central 
Government be informed, file be consigned to record. 

Chandigarh. 

5-7-2006 RAJESH KUMAR, Presiding Officer 

19 , 2006 

W.Str. 1947 (1947 

^ 14) ^ 17 ^ '^41 3^9? 

^ 82/2004) ^ 

3WTf^ f^ ^ 19-7-2006 ^ 

*ITI 

[U 12012/244/1997-3nf3!m (^-I) ] 

New Delhi, tile 19tiiJuly, 2006 

S.O. 3219.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herd^y publishes the award (Ref No. 82/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Ahmedabad now as shown in the Annexure in the 
Industrial Dispute between tiie employers iii relation to 
tile Management of State Bank of India and their workman, 
which was received by the Central Government on 
19-7-2006. 

[No. L-120l2/244/1997-IR(B-I)] 
AJAY KUMAR, DeskOfficer 


AWEXURE 

BERXIETHECEPOIUL GOVERNMENT 
INDUSTIUAL TRIBUNAlXim-LABOUR 
AHMEDABAD 

PRESENT; Shri B.I. KAZI, (B.Sc., L.L.M) Presiding 
OflBcer 

INDUSTRIALDIS^UTE^lEIiERENCECGLTA.) 
No. 82/04. 

OLD a.T.C.) NO. 37/1998 

The Deputy General. Manager (Admn.) 

State Bank of India, Zonal Office 
Gandhinagar 382010 
(Gujarat) 

.First party 


V/s. 

Shri Rajendra R. Datania 
Anandbhavan Tenament, 

I. O. C. Road, 

Chendkheda, Gandhinagar 


APPEARANCE: 

......Second Party 

First Party 

Shri B. K Oza 

Second Party 

Shri N. U. Bhatt. 


AWARD 


1. The Government of India has referred the Industrial 
Dispute b^een the above parties by order No. L-12012/ 
244/97‘IR (B.I) dated. 05-06-1990 to this Tribunal for 
adjudication the terms of reference is as under : 

schedule 

“Whether the action of the management of State Bank 
of India Z. O., Gandhinagar, is justified in terminating 
the service of Sh. Rajendra R. Datania, Clerk, 
Gandhinagar vide order dated 10-07-1996. Ifnot, what 
relif the workman concerned is entitled to?” 

2. A notice was issued to the parties to file their 
claims. The Second p^y has filed the statement of claim 
by Ex. 6. The first party has filed the written statement by 
Ex. 7. However, the proper opportunity was given by this 
tribunal to prove his case to the second party. The second 
party foiled to prove his case. Thus this Tribunal has reason 
to believe that the second party is not interested in the 
dispnite. Thus the concerned workman foiled to prove his 
case. Looking to the above observations I hereby pass the 
following order: 
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[PARTlI-^BC.3(ii)] 


ORDER 

The action of the management of State Bank of India 
Z,0., Gandhinagar is Just in terminating the service of 
Sh. Rajendra R. Datania, Cleric, Gandhinagar vide Order 
dated 10>07-l 996. The concerned workman is not entitled 
to get any relief. The reference is hereby rejected for want 
of prosecution. No Order as to cost. 

Date 09-03*06 

Ahmedabad. B. I. KAZI, Presiding Officer 

19 2006 

1947 (1947 

^ 14) ^ tiro 

130/2001) 

^ ^<hirvm ^ f, ^ 18-7-2006 ^ TURT 

^3n«tTI 

[U 12012/82/2001-3n^3TR (^-II) ] 

TRHVT^, STSR yf^ai 
New Delhi,the 19th July, 2006 
S.O. 3220.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 130/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure in the 
Industrial Dispute between the management of UCO Bank 
and their workmen, which was received by the Central 
Government on 18-7-2006. 

[No. L-12012/82/2001 -IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 
PRESENT; SHRIKANTSHUKLA, Presiding Officer 
I.D. No. 130/2001 

Ref. No. U12012/82/2001-IR (B-II) 

Dt. 23-8-2001 

BETWEEN 

Sh. Vakeel Prasad 

S/oSh.UmediDas 

Through Sh. Teeka Ram 

E-5327 Rajaji Puram 

Lucknow (U.P.) 226001 

AND 

The Regional Manager 
UCO Bank 
Zonal Office, 

23 Vidhan Sabha Marg 
Lucknow (U.P.) 226001 


AWARD 

1. The Government of India, Ministry of Labour, 
New Delhi referred the following dispute No. L-12012/82/ 
2001-IR (B-II) dated 23-8-2001 for adjudication to the 
Presiding Officer, CGIT-cum-Labour Court, Lucknow. 

“Whether it is fact that the disputant Shri Vakeel 
Prasad was employed as a class IV Staff during the 
period from 1989 to 8-5-97 by the Management of 
UCO Bank Zonal Office Lucknow? If so, whether the 
action of this Management to terminate me disputant 
w.e.f. 8-5-97 is legal and justified. If not justified 
what relief is the disputant concerned entitled to?** 

Worker’s case in brief is that he was employed as 
class IV category water man w.e.f 26-6-89 and he was paid 
salary @ Rs. 35/- per day. It is alleged that he was tenninated 
op 8-5-97 without any reasons, notice, notice pay and 
compensation. At the time of termination, it is alleged that 
he was working at UCO Bank Naka Hindola Branch, 
Lucknow. It is further alleged that his termination is in 
violation of Section 25F ofthe 1. D . Act. Worker represented 
against the said termination but the management of bank 
did not reply. Worker has therefore prayed for reinstatement 
with continuity of service and back wages. 

The opposite party has Filed written statement denying 
that the worker was ever employed as class IV employee in 
the bank. It is submitted that there was no vacancy of any 
class IV employee in the bank. It is also submitted that the 
management of the bank can not recruit any person on the 
vacant post without complying the directions as contained in 
the letter dt. 16-12-97 of Reserve Bank of India. As the matter 
of met the worker has been engaged in the Branch Naka 
Hindola ofthe Bank for 2 hours a day for bringing water and 
putting them in the pot and for this he was being paid proper 
remuneration. It is denied that the woriter ever worked on the 
post of peon. It is also denied that the worker ever signed 
muster roll. There was no fixed timing for the performance of 
the work and therefore the worker Vakeel F^asad does not 
come under the category of workman. It is also denied that the 
worker was paid at the end ofthe month. Worker*s name was 
not entered into the table ofthe salary ofthe employees ofthe 
bank as he was not a regular employee of the bank nor he was 
ever recruited as such. The management of the bank has also 
not admitted that the worker continuously worked for 240 
days. It is also denied that the employer has ever flouted the 
provision contained under Section 25 F ofthe I.D. Act. 

The worker has filed rejoinder wherein he has 
reiterated the facts stated in claim statement. He has 
reiterated that he was working on the post of class IV of 
the bank since 26-6-89 and thereafter the worker continued 
to work for years. It is further reiterated that he was on the 
post of water man and therefore there is no question of 
applicability of any rules of his appointment. Worker has 
denied.that he was bringing water and putting in the pot 
only instead he has alleged that he was deployed for many 
other purposes such as he was sent for getting clearance 
from Head Office carrying voucher at the counter and 
supplying token carrying the registered post to post office 
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and he worked for 8 hours a day. It is also stated that task 
of class IV employee was taken from him. It is denied that 
he was part time labour. He has admitted that he was paid 
on the voucher. Worker has also alleged that he worked for 
240 days prior to die termination within 12 calendar months. 
Worker has alleged that he is still unen^loyed and no notice 
of termination etc. was given to him. 

The worker has filed photocopies of the following 
documents; 

1. Letter of Manager, Naka Hindola of UCO bank 
addressed to Htyratganj, Lucknow regarding 
clearing of the cheques dt. 4-5-92. 

2 Details of the break up engagement of the worker 
upto die year 1993. 

3. Proforma lowing 1153 days work by worker 
Vakeel Prasad purported to have been signed by 
Sr.Manager. 

4. Communication purported to be send by UCO 
D.IV. from Sr. Mana^, NakaHindola wifo regard 
to engagement of water boy on daily wage basis. 

5. The Letter No. NH/549/94-95 dtd. 20-1-95 of Sr.. 
Manager UCO Bank Naka Hindola to Divisional 
Office. Lucknow regarding deployment of the 
casual labour and not water boy. 

6 . Letter of Sr. Manager UCO bank ^^ch is not 
legible dtd. 21-6-95. 

7. Representation of die worker dtd. 19-6-2000 and 
7-8-2000 alongwith postal receipt. 

8 . Letter of Sr. Manager dtd. 27-4-2000 asking 
Rajendra Kumar to present himself for providing 
water on casual basis. 

The management of die bank has fried photocopies 
of the following documents; 

1. Details of die payment made to die worker for 
which the worker has been paid. 

Worker has examined himself. 

Opposite party examined Sri Ram Janam Vishkarma.. 

The worker requested die court vide his application 
piiper No. 18 C diat die management of the bank be directed 
to produce following documents: 

(Aa) Letter of UCO Bank, N^ Hindola No. NH/549/ 

94-95 dtd. 24-1-95 of Manager address to Div. 
Lucknow regarding ^^intment of casual labours 
alongwith the report. 

(Ba) The report of die working of the casual labour for 
die period 12-10-89 to31-12-93. 

(Sa) The summary report of the casual labour from the 
period 1-1-94 to 7-7-94. 

(Da) Attendance register and disbursement of the 
salary and vouchers for the period 1989-97. 

The opposite party fried objection C-21 submitted 
that the docummts at SI. No. Aa and Ba have already been 
fried by the workm an with his statement of claim and about 
documents Sa the management of the bank stated that 
such statement/report never been submit^ to the Regional 
Office. It is also submitted that document at SI. No. Da of 
the application is not available widi the bank since no 


register of the casual labour are being maintaiiied. 

On 30-7-03 the court ordered diat die docuinents at 
SI. No. Aa, Bauid Ca be fried and if the same is not available 
and affidavit be filed by the opposite party of Branch 
Manager. Worker’s representative admitted that diere is 
no attendance registtf in the bank maintained for die worker 
and he was paid wages on vouchers. Therefore, attendmice 
register was not summonned. 

The witness oftbe opposite party Sri R. J. Vishkarma 
has admitted paper No. AB and 4/10 ^ich are as follows; 

1. Letter 4-1-95 is addressed to Div. Office, Lucknow 
Divn. by the Sr. Manager UCO Bank for Naka Hindola 
informing EMvisional Office that Vakeel Prasad has not been 
engt^ed as water boy instead he was engaged as casual 
woiker for full days work and they have been discharging 
normal duties in die subordinate cadre. This is also written 
in die same letter diat same in response to letter No. OM/ 
SF/94/8902dtd.21-9-94. 

2. Thedocument which is admitted paper No. 4/10 
which is information relating to casual worker in Naka 
Hindola branch of UCO Bank as on 31-12-95. Showing 
worker Vakeel Prasad has worked on 1153 days further 
mentioning sheet attached. 

Heard representative of die parties and perused 
envolume on record. 

The issue can be split up as follows: 

1. Whedier it is a fact that disputant Vakeel Prasad 
was employed as class TV staff during the period 
89 to 8-5-97 by the management of UCO Bank 
Zonal Office, Lucknow? 

2 If so whether the action of the management to 
terminate die disputant w.e.f. 18-5-97 is legal and 
justified? 

No appointment letter or termination letter has been 
filed by the worker to prove that he was employed as class 
IV employee by the management of the Bank. 

The wrxker in his statement of claim para I has written 
that he was enq^loyed as chaturdi shreni ivater man. It is 
not mentioned that he was ^pointed on the post of Class 
IV category. It is also not mentioned diat he was tqipointed 
by the competent authority of the bank. It is mentioned m 
para 4 of die statement of claim dim he was paid Rs. 35 per 
day meaning thereby he was daily rated workman. Worker 
has not admitted in die. statement of claim diat he was 
casual labour. From die statement fried by die worker himself 
it transpires diat in the year 89 he has worked for 160 days 
and 247 days in 1990^226days in 1991 and 234 days in 1992 
and 190 days in 1993 which indicates that he is not regular 
employee but a casual employee. It is noteworthy that 
November, 1993 the worker was not eng^ed for a single 
day. Similarly in August and Oct. 1991 he was not engaged 
he was also not engaged iq February, and September, 1992. 

The wotker has himself in die cross examination that 
he was not given any appointment letter instead he was 
orally engaged. There is na termination letter as well. It 
appears from the Paper No. 4/8 fried by the workman that 
Divn. Office of the management was not happy engaging 
the workman as water boy. That is why die Divn. Office 
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sent a post gram asking that worker are not engaged as 
water boy on daily wage basis and according Sr, Manager 
of UCO Bank Naka Hindola branch informed by the letter 
paper No. 4/9 that the worker were engaged for foil day 
work and they have been discharging the duties of the 
subordinate cadre Paper No. 4/9 and 4./10 also shows that 
the worker was a casual worker and not a regular employee 
of the bank therefore I come to the conclusion that Vakeel 
Prasad was not a regular class IV staff appointed by the 
Management of the bank as alleged by him. 

Now the question is if the worker Vakeel Prasad was 
a casual woricer therefore whether he continuously worked 
from 1989 to 8-5-97? Relying the document filed by the 
worker himself following figures are made out in respect of 
the worker of Vakeel Prasad as reflected on 4/4 to 4/6. 


1989 

— 160 days 

1990 

— 247 days 

1991 

— 226 (Woricer was not engaged 

in August and October, 1991) 

1992 

234 (Worker was not engaged 
in Februaiy and September, 92) 

1993 

— 190 (not engaged in Nov. 90) 


Summary of the above details are shows at the foot 
of the paper No. 4/6 which is totally false as it shows 
256 days in 1989 as against 160 shown above. 

This is also made clear by the documents of the 
opposite party i.e. paper C-23 that the worker was engaged 
fi^m May 1996^to Dwember, 1996 for 135 days and he was 
engaged from January, 97 to 6th May 1997 for 72 days. The 
worker has filed Paper No. 4/7 report purported to have 
been sent by the Sr. Manager UCO Bank on proforma 
snowing of work as on 31-5-95 in respect of Vakeel Prasad 
showing 1153 days worker undemeadi the above working 
days date 10-10-94 is written meaning thereby worker 
appear to worked 96 extra then what is shows above. 

The above figure shows that there is no continuity 
of work as alleged by the worker. 

The worker by the cogent and reliable evidence have 
not been able to prove that he woiked continuously from 
26th January, 89 to 6-5-97 continuously. The burden was 
on die worker to prove the said fact. 

Now the question is whether the action of the 
management to terminate the worker w.e.t 8-5-97 is legal 
and justified? It is proved fact that the worker was not 
class IV employee of the bank instead he was a casual 
worker engaged on daily rate basis. It is also prove by the 
evidence that the woricer was not paid on leave and holidays 
or for the period he was not engaged. 

The difinition of the continuous service is provided 
in Section 25 B of the I. D. Act is reproduced below : 

25 B Difinition of continuous service :— For the 
purposes of this chapter— 

(1) a workman shall be said to be in continuous 
service for period if he is, for that period, in 
interrupted service, including service which may 
be interrupted on account of sickness of 
authorised leave or an accident or a strike which 
is not illegal, or a lock out or a cessation of work 
which is not due to any fault on die part of the ' 
workrman; 


[Part II-^Sec. 3(ii)] 

(2) where a workman is not in continuous service 
within the meaning of clause (1) for a period of 
one year or six months, he shall be deemed to be 
in continuous service under an employer—. 

(a) for a period of one year, if the workman, 
during a period twelve calendar months 
preceding the date with reference to which 
calculation is to be made, has actual worked 
under the employer for not less than— 

(i) one hundred and ninety days in the case 
of a workman employed below ground in 
a mine; and 

(ii) two hundred and forty days, in any other 
case, 

(b) for a period of six months, if the workman 
during a period of six calendar months 
preceding the date with reference to which 
calculation is to be made, has actually worked 
under the employer for not less than— 

(i) ninety five days in case of workman 
employed below ground in a mine ; and 

(ii) one hundred and twenty days, any other 
case. 

Explanation — For the purposes of clause (2) the 
number of days on which a workman has actually worked 
under an employer shall include the days on which— 

(i) he has been laid off under an agreement or as 
permitted by standing orders made under the 
industrial Employment (Standing Orders) Act, 

1946 (20 of 1946) or under the Act or under any 
other law applicable to the industrial 
establishment. 

(ii) he has been on leave with foil wages, earned in 
the previous years ; 

(ui) he has been absent due to temporary 
disablement caused by accident arising out of 
and in the course of his employment; and 

(iv) in the case of a female, she has been on maternity 
leave, so, however, that the total period of such 
maternity leave does not exceed twelve weeks. 

Section 25 F of the I. D. Act is laid down that no 
workman employed in any industry who has been 
continuous service not less than 1 year under a employer 
shall be retrenched by that employer until workman has 
been given notice in writing indicating the reasons for 
retrenchment and the notice of period has been expired or 
the workman has been paid in lieu of such notice, wages 
for the period of notice and compensation. 

The worker has to prove that he has worked 
continuously for 240 days preceding his date of termination 
i. e. 8-5-97 and what is proved in this court that the worker 
has proved only 207 days and in such a case the termination 
can not be termed as retrenchment. Thus, the 
disengagement of the worker by the opposite party is not 
illegal or unjustified and worker is accordingly not entitled 
to any relief. Award passed accordingly. 

Lucknow. 

7-7-2006 


SHRIKANT SHUKLA, Presiding Officer 
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New Delhi, the 19 th July, 2006 

S.O. 3221.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Labour 
Court, Kolhapur as shown in the Annexure-in the Industriai 
Dispute between the employers in relation to the 
management of Department of Posts, Kolhapur and their 
workmen, which was received by the (Central Government 
on 19-7-2006. 

[Nos. L40012A277/2002.IR(DU); 
L40012A276/2002-IR(DU)] 
SURENDRA SINOa Desk Officer 
ANNEXURE 

BEFORE SHRI &M. BHOSALE, PRESIDING 
OFFICER, LABOUR COURT AT KOLHAPUR 

Reference (IDA) Nos. 18 & 19/2003 

BETWEEN: 

The Department of Posts, 

Kolhapur Division, 

Kolhapur (MS) ... First party. 

And 

1. Shri Hemant S. Sankpalj (18/03) 

R/o, EG 52/49, DoulatN^ar, 

Kolhapur, 

2 . Shri RavindraS,Talekar,( 19/03) 

R/o. House No. 135, Kadamwadi, 

Kolhapur, ... Second party. 

CORAM : Shri S.M. Bhosale, Presiding Officer. 

ADVOCATES: Shri A.M. Peerzade, Advocate for the First 
party. 

Shri D.S. Joshi and V.O. Sangoram, 
Advocates, for the second party workmen. 


PART-I AWARD 
(Date: 1-7-2006) 

These are references sent by the Ministry of Labour, 
Government of India, New Delhi for adjudication of 
industrial dispute between the first party employer and the 
second party worloMn in terms whether the action of 
Department of Posts (MS) i.e. the first party in 
discontinuing/terminating services of the second party 
workmen w.e.f. 9-9-2001 is legal and justified. 

2. After receipt of the reference notices were issued 
to both parties. The second party workmen filed their 
statement of claim in their respective case. Both second 
party workmen were in the employment as outsiders i.e. 
Delivery Postman since November-1994 till 9-9-2001 on 
daily wages. Suddenly on 9-9-2001 their services were (Hally 
terminated by not allowing to join the duty. It is further 
averred by them that no due procedure of law is followed 
and thus their termination is illegal. On these counts they 
prayed that the first party be ordered to reinstate foem with 
continuity of service and foil back wages. 

3. The first party appeared and filed written statement 
in both matters and specifically denied all the contentions. 
It is specifically contended that the first party department 
is not industry as defined under Sec. 2 (j) of the Industrial 
Disputes Act, 1947 and, therefore, this Court has no 
jurisdiction. It is also averred that the reference are not 
maintainable. The first party also raised other contentions 
which is their material. However, ultimately it is prayed that 
the reference be dismissed with cost. 

4. On the basis of pleadings I have framed issues in 
both the matters. However, at this stage the issues of 
maintainability of references and whether the first party 
department is an industry are treated as preliminary issues 
and hence, those issues are reproduced as under :— 

1. Whether references aremaintainable? 

2. Whether first party is an ‘industry’? 

5. My findings on aforesaid issues, followed by 
reasons thereof, are as under :— 

1. Yes. 

2. Yes. 

REASONS 

5A. Both parties have passed pursis that they do 
not intend to lead oral evidence on these issues. 

Heard Learned Advocate Shri V.G. Sangoram 
appearing on behalf of the second party workmen and 
learned Advocate Shri A.M. Peerzade appearing on behalf 
of the first party. 

6 . Issue Nos. 1 ^d 2 Learned Advocate Shri 
Peerzade vehemently submitted that the first party 
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department not falls within the definition of ‘industry’ 
under Sec. 2 (j) of the Industrial Disputes Act, 1947. He 
also submitted that as there are specific rules governing 
service conditions in respect of second party workmen 
these references are not maintainable in this Court. In 
support of his argument he placed reliance in the case of 
Sub-Divisional Inspector of Posts, Vaikam v/s Theyyam 
Joseph Reported in 1996 SOL case No. 023 wherein it is 
observed that : 

“Industrial Disputes Act, Secs. 25-F and 2(s)— 
Workman-Extra Departmental Postal Agent (EDA) is not a 
workman-EDA is a civil servant-Not entitled to the benefits 
of the provisions of I.D. Act—They are governed by their 
Conduct Rules.” 

It is further observed that: 

Industrial Disputes Act, Sec. 2(j)—‘Industry’— 
Postal activities of the State are constitutional funcitons of 
the State under Part IV of the Constitution enjoined by 
Directive Principles of the State Policy-Postal department 
is not an‘Industry’. 

He also placed reliance in the case of Kendriya 
Vidyalaya Sanghatan v/s Subhas Sharma & Dr. R.D. 
Vishwakarma Reported in (2002) 2 SCJ 359 wherein it is 
observed that: 

“The Constitution Bench of.this Court has clearly 
held that Tribunals set up under the Act shall continue to 
act as the only courts of first instance ‘in respect of areas 
of law for which they have been constituted It was further 
held that it wil I not be open for litigants to directly approach 
the High Court even in cases where they question the 
vires of statutory legislation (except where the legislation 
which creates the particular Tribunal is challenged) by 
overlooking the jurisdiction of the concerned Tribunal.” 

7. On the other hand, learned Advocate Shri 
Sangoram vehemently submitted that the case of Theyyam 
.Joseph supra, would not help to the first party and he 
submitted that considering the provisions of Sec. 2(n) of 
the I.D. Act which defines public utility services and which 
include Post & Telegraph Department and Sec. 22 of the 
I.D. Act which is in respect of strike will give clear indication 
that the provisions of the I.D. Act are applicable and Post 
& Telegraph Department is an industry. In support of his 
argument he placed reliance in the case of General 
Manager, Telecom v/sS. Srinivasan Rao Reported in 1998 
i CLR 184 wherein the Apex Court consisting three Judges’ 
Bench held that: 

“Industrial Disputes Act, 1947-S. 2 (j) and S. 10-A- 
Govemment made reference under S. 10-A of the Act- 
Contention of the Appellant is that ‘he Telecommunication 
Department of Governmen? c.- ndia is not an ‘industry’ 
and the reference was not muintainable-Rejecting the 
contention, it is held that as per the test laid down in the 
case of Bangalore Water Supply, the i elecomnuiuication 


Department is an ‘industry’ as defined in S. 2 (j) of the Act, 
that it is not engaged in discharging any of the sovereign 
functions of the State and that the decisions in the cases 
of Sub-Divisional Inspector of Post, Vaikam v. Theyyam 
Joseph 1996 II CLR 237 Bombay Telephone Canteen 
Employees Association v. Union of India 1997II CLR 218 
cannot be treated as laying down the correct law.” 

He further placed reliance in the case d^K.R B. Kaimal v/s 
Director of Postal Services, Trivandrum reported in 1978 
(37) FLR 379 wherein it is held that: 

“A public utility service like the postal, telegraph of 
telephone etc. will come within the ambit of the word 
industry as defined in the Act. The Respondents are in 
error in considering that the rules framed under Articles 
310 and 311 could be considered to be legislative provisions 
in the same field removing from the scope of the Act 
categories which otherwise may be convered thereby. 
Justice Chandrasekara Iyer of the Supreme Court had 
observed in the earlier case of D.N. Banerji v. P.R. 
Mukherjee, to which view Justice Krishna Iyer of the 
Supreme Court speaking for the majority in Bangalore 
Water Supply and Severage Board v. A. Rajappa, gives 
full support that a public utility service such as railways, 
telephones and the supply of lower, light or water to the 
public even if it is carried on by corporations would be an 
industry coming within the ambit of the Act. Such activities 
canot be considered to be sovereign or legal functions and 
solely because rules are framed under Articles 309 and 310 
of the Constitution governing such employees, they will 
not be taken out of the scope of the Act. This is clear from 
certain other provisions of the Act itself. Framing of rules 
by the Government for its servants functioning in a public 
utility service as post and telegraph, telephones or railways 
will not in any manner entranch on the fields occupied by 
the Industrial Disputes Act which is a special legislation 
dealing with settlement of industrial disputes. Writ petition 
allowed. The Supreme Court directed, the Central 
Government Labour Court, Quilon to take up the matter to 
file a fresh and dispose of the applications filed by'the 
petitoners in accordance with law.” 

8. 1 have taken into consideration all the cases on 
which both parties placed reliance. In the case of 
S. Srinivasan Rao supra it is observed by Bench of three 
Judges that the decision in case of Theyyam Joseph, supra, 
cannot be treated as laying down the correct law and, 
therefore, I found substance in the argument of learned 
Advocate Shri Sangoram. Therefore, considering the 
provisions of the I.D. Act, in my humble opinion, Post & 
Telegraph Department is also an industry, 

9. Learned Advocate Shri Peerzade vehemently 
submitted that as service rules and conditions of second 
party workmen specifically provide provisions of appeal 
to prescribed authority, period of limitation and hence, the 
present references are not maintainable. 1 would like to 
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state that in case of Kendriya VidyalayaSanghatan supra 
the point f 3 r consideration before the Apex Court was 
whether a writ petition can be filed directly. On the facts, in 
my humble opinion, the case of Kendriya Vidyalaya 
Sanghatan would not be applicable. Leuned Advocate 
Shri Peerzade vehemently submitted that case of K.R.B. 
Kaimal supra on which second party workmen placed 
reliance is of the High Court of Kerala and, therefore, 
considering the ratio laid down in the case of Kendriya 
Vidyalaya Sanghatan would apply. I do not found substance 
in his argument. However, I would like to state that the 
case of K.R.B. Kaimal supra a reference is made to case of 
Bangalore Water Supply and Sevei^e Board v. A Rajappa 
C1978 (36) FLR 266) and case of D.N. Banerji v. P.R. 
Mukherjee (AIR 1953 Supreme Court 38) and observed 
that activities cannot be considered to be sovereign or 
regal function and solely because rules are framed under 
Art. 309 and 310 of Constitution governing such employees 
they will not be taken out of the scope of the I.D. Act. 

10. Considering submissions of both the parties, in 
my humble opinion, present references are maintainable. 
In the result, 1 answer issues No. 1 and 2 in the affirmative 
and proceed to pass following award 

AWARD 

I. The first party department is an ‘industry.’ and 
present references are mmntainable. 

Kolhapur. 

Date: 1 -7-2006 S.M. BHOSALE, Presiding Officer 

^ 20 2006 
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[R. R^-42011 /25/1997-a!nf3TR ] 

New Delhi, the 20th July, 2006 

S.O. 3222.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 138/ 
1998) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi as shown in the Annexure 
in the Itidustrial Dispute between the employers in relation 
to the management of CPWD and their workman, which 
was received by the Central Government on 20-7-2006. 

[No.L-4201 l/25/l997-IR(DU)] 
SURENDRA SINGH, Desk Officer 


ANNEXURE 

BEFORE THE PRESIDING OFFICXR, CENTRAL 
GOVERNMENT INDUSrrRIALTWBUri^^^ 
LABOUR COURT-n, NEW DELHI 

Presiding Officer: R.N. RAI I.D. No. 138/1998 

In The Matter of:— 

Shri Shiv Shanker Lai & Others, 

S/b Shri Ganga Sewak, 

R/o H. No. 9, Mandir Marg, 

Delhi Cantt., Delhi-10 

VERSUS 

The Engineer-in-Chiefi C.P. W.D,, 

Ninnan Bhawan, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-42011/25/ 
97-(IR) DU) I Central Government Dtd. 12-5-1998 hasreferred 
the followinj; point for adjudication. 

The point Trims as hereunder :— 

“Whet her the action of the management of the CPWD 
in regularizing the services of S/Sh. Shiv Shankar Lai, Om 
Narain, Kish in Lai and Banwari Lai from l^r dates instead 
of from the initial date of their joining into the employment 
is legal andjiistified and if not, to what relief are they entitled” 
and what diiections are necessary in this respect.” 


The workman applicant has filed claim statement in 
the claim statement it has been stated that the service 
particulars of the workman aforesaid are given below;— 


SI. Name/ 
No. Father’s 

Name 

Date of 
Appointment 

Date of 
Regularisation 

I. Sh. ShiN 
S/oShA 

Shankar Lai 
jangaSweak 

03-12-83 . 

l(W)2-93 

2. Sh,Om| 
S/oSh.t 

Narain 

3enda Ram 

30-11-83 

l(W)2-^3 

3. Sh. KishanLal 

S/o Sh. Chandgi Ram 

30-11-83 

22-02^3” 

4. Sh. Ban 
S/o Sh. 1 

tvari Lai 

3ansi Lai 

24-02-79 

12-07-88 


(All are posted at Parliament House, New Delhi) 

That the workmen aforesaid were taken into the 
employment on the post of Farash carrying higher pay 
scale and allowance. They were treated as monthly paid/ 
casual/mushir roll workers during the period between the 
initial date cf appointment and regularisation. They were 
being paid \/ages as fixed and revised from time to time 
under the Idinimum Wages Act by the appropriate 
Government. While, their counter-parts doing the identical 
work and thti work of the same value were being paid their 
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salaries in the pay scale of Rs. 210-290, revised to the pay 
scale ofRs. 800-1150 with usual allowance admissible under 
the rules. The said regular employees were also enjoying 
other benefits like E.L., C.L. Gazetted/Festival/Restricted 
Holidays and Medical Leave etc. which were completely 
denied to the workmen aforesaid during that period. 

That the regularization of services of the workman 
aforesaid from later dates instead of from the initial date of 
their joining into the employment and regularization them 
on the post of Beldar instead of Farash is illegal, bad, unjust 
and malafide for the following amongst other reason. 

That the workman aforesaid have always worked 
against permanent posts of Farash from the initial date of 
their joining into the employment and they are deemed to 
have been taken into the employment as permanent and 
regular employees of the C.P.W.D. on the post of Farash. 

.That the workman aforesaid are entitled to be 
regularized on the post of Farash from the initial date of 
their joining into the employment instead of their 
regulahzation on the post of Beldar as has been held by 
the Hon’ble High Court of Delhi incase of MCD Vs. Lalit 
Mohan. 

That the action of the Management is violative of 
Articles 14,16 and 39(d) of the Constitution of India. 

That the Central Public Works Department has not 
any certified standing orders to govern the service 
conditions of the so-called Muster Roll workers and, 
therefore the Industrial Employment (Standing Orders) 
Act, 1946 and the Model Standing Orders framed 
thereunder are applicable to the CPWD according to which 
the workmen aforesaid had acquired the status of 
permanent employees from the initial date of their joining' 
into the employment after completing 90 days probationary 
period and they should have been declared as such by 
the Management. 

That the action of the Management amounts of unfair 
labour practice as provided in Section 2(ra) read with 
Item No. 10 of the Vth Schedule of the Industrial Disputes 
Act, 1947. 

. Tiuit Wllile regularising the services of the workmen 
afbrtiaid wlttl later dates; the earlier services rendered by 
thi WOrkmeft aforesaid have been completely swallowed 
by the management of the CPWD and they have shown as 
fresh appointments from later dates without complying the 
* mandatory provisions of Section 25F of the Industrial 
Disputes Act, 1947, 

The Management has filed written statement in the 
written statement it has been stated that in reply to the 
para I, it il submitted that the above workmen engaged as 
Beldars eA^ Were doing unskilled works in Parliament House 


as per entry in Muster Roll as daily rated workers. And 
they were provided with all benefits of Muster Roll workers 
at that period. Subsequently, the above workmen were 
appointed on Regular basis as Beldars and the details are 
given below: 


SI. Name/Father’s name Date of first Date of appointment 
No. entry on muster 

roll daily rated 
workers 


12-02-93 vide SE, 
Coord. (E)/E-5/19(6)/ 
1238 dtd. 10-2-93. 

24- 2-93 Vide SE, 

Coord (E)/E-5/19(6)/ 
1234 dtd. 10-2-93. 

22-2-93 Vide SE. 

Coord (E)/E-5/19(6)/ 
1645 dtd. -22-2-93. 

25- 6-98 Vide SE, 
Coord (E)/E-5/D-106/ 
1017 dtd. 14-6-1988. 

The above workmen accepted the post of Beldars 
and they have given their acceptance to the post of Beldar 
without any protest and conditions. Even when the above 
workmen were Muster Roll workers (daily rated workers), 
they have accepted to work as Beldars on Muster Roll 
workers. And they never raised any objections to do the 
duties of Beldars. As per the rule, the Muster Roll/datly 
rated workers cannot get seniority, increment etc. Hence 
the above workers were given the benefits of regular 
employees after they were appointed to the post of Beldars. 
The service particulars given in the answering para about 
the date of appointment are wrong hence denied. The date 
of regularization shown is the actual date of appointment. 

Contents of the para 2 are false hence denied. That 
the above workmen were taken into employment on 
Muster Roll, daily rated worker on purely temporary basis, 
and on Muster Roll, there is no category of Farash. That 
the Management till today no body has been appointed as 
Farash on daily rated worker/Muster Roll. The above 
workers were taken on Muster Roll daily rated workers as 
Beldars and they were also appointed for the post of 
Beldars. Hence it is specifically denied that the workmen 
aforesaid were taken into the employment on the post of 
Farash carrying higher pay scale and allowance. It is 
submitted that the above workmen are enjoying the 
benefits on EL, CL, Gazetted/Fe.stival/Restricted Holidays 
and Medical Leave etc. after they were appointed for the 
post of Beldars. 

Contents of para 3(1) are wrong and denied. 

In reply to para 3(1), it is submitted that Farash is a 
regular classified post. Hence no body was taken as Farash 
on Muster Roll daily rated workers. Whereas the above 


1. S. Shiv Shankar La] 03-12-83 
S/o Sh. Ganga Sewak 

2. Sh. Om Narain 30-11-83 

S/o Sh. Genda Ram 

3. Sh. Kishan U1 30-11-83 

S/o Sh. Chandgi 

Ram 

4. Sh. Banwari Lai 24-02-79 

S/o Sh. Bans! Lai 
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workers accepted in para 2 that they were only muster roll 
workers. Therefore, it is evident that the above workers 
were taken as muster roll only doing the duties of Beldars. 

It is submitted that all the muster roll workers were later 
appointed as work charged Beldars. In work Charge 
category, there is no post of Farash. 

In reply to para 3(ii), it is submitted that the above 
workers were muster roll workers, therefore they can only 
be regularized in work charged category and not in 
classified post. Further the above woriccrs were doing the 
work of Beldars even as daily rated workers. 

Contents of the para 3(iii) are wrong and denied. It 
is submitted that the action of the management was as per 
rules and regulations of the Govemmwit 

Contents of the para (iv) are denied. The rules of 
management do not permit the management to treat the 
daily rated workers as permanent employees. 

In view of the submissions made above, the 
answering para is denied. 

Contents of the para (vi) are denied. The rules of 
Government do not permit die management to treat the 
muster roll employee period to be regular employment. 
Therefore their muster roll period was not taken for date of 
appointment and also since it is purely temporary in status. 
During that period their services could haveheen teim'uiated., 
by the Management as per rules. 

In reply to para 4, it is submitted that no demand . 
notice was served on the Management by the. above 
workmen and no notice was received by the management 
ever. Hence there is no question of replying to the alleged 
notice arises. No persumption can be mrived unless there 
is a receipt of alleged notice to the management.lt is 
submitted that there is no dispute between the 
Management and the above workman. Because all the 
aboye workmen were employed as Beldars and doing the 
job of Beldars eversince they are daily rated workers. 

The workmen applicants have filed rejoinder. In 
their rej oinder they have reiterated the averments of their 
claim statement and have denied most of the paras of the 
written statement. The management has also denied most 
of the paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted that the workmen were engaged in 
the year 1983 and 1979 but they have not been regularised 
fromthe initialdateoftheirjoiningintothcemploymentof 
the management. They were treated as monthly paid/casual 


on muster roll work during the period between the initial 
date of appointment and regularisation. They were paid 
minimum wages during this period whereas their 
counterparts discharging identical work and work of the 
same value were being paid their salary in the approved 
pay scale revised from time to time. Their services should 
have been regularised from the initial date of their 
engagement. 

It was submitted from the side of the management 
that as and when posts were sanctioned these workmen 
have been regularised against the sanctioned posts. It is 
prerogative of the Government to sanction post. In case 
posts are not sanctioned there cannot be any. 
regularisation as regularisation is always against existing 
posts. 

It is settled law that regularisation cannot be claimed 
fromthe initial date ofjoining. As per CPWD Rules casual 
workers are to be paid minimum vv^ges and thereafter they 
may be given temporary status and when posts are created 
they can be regularised. 

It has been held in number of cases by the Hon’ble 
Apex Court that regularisation of services of muster rolls 
workers are to be done against available vacancies in the 
particular category. It is also subject to fulfillment of certain 
terms and conditions. The Hon’ble Apex Court in WP No. 
59/60/1982 has held that workers should be regularised 
from the prospective dates only after the posts were 
created and not from the dates of their initial engagement. 

It has been held in the case of State of Haryana 
^;erajSi]^erSxg|lsndOthers-1996 (II) SC 77 that the 
daily wagers cannot be equated with regular workmen for 
the purposes of their wages. They cannot claim the 
minimum wages of the regular pay scale of regularly 
employed workmen. They are not entitled to get same 
salary and allowances. Minimum wages prescribed should 
be paid to these workers. 

In view of this decision it becomes quite obvious 
that the workmen are not entitled to principal of equal 
pay for equal work or regularisation from back date. 

■ It was also submitted from the side of the 
management that the workmen have been regularised on 
the posts of Beldar instead of Farash. They have always 
worked against permanent post of Farash from the initial 
date of their joining into the employment. They should be 
regularised on the post of Farash from the initial date of 
their joining into the employment instead of their 
regularisation on the post of Beldar. 

The workmen have filed documents but in the 
documents only their duties have been mentioned. 
Sometimes they have been mentioned as Safai Karamchari 
and farash but the names are different. The post of Farash 



7154 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: AUGUST 12,2006/SRAVANA 21,1928 


may not be vacant since the management cannot be asked 
to regularise them on the post of Farash. They have been 
regularised against existing vacancies as and when they 
were available. They have not established that the post of 
Farash are vacant. 

It was further submitted from the side of the 
management that all the workmen have accepted the post 
of Beldar and they have given their acceptance to the post 
ofBeldar without any protest and condition. They have 
been given benefit of regular employees to the post of 
beldars. 

It was further submitted by the management that the 
workmen have been taken purely on temporary basis on 
muster roll. None on daily rated list or muster roil has been 
appointed as a Farash. The workmen have not established 
that any daily rated or muster roll workers have been 
regularised against the post of Farash. The workmen have 
failed to establish their cases. The law cited by the workmen 
is not applicable in the facts and circumstances of the 
present case. * 

The reference is replied thus : 

The action of the management of CPWD in 
regularising the services of S/Shri Shiv Shankar Lai, 
Om Narain, Kishan Lai and Shri Banwari lal from later 
dates instead of from the initial date of their joining into 
the employment is legal and justified. The workmen 
applicants are not entitled to get any relief as prayed for. 

Award is given accordingly. 

Date: 19-7-2006 R. N. RAI, Presiding Officer 


20 2006 
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SrfqqjRf 

New Delhi, the 20th July, 2006 

S.O. 3223.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 31/92) 


of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 1, New Delhi as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Safdarjang 
Hospital and their workman, which was received by the 
Central Government on 20-7-2006. 

[No.L-42012/142/199I-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI SANT SINGH BAL PRESIDING 
OFFICER, CENTRALGOVERNMENTINDUSTRIAL 
TRIBUNALNO. I 
NEWDEUn 

I.D. No, 31/1992 

In The Matter of dispute between:— 

ShriBaljit Singh, 

Security Guard/Watchmen, 

S/o Shri Bhagwan Singh Namberdar, 

P.O. Kanteli, Distt. Rohtak. ...Workman 

Versus 

The Medical Superintendent, 

Safd^jung Hospital, 

New Delhi. 

APPEARANCES: 

Shri Mohd. Farooq Advocate for the workman. 

Shri U. K. Dass A/R for the management. 

AWARD 

The Central Government in the Minsitry of Labour 
vide its OrderNo. L-42012/142/91/IR(D.U.) dated 24-3-92 
has referred the following industrial dispute to this Tribunal 
for adjudication:— 

“Whether the action of the management of Safdarjung 
Hospital, New Delhi in terminating the services of 
Shri Baljit Singh, Security Guard/wat^mah w.e.f 
8-5-90 isjustified? If not, whatreiieffhe workman 
concerned is entitled to?” 

2. Brief facts of this case as called from record are 
that the workman claimant was in the employment of 
respondent Safdarjung Hospital New Delhi w.e.f. 9-9-85. 
His services were regularized in proper pay-scale and 
allowances w.e.f 27th May, 1986 vide departmental order 
dated 17-6-86 and he was drawing salary in the pay scale 
of Rs. 750-940 with allowances admissible. He has 
unblemished and uninterupted record of service. His 
services were terminated w.e.f 8-5-90 vide order dated 
30-4-90 issued by an officer subordinate to the appointing 
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authority in whose fevour the powers of {^)pomting and 
disciplinary authority were never delegtUed. The workman 
claims that the action of termination of service is wholly 
illegal, bad unjust and malafide on as many as 15 grounds 
including that his termination under rule 5(1) of the CCS 
(TS) Rules, 1965 vide communication dated 9-4-90 by an 
officer subordinate to the appointing authority, that the 
notice of termination is not speaking order, that services 
have been terminated on the complaint of remaining absent 
from time to time by officer subordinate to appointing 
authority. Workman aforesaid was not served with any 
notice, memo charge sheet and no domestic enquiry was 
conducted against him. Management preferred to get rid 
ofhim terminated his services under Rule 5(1) of CCS (TS) 
Rules, 1965 without complying the provisions of Article 
311 of the Constitution of India. He was not served with 
any notice or no notice pay nor any notice pay or 
compensation was given to him at the time of termination 
of services. This act of the management is violative of 
Section 25F, G andH of the ID Act read with Rules 76 and 
77 of the Industrial Disputes (Central) Rules, 1957, that a 
stigma has been attached to the career of the workmen 
aforesaid without affording at^ opportunity of being heard, 
that the absence from duty amoimts to misconduct and 
the workman aforesaid has been dismissed from service 
on alleged misconduct of remaining absent from duty, that 
the action of the management is purely punitive in nature, 
that the action of the management is temted with malafide, 
that the Job against which the workman was working is 
still available and continuing with the management and 
the same is of a regular nature, the notice and order of 
termination is worded in innocuous words and the 
termination is violative of the prinbiples of natural justice 
and it is further averred that the workman is imemployed 
since the termination of his services and that he even was 
served demand notice upon the management which \\as 
not replied by the management and he ultimately raised a 
dispute which resulted in failure and culminated in the 
present reference. In view of the above averments 
workman claims reinstatement in service with full back 
wages holding his termination as illegal alongwith costs of 
the litigation. 

3. The claim has been contested by the management 
by filing written statement raising preliminary objections 
that the industrial dispute is not maintainable an«i prima 
facie there is no case. The dispute has not-been espoused 
by any union and that the workman has not completed 240 
days in the preceding year and he has also concealed the 
facts that he was awarded rigorous imprisonment for 14 
days in the army custody before joining the Safdarjung 
Hospital and he is in the habit of remaining absent widiout 
permission. It is further submitted that dispute has not 
been vari ly espoused by the Union and the dispute cannot 
be treated as raised under Section 2 A and not as an 
industrial dispute under Section 2(k). Workman was not 
represented by Delhi Labour Union, a so-called General 
Secretary of the so called hospital imion which does not 


have any locus standi to espouse industrial dispute under 
Section 36 of the ID Act as it is not opoating/functioning 
in die Safdaijung Hospital, )4ew Delhi. It is furdier proved 
from the Ministry of Labour order dated 24-3-92 Aimexure 
II which has referred the industrial dispute for adjudication 
to the Hon'ble Tribimal, the memo of parties as per this 
order are *Sh.Baljit Singh’and ‘Safiiaijung Hospital’. ITie 
name of the so-called paper union Hospital ^ployees’ 
‘Union’ does not figure any where. The dispute should, 
thus, be dismissed as it has been espoused by a union 
which was neither representing the worlonan at the time 
of reference of dispute nor can it claim a representative 
character in such a way that its sponsoring the cause of 
the workman would make it an industrial dispute. It is an 
established law that a union cannot jump and espouse the 
cause of workman if it was not a party/sponsoring the 
dispute at the time of reference of dispute by the Govt, for 
adjudication. Shri C. P. Aggarwal was incompetent to raise 
an industrial dispute as he was a legal practitioner to 
espouse the industrial dispute imder Section 36 of the ID 
Act Shri C. P. Aggarwai was incompetent for to raise a 
dispute for number of reasons mentioned in the written 
statement. Preiiminary objection was also raised that the 
industrial dispute has been raised whereas at the time 
which was a dispute under Section 2(a) and in that case 
industrial dispute was espoused by a union was 
membership was not confined to establishment only. 

Management has failed to enclosed a copy of 
resolution passed by them of the AGS to espouse case of 
the workman. The various provisions of ID Act are not 
applicable in the case as the workman never worked for 
240 da>-s preceding his date of termination. It was not 
retrenchment under Rule 2R of the ID Act as it was not a 
retrenchment. It is not retrenchment under Section 2(f) of 
the ID Act. Provisions ofSection2F are not applicable in 
this case as it not a retrenchment. Hence termination does 
not amount to retrenchment. Services of workman are 
thus validly terminated imder rule 5( 1) of the Central Civil 
Services (Temporary Service) Rules, 1965. Had the 
workman worked for 240 days. Provisions of ID Act 
would have been followed/attracted. Averments that the 
workman was in the employment of the management and 
regularised w.e.f 27-5-86 are not disputed and however, it 
appears to be disputed that the workman’s record was 
unblemished. It is averred that the workman concealed of 
his undergoing 14 days R1 in Military Custody in the 
attestation form filled by the said authorities. It is forther 
averred that the workman was on duty at gale No. 4 from 
7 AM to 7 PM. He left without permission and was issued 
memo vide letter dated 3-3-86. He was issued strict warning 
for remaining absent vide letter dated 31-3-87. He was issued 
memo for remaining absent unauthorisedly w.e.f. 5-1-88, 
Final written warning dated 18-3-88 for remaining 
unautorisedly absent was already givm and he was warned 
for remaining absent unauthorisedly vide memo dated 
4-7-83 for giving explanation and unauthorisedly remaining 
absent w.e.f. 20-7-88. Photogram dated 27-7-89 for remaining 
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absent w.e.f. 13-7-89, asking the workman to report for 
duty immediate was given. He was again issued memo 
dated 29-8-89 for remaining absent w.e.f. 13-7-89, memo 
dated 29-8-89 for remaining absent w.e.f, 16-8-89, 
memorandum dated 6-3-90 for remaining absent w.e.f. 9-2- 
90 were issued. It is further stated that he availed earned 
leave or remained unauthorisedly absent on 41 occasions.' 
The incidents of casual leave are not accounted for. The 
workman was never interested in the job who used to 
come to hospital only for enjoying is further proved from 
the fact that he was served with the termination notice of 
one month vide memo dated 9-4-90 and even after receipt 
of the same he was on earned leave/absent for 16 days on 
three occasions. It is further admitted that after 
regularization of his service from 27-5-86 to 8-5-90 he 
availed the following leave. 


Earned Commuted HPL BCX. Total 

Leave leave Without 


Pay 


27.5.86 to 

31.12.86 

17 

- 

9 

17 

43 

1.1.87to 

31.12.87 

29 

9 

2 

55 

95 

1.1.88 to 

31.12.88 

20 

10 

- 

91 

121 

1.1.89to 

31.12.89 

'2A 

10 

- 

117 

151 

1.1.90 to 

8.5.90 

1 

5 

- 

75 

81 


It is further averred that preceding date of his 
termination workman availed of the following leave (9-5-89 
to 8-5-90). Thus during the preceding 365 days, He was on 
without pay for 170 days, worked only for 195 days and the 
provisions of I.D. Act did not apply to him. He was 
supposed to work for 240 days in 365 days preceding the 
date of termination of his services. As I.D. Act did not 
apply to this particular workman, his services were rightly 
terminated vide termination notice annexure IV. He also did 
not join service even after receiving notice on 9-4-90 and 
not requested the authority to withdraw the notice. He 
never filed appeal against the notice and was again on 
leave for 16 days during the period of notice. 

4. Written statement was followed by rejoinder 
wherein the facts mentioned in the claim statement were 
reiterated to be correct while controverted facts in the 
written statement were disputed. 

5. After completion of the pleadings evidence was 
adduced by both the parties. Workman filed his affidavit in 
evidence and examined himself as WW 1 and closed his 
evidence while the management filed affidavit of Shri J .K, 
Malik, Deputy Director Administration and. examined 
himself as MW I in evidence of the management and he 


was examined and cross examined as MW 1 and 
management evidence was closed. 

6. After closure of evidence A/R for the workman 
Mohd, Farooq addressed arguments on behalf of the 
workman and Shri U. K. Dass addressed arguments on 
behalf of the management at length. 

7. 1 have given my thoughtful consideration to the 
contentions raised on either side and perused the record 
meticulously. 

8. The following question require determination in 
this case ; 

1. Whether the services of the workman Baljit Singh 
Chowkidar were terminated by the competent authority/ 
officer i.e. appropriate authority/duly authorized person? 
If not its effect. 

2. Whether the proper procedure for terminating the 
services of the workman was adopted 

9. U is alleged that the workman very often remained 
on leave arid was not keen to attend the duties regularly. 
It is also alleged that in a year he attended duties for 195 
days and was on leave for 170 days out of 365 days in a 
year. He has been issued various memos copies of which 
are placed on record. He was issued memo dated 3-3-87 
for remaining absent from duty on 18-2-87 and 19-2-87 
without permission and asked to give explanation within 
3 days, warning dated 31-3-87 was given to the workman 
stating that the explanation given by the workman was 
not satisfactory and warned to be not absent without 
permission otherwise administrative action would be 
taken, memo dated 12-2-88/19.2 was issued for remaining 
absent from 6-1-88 and he was asked to join duty within 
thirty days of the receipt of this memo, last warning 
dated 18-3-88 was given asking him to join duty other¬ 
wise he will be terminated from service, memo dated 4-7-88 
was given to the workman that he remained absent without 
permission from 20-6-88 even after so many memos and 
warnings and he failed to give reasonable explanation & 
again he remained absent from duty without any intimation 
w.e.f. 13-7-87 and again did not furnish explanation despite 
memo dated 29-8-89 and 6-3-90 and failed to join duty. 
Thereafter it appears his services have been terminated 
vide order dated 9-4-90 issued by A.P. Bansal, the then 
Administrative Officer. The workmem was employed as 
Chowkidar. His service was temporary and MW 1 Shiri J. K. 
Malik in his cross-examination has stated that appointing 
and punishing authority of class IV employee of the 
management are Deputy Director and Medical 
Superintendent. Again said that the Deputy Superintendent 
is appointing authority of employees of Group and status 
of medical superintendent and Deputy Director is not equal. 
Medical Superintendent is higher than the status of Deputy 
Director Administration. Chief Administrative Officer is 
subordinate to Medical Superintendent. He has no 
knowledge to the effect that powers of appointing were 
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<lelegated to Chief Administrative Officer. The services of 
the workman has been terminated by Chief Administrative 
Officer. He has further stated it is true that absence from 
duly amounts to misconduct of employee and the services 
of workman has been terminated only on the ground of his 
absence from duty and that he has also admitted as cmrect 
that the workman used to submit medical certificate and 
his fitness certificates wer^ from the private inedical 
practitioner. ^ 

10 . It would be pertinent to have a look on the 
testimony of Shri J. K, Malik MW-1 witness of the 
management. He in his cross-examination has deposed that. 
appointing and disciplinary authority was Deputy Director 
Administration. Frmn this testimcmy it is evi^nce that the 
workman was admittedly employed as chowkidar with the 
respondent management vide order dated 9-4-90 and firom 
copy of order dated 9-4-90 and testimony of MWl it is 
evident that the services of the workman were terminated 
vide order dated 9-4-90 by Chief Administrative Officer. 
According to MWI in his cross examination the appointing 
authority of class IV employee is Deputy Director 
Administration but from order dated 9-4-90 the services of 
the workman has been terminated by the Chief 
Administrative Officer and not by Deputy Director. Thus 
according to the deposition of management witness the 
workman has not been dismissed by the appointing 
authority or by the c<Hnpetent authority. However, in this 
case the relevant rules applicable to service of workman 
have not been placed before me or shown to me by the 
management as to who and which is the conqjetent officer 
to t 4 }point and dismiss the workman. However, from the 
testimony of MWI it is evident that he has been ^pointed 
by Chief Administrative Officer but his appointing autibority 
is Deputy Director Administration (and the status of 
Deputy Director, Administration) is not equivalent to Chief 
Administrative Officer, rather post of Deputy Director is 
superior to the post of Chief Administrative Officer. 
However, he (workman) was not dismissed by Deputy 
Director. It is settled law that appointing authority is the 
dismissing authority and the dismissing/appointing 
authority of the workman as per MW 1 is Deputy Director 
and his dismiss'mg authority is also Deputy Director i.e. to 
say that he cannot be dismissed by any authority or any 
officer lower in rank than Deputy Director. 

It has not been shown that the Chief Administrative 
Officer is equivalent to Deputy Director or the same as 
Deputy Director. From this I am of the opinion that as per 
the version of the management itselfthe dismissal order of 
workman which has been admittedly issued by Chief 
Administrative Officer and not by Deputy Director, 
Administration is illegal or suffers from any illegality and is 
liable to be set aside. It has also alleged in pleadings that 
the workman has remained absent firom duty and he has 
enjoyed 170 days leave during the year out of 365 days in 
a year and he is not interested in woik but though the 


services of the woikman has been dispensed with by an 
innocuous order without attaching any stigma on his career 
but taking into consideration the pleadings in the written 
statement that the workman has often remained absent on 
leave and absented himself from duty and did not attend 
the duties and remained on leave on 170 days in the entire 
year gives rise to the speculation that the department 
q>pears to have become prejudice and issued the order 
terminating his services on account of his remaining on 
leave and taking leave very often as mentioned above. The 
manf^ement in my opinion should have issued show cause 
notice and sought explanation from the workman for 
remaining on leave and remaining absent for so many days 
in a year before passing the impugned order. Thus the 
services of the workman were not terminated by competent 
officer by adopting proper procedure and termination of 
his services simplicitor by an innocuous order is improper 
and illegal. 

11. The another question which arises for 
consideration is as to what amoum by way of back-wages 
and for what period the workman is entitled and whether 
the workman is entitled to be reinstated in service with foil 
back wages or for lesser wages; In this regard it is apparent 
that the workman remained on leave for 170 days. Out of 
the whole order it appears that he has not been keen or 
enthusiastic about work. He is not regular in work. He is 
taking and treating his duty very lightly. It would be not 
proper to ^ant him foil back wages during the period of his 
absence and for period he remained out of job. It is pertinent 
to mention that there is no evidence on record that foe 
woikman was employed during the period he remained out 
of work. However, it has been alleged that he is owning 
some agricultura 1 land or having income there fix>m but this 
factor is not relevant in determining the question to ^^t 
amount of wages or to what extent the workman is entitled 
to wages during the period he remained out of job. In my 
view it would serve the interest of justice if the workman is 
reinstated in job with 20% back wages. 

12 . In view of the above discussions 1 hold that the 
action of the management respondent in terminating the 
services of Baljit Singh Watchman w.e.f. 8-5-90 is not 
justified and he is entitled to be reinstated in the job 
with 20% of back wages during period he remained 
absent from duty and the period he remained out of job. 
Reference is answered accordingly. File be consigned to 
record room. 

13. Further it is ordered that the requ isite number of 
copies of this award may be forwarded to the Central Govt, 
for necessary action at their end. 

Dated: 18-7-2006. S. S.BAL, PresidingOfficer 
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[U T^a- 14011 / 8 / 97 - 3 nf 3 TR C^] 
tw, 3 Tftr^ 
New Delhi, the 20 th July, 2006 

S.O. 3224 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947 ), the Central. 
Government hereby publishes the award of the Industrial 
Tribunal, Bikaner as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Garrison Engineer, Bikaner and their 
workman, which was received by the Central Government 
on 20 - 7 - 2006 . 

[No.L-I 4011 / 8 / 97 -lR(DU)] 
SURENDRA SINGH, Desk Officer 

’ ^.trt.f^.WT u 9 ^ 1998 

Hl'tfd RR.'f.R?!, T^J=> 7 . 

gpRR - 3 n«Tf/ 9 tfR^-'gpPn 

MRT 10 ( 1 ) (■R) ^flftilRlab 

1947 

_ 

^a: 9 TWm:- 

1 ^ "^rtTr 9 iPTT^, 
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f ^^21 3 T^ 2006 
m ^ 3 ki^i 9 F 

1947 3 TFi aiPrPm ^ ^ wa 

10 ^ (1 ) ,^ ^ ^ 3Tf«rg^ 

lRTNn^- 14011 / 8 / 97 / 37 Ti 3 TT<.CsH) 11 - 6-98 ^ 

m ^ WT ^ . 3 T^cFf^ PtR ^ 


‘Whether the action of Gerrison Engineer, Bikaner is 
justified in not paying night duty allowance to Shri Mohamad 
Ali, Mazdoor who is employed as Night Duty Chowkidar 
w.e.f. 1 - 11-91 to 30 - 10-92 at Building Store of MES, Bikaner? 
If not, to what re lief the worlonan is entitled for?” 

2 . "SRPT W<T 5 )^ "97 yeri<“i Tf^PR 7 "^Ffl 
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37# 3357 3k 37 c7FI^3# # t #3^ 3)l4#d #k#7 
###1,137#^ ■5I3R3 k k#7k # 230-06 
■313 3n 7rf3311#3 3?317#31R 1k3r 3T3R ^ 3F Tlfk 37fqR 
37 I "Rk *k # "kk k ■?^337 3Rk 37 71# # 37#:^ "Rl# 
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^3337 3# tl 37##! 3T*#’ k 3F # 3Tfk3 Ik# 331 
Ik 33 3775 ^ 3173 7R3n7 ^ ^3131713 # #k7T 3R31 # 
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[4.T5R-13011/3/1997-3nf3m (^)] 

3Tf^*wPl 

New Delhi, the 20th July, 2006 
S.O. 3225.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cenh'al 
Government hereby publishes the award of the Industrial 
Tribunal, Bikaner as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Garrison Engineer, Bikaner and their 
workman, which was received by the Central Government 
on 20-7-2006. 

[No. L:1301 1G/1997-1R(DU)] 
SURENDRA SINGH, Desk Officer 
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3. 4t 3T3lT4f MfsRT 

A 4t ^ ?frc(Rh, snmff m 

-3?ft?f^rnhT- 
1^Rf^24 2006 

TO ^ m 'mm, ^ t^c# 4 ‘49)Pi4> 
adftifMm, 1947’ (f^ 3n4 ^amr 3tfvf^ 
TO ^n4m) ^ wr 10 a^^t■3tr-^KT (i) ('^t) ^ 

a(T4t3^3n^ 9PRf^T^d-13011G/97/a^l^(^^1^TO 
28-5-97 m it4?T ^ 3r4*T 3 Rt 4?T 3lf4 

t5Mm4 ^ srfMroi 4 4^ «iT I 

“Whether the action of Gerrison Engineer, Bikaner 
Cantt., Bikaner is junified in not fixing the wages of 
S/Shri Sohan Slnght and Hem Singh, Mazdoor whose 
basic pay were Rs. 1011/- & 997/- having 24 years 
and 23 years respective when the basic pay of Jr. 
workman Sh. Teya. Ram, Mazdoor having only 13 
years of service, was fixed to Rs. 1025/- from 
Rs. 965/- by giving 4 increements? If not, to what 
rel ief to the workman are entitled to? 

2. IRm TO ^ iR TITOT ^ tIwT sfk 

■yTO!4’ ?Rr ftrftsm '*t 4 f 

3R«lffT 3114! ^RF «f4^’«FI 4*44^ 4 

^4 4 ^ fferro ^ -sTO 313114! 4i 4! ^ m 

3. 44^4,3TTOT 4ngq W31TO4? c 1 d l 4 

3114! (^) 4!^ m 

w snm ^ ^ t^wnn 31^ m ^ Wmm 

^ 4. 2 m I I 4 ?44?Fr 41c hW? ^ «ir #it 

1W! ^ ^ 5-8-93 ^ TO 4. 21 

47R tih 750-940 4 ^hwIPsw 1TOt tot 
' qiT'e^TO4. 18l^3T3??7TWTOm'*75T^^ 4! 750-940 ‘^ 
4?rTRR 4 1 TOt tot 4to^ ^ 3tt 4 "mF 4! arfro 
ft>Mi 4 Oh. aqn AiCiiWe 4 iq<i (TT^fTTW 4 15 Or ^TC^ ^ 
V! 3Tf4TO 4 4m 4! afR 23 ^ 4m 

^ m iRfiF ^NKiH ^ ^ 4m 13 mf 4t,^ 
^to4if4Vc mT’*5?i47R loio/-"^. toitttto? mr 
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965/“^. 3TWIT ^ ‘{i'll ^4«hj{r 

^ 800-1150 «ltl flMKlR ^ ^ 

^ ^ ^VilP^ci (ViHI '^•if^ ^ *icT 1 h>hi 

a^iT^TnJR‘3W*^^965/-F. ^^51^995/-^.^ 
^ T^SPI, Pl^(Hd 4a'i‘|(*HT ^ “t '*ih(V» 4i5i(«6 

# 1q^ 51^' ^ ^ WT ^ ^ ■5n«if m ^ 

<{l’il «h4«t»R ^ (hHmi wi’ii'tiRn '30^ 

fqrr 4t ^ ziHT ^ ? ^IsHrUe ^ ^ 

3ISO/-"??. 3fiT rlNRlM ^ 3300/-V. 'r^ ^ ^ 
'^n'CllA (h>HI ^HI ^ 1^ ^icH "qjt 4cTl^(ilHI 

'icT '»ii'ii URTR ^ ‘{'S ^>t ^“li ^ ^ini ^ 3TtTi ^l4f 

^ ^ ^ IVn^ ^aqi^rsri ^ '^f 3000/-^. 

HH11H1 4^*1 4^1^ srrqPr ^ cicn <i(Vi ^ I8 

^ifn^fio qif4«t) ^ ^ ■^TTSf «rr^ 3n4’ii “tl 

sTT^, '^. 12 cfi. 18 "^f ^*i(Vie 

^ HHiHi ^ 1% *iRtT w«t>K ■gro 

^ ^ 23 TirarsTf ^ ^ ^ ^TRor 

3TfM^ ^iifiRT ^3TT afk ■qg «T?T #n ^Ic PT M 

^ ■q^r IgqfsF 8-2-94 ^ ci??i ^ afrfiqiRn 4)*i^< ’4' 
^qiqlP>ld 1^ 'm P»IR<h! ^d-lMH 775-1025 «TT, 
^Imh) *fl’ ^ g^PTT 3Tq^ <h4'qi0 ^ 

OMKIM tHH giT (h^U^*! 940/-^. "q^ «h<NI 

<jrH'^ SitiHi'ini <j‘r^<a f^Hi ^ sfk ^hRi? 

20 ^ 3Tf^ ^ ^ ^(ftscrar ^ aqrvR TR ^ 

froT ^ ^ aiRHHdi ^ 1^ 3k m^n \ wt ^ 

3T9T«ff ^ ■3qf^ ^ ■qr 3TOq)^ ^ 1^ 

•tPRn ^ 3TfaqRPT '4' 3Tfq Ri ^ f^ng f w^ ^ ^ 

^ri’i ^QblhI ^ R^hm' 1 HH>iHi ^ci-i "qT 18 

■^TTST 4t Iq(ni4 ^jfT^ 3n4'H "tl 

4. 3Rn«ff-r'iql'ji4)--^ito 

gRi arq^ 'sihih ^nfH+qui RlcHfR’e ^ ^qfU^ 
ttMinlfVia «h<'ii '*i«iiH (qn) 1^ R^iFr 

3iR<<mO ^ omkh ■q^sr^ qr 

^ glqi Rqjtfqg Iqrqr “I W d'NKIH 

"i^, ^*17 qq qq q Os ^qqr ^ qqqq qHi ®iR'><5di qft 
3^*11 q»t qiHT ^1 cisfT 'm15'i(Vi* 5 ^ qg' qr 

4an qft 1^ ^Rr> aMKH qq q^ 4qi0 x?t ■§■, 

wisqWy ^ loio/- ■^. q d^Kin qq ip ^ 

965/-V. qr^ ^ 3Rq-Rqt qsa^i q^ 3^^ 

1^ ^ % ^rqrqf amt aik ^ qrif 
^ Mt dMKIH qit yteqidq ^.aq^ tqqfqr 
5-8-1993 iWvq ftpqr qr^R ^ qq q^ q^rfqr qqi «n 
fif qirw ^rtiq qq fqqW qt Tqrqr qqr «n, 

l^TBqfW? qqj^ t irq% dNKW ^ t 3T?T: ^qqjt q;^ 
iwiq "wq flFqr qiRT TTqq qi^‘ afk q ^ q^’ qqr 
^Riq 1^ qinr ■R'qq ■!■ afk qfq *{(flRrri qq 

»ifVq(fiq ^ 1^ qqqi f ^ aRrf^iiq>qq ^ ^ 311^ 
q tW qt ^ ^ qft qrpft qq^jft ?q ^ q^ iWt f 
»fiT ^ qft ^ ^ Tiqrqtf^ qiff f I 


■55^ qqqr ararqf fqqiqqt srq^ ■qqiq qi^ ^ ^iR^ 

iN% qrt arfq^ ^ aftr RMi^d ^<m 

qR^ 3q qq qqrar ^ % qPiq* ^qRrq qit ^ qq4 ^ 
WRft ^ qq qr qr afir ■?qq qJt T^ ■'R gRi 
411^ qn qR^ qrqq^Rit ^ 1^ qq ■'R qq^qif^ 
hi<. 4> aiqrqf ^ amO q^l 4'SI'II h?iiO ^q qq "qqrq fqqi ^ 1^ 
qg qq ynl^fi'i I^hmI arqiq yiKi =h<0 qq arfqqq^ 
q^t, araiM! qq qqrq t % RMmlqq ^ q^ eifqqr qrt RIRT 
^ 997/- qrt qttqe qR^ ^ cRTqq ^ fqqkar 940/- 
■F. q^ "Rsr fV>Hi qrqR 57/- '^r. qiRq^ “^rq "4 ^1 h>"r 
qqr sfT qqff^ qq^ ^ OdH^lH 940/- T\ 3TR1 
qrqq %q qri ^ fqP+rHW^ qqr -^qqr ^ t :jRqq 
a^qrqf ^ w qq ■R^q^q q^ t q’qqqqq qq^jT q^ ^ 
qft'^(iqqT qr ■!■ qr q^ anjiqf qrtqrqqqft'^fq^ 

"t VlPtid 1^ ^diHii '4* ■^qfqg qrt qq^ qq ^qq qr 
TgT ^ qg qqqq arfqqrqq ^d-i qrqr qR Tgr't' qq 
'^qq^f^ qr qqrql aiftr ir "Rtq^ fqq4i "4 qiqq 
H qt q^‘ti ^qRrg qft 20 q^ qrt ^ q^ qrqr qqr t 
hR'cici! a41 R*! MiKi g7*0 '31 'si 4 aiqrqf Iqqiqq 
■4' qq4 qRqr qr^ qri qrl^ qt qfqqr qrt^ arjah qr^ 
qq arfqqq^ ' 15 I ^ airf: q^qqqrfrq qrr^ qft '3T*^qT q>t *ih 1 
tl 

5. qa:iqq^‘gRTaTq4-arT^q^wfq'4"'5R3qqT^^ 

q^9Tt q #gqf^ ^ arq^-arq^ % 

1^ f 1qq^ tqq^ anqqf q^ qft aOr ^ qt ^qqq 
arftm^ arfqqqn qq wm % ^aq t, 3ic^ q^ A 
qqr-^ q^ ^ qr^ ^ ^Rg qft t aik y^dlii qr^ qt % 
qftti 

6. tqgn qaiiqqOi qft qgq ^ q^ qqjq^ qq 
aiqciW'i tqrqr qqr, gqi^ qq^ ci*f4a gq qqq fqqnqq 
fViq q^ q^q ^ tqqqqtq qqq ^ ^ aifqqrqTq 
^Tgqf^qtqtwqq^qq^fqqtqq ioii/-q 997 /-q^ 
'h^'ii afir a'i4 qrRl^ qr4qrR omkih qq 965/-q. qR 
^qq^feqr Oh><, 1025/- q. q^ ^qq fqqk'q ^qq qfqq ■§■ qlg 
q^' ^ arfqqRM qqi qgg qM qR^ ^ arpqqq^ t? 

gq qft fq^ qR^ ^ qp; ^ qrqf q^ q^ qr ^ 
q^qq^ ■4' gq t % qaiiqq4 qft qr^ ^ gtqq ■^pmq gRi 
q?gq arq^-arq^ q^ ^ qeqf qft jq<NdT qR^ ^ ^rqqqq 
q^ W t, gq qg qt ^3341 % qrqt’jjfqqq gRi amt 
qr^ qqrq qR4 qqr aiqiqf q^ gqr qt api^ qi^ qqrq 
qR ^ ^ qrqrg^^ qg qqrqn aiffqq qgq qft q^ q^ qr 
qq qrqf qfqqr qtgqfw qft aftr ^ qq^ atfqqqqr gRi 
qR4 ^ q+i^dHiMi % %qT qqi «TT Iqqfqr 14-10-03 

^ qp^ 1 ^ t aftr gqt qft aqqR qqi^ f»3; arq qT«ff ■?jfqqq ^ 
qf^q gqq qRiqr tqfqg arqrqf Rrqtqqr ^ 1^ 
arfqqqqpm gRT qg qsF? qfHT T^'^qrqRTqq qgtq 
q^’ "I % qrqt qfqqr qtgqt^ ^ "^[fqqq qrr qftf RRq=q 
q^’ TgT ^ q^iTd* tqqiq ^ tqqRui ^ ^tqq qt qtgqfw qft 
*iFiH’i qft qgqpn ^ gqqr ^ -qr^ qrr qft^ qt qqm qqrq^ 



3(ii)] 12,20^^ 7161 

«n, *?[ #?j -wif a!?wn?ff TT3r ^ m 


w i^, ?W!?i ^ 

^ ^ «(*i*tl »^PRnRl ^ 3^ 5*1 

w ^l ig Hfag gtf1^ M 

TW! ^ 'ioiTTMl 415Hd ^f| 

7. 1^ ^Wi(^ ^ ^ ^ ^ 

37^#^ ^ 1^ 5tfM<F 31^ -5«^-l 

-m 18 ^ ^ 31^ ' <6 7^ ^ ^<1 6K I 

'^f j_JO-93 ^ 16-10-93 

^ 37 ^ ^ dWKiH ^ aroi^ 15 ^ 

•MIIh^ ^711^ ^ W7T?T 3n^^J| 1^ 

imm T7?P( ^I*7H 3rf^ T^ ^ 

TTI^RW ^ ^ HCC^ 3n®ff ^ 

37f*3Rvr^ ■^SRTFTF <*Jli qi'JiKiH n<,5 ^ 

^ 37ft<<tii< T7§Rn i^ 7WT ^PTRTfT ^ 37fi|«bK ^ 
STPTlT'q^ ^ 5^’%^ 

'HH'Kl ^a'1<^n6*iT <lfifl "^TT ®Hi'®l 

*30^ ^ 3n«^n ^ ti W 3n«ff ^ 1^ ^ 

1^ 11^ ^ ^ 37137 TRT 30 ■?n^ ^ 

^ ^ ^ l(t ^ 3 IIT ^ 1010 V. «TT ^ 

fWT TTPWt^Fr ^ ?TT, d R KW ^ Iwi ^ 

^nfitfM?! 371^-gRi ^^ TP- 

^cH ^ 371*717 ^ W't, "3^ "TRit^inT ^ ^ 
dl^lRm 3ll7 ^ ■'7^ ^«7^-^«7^ ^ wl 37?7J^ 

d i g iRl H ^ TT^.^fJt 7F1 3fk ^ 371*717 ^ ^ 

qR'^ni 37^-37^ Pi’nfRn "^Tl# 

^ W3RH ^ 371«7f W ^ *7^ 37=q 771^ %*7^ ^ 
77R^ ^ ^TPT ^ <f**ilf ^’Kl'Tdf **>T^ ^*7 77®ll 5?f*7^ 
Tte 1W WS 377g?T ?lWn7 ^rf% rl«lf ^ '5*771^ ^77^ 

1^ ^ *jj:1 ^dd 1^ <6^ ^ 

RrlHad 37l^^d ^ 1^>271,1*Tf^PT "^f "P^l^ WPTR 

37lf^ td>Hl ^ 3^ ^cidHidT ^ dCd dMKiH ^ ti<5 

♦■pf?7Krl ^ 317^ «7t 57 'JTfn^rf ^ 

^5^ l^ i 1^ 375n«7f ^ 3fiIR *^^7 
37f^7^/3mm ^ 3773 ?! t 3 I 7 *377^ TT^.^ft.#./^ 
■jfeRfTT 3Mc7<«7 ^ ^131^ *7^ '^WI<d'7 ^ ^ "t 

-m ^'Pi^n d»4^i<i 37f*7^ 

371«7f 'JJpT^R ^ w*7 ^ ^ «^dHi7H ^ ^ 

1^t,3ir«7f^n# ^'^1^^ 

#rt ^ 37^ .:S3^ 15 1^ 3lt7 wl 

Mf<nfi«>d ^«r<j. 8 ^ cUfTT fd*4di^K <il1<'>cJdl "^7^ ^ ^ 3771: 

^ V^ TFT t 31^7 Tim^dl ^ 

371*7R37^ 11 -12-13 ^ Wn ^ 7^ ^ 

^cid 997 ^7 IdM^^i ^cid^f^^i fs^i^ '®JlA d>l yi*fdi 

"tl f^lTF FT! ^qie «RrRT 1^ «h5dl 1^ 
77 )FhW« ^ ^ ^ -pFi T77 71MF7\n*ld 1^ W ^ ^7^ 

TSTRRTT^T 77*7^7 «71 3^17 dl'^KW ^ «T1, 


^4q<l7fl/q»l4 F^ 7 ^ -q^ -qr B»n ^37T «7T, 3iq?f 1^-1 feilMM'^W 

TlfSPP^ ^ l^pqi «7T 1^ 7113^ ^ ^ f, 

■TT^t 1^ 'qq.i'qrr. -if i7 7 Hql f ^ liF^T w TW ^ 
T73I15C ^ 77q tjt Fiqrn «n 77^ "TTl^t 177^ FH 3qrt^qJ7m 
^ 940 F. «71l 

FTft 777^ 3n7I«ff m '% TTRifr 7T7I7I77 37f^?n^ 
37rv4^1 ^ 37q^ Wm FTl^ t-1^ TTIFFI^ 3^17 
4I^KIH ^ "q^ 37517T-3fl[^ t, TiIfhWF '37 7731^ f 

'37371^ # 7773071*7(q^T.’qri.) ^ ^ ^7*7B ^rvydl 

77771^ ^3TRTITO qiff t 3^i7 771^ ■3^ T^ ^7*7R %q 
377^7 t, 7774f^ ^ 3737777 ^ 7T73777PT 37777*^ 

1q*cnq "^f iP7iql'4q.1q>qT W ^TIFTTTTTT*? ^800-1150 F.FJT 
M’WH ^ 3f7d7*f?7 *^FT ■qr qrptTTl 877 ^ ^TUHR ^ 
3fr*?I*f?7 F^ +)4f«14 "^f q qr qif^ %qT 817 3ll7 F77 77*7*7 ^ 
(T(7T.T^7T.) FH^TiqqH 800-1150 ^ 877-sj! :q7^'^f W7 

3fftVqn^?171'37^1371^ 1qqi% 14-3-1995 ^3iq?f “qq-a 
■q^ '^f 7T#*R 1^ qqr t 7WT 3n«ff ^qftTF '^jl 3^ 
qTP$ 3(T*qi?n "^f ^qnrft ^ "qq qr TSTif^ 8 it ^ -q^* 
775-1025 "F. ^ ^dd^H *77 ^7^ 81T 3II7 ^ qfl F^ 
3 ^«*> FRt 3 in^qq Iqj^ *77 * 7 ^ 1 ^ "qq ■^qqqiq 
750r940 'F. '^f qq7«7ltq?7 ’Ml *1*17 t, ^qftTF ^ 

37*7hrR 1-6-91 qi^ 'STF ^ ^ *75Pf 3pq757T qjpJTF 81T, 
741*^ 1^ 811 3lt7 qF 997 "F. ^ %q ^qTRft ( 37l^) ^ 
■qq qq tfi 8ii aflr 37q lo^ff q)i *7^^ ^ qq ’qr.qq Hifq 
31*7iFR37q??'qq-3 3737777 V^}A qiff t,'377q5T^1qq 

k*q 3iq^ ^-4 ^ 3T3qR 940 'F. ^ ^>qT W 'tl IWqqi 
^ F^ Tirat ^ ^7F qTfrai t ^ ^ F^ qTTT qft-qBqqTl 
■q^t^ fiT^qq4q^23F7!^ qRd ' m i 7 ^yqq>7'i^ 
^1 FI^FlTiq^ "qq ■qr t 3^17 q “TTiFqftTF *7^7^ t 

F77 3iqq7 dMklH 9rt*7qjf ^ qft*^ 1983 q^ fd^RW *% 
qit^ qq^qq 1^ qqr ^ qt ^ F^ >4Hd> i (i 
77737771*7 3^17 FtefTTFqj^ 1991 ^ q i 0-!7 *T*7t ^7 

q^* "qF "qq! qFf 

8 . fqSR q?i7qn^* q>t qF77 q^q^lfq^') ^ 3nqdHd ^ 
Fq ^ f 1^ qfqqm ^qftTF q'TTiFq^ qq ■qq'qq^ qjT 
t qql^ ?qt diqKiH Cqq.'qq.) t, qiqiTTq qit ^ ^ qq 
qr 1^^ 'JiiA qiqq 7T7fl*iq 371^ 1*p7fq» 13-3-95 qqiq^ qr 
3qcd«71 "qt 37578# q>t777^^^^ 37q7f T^-2 qTTTqfqqr 

ifqTT^Fiqq R iTTiq ^ qq q# T wi tf q q -417% qFifqr qqr t 

3ft7F^qqqqqrr^%qqjT«#-37# ^373^!^ 
qq7't ^ "qt 1^ 3*^ ■# qq# 3r*qiMi qqoql 
qq qr qq 78 iTfqq «7 t 3li7 qFf 775-1025 'F. ^ ^ddqid ■# 

d>i4<d 817 3ft7'377^ 7qqq#F^'*7^377^'t^ qn^qr^ 
WIT# ^ ^ qq qq^ qr qNn#7 qi^ qi^ llqR ^*’, 
37518# 1qqiq ”# qq^ ^ qq q7 qqr qFi qq^j qn 
4ddq(d 750-940 qjT qiiTw 5q?f qq- i 
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W it SRT IPffn ^ 

sRfThr dMKiH ^ ^ ■q^ 1^ ^ ^ 

alir^dqdT ^ -grfg^^P=qf^ ^ 

^FTT ^ H ^ Ml*qf 3T^?9rr SKI 

^ ■q^ t FI H ^ dHKIH ^ ^FTH 

^ ^ lira ^ ^ t 

<IRRR ^ -q^ 4: t ^ "irnff 9ifi?WT ^ i 

pJi’ieM qR'oni 31^-31^'ll’ 3Tcf: ^-lobt pci'll ai'SlHi^ 

*n{l ^ "qn ^1 Tn^ffq'q «hi^ ^ Tif^ riki «h<^ ^ 

3tf«I^ ^ il 

9. 3T?T:, ?RT ^ ^ 

m WJrarR'^ ■qrftiT %qT ^iraT f srqi^ff 
SRT g r PM WI ^ligHr^l'g ^ ^rrfifg ^ ^ d T -^K i q ^ WT 
i025^.’q7^fq^q^'«=h<Hi ^iPt^d «rfwrq 

^ w ^ TTf^ w ^ a^fsRnft ^ it 

'squ srftifq^ ^ VRT 17(1) ^ 31^^ 

^ y<*iiVHi«f ^ ■511^1 

■qf 27 ''5^, 2006 

^.3IT. 3226--^^ 11^ d)+rgd 

3?^f^Rf VkhIm ^f«h die I^Rnis, Atj< ("qjqfe^) 
T^’ ^wsil-f) (-qf^ ^fqr^) -4' iffsn^ 1^ 

1^rai^ 1947 (1947 ^ 14) ^ Tl^m ^ 

25 ^ 35Rfrf?r %qT tpitI, W 3Tfl^f?rW ^ 
xhI'*1'i 1 ^ Ri'(^ cil®^> dn^VB MlPin 'dldl ■dlf^T^.I 

3TcT:, 31^, 3flWlPl«h , 1947 (1947 ^ 

14) ^ *M 2 ^ (^) ^ (6) m ■q^ 

^ 3rqW <t><^ TRTqiR d«w '3«W 

^ -snqt^’ Trcira ^ -qra ^ 

®hiciicifV ^ Hrt^ ^I'n ■an^l^fl <)<=n «t>i.cft '§‘1 

[TT. T3:^“l 1017/2/96-3TF^ 3TR (^.'^.) 

ti^«M ^fqq 

New Delhi, the 27th July, 2006 

S.O. 3226.—Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the Bhartiya Reserve Bank Note Mudran Limited, 
Mysore (Karnataka) and Salboni (West Bengal) which is 
covered by item 25 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947), should be declared to be a 
public- utility service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of clause (n) of Section 2 ofdie Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be a 
public utility service for the purpose of the said Act for a 
period of six months. 

[No.S-110l7/2/96-IR(PL)) 

GURJOTKAUR,Jt.Secy. 


^ 2 2006 


^.3TT. 3227.—4»4-dk1 ^ 3qfVf^, 1948 

(1948 ^ 34) ^ tM 1 (3) ?RT ^ 

1?% 1 2006 ^ 
•3TT ^ ^ ■4’ fro %, W ^ 

3TE27PT-4 (44^45 ^TRl ^ # “q?^^ ^t) 

3TKTm-5 3?^ 6 [ WT 76 ^ (1) VRT 77, 78, 

79 3?^ 81 ^ # ■q^ i\ ^ t] ^ 

^ f ^fcrir^ sNf ■4’ 31^ #t, 3T«tfcf :- 


T^sf ^ ^ TTSTT^ TfR 31RTF^'), STtlFKT 

'q')r<<d^l^ mf <=bld*f[y+lc1-ifr<^ ^ 3Tqt^ 3TT^ ^ ^l” 

in 11:^-38013/51/2006-11:^1. Ti:??.-!] 

■^, M^iqi 


New Delhi, the 2nd August, 2006 

S.O. 3227.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1048 (34 of 1948) die Central Government 
hereby appoints the 1st September, 2006 as the date on 
which the provisions of Chapter-lV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters V and VI [except Sub-Section (1) of Section 76 
and Sections 77,78,79 and 81 which have already been 
brought into force] of the said Act shall come into force in 
the following areas in die UT of Karnataka namely:— 


SL Name of the 
No. Revenue 
Village or 
Municipal 
Limits 

Hobli ■ 

Taluk 

District 

I. 

Hulimavu 

Uttarahalli 

Bangalore 

South 

Bangalore 

2 

Alahalli 

Uttarahalli 

Bangalore 

South 

Bangalore 

3. 

Kalena 

Agrahara 

Bagure 

Bangalore 

South 

Bangalore 

4. 

Gottigere 

Uttarahalli 

Bangalore 

South 

Bangalore 

5. 

Kothanur/ 

Kothanur 

Dinne 

Uttarahalli 

Bangalore 

South 

Bangalore 


[No.S-38013/51/2006-S.S.-I] 
K. C. JAIN, Director 
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^ 2 3^/2006 

W.3ff. 3228.—^ 3Tf*lf5RH, 1948 
(1948 ^34) ^ m 1 ^-spr-vro (3) 

^ ^ ^fnSFTR ■q^f^KT 1 ■ftWF^T, 2006 ^ 

"STH ^)(l<9i ^ <P'M ^ 3tfiiPi«w ^ 

3T®im-4 (44^45 'TO^TSt■^‘nl %) 
31«2TO-5 ^6 ['TO 76 ^*8'T-'TO(1) 3?^'TO 77,78, 
79 3jfrt 81 ^ ftPTO 'HT^ ift injff ^ ^ 

3TF«r 31^ TFS^ PHHftlRSRT ^ ^ 31^ 

3l«^ .— 

“3TOi[3l^ ^ ^ O'^'RH'K’TTO 

ft«m ’f'^iist, %4i*r5c, 

3fftrTO» q 1 y ? r<e roi, -aiPilT 

'TOT *in’i*?>'l''«i oic^i ^ ^ o<d46 3TT^ I** 

[U 3^-38013/50/2006-31R T^R-l ] 

New Delhi, the 2nd August, 2006 

S.O. 3228.—In exercise of the powers conferred 
by sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the (Central Government 
hereby appoints the 1st September, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters V and VI [except sub-section (1) of Section 76 
and Sections 77,78,79 and 81 which have already been 
brought into force] of the said Act shall come into force 
in the following areas in the State of Andhra Pradesh 
namely:— 

• “All the areas falling within the limite of revenue 
villages of Pecramcheruvu, Bairagiguda, Gandhamguda, 
Neknampur, Poppalguda, Alijapur, Panjashaboula, 
Pokalwada, Jani Begun, Mani Konda Jagir and Mani Konda 
Khalsa in Rajendra Nagar Mandal of Ranga Reddy District 
’in Andhra Pradesh.” 

[No. S-38013/50/2006-S.S.-l] 
K. C. JAIN, Director 
^ 2 STTOT, 2006 

^Br.3ir. 3229.- 4)4^ 1 (1 <M1 4)H I 3Tfq1^, 1948 (1948 
^34)^'TOi -sTT-iTO(3) sra3r4^qifwT^3mtn 

4)1^ "^TTSFR q,d\sk( 1 2006 ^ cTpfhST 

^ ■JF'T 4f 3lflri^ ^ 3TOTO-4 

(44^45 3TOTO-5 

3^6 [^-76^^ 'TO (1) 3?rt ITO 77, 78, 79.3?^ 81 


TITO ^ ^ “4 3P|^ 3TOf?i; 

firil TOT <Nf4 3TO '^•^4d 

WTOTO, i 20/156 sfl. srm^ fftrerrr t 

15/12/TT. 37IT. tkm t 33flTTT. 1^. Tft. WTOH 

'ggro 'qgnr, 1109/111 u 3nTO2Ti 

•^fteifnTOH, 4<^g ii 4< ii, 4Wt, 

TOW,Ti 1 , tWrh, Vi^Rw ru H , 73 w vjt fiimhit 
8 u Tft., loi, ^4. w. 

arqyftqr, wri?riFT, 72 3 ^' 

^ mm I 

[Tf. 33[^T-38013/49/2006>3[q: t^^7.-1] 
Tft. #T, 

New Delhi, the 2nd August, 2006 

S.0.3229. —In exercise of the powers conterred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (3 4 of 1948) the Central Government 
hereby appoints the 1st September, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapters V and VI [except sub-section (1) of Section 76 
and Sections 77,78,79 and 81 which have already been 
brought into force] of the said Act shall come into force in 
the following areas in the State of Assam namely:— 

Areas under Doomdooma fells within Doomdooma 
town including Revenue Villages:— 

Doomdooma Pathergaon, Hansora T.E. 20/156 
O.R.S., Hansora T.E. 15/12/No., N.L.R., Hansora T.E. & No. 
L.C., Borhapjan Village, Mulan Pathar, Kehanguri. 
Sukanguri, 109/111 No. Grant. 2 No. Chotahapjan, 
Chokuriting, Badlabheta, Manuhkhowa, Athengia, Goipani, 
Nagaon, No.-l,'Rongajan, Photikjan, Bewhkopie 73 F. S., 
Bees^pie 8 No. L.C., Ou^ri, Beesako^e^ Tipuk, 101, No. 
F.S., Assomia, Bdijan, BoimukhiaGaon, Beesakopie72 F.S. 
in the Doomdooma area. 

Under Mouza—Tigrai, Doomdooma, Hapj an. 

[No. S-38013/49/2006-S.S.-I] 
K. C. JAIN, Director 
2 3FTTfr, 2006 

W.3ff. 3230.-4)441(1 IMl 4]HI 3?fqf^, 1948 (1948 
^ 34 ) ^'TO 1 ^-331-ITO ( 3 ) ^ 3KtT^ 3Plh 
^ 31? ^SR T 1 fTT^TTOT, 2006^*3^^(1331 

^ ^ '4 4iq?T 4)Tcft i, f^TTWt ^ 3T«TO-4 
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(44 45 3TW^-5 

^6 [«lRT-76^‘jq-«TRT (1) iTRT-77, 78, 79 art^ 81 
^ ^ TTf^ ^ "t^] ^ 4 t1< 

■Sl^ TF!T ^ t^FTf^fecT ^ ^ #t, i — 


TF5F7 Vm 

WRT 


Rich 


37^^ 




^ ■ 



31^ 



<I<^1., «nctci4*'4,' 


^crll^NK 


^ET^, 

■^rafi^Kl«R]RT, 


[U T3:?T-38013/48/2006-'Q:?T. Ti:?T.“l ] 

New Delhi, the 2nd August, 2006 

S.0.3230.—in exercise of the powers confeired by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas.in the.State of Uttar Pradesh namely:— 

Revenue Village Revenue Tehsil District 
Pargana 

Chakghurpur, Arrail Bara Allahabad 

Sadawakh’urd, 

Iradatganj, Gauhani 

Dadupur, Badalganj, Arrail Karchana Allahabad 
Sanragapur, Dhanuha, 

Chakgaribdas, 

Bhadraumarganj, 

Dadi . 

[No. S-38013/48/2006-S.S.-l.] 
K. C.JAIN, Director 

^ 3 2006 

w.arr. 3231.-^^^ ^ ^ tc % 

1947 (1947 ^ 14) ^ UKr2'^ '^^ (^) ^ 


(vi) ^ ^ 3T^WU1 nrCcT ^ 

^ wn ^.arr. 623 30-1-2006 

^ cTP^ f3RK arfVfTFT, 

1947 (1947 ^ 14) ^ 3I«F 37^^ ^ 13 i( 

t, ^ ^ ^ f?7Tf^ 

5-2-2006 fViy. <rll4> 

%5rn 87T; 

3Tk TP7 t ^ 

^ ■RF ^ 3Ttt TOTTsrfV ^ ^ 

37^^ t; 

37^: 37^, 37f«rf^, 1947 (1947 

14) ^ t7RT2^7§^(^) (vi) ^■qr^’gTTi 

■jr^ ^ ^ ^ •TTT^ ^ 

■ 30 RT 37fuR^^ ^ Ril’ch 5 - 8 - 2 OO 6 

^ 5R^r^ ^ ^ tj^GRT ^1 

[^. U Tth- 1 1017/1 l/97-3TTf. 37R: (ifl. V^.)] 

New Delhi, the 3rd August, 2006- 

S.O. 3231.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Aet, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour No. S.O. 623 
dated 30-1-2006 the service in the Copper Mining Industry 
which is covered by item 13 of the First Schedule to the 
Industrial Disputes Act, 1947 (14 of 1947) to be a public 
utility service for the purpose of the said Act, for a period 
of six months from the 5th February, 2006. 

And whereas, the Central Government is of opinion 
that public interest requires the extension ofthe said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
ofthe Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a public utility 
service for the purposes of the said Act, for a period of six 
months from the 5th August, 2006. 

[F. No. S.-l 1017/1 l/97-lR(P.L.)] 
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